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Southwell, Kenona H. M.S., Purdue University, May 2014. Relationships Between the 
Military Service of Female Service Members and Marital Satisfaction of Their Civilian 




Research indicated that is need to assess the relationships of female service 
members who were found to have higher prevalence of divorce than their military and 
civilian counterparts. The aim of this study was to understand better civilian husbands’ 
experiences of challenges and benefits from their active duty spouses’ service and 
experiences of deployment, relocation, and training sessions. Further, the study assessed 
the influence of wives’ service on couples’ communication, conflict, and husbands’ 
perceptions of marital satisfaction. This mixed-method study entailed conducting 
telephone interviews with 20 civilian husbands across the United States. Interviews were 
recorded, and transcribed verbatim.  
The transcriptions were analyzed using the General Inductive Method. Findings 
from the study indicate that husbands experience challenges related to military 
community membership, challenges from wives’ military service such as wives’ work 
family conflict, and personal challenges such as internal conflict with performing non-
traditional gender roles. On the contrary, husbands benefited from resources and financial 
benefits gained from wives’ service, and perceived feelings of pride and mission from
 xv 
wives’ service. Overall, husbands described experiences of positive communication, little 
conflict, and being fairly satisfied in their marriages. Husband’ discussions highlighted 
that wives’ military service influenced their work and family lives. This study filled a gap 
in research by highlighting the influence of active duty female service members’ military 
service on their spouses work and family lives. However, further research needs to be 
conducted to assess the long-term repercussions of husbands’ experiences on challenges 










1.1   Statement of the Problem 
 
 
Although marriage rates are declining, there has been an increase in research 
focusing on the diversity of factors that affect marriage (Fincham & Beach, 2010).  Given 
the length of the conflicts in Iraq and Afghanistan, the marriages of military members are 
becoming a topic of concern for researchers, who wish to explore the effects of military 
deployment on families (Fincham & Beach, 2010). Existing research indicates that there is 
a need to pay attention to the marital relationships of female service members (e.g., Adler- 
Baeder, Pittman, & Taylor, 2005; Angrist & Johnson, 2000), because their marital 
relationships appear to be especially prone to dissolution (Angrist & Johnson, 2000; 
Karney & Crown, 2007). Most importantly, rates of dissolution have been found to be 
higher among female service members married to civilian husbands than any other military 
or civilian counterpart (Karney & Crown, 2007). Although research has indicated the 
fragility of marriages of female service members, there are still significant gaps in 
knowledge about the experiences of spouses of female service members in their intimate 
relationships (Karney & Crown, 2007; Segal & Segal, 2003) and possible explanations for 
why there is a disparity in rates of divorce among male and female service members. 






experienced by civilian husbands of active duty female service members in their marital 
relationships, which may affect their marital satisfaction and stability.     
 Based on the most recent count, 208,271 women currently serve as active duty 
personnel in the US military (Defense Manpower Data Center, 2010) comprising 14.5% of 
the active duty force (Deputy Under Secretary of Defense, Military Community and Family 
Policy, 2012). As of 2011, 45.7% of female active duty personnel were married, 47.3% of 
them to other service members (DUSD (MC&FP), 2012).  Thus, slightly over half of 
married female service members were married to civilian men.  Overall, military and 
civilian spouses of female service members make up 6.9% of the military spouse 
population (DUSD (MC&FP), 2012).   
The marriages of female service members are more fragile than those of males.  A 
study based on three large representative surveys of military personnel conducted by the 
Department of Defense in 1992 and 1999 of 18,370 matched couples, 30,384 service 
members, and 18,043 military spouses found evidence of elevated rates of both divorce 
and remarriage among female service members, with rates of third marriages nearly two 
times higher than the rates of remarriage for women in the civilian population (Adler- 
Baeder, Pittman, & Taylor, 2005). Using more recent data and relying on archival records 
of the entire military population, Karney and Crown (2007) found divorce rates among 
female service members that were double those of male service members. Furthermore, 
service women married to civilians had higher rates of marital dissolution than female 






The marriages of female service members may be more vulnerable than those of 
male service members to the demands of military life (Angrist & Johnson, 2000).  One 
large study conducted following the first Gulf War indicated that deployment was 
significantly related to elevated rates of marital dissolution among service women, but not 
men (Angrist & Johnson, 2000). More recently, Karney and Crown (2007) found no 
evidence of relationships between deployment and marital dissolution, although the period 
of marital follow-up may have been too short to see the full effect of deployments.  The 
results of these studies were mixed, but overall suggested that the marriages of female 
service members may be more vulnerable than those of male service members due to the 
demands of military life, regardless of service members’ experience of being deployed.   
A significant gap in research exists about the dynamics of the relationships of 
civilian husbands of female service members that may breed an atmosphere that makes 
their relationship more fragile when faced with the demands of military life (Karney & 
Crown, 2007). This current research intends to fill the gap in the literature by not only 
highlighting the challenges and benefits experienced by civilian husbands, but by also 
delving deeper to assess conflict, communication, and problem solving techniques used by 
couples.  
Apart from evident differences in rates of marital dissolution between male and 
female service members, there is also some evidence that women’s experiences in the 
military have been different from those of men. The hardships that women face to be part 
of such a traditional institution have been well documented.  For example in 1996, 






sessions (Harrell & Miller, 1997), and a decade later many combat positions were still 
closed to women (Harrell et al., 2007).  Furthermore, only in 1974 the US Department of 
Defense made provisions that entitled married female service members to receive the same 
dependency benefits that their male counterparts had been receiving for decades (Under 
Secretary of Defense, 1974).   
Still, although women have experienced hardships and different circumstances than 
their male counterparts, there is some evidence to suggest that prior to the current war in 
Iraq female service members may have viewed the military as a family-friendly place given 
their higher fertility rates and younger age at first marriage than civilian women of similar 
ages (Lundquist & Smith, 2005). The study also suggests that although female service 
members may have different experiences in the military than men, they may be similar to 
men in their desire to marry and have children. Despite the hardships faced by female 
service members, there is some evidence to suggest that black, Latino, and white females 
perceive greater benefits in being part of the military than their white male counterparts 
(Lundquist, 2008).  Results of two studies suggest that females and their families may 
benefit from service in the military regardless of the challenges they may experience 
(Lundquist & Smith, 2005; Lundquist, 2008).  One focus of the proposed study was the 
benefits civilian husbands may experience due to their wives’ service. 
 The military and the family have both been described as “greedy” institutions as a 
result of the extent to which they both demand and compete for the use of significant 
resources from their members (Segal, 1986). Consequently, the work of service members 






military work affects their civilian husbands, especially their relationship satisfaction. 
Segal (1986) suggested that women who fight the greediness of the family by entering the 
workforce would have the most dramatic results in the military, where there would be a 
greater need for men to be more responsible for the activities of the family. On the other 
hand, current research has yet to examine how spouses of female service members deal 
with the sacrifices their spouses make to meet the demands of military life (Karney & 
Crown, 2007). Furthermore, current research has yet to give some insight about how 
couples solve issues of conflict, decision making, and communicate in light of the demands 
of military life. This study also aims to shed some light on how civilian husbands perceive 
the challenges and benefits they experience when they have to relocate, when their wives 
are absent from the home, work long hours, and get deployed among other job demands 
that are part of active duty military service. Ultimately, the study aims to assess the marital 
satisfaction of civilian husbands in light of the demands of wives’ military service.         
 Overall, there is a dearth of scholarly evidence about the experiences of civilian 
spouses of female service members.  Although civilian husbands have been excluded from 
most studies of military families; (Karney & Crown, 2007; Segal & Segal, 2003), 
journalists have highlighted some of the views of civilian spouses. For example, some 
husbands of female service members have reportedly suggested that because there are so 
few civilian husbands their presence is forgotten (Lorren, 2009). Other husbands have 
suggested that the family support services offered by the military appear to be geared 
towards civilian wives of servicemen, and husbands of female service members find great 






system (Ziezulewicz, 2009). Furthermore, because civilian husbands of female service 
members are so few in number they are described as feeling excluded from the military 
community and being treated differently in social situations, especially when they are stay-
at-home dads (Ziezulewicz, 2009). As some husbands have indicated, Segal and Segal 
(2003) argue that traditional military culture is geared toward meeting the needs of male 
personnel and their families. According to Segal and Segal (2003) although some changes 
have been made to accommodate civilian husbands of female service members, they are 
“still treated as oddities” (p.227).   
 Although these were the views of only a few individuals, the challenges expressed 
by the civilian husbands of female service members should not be overlooked. Currently, 
there is little evidence to suggest that there has been a change in the treatment of civilian 
husbands of female service members by the military community. Similarly, there is little, 
if any evidence to suggest that military husbands benefit from their spouses’ military 
service.  Although male spouses are not studied because of their small numbers, it would 
be incorrect to make generalizations about the experiences of spouses of female service 
members on the basis of studies about spouses of male service members and their families. 
Consequently, this study will be especially relevant to existing knowledge by giving 
researchers an understanding of what aspects of civilian husbands’ marital relationships 
might be affecting their marital satisfaction. Furthermore, this study will help organizations 
that support military families to tailor services for husbands of service women. Most 
importantly, this study may provide information that can help maintain and increase female 










 This study is guided by Life Course Theory, which provides a guide for why 
civilian husbands may face challenges and may benefit as spouses of female service 
members.  
 
2.1   Life Course Theory 
One of the main assumptions of Life Course Theory is the concept of “linked or 
interdependent lives.” The principle of “linked lives” describes the basic need of human 
beings to have relationships with other human beings throughout one’s life (Elder, 1994). 
Of relevance is the quality of the relationships individuals have with each other and the 
functioning of those relationships. Couples’ communication strategies, experience of 
conflict, and provision of mutual support all affect the quality of their relationships and 
their experiences in their relationships. Further, the principle of “linked lives” highlights 
the basic notion that the lives of members of a family are attached, and each family 
member’s actions, decisions, and behaviors affect the other members of a family (Elder, 
1994). Although civilian spouses of female service members do not themselves serve in 
the military, the deployment of the service member, long work hours, absence from the 
home for training sessions, the traditional culture of the military, and domestic and 
international relocations of the family may affect their lives (Segal, 1986; Segal & Segal, 






because the decision of a female service member to be part of the military has a great 
impact on her civilian husband’s work life, mental health, marital satisfaction, and his 
lifestyle as a whole. Similarly, a service member’s military obligations also have a great 
impact on not just her children’s life course, but also on the life course of future 
generations. 
Life Course theory also examines the consequences of major life events on the 
family unit, changes in the membership of the family, the timing of life events, and the 
aftereffects of events that occurred early in life (Elder, 1994).  For military families, a major 
life event is military deployment which results in the separation of family members for an 
extended period of time. Military deployment has a great impact on the family life of 
service members, before, during, and years after the event (MacDermid Wadsworth, 2010). 
During military deployment there is a temporary change in the membership of the family 
caused by the absence of the service member. Deployment affects the family as a unit and 
it forces the family to meet the challenges of deployment, so that it can continue to function 
effectively during the absence of the service member (Turner, 2009). There is some 
evidence to suggest that  military deployment might influence the later life of family 
members through, for example, the deterioration of the mental health of service members,  
their spouses (Renshaw, Rodrigues, & Jones, 2008), and children (Chartrand, Frank, 
White, & Shope, 2008), and  conflict and dissolution in marriage (Angrist & Johnson, 
2000).  
Life Course Theory also places emphasis on the issue of transitions. According to 






levels, which present opportunities for behavioral change. Military deployments, extended 
training sessions, and domestic and international relocations all present opportunities for 
changes in status and in some cases the gender identity of spouses who have to make 
changes in their work life and family life, and renegotiate roles and tasks to meet the 
demands of daily life during the absence of the service member. One aim of this study is 
to understand how the absence of female service members for training sessions and 
deployment influences transitions in the lives of civilian husbands.  
Life Course Theory also focuses on the principle of timing. The principle of timing 
is based on the ideal that the effect of life transitions and events vary depending on when 
in the life course the event occurs (Elder, Kirpatrick Johnson, & Crosnoe, 2003).  The basic 
premise of the principle of timing is that the same event may affect one differently 
depending on when the event occurs. Events such as military deployment and relocations 
may be experienced differently by civilian husbands depending on other events that are 
concurrently taking place in their life, such as getting a promotion at work during the same 
time one’s wife is being deployed, or having to relocate at the same time one is up for 
promotion. Another aim of this study is to understand how the timing of life events such 
as wives’ deployment and relocation during other events experienced concurrently by 
civilian husbands may influence their perception of their experiences of such life events.  
Families of female service members are considered to be non-normative both in the 
military community and the civilian society, due to the unconventional career choice of the 
service member. Life Course theory highlights families who are considered “deviant” from 






courses of life other than the course of life society thinks families should follow. Life 
Course theory also suggests that families will take different paths in life than what are 
considered normal by society, because there are benefits to be obtained from being 
different (White & Klein, 2008). For example, civilian husbands may choose to be 
employed or serve as stay-at-home dads,   because their families may benefit from having 
one parent in the home to care for the children, instead of employing the services of a 
stranger.  On the contrary, White and Klein (2008) suggest that families who diverge from 
the norms and expectations of society will find difficulty in reoccupying a customary 
lifestyle. In the case of military families, a customary lifestyle that society might expect is 
for the service member to be male/ the husband in the relationship, and the wife to be a 
civilian who is a homemaker or employed in a civilian job.   
White and Klein (2008) further suggest that families diverge from society's 
normative path, because they wish to synchronize their family's norms (deviant from 
society's norms) with the norms of different institutions. In keeping with White and Klein’s 
(2008) view, the families of service women may deviate from society's norms to 
accommodate the many everyday demands of the military such as multiple relocations and 
absenteeism of the service member, as well as the major demands of military deployment 
that are normative in the military, but are non-normative in civilian society.  One of the 
aims of this study is to understand civilian husbands of active duty female service 
members’ perception of their family as similar and different from the typical male service 
member female spouse family and civilian families and if they perceive they receive any 






Grounded in Life Course theory, the aim of this study is to understand how civilian 
husbands deal with meeting the demands of deployment, absence of their spouses, and 
other job demands of their wives’ military service. Specifically relevant to this study is the 
dynamics of couples’ relationships that may be affected by wives' military service, such as 
conflict, decision making, and communication between couples. The main aim of the study 
is to identify both the benefits and challenges to civilian spouses’ marital satisfaction posed 
by the participation of the female service members in the military.  
 
2.2   Previous Research 
 
 
2.2.1    Implications of Wives’ Jobs for Husbands 
There are mixed findings about the influence of civilian wives’ employment on 
husbands’ lives. Areas of external strain include the structure of occupations which may 
demand families to move to other geographical locations and requirements for wives to be 
highly supportive of their spouses’ careers (Skinner, 1980). Coupled with the previously 
mentioned strains of civilian dual career couples are stressors of multiple geographic 
relocations, separation between spouses, parents and children, and stressors of reunion 
following deployment, that are typically experienced by military families (Drummet, 









2.2.2   Job demands 
According to Demerouti and Bakker (2011), “job demands include physical, 
psychological, social, or organizations aspects of the job that require sustained physical 
and /or psychological effort or skills and are therefore associated with certain physiological 
and/ or psychological costs” (p. 2). Job demands include “high work pressure, unfavorable 
physical environment, and irregular work hours” (Demerouti and Bakker, 2011), which are 
all factors that have been described as characteristics of military work (Segal, 1986). A 
number of other factors have been labeled as job demands including work overload, role 
ambiguity, time pressures, and long work hours.  
Since there is evidence that job demands may increase civilian wives’ experience 
of work-family conflict (Stoner, Hartman, & Arora, 1991; Yildirim & Aycan, 2008), and 
civilian wives’ work-family conflict influences their spouses and marital relationships 
(Bakker, Demerouti, & Dollard, 2008) it is important to recognize the impact of job 
demands on wives themselves. Findings from a study that included a small cross-national 
sample (N= 277) of civilian high level managers and professionals suggests that time 
pressures coupled with long work hours may cause some people to be concerned about the 
effect of long work hours on their family life (Wharton & Blair-Loy, 2006). Consequently, 
it is not surprising that civilian men and women with less time pressures at work were less 
likely to worry about the impact of their long work hours on their family life (Wharton & 
Blair-Loy, 2006). However, women, especially those with young children were more likely 
than men to worry about the impact of their long work hours on their family life (Wharton 






Contrary to Wharton and Blair-Loy's findings, there is some evidence to suggest 
that factors others than long work hours influence work family conflict, especially among 
women. One study of 243 civilian female academic and clinical nurses in Turkey indicated 
that irregular work schedules, and work overload were strongly related to work family 
conflict, but hours of work and overtime work had no association with work family conflict 
(Yildirim & Aycan, 2008). Caution should be taken with the study’s findings, since the 
lack of an association between work family conflict and hours of work and overtime was 
suggested to have been due to the policy that nurses work overtime at least once a week 
(Yildirim & Aycan, 2008). Still, overall, work family conflict was linked to lower life and 
job satisfaction among female nurses (Yildirim & Aycan, 2008). Although there may be 
differences between Turkey and the United States, the results of this study should not be 
overlooked.  
Since as suggested by Life Course Theory the lives of wives and husbands are 
linked (Elder, 1994), it is important to recognize the influence of wives’ job demands on 
their marital relationships. Presser (2000) investigated the influence of working evening, 
night, rotating schedules, and weekends on the likelihood of marital separation or 
dissolution within a span of 5 years. Presser completed a study of 3,476 married couples 
who were part of two waves of the National Survey of Families and Household.  Findings 
from the study indicated that working irregular/ nonstandard work schedules such as 
working nights, and weekends may be detrimental to the marital stability of civilian 
couples, especially for men and women with children who work the night shift (Presser, 






found similar results that wives' working fixed night shift was associated with an increased 
risk of divorce, but in this study wives work in the night shift increased the risk of divorce 
for women without children ( Kalil, Ziol-Guest, & Epstein, 2010).  
Although there are mixed findings about which types of families (families with 
children or childless families) are more at risk of marital stability as a result of wives’ night 
shift work schedule, there is consensus that wives’ night shift work is associated with an 
increased risk of marital instability (Kalil, Ziol-Guest, & Epstein, 2010; Presser, 2000). 
Based on the literature presented in this section, there is evidence that job demands 
experienced by wives influence their family life, indirectly due to the work family conflict 
caused by long work hours, time pressures, and irregular work schedules. Although 
literature searches did not find studies about the influence of job demands on military 
families, the above cited studies provide some insight about what may be the experiences 
of civilian husbands. The literature presented here leads to questions about whether civilian 
husbands are affected by their wives’ job demands in a similar way to other civilians, and 
if their marital satisfaction are also affected by the effects of their wives’ long work hours, 
time pressures, and irregular work schedules. The existing literature suggests that husbands 
may be negatively affected by their wives' high job demands, but this study also assessed 
the benefits husbands derive from their wives' military service.  
 
2.2.3   Work family conflict 
There is some evidence that suggests that highly demanding jobs may result in work 






Demerouti, & Dollard, 2008). In addition, civilian men's experiences of work family 
conflict may be influenced by their wives' participation in the work force. Specifically, 
gender differences exist in the results of work strain, where husbands of working wives 
reported more job pressures, less satisfaction with their jobs and marriages, and poorer 
psychological and physical health than their working wives and husbands whose wives 
were unemployed (Burke & Weir, 1976). Furthermore, among civilian couples husbands 
who had employed spouses had more worries about housing problems, financial problems, 
and problems communicating and being affectionate towards their wives than husbands 
whose wives were unemployed (Burke & Weir, 1976). The results of the Burke & Weir 
study suggest that overall, wives’ employment might be detrimental to husbands’ health 
and work and family lives. On the other hand, the results of the study may actually come 
about because those issues existed before wives begun working, and their employment was 
a remedy for those issues, instead of the cause for the issues.  Although Burke and Weir’s 
study presented convincing evidence of the negative impact of wives’ employment on their 
spouses’ heath and satisfaction we should be mindful that Burke and Weir’s study was 
conducted in an earlier time, based on a non-representative sample of 189 couples, so the 
results may not apply to most modern day couples.  Still, similar to Burke and Weir’s 
(1976) findings, more recent studies found that wives’ employment does have a negative 
impact on their spouse. For example, a review of previous research indicated that wives’ 







More recent research has shown that wives’ employment might not be as 
detrimental to the marriage as researchers might have thought. Specifically, more recent 
research has found that there is no straightforward effect of wives’ employment on risk of 
marital dissolution (Schoen, Astone, Rothert, Standish, & Kim, 2002). Instead, the risk of 
marital dissolution depends upon wives’ happiness, such that unhappily married working 
wives are more likely to divorce than unhappy unemployed wives or happy employed 
wives (Schoen et al., 2002).   
 
2.2.4   Job burnout and job satisfaction 
There is a growing body of research that looks at the influence of one spouse’s 
experience of job burnout and job satisfaction on the marital satisfaction of the other 
spouse. Evidence based on a sample of 101 Israeli military officers and their wives suggests 
that there is a positive relationship between one spouse’s experience of burnout as a result 
of job stress and his/her spouse’s experience of burnout, beyond their own job stress 
(Westman & Etzion, 2005). Both wives’ and husbands’ experiences of work-stress related 
burnout were associated with their spouses’ experience of burnout, which is described as a 
cross-over effect from husband to wife or vice versa (Westman & Etzion, 2005).  The cross-
over effect between work life and the marital relationship has also been identified in 
American military couples in the recent war with Iraq and Afghanistan (Eaton et al., 2008). 
Due to the demands of military life, spouses of military service members were found to 
have rates of mental health decline comparable to that of service members (Eaton et al., 






couples, so the evidence of a cross-over effect in the effects of mental health decline among 
military couples is inconclusive, and should be taken with caution.   
 Using a convenience sample of civilian couples, one study was able to assess the 
effects of job satisfaction on marital satisfaction on 150 couples at 10 time points over 2 
weeks (Ilies, Wilson, & Wagner, 2009).  Results of the study suggest that employees who 
experienced high job satisfaction also reported high levels of daily marital satisfaction and 
more positive affect at home (Ilies et al., 2009).  Noteworthy is that the positive spillover 
linking job satisfaction and marital satisfaction was found to be especially experienced by 
individuals who were unable to easily separate their work and family life (Ilies et al., 2009). 
Although the study was based on a sample of civilians, its results may shed some insight 
on the marital satisfaction of military families, whose work and family life can be viewed 
as intertwined.  
 
2.2.5   Family separation. 
An area of concern among military researchers is the impact of work-related 
absence from the home on the marital relationship of service members. In reference to  
military families, frequent separation due to military training and deployment is one aspect 
of membership in the military (Segal, 1986) that might influence the family life of service 
members (MacDermid Wadsworth, 2010). Results of a rigorous study with a large 
representative sample of 59,930 service personnel provides convincing evidence about the 
possible effects of deployment on the marital relationships of female service members 






of a female spouse increased the probability of divorce by 1.4 percentage points for every 
month that the female service member was deployed, compared to a 0.3 percentage point 
increase for deployed servicemen (Angrist & Johnson, 2000).  Findings from Angrist and 
Johnson's study indicate that separation from family, especially for long periods of time 
have more adverse effects on female service members' marital relationships than their male 
counterparts. The findings lead to questions about the differences between relationships of 
male and female service members that influence marital stability and instability following 
deployment.  
 
2.2.6   Implications of Service Members’ Job Characteristics for their Spouses’ 
Relocation 
 
Several studies have been conducted about the work lives of spouses of service 
members, especially focusing on the impact of military related geographic relocation on 
spouses’ employment status. One mixed methods study of 1,102 male and female military 
spouses from 4 service branches at 8 military installations in the U.S. highlight some of the 
challenges civilian spouses of service members experience in their work-life (Castaneda & 
Harrell, 2008). Spouses’ accounts (qualitative results were not separated by gender) 
suggested that they perceived military life as having a negative influence on their work 
opportunities, primarily due to frequent relocations, absenteeism and separation from the 
service member, difficulties with childcare, and the experience of stigmatization from their 






based mostly on female spouses of service members, since the sample contained too few 
male spouses to make differentiations in responses based on gender.    
Reports of 3,277 Army spouses in 34 locations inside and outside of the U.S. 
indicate that one of the greatest work life challenges for spouses of Army service members 
is geographic relocations (Croan, LeVine, & Blankinship, 1992). During military 
relocation, unemployment is a common experience and problem for spouses of Army 
service members in the new location (Croan et., 1992). In contrast, data from a stratified 
random sample of military families worldwide, including 317 civilian husbands and 6051 
civilian wives suggest that unemployment may be experienced less by husbands than by 
wives of service members in the Army (Bowen, Orthner, Zimmerman, & Meehan, 1992). 
Results of more recent research (e.g., Castaneda & Harrell, 2008; Little & Hisnanick, 2007) 
provide similar evidence that unemployment is still a common problem for military 
spouses following geographic relocation.   
Results of the few studies that have included husbands of female service members 
highlight their experiences with unemployment following geographic relocation. Results 
of a study that focused on the migration of civilian spouses of both male and female service 
members between 1985 and 1990 suggest that following relocation civilian husbands 
experience an estimated 5% increase in unemployment and a 5-hour decrease in weekly 
work hours (Cooke & Speirs, 2005). Even more compelling results are provided by a study 
of a nationally representative sample of 19 million housing units using data collected from 
the 2000 Census of Population and Housing Edited Detail File. Results of the study 






lower annual earnings than civilian husbands of civilian women (Little & Hisnanick, 2007). 
Similarly, there is some evidence to suggest that although military spouses experience 
unemployment following relocation, civilian husbands of female service members who do 
gain employment are generally very dissatisfied with the available employment 
opportunities (Cooney, Segal, & Angelis, 2009), and earn 32% less than civilian husbands 
who are married to civilian wives (Little & Hisnanick, 2007).  Overall, military spouses 
perceived that frequent relocations affected their work lives by preventing them from 
acquiring seniority and decreasing their years of vested retirement, which in turn affected 
the content of their work, and their opportunities for pay increases (Castaneda & Harrell, 
2008).  
The literature presented in this section suggests that husbands of female service 
members are negatively affected by the service members’ work related relocations. 
Overall, during relocation husbands of female service members experience unemployment, 
reduced work hours, land lower annual earnings. The studies presented a grim look about 
how relocations may affect the work life of husbands, while failing to mention any benefits 
husbands may have experienced from the relocation. Due to the gap in the existing 
literature, one aim of this study was to gain some insight about both the challenges and 
benefits civilian husbands gained in not only their work lives, but also their relationships 









2.2.7   Dynamics Within Relationships 
 A number of factors including conflict resolution among couples, and level of 
negotiation skill between couples, have been found to affect couples’ reports of marital 
satisfaction. Based on Life Course Theory’s proposition that the lives of wives and 
husbands are linked (Elder, 1994), there is cause to believe that wives’ military service has 
some influence on communication between the couple and their experience of conflict. 
Therefore, relevant to this study are the sources of conflict among civilian husbands and 
their wives, how couples go about resolving their conflicts, and how they make important 
decisions both generally, and in light of wives’ military service.    
 
2.2.8   Conflict between spouses 
Conflict among couples is an important factor to consider when assessing the 
marital satisfaction of couples. Although literature searches did not reveal any prior studies 
of conflict between female service members and their spouses, research on civilians is 
widely available that can provide some general information about couples’ conflict.  One 
study assessed frequency and areas of conflict, and its relationship with partner’s 
relationship satisfaction for gay (n=75), lesbian (n=51), and newly married heterosexual 
(n=108) couples, who all had no children (Kurdek, 1994). This study is especially 
persuasive because it is one of few longitudinal studies that assessed areas of conflict and 
their influence on relationship satisfaction among childless heterosexual couples. The 
study is part of 2 longitudinal studies which followed the couples over a span of 5 and 6 






in their relationship satisfaction.  Results of the study indicated that there was a negative 
relationship between relationship satisfaction and each of the following: frequent conflict 
about power; social issues; personal flaws; distrust; intimacy; and personal distance 
(Kurdek, 1994).  
Furthermore, intimacy and power were the main source of conflict for all couples, 
while social issues (politics and parents) are greater sources of conflict for heterosexual 
couples than for gay and lesbian couples (Kurdek, 1994).  Frequent arguments about power 
were found to be associated with lower relationship satisfaction among all couples, as well 
as a decrease in relationship satisfaction in the follow up year of the study (Kurdek, 1994).  
Although the findings of the study cannot be generalized to the U.S. population at large, 
and the study is a bit dated, the study does still provide some good insight in areas of 
conflict and its relation to relationship satisfaction. Caution should be taken with the results 
of the study especially because all the couples were childless.   
Similar to the Kurdek (1994) study, a small, yet convincing study found that money 
was not the most frequent area of conflict for couples (Papp, Cummings, & Goeke-Morey, 
2009). Instead, reports from a 15 day home diary record by 100 couples indicated that 
conflict about children, chores, communication, work, leisure, and money respectively 
were the main sources of conflict for couples (Papp et al., 2009).  On the other hand, 
although money was not couples’ most frequent source of conflict, arguments about money 
were longer, recurrent, ended without resolution, and brought out more angry behavior 
from husbands, and depressive symptoms among couples than arguments on any other 






of the U.S. population, results of this study are still valuable, because it suggests that 
emphasis should not be placed on only the frequency of conflict among couples, but also 
on how conflict affects couples’ relationships.  
Also noteworthy is that there are no similarities in the main sources of conflict 
between heterosexual couples in the two studies- Kurdek (1994) and the Papp et al, (2009). 
The main sources of conflict between heterosexual couples in the Kurdek (1994) study 
were intimacy, power, and social issues, while the main sources in Papp et al., (2009) study 
were children, chores, communication, work, leisure, and money. The sample for the two 
studies were different, where one included childless couples who were newly married 
(Kurdek, 1994) while the other included couples who had children and were married for at 
least 7 years (Papp et al, 2009).  Therefore, the differences in couples’ reports of main 
sources of conflict might suggest that sources of conflict might be different for couples 
depending on the length of time they have been married and whether or not they have 
children.  
Given the findings of the studies reviewed in this section, it appears there is a fair 
amount of variability in the sources of conflict among couples, especially depending on 
how long couples have been married and whether they have children. Consequently, I 
expected variability in the sources of conflict among the participants for this study.  Since 
my literature search found no studies including families of female service members, it will 
be interesting to see if the sources of conflict in civilian husbands' relationships are similar 







2.2.9   Marital Satisfaction 
Marital satisfaction is defined as individuals' overall judgment of their relationship 
with their spouse, with reports of more positive aspects of the relationship being more 
prominent than negative attributes (Bradbury, Fincham, & Beach, 2000). It is noteworthy 
that marital satisfaction is not a stable evaluation of one’s relationship, but is instead an 
evaluation that can change over the course of a marriage. There have been mixed findings 
about the direction in which martial satisfaction changes over time. In one instance, results 
of a longitudinal study of 54 newly wedded couples over 8 waves of data collection in 4 
years indicated that for most individuals marital satisfaction was highest in the beginning 
of the marriage and then gradually declined as time progressed (Karney and Bradbury, 
1997). However, there were a few individuals whose reports of marital satisfaction 
increased over the 4 year period (Karney and Bradbury, 1997).  By assessing marital 
satisfaction in newly wedded couples, Karney and Bradbury were able to get an accurate 
account of the trajectory of marital satisfaction in the first few years of marriage. On the 
other hand, the study did not indicate the trajectory of marital satisfaction for couples 
beyond the first four years, so those results may not be generalizable to all couples and thus 
should be viewed with some caution.  
A more recent study using a 5 wave- 17 year longitudinal study with a nationally 
representative pooled sample of 5,932 participants provided more persuasive findings 
about changes in marital satisfaction (VanLaningham, Johnson, & Amato, 2005). Results 
of the study suggest marital satisfaction declined over the course of marriage controlling 






regression the authors estimated the effects socioeconomic and life-course factors 
influenced marital satisfaction over a 40 year span. The U-shaped curve showed a relatively 
steep initial decline followed by a gradual flattening of marital happiness, and a declining 
slope until a 40 year duration of marriage. Noteworthy is that the slope declined more 
steeply following 40 years of marriage, and there was no significant difference in the 
pattern of marital change between blacks and non-blacks and husbands versus wives. 
Results of this study support earlier findings by Karney and Bradbury (1997) that marital 
satisfaction does not remain stable during the course of marriage.  
A review of the marital satisfaction literature highlights that two broad factors 
account for variability in marital satisfaction- interpersonal processes in marriage and 
socio-cultural influences on marriage (Bradbury et al., 2000). Factors such as conflict and 
problem-solving and the presence of children in marriages, are all factors that can influence 
marital quality (Bradbury et al., 2000). These factors were assessed in this study, because 
they may contribute to civilian spouses’ assessment of their marital relationship. It is 
important to be knowledgeable about the idea of variability in marital satisfaction, so that 
findings of the present study could be better understood. Such knowledge helped me  
understand better why some couples in my study may be more satisfied with their marriage 
than others. 
 
2.2.10   Conclusions Based on Existing Literature 
Although most of the literature presented in this section is based on civilians, and 






the possible experiences of civilian husbands of female service members. Overall, the 
studies exemplified Life Course Theory’s proposition that the lives of husbands and wives 
are linked (Elder, 1994), therefore wives’ work lives and absence from the home affect the 
lives of their husbands. In general, based on the literature reviewed I paid attention to 
variability in family characteristics, because families’ experiences differed depending on 
the length of time couples have been married and whether they have children.   
The literature reviewed provoked many questions which were addressed in this 
study.  A major area of interest for this study is how female service members’ job demands 
affect their husbands’ work life and family life. The literature presented suggests that 
husbands can be negatively affected by their wives’ employment, especially in highly 
demanding jobs. Still, there is some evidence that suggest that wives’ job satisfaction may 
have a positive influence on their home life.  The second major area of interest for this 
study is civilian husbands’ perception of communication, conflict, and decision making 
with their wives. The literature suggested that there is some variability in major sources of 
conflict for couples depending on how long they have been married, and whether they have 
children. Overall, the current literature has not paid great attention to how the demands of 
highly demanding jobs may affect communication, conflict, and decision making in 
military couples’ relationships.  This gap in the research lends me an opportunity to bring 
to light information about how civilian husbands with wives in an extremely demanding 
occupation- the military may not just experience challenges, but also benefit from their 
spouses job. Furthermore, this study offers the field much needed insight about some of 






2.3   Research Questions 
The review of the current literature suggests that there is much yet to learn about 
the challenges and benefits gained by civilian husbands of female service members in their 
marital relationships, and the degree to which those are attributed to their wives’ military 
service.  Although we are able to use the existing literature on civilian families to gain 
some insight and make speculations about the experiences of civilian husbands of female 
service members since we do not have strong evidence that is generalizable to civilian 
husbands we are still not knowledgeable about the real experiences of civilian spouses of 
female service members. Consequently, this research project helped to close the gap in 
knowledge about the challenges which the husbands of female service members encounter 
in their intimate relationships that affect their marital satisfaction, by asking the following 
research questions: 
1. What challenges and benefits do civilian husbands perceive in their relationship with 
their military spouses, and to what degree are these attributed to their wives’ military 
service? 
a. What is civilian husbands’ perception of the effect their wives’ work related 
activities such as deployment, domestic and international relocations, and 
trainings absence of the service member have on their marital relationship?  







2. To what extent is positive communication and conflict about power, resources, and 
money a part of civilian husbands’ marital relationships, and how do husbands think 
these practices are affected by wives’ military service? 
a. What are the main sources of conflict between civilian husbands and female 
service members and to what degree are these sources attributed to wives’ 
military service?  
b. What are civilian husbands’ perceptions of the effect of conflict, 
communication, and mutual support on their marital satisfaction?  
3. To what extent do civilian husbands perceive their marital relationship as "non-
normative”? 
a. What benefits or challenges do civilians (or civilian husbands) perceive they 
experience from their non-normative lifestyle? 
4. Overall, are civilian husbands of female service members satisfied in their marriages, 






















3.1   Method 
3.1.1   Overview of the Study 
  This study explored the experiences of civilian husbands of active duty female 
service members, specifically the challenges and opportunities they perceived 
experiencing in their relationships with their spouses due to their wives’ service to the 
military. A total of 20 civilian husbands participated in this study. Participants completed 
one semi-structured telephone interview that lasted between 1- 2 hours. Participants 
received $20 remuneration for their participation in the study.   
 
3.2   Recruitment and Procedures 
I proceeded to begin recruitment of participants for this study following receipt of 
authorization from the Purdue Institutional Review Board.  Civilian husbands of female 
service members are a small group of individuals. Consequently, I recruited participants 
by means of a snowball method, where members of a rare population were asked to invite 
other members of the rare population (Kalton, & Anderson, 1986). The intention was that 
the snowball method of sampling would bring about the most favorable results, since 
civilian husbands and service women would likely be good sources of contact for more 






participants is an effective means of recruiting participants, a limitation of the method is 
that the sample could exclude civilian husbands of female service members who are not in 
contact with other civilian husbands (Kalton, & Anderson, 1986). This limitation of 
snowballing can be overcome by originally recruiting a large number of participants who 
are unknown to each other, possibly from different parts of country and interview them 
immediately, so that data saturation can be reached before interviewing a large number of 
referred participants. This will ensure that there would still be some diversity in the 
responses of participants. In spite of the limitations of the snowball method there still were 
differences in the experiences of the participants.  
 In the first stage of recruitment, my colleagues at the Military Family Research 
Institute (MFRI) and I invited friends and colleagues who are part of the military to 
disseminate an information sheet that included a description of the study, the procedures 
for the study, and my contact information to female service members who have civilian 
husbands and to civilian husbands they knew. MFRI staff sent the information via email, 
so that friends could easily forward the information to eligible individuals. The Director of 
MFRI also sent emails to directors and high ranking officials in military offices such as 
military support programs. Following that initial stage of recruitment, we asked that 
participants forward to other civilian spouses of female service members an email with my 
contact information and information about the study.  I also advertised the study on the 
MFRI Facebook page and through the MFRI twitter account. Emails from key military 
service personnel got the attention of influential civilian husbands in the community, such 






study on male military spouse websites on Facebook. Following the initial stage of 
recruitment via email, Facebook served as the main means for informing civilian husbands 
about the study.  
 Participants were recruited to complete one telephone interview. The interview 
method of data collection was chosen because an interview is an efficient method of getting 
information for an exploratory study (DiCicco-Bloom & Crabtree, 2006).  The interviews 
lasted on average 1 hour and 38 minutes, with a range of 1 to 2 hours. In addition to the 
actual interview, I contacted participants up to 3 times in total from recruitment through 
completion of the interview.  During the first contact, I responded to emails and took 
telephone calls from individuals who contacted me expressing interest in participating in 
the study. During this initial conversation, I requested the telephone number and address 
of the potential participant, scheduled the interview, and answered any questions 
participants had about the study 
I emailed interested individuals an information package once individuals expressed 
interests in the study and we scheduled a date and time for the interview.  Individuals who 
preferred to have paper copies of the information package had the option of having the 
information mailed to them, but all participants were satisfied with having only electronic 
copies of the information. The information package included an informed consent form 
and an information sheet about the study that they can pass on to other spouses like 
themselves who may have interest in being part of the study. The informed consent form 
included the contact information for “Military One Source” in case participants needed 






interpersonal relationships. Correspondence via email about the information package 
served as the second point of contact with participants. 
Participants were encouraged to read the informed consent form before the 
scheduled time of their interview. Participants formally express their interest and gave 
consent to participate in the study by giving verbal informed consent that was audio 
recorded at the beginning of the interview. Participants gave verbal consent by responding 
“yes” to a number of questions, which served as proof that they voluntarily chose to partake 
in the study. One such question was “You freely give your permission to take part in this 
research study, as it was explained to you, and you have been given a copy of this form for 
your personal records.” All recruitment materials and the process of obtaining audio-
recorded verbal consent were authorized by the Purdue Institutional Review Board. 
Participants were also informed that they had the option of signing a consent form if they 
so desired. Interviews were scheduled between the hours of 8:00am to 8:00pm any day of 
the week including holidays. The third contact with participants was made following the 
interview when I mailed each participant a thank you card and a $20 check for 
remuneration. It is noteworthy, that of the total sample three civilian husbands refused to 
accept their $20 remuneration. Of the three participants, one individual requested that I 
donate his $20 compensation to a military charity of his choice.  
 
3.3   Interview process 
Once I scheduled an appointment, I then proceeded to begin the interview process.  






University. As previously mentioned, the interviews were conducted over the telephone. 
With the participant’s permission the interview were recorded, so that it could be 
transcribed at a later date. Recordings were temporarily stored on SD cards (portable 
storage device), and later transferred to electronic computer files. I was the main 
interviewer conducting the interviews. I received five hours of interview training which 
helped ensure that quality interviews were conducted where I had as little influence in the 
responses of interviewees as possible.  
The interviewer training I attended was designed to help interviewers of a large 
longitudinal mixed method study at MFRI develop proper general interviewing and 
probing technique.  The training was designed for conducting face-to-face in-home 
interviews, but the basic information taught in the session were applicable to telephone 
interviewing as well. The training entailed instruction about the proper treatment of human 
subjects, how to maintain professionalism, use of the correct tone of voice for interviewing. 
In keeping with proper interviewing technique described by qualitative researchers the 
training session gave instruction on the importance of interviewers developing rapport with 
interviewees which helped interviewees get comfortable with me, and propelled them to 
be open about discussing their experiences (DiCicco-Bloom & Crabtree, 2006). The 
interviewer training also provided vital instruction about the importance of neutral speech 
and body language to avoid being directive, all while maintaining control of the interview, 








3.4   Participants 
Participants of this study included civilian husbands of active duty female service 
members. Interviews were conducted between November 2012 and March 2013.  At the 
time of the study, participants were married and resided with female service members, 
unless they were separated by military duties such as deployment. A couple (N=2) of 
civilian husbands were experiencing wives’ deployment during the time of the interviews. 
One requirement for participation in the study was that participants could have had past 
military experience, but they should not had been part of the reserve or active duty 
components at the time of the study. In addition, participants of the study should have been 
married for at least three years during the time of the interview. The intention for selecting 
only participants who had been married for 3 years was that a 3 year period would have 
given couples who may have gotten married just before military deployment an opportunity 
to be more settled in their roles following a one year long military deployment.  To 
maximize understanding of the relationships of civilian spouses and active duty female 
service members, I recruited a sample that was diverse in service branch, age, ethnicity, 
length of time married, family structure, husbands military service experience, and wife’s 
length of service in the military. However, this study did not include dual-military spouses, 
because the experiences of husbands in dual- military families may be different from those 
of civilian spouses of service women.  
 Since my goal was to obtain a broad view of the experiences of civilian spouses of 
active duty female service members, I did not place restrictions for participation in the 






My intention was that having a diverse sample may highlight possible differences that 
could be found in the responses participants who differ in age, experience with previous 
marriage, and experience with military service. In a similar vein, age, length of time 
married, military service, and number of previous marriages might have influenced the 
responses of participants and presented limitations to the study. Consequently, when 
conveying the results of this study I was mindful of those limitations, and I suggested how 
those variables might have affected the results of the study. 
 I collected background information (such as age, length of time married, marital 
status, and military experience) so that I can easily identify the differences in the 
responses of participants. The sample consisted of 20 civilian husbands of a mean age of 
40.8 years (SD = 9.61).  The majority of the sample was of White Non-Hispanic ethnic 
decent (90%). Participants were generally well educated with most husbands (N= 19; 
95%) having at least some college education. Participants were married on average for 
11.35 years (SD = 5.90), and the majority of husbands were currently in their first 
marriage (N= 14; 70%). Participants on average had 1.71 (SD = 1.11) children between 
the ages of 0 to 16 living in the home. Most civilian husbands were employed, where 
some worked part-time (N= 2; 10.5%) and full time (N=6; 31.6%), while others were 
self-employed unemployed (N =3; 15.8%), and unemployed (N = 8; 42.1%). Most 
husbands (N= 14; 70%) in this sample had monthly gross incomes above $4,000. Half of 
the sample (N= 10; 50%) had some military experience having served for on average 8.8 
years (SD = 8.70). Most husbands in this sample had experience with domestic relocation 






husbands (N= 11; 55%) experienced 3 to 8 domestic relocations during the course of their 
marriage. Fewer husbands had experience with international relocations (N= 6; 30%). See 
Table 1 for more information on civilian husbands.  
 Civilian husbands were married to active duty female service members who 
served in the Army (40%), Navy (30%), and Air Force (30%). There was even 
representation from husbands whose wives served as enlisted service members (50%) and 
officers (50%). Wives on average had 10.45 years (SD = 7.84) of active duty military 
service, with more than half of them (N = 13; 65%) having experienced at least 1 military 
deployment. Wives deployed on average 2.08 times (SD = 1.12), with (N= 8; 62%) of 
wives having deployed between 2 to 4 times. In addition, most wives who deployed 
experienced combat deployments (N= 11; 85%) on average 1.45 times (SD = .69). See 
Table 2 for complete information on wives’ of civilian husbands.  
 
3.5   Triangulation 
This study utilized mixed methodology, where quantitative measures were used as 
a complement to qualitative data. This mixed method strategy is described as 
“Triangulation” which is the use of a combination of research methods to study one 
phenomenon (Jick, 1979). Triangulation also included the use of multiple researchers as a 
means of improving the validity of the results of a study (Mathison, 1988). The study was 
primarily based on qualitative research methodology using semi-structured questions, and 
closed-ended questions. Since single research methods each have their own strengths and 






deficiencies of a single methodology by using other methods concurrently (Jick, 1979). 
Furthermore, in this study, triangulation also involved the use of different researchers 
during the data analysis phase of the study, where 3 different researchers coded the data, 
and a comparison was made to assess the level of congruence in their coding (Intercoder 
agreement).  
Apart from improving the validity of the results of a study, another benefit of 
triangulation is that it can increase confidence in the study’s results (Jick, 1979). 
Conversely, one disadvantage of triangulation is that replication of a study can be difficult, 
especially when triangulation includes the use of field studies (Jick, 1979).  
 Although some researchers believe that one benefit of triangulation is that results 
from different sources of data collection and different methods of data collection would be 
similar, it is possible that results from different methods used in triangulation may be 
inconsistent and contradictory (Mathison, 1988). Part of the reason for using mixed 
methods in this study is to determine whether there are inconsistencies and contradictions 
in the relationship satisfaction of civilian husbands of female service members, contrary to 
their narrative accounts of their experiences.   
 
3.6   Format of the interview 
 The first set of questions asked in the interview was a set of general background 
questions about husbands’ personal characteristics (e.g., age and race), family 
characteristics (e.g., number of children), and characteristics of wives’ career (e.g., branch 






domestic and international relocations experienced, and wives’ experience of deployment. 
These general background questions were designed as closed-ended questions.  
This study included mixed-methodology. However, the majority of the interview 
was made up of open-ended questions based on the previously mentioned research 
questions, while also including well-established quantitative measures of marital 
satisfaction and couples’ conflict to complement the qualitative data. The majority of the 
interview included open ended questions/free response format because it was most 
appropriate for  interviewing as it allowed participants to express themselves through 
unstructured answers, thus it gave a lot more information than closed-ended 
questions(DiCicco-Bloom & Crabtree, 2006). The interviews began with an introduction 
of myself, and an explanation about how the interview would proceed. For example, I let 
the interviewee know that he could stop the interview at any time, and he could choose not 
to answer questions that made him uncomfortable. Next, I asked some closed-ended 
background questions about the participant and his spouse, so that the participant could get 
comfortable with doing the interview before we began talking about more intimate details 
of his life.  
The open-ended questions followed the background information section. I asked 
those questions at that time, because by that point of the interview I expected participants 
to have been “warmed up” and comfortable with telling me more intimate details of their 
lives. Also, the open-ended questions followed the background questions because the 
interview had just started, so I expected that I would still have the attention of the 






at this point rather than later in the interview. The open-ended questions began with more 
general questions about the interviewee’s wife’s military service and how he perceived it 
affecting their relationship, followed by more specific questions about how the 
interviewee’s wife’s service influenced his feelings about their marriage. The questions 
went more into detail about the interviewee’s relationship as the interview progressed. The 
questions were organized to progress from more general to specific, so that the participant 
became more comfortable with giving more personal information about their relationships 
as the interview progressed.  
There was a break in the open-ended question segment of the interview to include 
a quantitative measure (Conflict and Problem Solving Scales (CPS) that corresponded to 
the topic of discussion at the time (Couples Conflict). Following the CPS, I resumed asking 
open-ended questions about husband’s perceptions of similarities and differences between 
the participant’s family and military and civilian families. I also asked three open-ended 
questions about husbands perceptions of sources of marital happiness and unhappiness in 
his relationship. The interview ended with four  questions from the Couples Satisfaction 
Index (4) (CSI)  and a few final questions asking the participant to tell me anything I failed 
to ask, and anything he would most like military leaders to know about his experience or 
the experiences of civilian husbands in general. I asked the final set of questions in that 
order so that participants could leave on a high note with a good feeling about the interview. 
Please see Appendix A for the full interview protocol.  
Within a few days of the completion of the interview, I mailed each participant a 






3.7   Measures for closed-ended questions 
As a complement to the qualitative data the following two measures were used to 
gain quantitative knowledge about civilian husbands’ marital quality, and conflict 
resolution with their spouses:  
1. Couples Satisfaction Index (4) (CSI):  
The Couples Satisfaction Index (4) (CSI) is a short version of a larger 32 item 
measure that requires respondents to self- report on their satisfaction with their relationship 
with their partner (Funk & Rogge, 2007). The CSI (4) has 4 questions. The first question 
asks “Please indicate the degree of happiness, all things considered, of your relationship.” 
There are seven response options for this question ranging from “Extremely unhappy” to 
“Perfect.” The second question has 6 response options ranging from “Not at all” to 
“Completely True.”  The question asks respondents how true the following statement is 
about their relationship “I have a warm relationship and comfortable relationship with my 
partner.”  The final two questions have 6 response options ranging from “Not at all True” 
to “Completely True.” The two questions are (1) “How rewarding is your relationship with 
your partner?” and (2) “In general, how satisfied are you with your relationship?” A sum 
is taken of scores from the CSI (4), with possible scores ranging from 0-21. Higher scores 
on the scale reflect higher levels of marital satisfaction. According to Funk & Rogge (2007) 
the distress cut score for the scale is a sum of 13.5.   
The CSI was developed using IRT with a sample of 5,315 respondents in an effort 






measure (Funk & Rogge, 2007).  The study examined the precision of existing measures 
of marital satisfaction, and found that compared to other marital satisfaction scales such as 
the Marital Adjustment Test (MAT) and the Dyadic Adjustment Scale (DAS) the CSI was 
more powerful and precise, and it provided more information about relationship 
satisfaction (Funk & Rogge, 2007). Most importantly, Funk & Rogge (2007) found the CSI 
to be more effective at finding significant differences between groups and associations in 
smaller samples than the existing widely used marital satisfaction scales (Funk & Rogge, 
2007). For all the aforementioned reasons, the CSI is best suited for the current study. 
Furthermore, the scale has high internal consistency (.94) (Funk & Rogge, 2007). 
2. The Conflict and Problem-Solving Scales (CPS):  
The CPS contains 82 questions based on respondents’ self-reports of conflict with 
their intimate partners or spouses (Kerig, 2001). I asked only 24 of the 82 questions from 
the measure, because I only used 3 of the 4 dimensions of the measure in this study. I chose 
the 3 dimensions because they helped meet some of the goals of this study which included 
identifying the frequency of minor and major conflict, major sources of conflict, and 
conflict resolution between husbands and their spouses.  The CPS focuses on two scales- 
conflict dimensions and conflict strategies. Based on those 2 scales the instrument 
measures 4 dimensions of conflict among couples including how often couples have 
conflict, the severity of their conflict, how couples solve their issues of conflict, and the 
“efficacy” of couple’s conflict resolution (Kerig, 2001).  The CPS has good-to-high 
internal consistency where alphas for the sub-scales range from .74 to .98. Only three 






severity of couple’s conflict, and (3) efficacy of conflict resolution. The first dimension 
comprises two items which measure the frequency of minor (item 1) and major (item 2) 
conflict among couples, using 6 response choices ranging from 1- once a year or less to 6- 
just about every day. Frequency of minor arguments is scored from 1-6, while frequency 
of major arguments is scored from 2-12. 
The second dimension of the measure assesses the severity of couple’s conflict 
dimension using 20 closed-ended questions plus two open-ended options that allows the 
researcher to add respondents’ input about an area of conflict in their relationship. The 
sub-scale consists of 22 two part questions. Part 1 asks respondents to rate the severity of 
a problem ranging from 0- no problem to 100- a severe problem. For example, “For each 
issue, please rate how much of a problem it is for your relationship on a scale ranging 
from 0 (no problem at all) to 100 (a severe problem): (1) child rearing/ issues concerning 
child (ren), (2) career decisions” (Kerig, 2001).  Part 2 asks respondents to rate the 
frequency (in percentage) of a mutual resolution of a specific problem ranging from 0-
never to 100% - always. For example, “For each problem, please rate how often you 
resolve disagreements to your mutual satisfaction from 0 (never) to 100% (always): (1) 
child rearing/ issues concerning child (ren), (2) career decisions” (Kerig, 2001). An 
average of the responses is taken to assess the degree of conflict and the percentage of 









3.8   Techniques and procedures used during interviews 
I used a technique called probing to get more in-depth information from the 
participant (Shenton, 2004) as well as to clarify responses that were unclear to me. 
Examples of probing include, “Can you tell me more about…”, “Can you give me an 
example of …” In an effort to probe effectively during the interview I kept rough notes, 
so that I could ask  interviewees if they would describe their experience as a challenge or 
opportunity if I needed to encourage them to give more detailed answers.   
  Also, field notes were made throughout the interview process. Field notes are 
one of many techniques that are essential to establish credibility and trustworthiness in 
qualitative research (Shenton, 2004). The use of field notes was an unstructured means of 
documenting the data collection and data analysis processes, reflective commentary about 
my views of the interviews, and patterns that were developing from the data (Gerdes & 
Conn, 2001). My field notes included documentation of special circumstances that arose 
during recruitment and during interviews. My reflective commentary also included notes 
of participants’ tone of voice, their reception to me as an interviewer, how engaged the 
participant sounded, frequent short or long pauses by the participant during the 
conversation,  my thoughts about how the interview went, and any special circumstances 
I experienced during the interview such as being tired or irritable. Most importantly, I 
kept note of what questions need to be deleted or added to the interview protocol based 
on the responses I got from the first five interviews.  The intent for taking field notes was 






which would be vital when recounting the data collection efforts during dissemination of 
the study’s findings.  
3.9   Completion of interviewing 
Interviews were conducted until I reached saturation. Saturation is defined as the 
point when the responses of additional participants do not provide any new insights or 
knowledge (Strauss & Corbin, 1998).  Providing that the interviews provide rich, useful 
data, then data saturation can be expected to take place with fewer than thirty participants 
(Morse, 2000). On the other hand, if interviewees are not willing to divulge a lot of 
information, and the amount of data collected is small, then at least 30 to 60 participants 
will be needed to obtain rich data and reach saturation (Morse, 2000).  I reached 
saturation after conducting 15 interviews, but I continued to recruit more participants, so 
that I would have an acceptable sample size for quantitative analysis of differences 
between two groups on the Couples Satisfaction Index (4). Interviews were transcribed 
verbatim following interviews and I subsequently analyzed the data.   
 
3.5   Data Analysis 
 
 
3.5.1   Quantitative Data Analysis 
Interviewees’ responses to quantitative measures and background questions were 
first entered into a Microsoft Access database until I was ready to analyze the quantitative 
data.  I analyzed the quantitative data only after I analyzed all the qualitative data, so that 






qualitative data. When I was finally ready to analyze the quantitative data and participants’ 
demographic information, I employed SPSS 20 software to assist with my data analysis. 
Percentage statistics and basic statistics such as the mean and standard deviations were 
calculated for the age of participants, length of time married, number of children, number 
of domestic and international relocations experienced, number of times wives had been 
deployed, and the length of time wives had been in the military. I ran frequency analyses 
to take count and calculate percentages on participants’ military experience, household 
monthly income, and employment status, spouses’ military rank, family structure, and 
education level of the sample.   
I also conducted data analysis on the Couples Satisfaction Index (CSI) and the 
Conflict and Problem- Solving Scales (CPS). Since the two measures were complementary 
to the qualitative data, I only conducted basic quantitative data analyses such as 
calculations of sums, means, and standard deviations. Using SPSS 20 Software, I 
calculated the subgroup means scores for the participants’ scores on the CSI. Before the 
subgroup mean scores on the CSI were calculated I placed participants in two groups 
(strongly challenging with few benefits and little challenges with many benefits) according 
to participants’ reports of their experiences during the open ended question segment of the 
interview. Along with input from two other coders I classified the participants into one of 
the two groups. During the few occasions when there was incongruence in the three raters’ 
classification of individual participants, the team reached an agreement when at least two 
raters agreed on a classification. Generally, there was very little incongruence among 






after groups of 5 transcripts were coded. I kept record of the ratings and conducted data 
analysis of the CSI (4) after the team of coders completed qualitative data analysis.  Based 
on the raters’ classification there were 14 participants in the Little challenges with many 
benefits group and 6 participants in the Strongly challenging with few benefits group. 
During quantitative data analysis, I calculated a subgroup mean score on the Couples 
Satisfaction Index (4) for each of the two groups.  The group score helped me identify the 
overall level of marital quality reported by participants, in spite of the challenges and 
benefits they experienced due to wives’ military service and husbands reports of conflict. 
Higher scores on the CSI (4) indicate higher levels of marital satisfaction.  
I also calculated the mean scores and percentages for participants’ scores on the 
CPS using SPSS 20 analytical software. The CPS was used to help answer questions  we 
may have at the end of the study- “Apart from the participant’s accounts of conflict, what 
are other sources of conflict between the participant and his spouse, how often does conflict 
occur, and how much of a problem is the conflict/ issue  for the couple?” Overall, the 
quantitative measures helped answer some questions that may be left unanswered by the 
participant’s free responses, such as in the case of when civilian husbands perceived they 











3.6   Qualitative Data Analysis Process 
 
 
3.6.1   Credibility and trustworthiness in qualitative research 
Credibility and trustworthiness of findings were also important areas of 
consideration in qualitative research in general and in this research.  Quantitative research 
is often assessed in terms of its reliability and validity. Conversely, the parallel constructs 
in qualitative research are trustworthiness and credibility (Morrow, 2005; Shenton, 2004).  
Qualitative research can be trustworthy and rigorous by meeting the criteria for credibility, 
transferability, dependability, and confirmability (Morrow, 2005; Shenton, 2004).  
Credibility in qualitative research refers to the internal validity of the study (Morrow, 2005; 
Shenton, 2004). Credibility is established if the study is able to accurately measure or test 
what it purports to test. I used a number of methods to ensure the credibility of this study 
including  (1) use of well-established existing research methods (2) triangulation using 
different methods of data collection, and multiple participants, (Shenton, 2004), (3) 
frequent debriefing sessions between researchers (peer debriefing), and  (4) member checks 
(Morrow, 2005; Shenton, 2004). I used those methods because these were all feasible, 
effective, and sufficient means of establishing credibility in this study. Peer debriefings 
involved discussions with other researchers at MFRI who were more experienced in 
qualitative data collection than I was. Peer debriefings helped me get feedback on some of 
my ideas for the project, and develop awareness of possible biases and preferences I may 






I performed member checks to ensure the credibility of my research as well as to 
ensure that the participant’s views were well represented in the study.  Member checks can 
be done in a number of ways that allow participants to assess the research finding, 
interpretation, and conclusions of a study/evaluation (Thomas, 2006). One means of doing 
member checks is by summarizing the respondents’ responses at the end of the interview, 
so that participants can immediately clarify any discrepancies in the interpretation of their 
responses (Thomas, 2006). I performed member checks during the interviews to ensure 
that I was accurately recording their responses (Shenton, 2004). In addition, the use of the 
voice recorder assisted me in ensuring that interviewees’ responses were accurately 
recorded. 
Transferability refers to the external validity of the study (Morrow, 2005; Shenton, 
2004), or its generalizability to the wider population.  It is difficult and sometimes 
impossible to generalize the findings of qualitative research, because the research is 
normally done on a small, particular set of individuals. Still, researchers should convey as 
much information as possible about the researcher, the research processes and methods, 
and the participants, so that readers can assess how the findings of the study can be 
applicable to other individuals (Morrow, 2005). Other information such as the length and 
frequency of data collection should also be included in the final report of the study’s 
findings to help readers assess transferability of the study (Shenton, 2004). I improved the 
transferability of this study, by including participants from different parts of the country 
whose spouses were of different ranks and military branches, and who were diverse in a 






participants, the study became more generalizable to the population of civilian husbands 
of active duty female service members.  
Dependability refers to the reliability of a qualitative study. A study is said to be 
dependable if it satisfies the condition, that if the study is replicated with the same methods 
and participants, the same results would be found (Morrow, 2005; Shenton, 2004). As with 
transferability, dependability is a difficult criterion to fulfill, because of differences in 
individuals in the two samples. To address dependability in a study, researchers are 
encouraged to report detailed information about the research methods, data collection, and 
data analysis so that the study can be replicated if need be (Morrow, 2005; Shenton, 2004). 
Morrow (2005), further suggest that the dependability of a study can be improved by 
keeping an “audit trail” which is a detailed note of the order of the project’s activities and 
processes, as well as any influences on data collection and analysis. Morrow (2005) suggest 
that the audit trail be assessed by other researchers in the field.  This review was part of the 
frequent debriefing sessions with other researchers, which helped with the overall 
credibility of the study.  
Overall, when dealing with qualitative data there is concern about the extent to 
which the researcher’s experiences and ideas influenced the results of the study, which is 
referred to as “Confirmability” (Shenton, 2004).  A number of steps were taken to decrease 







1. Using triangulation in this study can be helpful to decrease the effects of researcher 
bias. For this study I rate triangulation as good if my quantitative measures provide 
contradictory evidence about husbands’ perception of their marital satisfaction to 
husbands narrative reports. I would also rate triangulation as good if there is high 
consensus in the coding between me and the two other coders of the data.  
Conversely, I rate triangulation in this study as poor if the quantitative data provides 
no new useful information about the participants, and if there is average or little 
consensus in the coding between me and the two other coders.    
2. Researchers should be aware of biases towards the research project, and report the 
influence their biases may have had on methods used and decisions made in the 
data collection.  
I would like to relate my biases in hopes that making them known will reduce their 
influence on this research. I have very little experience with the U.S. military. I spent most 
of my life in the island of Saint Lucia which does not have a military, so before coming to 
the U.S I had no real experience or knowledge of military family life except what I saw on 
television. Conversely, I make a number of assumptions about military families. After 
reading a number of scholarly articles and listening to the news about military families, I 
assume that all military families have difficult life experiences. I assume that military 
families do not benefit from the military. Similarly, when originally designing this study I 
planned to focus only on the challenges civilian husbands may experience in their 
marriages, without considering the benefits they may experience as well. After receiving 






challenges husbands experience from their wives’ service, I realized that my research 
would present a more accurate report of husbands’ experiences if I gained knowledge of 
both challenges and benefits of wives’ service. Therefore, at this time I assume there are 
both benefits and challenges in being part of the U.S. military, and thus this study was 
designed to capture both experiences of the participants.  
3. When reporting the findings of the study, discussion about negative evidence are 
also included. Although I did not present any hypotheses in this study, based on the 
review of existing literature there are a number of speculations that can be made 
about the possible findings of this study. Findings that are surprising and contrary 
to those from the existing literature are viewed as negative evidence and discussed 
in relation to the findings that it contradicts. I also suggest possible reasons for the 
differences between the two findings.  
Once data collection was completed, the audio tapes were sent for transcription by 
a transcribing agency. I gained experience transcribing interviews at MFRI. Transcribing 
is a time consuming process, so in order for me to complete this study in a timely manner, 
without sacrificing the quality of the research the services we employed the services of 
"Verbalink Transcription Services." Verbalink provides a variety of services including 
medical and legal transcribing.   MFRI has utilized the services of Verbalink for several 
research projects for at least the past 2 years and was satisfied with the service the company 
provided. Since confidentiality had to be preserved in the interest of the participants, the 






confidentiality of the information contained in the audio tapes. Verbalink's procedures for 
maintaining confidentiality included deletion of audio files and transcriptions upon 
completion of the work and preservation of information from any other party (Verbalink 
Transcription Services, 2013).  
DiCicco-Bloom & Crabtree (2006) believe that qualitative data collection and 
analysis take place at the same time, so that the researcher can develop more understanding 
of the research questions, which influences the sampling and the interview questions. In 
this case, it is possible that I could have missed relevant information by transcribing the 
recordings after data, collection and possibly by allowing someone else rather than myself 
to transcribe the recordings. However, I combated the issue of ensuring accuracy after 
having others transcribe the recordings by following DiCicco-Bloom & Crabtree (2006) 
advice to listen to each recording and read along with the transcription. An undergraduate 
student who was a member of the MFRI team assisted me with verification of the 
transcriptions. The student made amendments to small mistakes made by the Verbalink. 
However, in cases when there were many errors in the transcriptions we contacted 
Verbalink and requested that the transcriptions be redone. A total of 16 transcripts had to 
be re-transcribed. In all cases, the transcripts had to be re-done because the first version of 
the transcripts was not transcribed verbatim. The student again verified the revised version 
of the transcripts. In addition, copies of the transcriptions were de-identified to remove 
participants' names, names of other individuals mentioned by participants during the 
interview, and addresses of participants. It is noteworthy that there were only two incidence 






were mentioned during the interview, so Verbalink did not have full information on the 
two participants whose addresses were included in the transcriptions.  Once the 
transcriptions were verified and de-identified, I proceeded to code the data. 
Coding is a procedure that was used to interpret data so that concepts and 
relationships could be identified, arranged, and explained theoretically (Strauss & Corbin, 
1998).  Coding was conducted using a General Inductive Approach. The General Inductive 
approach is a qualitative data analysis procedure whereby raw data are organized into 
categories and themes, and interpreted based on specific objectives and research questions 
(Thomas, 2006). The General Inductive approach is based on identifying the most 
important information in the raw data text that are relevant to the research objectives 
(Thomas, 2006). The general inductive approach was intended to reduce the amount of 
data a researcher would code by organizing and interpreting the data in themes and 
categories that were relevant to the research questions and study objectives. Noteworthy is 
that although the interpretation of the data was heavily influenced by the research questions 
and objectives, the interpretation was not limited to a specific hypothesis, theory, or model, 
so new and unexpected results were still found from the raw data (Thomas, 2006).  
According to Thomas (2006) the general inductive approach involved the following 
procedures which were performed during data analysis. The first procedure was to clean 
the data. The data cleaning steps entailed organizing the raw data and creating back up data 
files before any analyses begun. Data cleaning also involved formatting raw data files into 
a homogeneous format, for example similar font size and margins. Most importantly, data 






copies of transcriptions. Copies of all printed material and back up files were secured and 
are made accessible only to the primary and secondary researchers on this project. The data 
was then uploaded to NVivo 9 computer software which is the program that was used to 
analyze the qualitative data. I created categories based on my research questions upon 
completion of data cleaning. 
 I created and defined both general and specific categories and themes before I 
began coding the data. The literature I reviewed for this study gave me ideas about the type 
of responses I could expect to receive from the participants. Consequently, the literature 
guided my ideas for the first set of themes and categories I created for the study.  Although 
the literature guided my ideas for themes and categories, I remained open to other themes 
and categories that were emerging from the data. In addition to themes guided by the 
literature I looked specifically for the themes “benefits” and “challenges” that husbands 
experienced. The theme “benefits” include husbands’ reports of the benefits they perceived 
they obtained from being married to an active duty female service member. Based on prior 
literature and speculation I expected that husbands would indicate that a benefit for them 
was the access to services made available by the military, and getting the opportunity to 
spend more time with their children. Conversely, the theme “challenges” include husbands’ 
reports of aspects of wives’ service that make family life difficult for them. Again, based 
on prior literature I expected that issues such as wives’ absence from the home due to 
military deployments and training, and having to relocate would be challenges highlighted 






Data analysis of qualitative data involved detailed review of many lines of text; 
consequently, software technology was employed to assist with the data analysis process. 
I used NVivo 9 (2010) analytical software, which was designed to integrate the 
interpretation of data, exploration of themes, and the discovery of patterns. The program 
helped me organize and explore the raw data throughout the inductive analysis procedures. 
The software helped me identify ideas, concepts, and categories in the data and then I 
associated them with the themes or categories I specified (NVivo 8 Help, 2008). Overall, 
the “Node” function is where I organized and attached themes to the data. Themes and 
categories were linked to this study’s research questions.  
 Using a few a priori developed categories and themes, I read 5 transcripts in detail 
multiple times until I understood and was knowledgeable about the themes and events 
found in the text. Based on those readings I assessed how my pre-determined coding 
schemes worked, and I took note of new categories and themes I needed to add. From then 
I read an additional 5 transcripts to assess how my coding schemes worked. My process 
for coding the data using NVivo 9 software began with my use of the “Node” function of 
the software.  I first manually searched for text, then using the “Node” function of NVivo 
9 I assigned text in the data to their associated categories. This process continued until all 
the transcripts were read and categorized. Using NVivo 9 all text were organized into 
categories. It is noteworthy that some text appeared to be relevant to many different 
categories. Consequently, I assigned some text to all the related categories. On the other 
hand, there was some text that did not fall into any category. In this case, I did not place 






is was a good stage in the data analysis process for me to perform interrater reliability 
checks, to see if raters were in agreement with my coding and my organization of 
overlapping or un-coded text.  
I used checks of interrater reliability to preserve the trustworthiness of the data 
analysis. Checks of interrater reliability involved having more than one researcher aid with 
the coding of the raw data, and then have researchers compare their findings, form 
categories based on the original research questions and objectives, while still allowing new 
themes and categories to emerge (Thomas, 2006).  For this study, I gave two other coders 
a list of categories and their descriptions, and then had them find the text and organize them 
into the different categories. After coding a group of five transcripts, the coding team met 
and discussed the coding to look for congruence in the assignment of text to categories. 
Prior to our group meeting the other two coders manually compared all three coders’ 
coding on one of the 5 transcripts that were recently coded. During that meeting, we 
assessed how much agreement there was among the three coders, based on how we 
assigned the references to the different categories. Generally, there was little discrepancy 
between the three coders’ coding. During the meeting, we also spoke about any problems 
we had in coding the data, and any misunderstanding the other two coders had about the 
categories and themes. Every meeting with coders ended with a discussion of coders’ 
interpretation of which group participants should be assigned, based on coders’ perceptions 
of the challenges and benefits discussed by participants. This process continued until all 
transcripts were coded. Using NVivo 9 I assessed the level of agreement between the three 






coding comparison query that calculated Kappa coefficients and percentages of agreement 
between the three coders for all references assigned to each node.   There was good 
interrater reliability in this study with greater than 80% agreement between the three coders 
for each category and theme. The final main step of the data analysis was where I developed 
a model based on a combination of the most important categories by doing continuous 
revision and narrowing of categories.  
The number of categories was reduced by amalgamating several small categories 
to form a broader overarching category. The report consists of a combination of the broader 
categories that highlight the main factors that are perceived by husbands to affect the 
marital satisfaction of civilian spouses of female service members. By combining the 
answers to the interview questions, the final report satisfies the overall aim of the study, 
which was to identify the challenges and opportunities that military husbands of female 
service members experienced in their marital relationships that may affect their marital 
quality and marital satisfaction. The combination of the categories addresses the overall 
aim of the study, by showing how each of the factors addressed in the interview questions 
(example wives’ employment, division of labor in the home, and couples’ conflict) might 
impact the overall marital satisfaction of civilian husbands.  
According to Thomas (2006), the output of the inductive analysis is categories 
which are formed into a model that “summarizes the raw data and conveys key themes and 
processes” (pp.240). The themes and sub-themes that were identified from the data analysis 
helped me identify what factors present challenges and opportunities for the civilian 






exact quotations from the participants are used to convey the results of the study, and later 
the discussion on the most pertinent findings of the study.   
Although the General Inductive Method is appropriate for analysis of the qualitative 
data for this study it is noteworthy that it has a weakness.  Thomas (2006) argues that 
possibly one weakness of the inductive method is that the findings of the study are 
influenced by the experiences and assumptions of the researcher/interpreter.  In any event, 
the effect of the weakness of the method can be minimized and credibility can be 
maintained by doing peer debriefing, research audit, and stakeholder or member checks 
(Thomas, 2006), which were performed during the course of this study.  
 
3.7   Data management 
In order to protect the confidentiality of participants, in accordance with IRB 
regulations a number of measures were put into place. First, all participants were assigned 
a participant number, which were noted on all electronic and paper versions of the survey, 
transcriptions, voice recording files, and the participant information in a database. 
Secondly, all voice recording files and electronic copies of the survey, data entered into 
Qualtrics, and transcribed files are stored on the MFRI drive on the server where only the 
primary investigator and senior researchers have access to the data files. Once voice 
recordings were transferred to an electronic file, they were deleted from the SD card. Third, 
any other personal information collected on the participants are kept in a locked cabinet 
where access is available only to the primary investigators. The completed hard copy 






participants, and are accessible only by primary investigators and senior researchers. All 
personal information and paper copies of the survey were scanned and saved electronically 










































4.1   Results 
 
Qualitative data analysis using the General Inductive Method resulted in 19 main 
themes and 42 sub-themes. This report is organized first by research questions and sub- 
questions followed by presentation of the themes and sub-themes found in the data. 
Throughout the report, themes and sub-themes are presented in order of prominence from 
most to least prominent unless stated otherwise. More prominent themes tended to be 
reported more often and/or by more husbands, to be spoken about in more depth or with 
more examples, and to comprise a wider variety of ideas. 
Findings related to the first research question pertain to civilian husbands’ 
experiences of challenges and benefits that they attributed to wives’ military service. 
Sub- questions dealt with husbands’ perceptions of the influences of wives’ work related 
activities such as deployment, training, and relocations on husbands’ marital 
relationships.  
Please see Appendix B for a list of the themes and sub-themes.  
1. What challenges and benefits do civilian husbands perceive in their relationship 







Husbands generally spent more time speaking about their experiences of 
challenges than benefits. Overall, Challenges is also the most prominent main theme, 
because there was more diversity in the topics on challenges discussed, and husbands 
included more examples of their experiences of challenges than their experiences of 
benefits.  
4.2   Challenges 
 Husbands described three groups of challenges that they experienced in their 
relationships and work-lives because of wives' military service:  (1) Challenges related to 
military community membership, (2) Challenges from wives’ military service, and (3) 
Personal challenges. In all three groups, there were sub-themes that were more prominent 
in the data than others.  
 
4.2.1   Challenges related to military community membership 
   Husbands described 4 types of challenges, 3 of which were the most prominent 
sub-themes in the overall Challenges theme. The four types of challenges were: (1) 
Husbands' perceptions that military spouse activities are tailored for female spouses, (2) 
Husbands' perceptions of being isolated, and (3) Perceptions of lack of support for civilian 
husbands, and (4) Perceptions of being mistaken for a service member. It is noteworthy 
that typically husbands did not describe feelings of isolation, perceptions that resources 
were tailored more for female than male spouses, and perceptions of a lack of support for 
husbands separately, but instead associated the three sub-themes with each other. In other 






there is a lack of support for male spouse, and resources are more tailored for female than 
male spouses. The sub-theme- Perceptions of society’s view of civilian spouses as spouses 
and not a service member was the least prominent sub-theme in this group.  
 
4.2.2   Husbands' perceptions that military spouse activities are tailored for female 
spouses 
 
This sub-theme is one of the most prominent in this group of sub-themes as well as 
the main theme-Challenges. The topic sparked a lot of discussion in the interviews. More 
than half of husbands spoke candidly about their experiences and gave several detailed 
examples of both their experiences and those of other civilian husbands like themselves. 
Several civilian husbands perceived that military spouse activities are tailored for female 
spouses and are non-inclusive of men. Civilian husbands often times attributed their small 
numbers or minority spouse status as the main reason why male spouses were not 
accommodated in military spouses activities.  
Although husbands would have liked to be involved in spouse activities and groups, 
they often perceived being treated as outcasts, and felt unwelcomed by female spouses. It 
is noteworthy, that a few husbands perceived being welcomed into groups where they were 
often times the only male spouse among several female spouses. However several husbands 
described that they were made to feel unwelcomed in military spouse activities. Husbands 
perceived that events and activities designed for military spouses were more suitable for 
female spouses and were not gender neutral. Hence, husbands tended to shy away from 






member, now a civilian husband to an Army enlisted service member, described his 
perceptions of attending spouse activities that were tailored for women, and feel 
unaccepted by the military community: 
 Well uhh, civilian husbands don’t – you can – civilian wives you can treat with, 
you know, offer them spa days.  You can offer them open houses; you can offer 
them cooking shows.  You can, you can entertain a female spouse, non-military 
female spouse.  You can entertain them by – and that’s what they do here and the 
spouses really get in and they’re very – they seem happy.  They seem successful. 
The ones that have problems don’t participate in the events that the Army puts on 
for them.  However, they’re oriented towards women.  There has not been anything 
oriented towards men and we’re at least 30 percent of the fighting forces in this 
particular post.  We’re maybe 10 percent. I think that’s significant enough that they 
should offer things for men and open it up that the women can participate too but 
everything I’ve encountered so far is come to this luncheon, spousal appreciation 
night, come for us – come indulge in a spa night and learn more about Mary Kay 
products. 
 
 I mean excuse me, I’m going, I will go to that because the effort is being made to 
show appreciation to spouses and I’m gonna show that I appreciate the efforts but 
it’s not just women.  It’s men too.  My wife experiences it all the time that, you 
know, the guys will look at her and they’ll say, “Doc, you’re the best doc I’ve got.”  
We’ve had, you know, you may be an E3 but you’re awesome, you’re there, you 
help out, you’re not like other women. And she’s like, “No, that’s because I’m old,” 
then they’ll laugh and they’ll go – they’ll say, “No, but you’re, you’re, you’re 
smarter, you’re – you pay more attention, you actually take care but you listen to 
us.”  She says, “That’s because I’m older, I’m more like your mother.”  Then they 
go, “Okay, well yeah, that’s cool.” And so she’s being accepted and they’re, they’re 
accepting her well in the field and in the offices but us guys, I mean I’m being, you 
know, I’m getting, “Oh I’m so glad you came,” because and then you know we 
really need to gear this more towards men.  I hear that, “We’re going to, going to, 
going to.”  Okay, when do you want to start?  You need some help?  I’ll help. 
 
Jim’s perception of the activities for spouses being designed more for women was 
reiterated by Tim, a 23 year old spouse of a Navy service woman who went a bit further 
and described his perception of how support for military spouses about job vacancies are 






I think that the military in general, um, and like the not just the branch itself but the 
association with the military, the MWR like I had mentioned to you, um, when they 
have spouse appreciation events and just, uh, like columns in the magazines and 
and all those kinds of things, it kind of its one-sided toward the female military 
spouses.  Um, as far as like activities that they may offer or if you read advice for 
military spouses, it’s always stuff that relates to children and, uh, just homemaking 
and stuff like that and, um, males aren’t really included in all those activities.  Um, 
some military couples, you know, um, don’t have children.  It’s just assumed that 
most military spouses are home taking care of children so, um, and some of – even 
that even goes as far into as some of the jobs that you’ll read about like, oh these 
are perfect jobs for military spouses and a lot of them are, um, jobs that are aimed 
towards women so the males kind of are forgotten about in that respect, as well, so. 
 
Jim and Tim echoed the views of several husbands who perceived the military as 
geared towards the traditional male service member, female spouse family and unprepared 
to accommodate and accept male spouses. In addition, conversations about husbands 
perceptions of the exclusivity of military spouse activities, brought further conversations 
about perceptions of a lack of support for civilian husbands and feelings of isolation from 
the military community and other civilian husbands like themselves.  
 
4.2.3   Perceptions of lack of support for civilian husbands 
 
   This sub-theme is also one of the most prominent sub-themes in the main theme- 
Challenges and among the other sub-themes in this group. This sub-theme is prominent 
because it was also a very popular topic of discussion throughout interviews. Several 
husbands stated that they perceived a lack of support for civilian husbands. Husbands were 
very vocal about their need for support from the military community and the challenges 
they experienced in trying to find resources. Again, husbands perceived that the support 






services. Husbands described the importance of support services to their ability to cope 
with demands of military life and their unique situations as spouses of female service 
members. A few husbands described their experiences and experiences of others where 
male spouses sort support services and were asked to leave events that were held to support 
military spouses. Carlos, an employed husband of 4 years to an Army wife spoke of stigmas 
he perceived existed concerning male spouses’ accessing services, and his friend’s 
experience of being asked to leave a social club. Carlos gave some insight about accessing 
support services: 
 Um, especially with no – there’s no real support group for, for the spouses.  There 
is but that it’s – it’s mainly for the wives. Like it seems like a lot of the spouse staff 
support is directed towards wives because they’re a majority. And so I feel like you 
know I’m kind of not supported by anybody.  And then so obviously, like I said 
before, social – socially it’s a little harder, as well.  They assume that I’m – they 
always assume that I’m the soldier. Um, and so I have to constantly remind 
everybody that I’m not.  Um, and you’re – as a male spouse you’re kind of you 
have stigmas. Um, people – people look at you with stigmas. 
 
 [Interviewer: Okay.  Um, could you tell me a little bit more about that stigma you’re 
speaking of?] 
 
 Um, well let’s see, um, a lot of the support, like I said, they, they look at it as, um, 
you’re supposed to be the manly man and as far as support is concerned, you’re not 
really included, ‘cause like I said before, a lot, a lot of that is, um, well you’re not 
part of us.  You’re not a, uh, you’re not a spouse ‘cause you’re not a female. Um, 
you get a lot of cold shoulders going to spousal events.  Um, you get a lot of, a lot 
of stigma like that.  I had a friend of mine who actually got kicked out of a, uh, um, 
forced out of a, uh, social club, uh, um, for socializing your child, like a mommy 
and me type of a thing – because he was not a mommy so it’s – that’s just kind of 
the example I’m, I’m, uh, talking about where you’re kind of seen as since you’re 
not a wife or a mother, than you’re not a spouse. 
  
Another challenge husbands perceived was not having support systems that would 






deployments. One husband shared that he was not provided with sufficient information 
about the military lifestyle and experiences such as relocation and deployment that are 
normative aspects of being in the military when he first became an active duty military 
spouse. Carlos, whose wife served in the active reserve before they got married and later 
joined the active duty service described his perception of a lack of support for military 
spouses: 
There’s no like, there’s no, um, Military Spouse 101 so in that there’s like no, 
there’s no way – nobody tells you what to expect. So like I didn’t know – going 
into this I didn’t know anything.  Like I didn’t know whether to expect four years 
in a place, eight years, two years, five years, four years, what.  I had no clue what 
to expect in that scenario.  Um, I had no clue with no deployments under her belt, 
no anything under her belt, I didn’t know what to expect there, or I still don’t really 
know what to expect there.  Um, there’s no anything, like it’s kind of like the blind 
leading the blind.  All of the people that I have talked to they only know what 
they’ve been through.  Whereas you know nobody’s really told them what to 
expect. 
 
And so it’s a constant improvis – improvisation, constant improvising trying to 
know what’s gonna happen.  Like the normal person can kind of judge what’s gonna 
happen in month or two; whereas there’s no way to do that in this setting.  So it’s a 
very, very much like living on your feet.  Um, and I guess that’s the big – that’s the 
big problem really is that there’s no – nobody gets any information. Um, yeah, and 
I would really like to hopefully sooner or later they’re doing the spou – the, they’re 
doing sponsors with the, uh, with the military members. 
 
But those sponsors don’t contact the spouses or the families.  They just simply 
contact the, the member and re-orient them to the unit; so coming in there’s no 
information for me. I have to hope that I get information through my spouse, and 
like I said earlier, one of the big challenges is communication so getting any 
information is hard to do.  Anything to base any decision off of is hard to do. 
 
Although husbands perceived having a lack of formal support, husbands also 
perceived having a lack of informal support. Some civilian husbands described the 






need for support from other civilian husbands who have similar experiences like 
themselves. Husbands perceived female spouses as fortunate to have other female spouses 
to rely on, but were cognizant that although there are few male spouses, male spouses too 
would benefit from having male spouses like themselves to get support. Carson, an ex-
military service member from a foreign country, who had been married for 6 years, 
described his need for support from civilian husbands: 
Male military spouses don’t share the same, uh, camaraderie that our female 
counterparts do because we don’t know we’re out there and each unit, there’s so 
few of us. So, we need to find them installation wide rather than within the unit, 
where most of the women find their other what we call “battle buddies”.  
And it’s … 
 
[Interviewer: What does a battle buddy mean?] 
 
A battle buddy is someone that you can count on.  That – it’s a close friend.  
Somebody you, you, uh, gravitate towards to help you walk through the military 
spouse life. 
 
This sub-theme further highlighted husbands’ desire to be involved in the military 
community, by accessing the resources that are available for military spouses. However, 
husbands highlighted the challenges they experienced in trying to access support services 
and the dearth of both informal and formal support resources. The following sub-theme 
ties into this sub-theme and the previously mentioned sub-theme to describe husbands 
perceptions of feeling isolated in the military community. 
 
4.2.4   Husbands’ perceptions of feeling isolated 
 
This sub-theme was just as prominent as the two previously mentioned sub-themes 






perceptions of how their perceptions of the exclusivity of the activities for spouses and a 
lack of support for male spouses in turn influence their perceptions of feeling isolated from 
others including male military spouses like themselves.  
Husbands described feeling isolated, partly because they perceive feeling 
unwelcomed by other female spouses when they attended military spouse activities. 
Furthermore, some other husbands perceived feeling especially isolated, because they do 
not have many friends in the places they relocated. Carlos shared a similar sentiment to 
other husbands and shared his experiences of feeling isolated following relocation when 
he tried to participate in the military spouse community: 
Um, so it makes it a little hard there.  Um, also, socially it’s – it’s hard as a male 
spouse, um, because when you come into a new, a new relocation it’s not as 
welcoming as it is for female spouses. Um, a lot of the spousal groups are very 
female-centric, so when you go to anything that’s spouse-related you’re generally 
the only guy there first off. 
 
Carlos further added “And people tend to also be very cliquish, so, um, when you’re the 
only male showing up you’re, you’re looked at oddly and you’re kind of, um, seen as an 
outcast.” 
Another husband Dean shared his experience of feeling isolated in the military 
community. Dean, a stay-at-home father of 3, who experienced four domestic relocations, 
described how support structures that would help men feel less isolated from each other 
are not available for male spouses in the military community: 
You know, it’s – the, the structures for, for males to – for men to be together and to 
do things, support structures, things that keep them from being isolated are, are not 
as, uh, existent as they are for, for women, I believe. So, so that’s been – so, and 
my point being, it’s kind of isolating. At times too, you know? And I think a lot of 






I think that, uh – I think for, you know, because it’s so recent, uh, it’s kind of a 
recent change, I think that men are, are, you know, probably more isolated. I’m 
guessing. But that’s my experience [laughter]. 
 
 Similar to Dean, another husband described feelings of isolation, because he 
perceived resources as available more for female spouses than male spouses. Garvin, an 
ex-Navy service member, who experienced 8 relocations with his wife of 15 years 
described how he perceived his feelings of isolation from the military community, partly 
as a choice to be isolated, and partly out of the circumstances of being a non-traditional 
military family. Garvin said: 
 
I see, I see us as more alone, more isolated. Honestly.  Just ‘cause, you know, eh, 
with all the stuff that exists for your typical military family, it’s, it’s not really 
available to us.  Um, and my, my wife has, you know, stress at work, uh, to a certain 
degree ‘cause of her sex and, um, it’s reversed in a sense for me because it’s, you 
know – we represent such a small percentage of the spouse community. I do – I 
don’t want to go have tea with a bunch of ladies, frankly. 
 
[Interviewer: Um.  Okay.  And is this isolation a choice your family makes or is it 
something that – or is it that’s just what it is?]  
 
Um, I don’t, you know – it’s, it’s hard to say.  I don’t, I don’t think – I don’t really 
choose it.  It’s just there’s not, um, there’s just not available options for, for the way 
I – alright.  It could be a choice in a sense this way.  I mean I see there are societal 
norms that, um, don’t seem [Breathes heavy] – how do I put this?  Um, there’s 
societal norms that exist where I could choose to go outside those. 
 
- and I think it wouldn’t be better for my family.  Um, I think, I think it would 
maybe make things worse.  And, and, and I don’t see a support structure in place 
that helps me get around those.  Um, you know, If I – If they were to host something 
I guess on base or another type of environment that, um, made me feel more 
welcome – it’s not appropriate for me to go hang out necessarily with a bunch of 
ladies especially if their husbands are deployed or et cetera and, you know, it, it, 
um, it’s just – so, I mean I, I choose it because I think it’s, you know – in a sense 
that I don’t think anybody would be very accepting if I chose otherwise. So, I don’t 






it doesn’t.  Yeah.  It doesn’t feel like a choice, but yet I, I still in the end am the one 
making that decision.  So, I don’t know how you classify that. 
 
To some husbands the end result of not feeling welcomed in the military spouse community 
is to not participate in spouse activities to avoid further rejection.  
Husbands, who are out of the workforce and are stay-at–home dads, described how 
their lack of participation in the work force and fairly unique status as stay-at-home dads 
influenced their experiences of feeling isolated from others. One stay-at-home dad 
perceived feeling isolated especially because they have no friendships from work. 
Therefore, the military community was the main avenue for building friendships. However, 
some stay-at-home dads described their experiences with trying to participate in activities 
where they can meet friends and perceived feeling unwelcomed because of their gender. 
Such was the case of Garvin, Air Force Husband: 
Um, probably ‘cause it kind of goes back to – in some version or another, uh, I 
think, you know, I think if more – if, if my wife – if, if we had what, you know, 
you call it a typical nuclear family with me going to work and her staying at home, 
um, I still think we would, that it would be normalizing for our family.  I mean for 
what – I think guys find a lot of their friends, um, through their work or their other 
associations. 
 
And that’s hard for, um, someone in my situation to accomplish.  Um, and so, you 
know, um, I see typical civilian families as, um, having more outlets.  You know, 
the, the, the, the MOPS preschool program or, you know, what is it called?  Mum, 
the Mum MOPS.  Yeah.  The moms of preschoolers.  There’s no DOPS.  There’s 
no dads of preschoolers.  You know, so, just right there, I, I immediately know that 
I’m not welcome. 
 
Like Garvin, Samuel, a spouse of a Navy service member and a stay-at-home dad 







 Oh, yes, definitely challenges.  Um, right now the biggest challenges is—is 
lonely—loneliness, because I like to try and take my daughter to the park so she 
can run around and have fun with o-other kids, and at that point it’s either a bunch 
of military wives that are—are together and I’m over there by myself, or it’s civilian 
wives that are together and I’m over there by myself.  So very rarely do I meet other 
either stay-at-home dads or dads that are at the park right now.  So I think if 
anything, the—it would just—with us being—with me being—not being a service 
member, then that’s a difference.  So I think that’d be one of the—the things that 
are popping out right now. 
 
In addition to feeling isolated, husbands described themselves as being outcasts in 
the military spouse community because of their minority status in the military spouse 
population. Martin, an Army spouse married for 19 years described his feelings of being 
an outcast because male spouses are fairly uncommon in the military community: 
 Uh, one of the major challenges that I faced is begin a male spouse. Um, it's – it's 
kind of unusual being a male spouse. Um, from what I understand, there's only 
seven percent of all the spouses in the military are male. And I'm kinda the outsider. 
 
 [Interviewer: What do you mean by being the outsider?] 
 
 Um, just being a male in pretty much a female, uh, run – it's like most – 93 percent 
of the spouses are female. Um, I've run into, uh, a little bit of prejudice from the 
fact that I am a male around all the females. Um, I've actually had somebody tell 
me I just need to stay the hell away from their wife. And, uh, there was no intention 
of going anywhere near his wife other than just a, you know, social. 
 
This sub-theme highlighted civilian husbands’ perceptions of feeling isolated from 
the military community. In addition, this sub-theme highlighted how husbands’ perceptions 
of a lack of support for male spouses, and the exclusivity of military spouse activities 
influenced husbands’ feelings of isolation. Furthermore, discussion in this sub-theme 
indicated that stay-at-home dads especially felt isolated in the military community because 
of their unique status as stay-at-home dads and their lack of friendships from other avenues 






this group. However, the sub-theme continues to describe challenges civilian husbands 
experienced as members of the military community.  
 
4.2.5   Perceptions of being mistaken for the service member 
 This final sub-theme in the group of sub-themes- Challenges related to military 
community membership was not as prominent as the other sub-themes discussed in this 
group because few husbands shared this experience.  
 A common challenge perceived by some civilian husbands was civilians and 
members of the military community’s misconception of civilian spouses being the service 
member. Husbands described their experiences of other individuals mistaking their role for 
the service member, since as husbands noted it is uncommon for males to be the civilian 
and females to be trained as service members. Husbands described others’ misconception 
of their role as uncomfortable and awkward for both husbands and service members. 
Dillon, a Navy husband who had been married for 19 years described his experience with 
individuals who mistook his role as that of the service member: 
Yeah, that, that’s – you know I guess that that’s one thing we didn’t talk about.  
That’s, mm, I think it’s odd and sometimes it’s uncomfortable- to be the male 
spouse of a military person ‘cause it’s not very common. So a lot of times when 
there’s a mili – when there’s a, um, a military wife, he’s usually in the military or, 
you know, or has had military service and I haven’t had any. So I’ve had – since, 
eh, and you know of her 18 years of service I have met one other family with the 
same situation, but I think you know and I find that rare.  So sometimes it’s 
interesting, sometimes it’s uncomfortable.  A lot of times when she’ll go to like 
military things and I’ll be like the one military husband there, it’s kind of awkward 







Another husband, Tim described his experience when individuals recognized that he has 
an affiliation with the military and perceived him to be the service member. Tim, a 23 year 
old Navy husband described his perception of the negative views members of society have 
of male spouses: 
 Um, the other part has been since she’s military, um, just dealing with people like 
you know if they, they see a military sticker on my car or something they’re like oh 
you’re in the Navy.  I’m like no, it’s my wife and there’s just like this I think society 
holds a view of men, um, whose wives are the breadwinners you know as being not 
as hard-working and just being less masculine, if that makes sense so.  
 
This group of sub-themes described husbands’ experience of challenges in being 
part of the military community. In part, husbands described the challenges they 
experienced in being a minority group in a pre-dominantly female spouse population and 
in trying to participate and seek support from other military spouses like themselves. This 
group of sub-themes described challenges husbands experienced outside the home in the 
wider military community, while the next group of sub-themes will highlight challenges 
husbands experienced specifically because of wives’ work. The next group of sub-themes 
describes Challenges from wives’ military service. 
 
4.2.6   Challenges from wives’ military service 
This second group of sub-themes documents husbands’ perceptions of challenges 
experienced because of wives’ work hours, work environment, work schedules, and 
deployment. Challenges experienced because of wives work hours, work schedules, and 






group, based on how many husbands raised it.  Only a handful of husbands brought up the 
other aspects of wives’ military service.  
 
4.2.7   Challenges experienced because of wives work hours, work schedules, and 
commitment to her military service (work family conflict) 
 
 Many husbands spoke openly about the difficulty they experienced in their 
relationships and families because of wives’ work lives. Challenges husbands experience 
because of wives’ typical work days came up several times in discussion. Husbands 
reported that wives’ irregular work schedules and long work hours presented challenges in 
their relationships. Husbands described being unable to schedule family activities with 
wives and getting to spend time with wives because of wives irregular work schedules and 
sometimes being on call for duty. Some husbands perceived wives as having little or no 
work-life balance, because of the large amount of time wives invested in their work 
compared to the little time spent with their families. As stated by Carlos, husband of an 
Army medical resident who worked between 80-84 hours a week- “Um, and then add – 
adding other, other variants to that, as well, like, um, never knowing whether she can be 
here and not here.  Um, the inability to make any work-life balance choices there really 
isn’t a work-life balance.  It’s mostly work and a little bit of life.” Simon, husband of an 
Army officer who normally works from 5:00am to 7:00pm shared a similar sentiment to 
Carlos and other husbands. Simon described the demands his wife’s work schedule placed 
on their relationship and sleep habits. According to Simon: 
Um, it doesn’t allow us necessarily to have the quality time that we would like in 






you know taking leave or doing something fun and so, um, it ends up being work, 
work, work and, uh, uh, we’ve tried to, um, to counter that by building in date time, 
um, and, uh, it also affects our – her sleeping habits because I’m usually early up 
and she’s, uh, a later up.  So I’m getting up at 3:30 in the morning and she’s getting 
up at 5:00. 
 
 In light of the amount of time wives spend at work some husbands perceived wives 
as being overly committed to their military work, and have little focus on their families.  
Garvin, husband of an Air Force officer whose typical workday starts at 5:00am and ends 
at 6:00pm shared his views of his wife’s greater commitment to the military versus his 
family. According to Garvin: 
I would say a lot of it is related to what does she put first especially when she’s not 
deployed. Uh, you know, the strain that her hours put on our family and, um, us 
trying to, to balance who’s doing what parenting. Um, and how we do that 
parenting.  Um, and, you know, that’s, that’s probably the biggest strain.  And, you 
know, it’s, it’s my annoyance that – when she’s not deployed – that sometimes I 
feel like, you know, she puts more emphasis on the, the paperwork of, of the 
military than her family. Um, so, yeah.  Those – that’s – and it’s not – it doesn’t 
help when she’s got the responsibility she does.  Um, I honestly think sometimes, 
you know, they lose sight of, of what’s important and, uh, in the military.  Um, I 
mean I, I know that from my own experiences – that, you know, they have 
requirements on them that everybody puts on them and, you know – especially 
when they’re not deployed and you’re trying to go in, um – we’ve got to see the 
bigger picture.  It’s kind of the, you know, play hard – or work hard, play hard is 
okay, but when you work hard and you don’t ever play, it, it makes for, for cranky 
spouses. 
 
Similar to a few other husbands Garvin was very open about his views about his 
wife’s commitment to the military and the strain his wife’s work put on his family. Overall, 
this sub-theme described how the everyday demands of wives’ military service presented 
challenges for civilian husbands. In addition, this sub-theme described husbands’ 






lives. In a similar vein, the following sub-theme describes the strain and difficulty husbands 
experience during work-related separation.  
 
4.2.8   Husbands’ perceptions of separation as a challenge 
 
Although most husbands experienced having their wives deploy and leave the home 
for training sessions, few husbands described experiences of challenges because of 
separation from wives for military service. In addition, the few husbands who discussed 
separation spoke very little about the challenges they experienced from separation. Hence, 
this sub-theme was not very prominent. However, husbands shared a common view that 
separation was a challenge they experienced in their relationships. In addition to 
deployment, husbands also described separation during training sessions, and wives’ long 
and irregular work schedules.  Husbands described the stress and frustration they felt 
because of separation from wives. Earl, a husband of an Army service member in the 
medical field described separation as stressful partly because his wife received short notice 
of her training session in the field. Earl said: 
Uh, just a lot of the separation.  And, you know, with her having to change 
schedules constantly, because they decided at the last minute to tell them they’ve 
got training, you know, out in the field for a week or two.  And, you know, that’s 
been really stressful having to constantly battle all that. 
 
Another husband, Tim described how separation nearly ended his marriage, and although 
he and his wife has gotten used to being away from each other, separation is still a major 
challenge for the couple. Tim, a 23 year old Navy husband recounted how separation had 






 Yeah, okay, um, most challenging I would say, um, was we were still newlyweds 
when we first went into this and then to be split apart so much was very rough on 
us.  Um, so the separation has always been rough.  I mean, obviously, now we’re – 
it’s a part of our lifestyle so now we’re more used to it but at first it was something 
that almost separated us.  Um, like I would – we just grew apart kind of because we 
were used to our lives you know without each other in it because we’re always 
separated and, uh, that led to you know decisions on each of our parts that were 
detrimental to the relationship but like now that that’s all over with and we’re used 
to that, I’d say the separation is bad now just because, uh, you know we’re 
separated, like you’re not supposed to be separated as a, as a couple. 
 
Tim described how his relationship nearly ended partly because of military related 
separation from his wife. However, some husbands viewed separation as challenging, 
because husbands missed their spouses. In addition, wife's absence was a source of stress 
for husbands who had to take up their wives' duties during their absence. This sub-theme 
shared insight about one challenge husbands experience during wives’ deployment and 
absence from the home for other military related events. However, during separation from 
wives husbands also faced the challenge of having to worry about wives’ safety. The next 
sub-theme describes husbands’ worries about wives’ safety while wives are away from 
home and providing their service to the military.  
 
4.2.9   Worries about wives’ safety 
 This sub-theme was not very prominent, since few husbands discussed the issue 
and husbands spoke very briefly about having to worry about wives’ safety. However, 
husbands provided sufficient insight to describe that worrying about their wives’ safety 
presented challenges for them, especially during wives’ deployment.   Both husbands who 






worried about their wives' safety. Some husbands worried about wives’ safety especially 
during deployment. Husbands described worrying about wives getting harassed, physically 
and psychologically hurt, and sexually assaulted while they served in the military. One 
husband, Simon described his experience of feeling helpless knowing that his wife was 
deployed and may be in harms’ way. Simon, who had experience serving both the active 
duty and reserve components of the military had knowledge of what it is like to be deployed 
was worried and sad about his wife’s deployment experience. Simon described his 
experience: 
 Mmm, I, probably the, the, uh, uhhh, I think probably the biggest thing was during 
deployment just, uh, being really concerned for her and knowing what she was 
going through, um, and having to, uh, uh, just deal with that by putting on a happy 
face but knowing in my heart that I, you know, I was very worried and very sad-  
and being, being unable to do anything about it. 
In addition to worrying about wives during deployment, husbands also worried 
about wives being a minority among male service members. Husbands such as Tim worried 
about wives’ being harassed and treated fairly in a male pre-dominant work environment. 
Tim whose Air Force wife had experienced one military deployment during 3 years of 
marriage described his concern for his wife when she first joined the military: 
 Yeah, um, the – the hardest part starting out when she first joined was, you know, 
my wife is surrounded by men, so it’s not so much me not trusting her but there’s 
a bunch of men out there that are, you know, away from their wives and girlfriends 
and everything for so long that that was kinda – that kinda weighed on me 
wondering what they were gonna try to do and all this other stuff.  Um, just knowing 
that since it is a male-dominated field, too, um, sometimes it affects me just 
worrying that she’s going to be getting treated fairly and not in a harassed for being 
female. 
 
Tim and Simon echoed the views of a few other husbands who worried for their 






interactions with their male counterparts. This sub-theme and the prior one highlighted that 
separation from wives presented stress and worries for husbands. Similarly, the following 
sub-theme highlights how wives’ reintegration into the family presented a new set of 
challenges for civilian husbands and their families.  
 
4.2.10   Challenges of wives’ reintegration into the family following absence from the 
home 
 
Wives’ reintegration following deployment, lengthy training sessions, and other 
assignments that required wives to be absent from the home for an extended period of time 
presented challenges reported by a few husbands. Husbands described experiences of 
difficulty with wives’ wanting to reestablish routines, her procedures for doing things 
around the home, when husbands got accustomed to wives’ absence and developed their 
own routines and ways of doing things in the home. Brian, an unemployed Air Force 
husband, whose wife had experienced two deployments, described the difficulty he 
experienced when his wife returned from deployment and tried to reestablish her routines 
and roles in the home. Brian said: 
 But, you know, the days get longer for me instead of working from 8:00 to 5:00; I 
work from 7:00 to 10:00.  And, uh, you know, I'm just kind of try and do the best I 
can on my own until I get into a rhythm.  But, you know, on the longer deployments, 
you, you start to get used to it after the first month or two.  You get into a rhythm 
and it's not that big of a deal. You know, time really flies at that point.  But then the 
her coming home, again, adds to that stress of okay, I've been doing everything all 
on my own, __ in a rhythm.  Everything's working fine.  And then she comes home 
and wants to establish her, reestablish her routes, and reestablish her way of doing 
things, and, you know, that's, there, there could be friction there when, you know, 
I still, I fight for my identity, again, with her – it's like, you know, okay.  I'm still 
your husband.  I still, my name is [Participant’s name] Woops, I'm not supposed to 






place.  I, I've been living on my own.  I'm capable of living on my own.  I don't 
need you to tell me what to do and how to do it. And so, sometimes that there, there 
is friction there. 
 
 Husbands also described perceived changes in the quality of their relationships with 
wives during reintegration, especially reintegration following deployment. It is 
noteworthy, that husbands stated that changes in the quality of their relationships following 
reintegration varied with each deployment. In other words, husbands described 
experiencing reintegration where their relationship remained the same or improved and 
others where their relationship was troubled. Dillon, a Navy husband whose wife had 
experienced 3 deployments, two of which were combat deployments described the 
difficulty he experienced in his relationship following his wife’s second reintegration after 
a combat deployment: 
 Uh, the first one wasn’t so bad.  Um, the second one was a lot harder, and when she 
came home things were, things were a little off for a while and she was gone for 
like a year.  Um, I mean overall I wouldn’t say it affected it that much.  I mean not 
more than you would expect.  I mean you kinda – there’s kinda issues here and 
there and you work through ‘em and it just takes time and you know nothing too 
serious. 
 
 [Interviewer: Okay.  What did you mean by things were a bit off?]  
 
 Um, I don’t know. I don’t know how comfortable she was just being even at home.  
You know, it just took some time, I think, for her to get comfortable of being home 
again so that’s what I meant. 
 
 In addition to challenges experienced during reintegration following deployment, 
one husband described experiencing challenges with his wife’s reintegration following a 
domestic assignment, that required his wife to be absent from the home for rotating 






at-home father of three children described differences in reintegration following his wife’s 
work assignment and deployment. Kenwyne, described reintegration following a 6 month 
deployment as easier than reintegration following wife’s 4-6 week absence from the home. 
Kenwyne described his experiences: 
 Uh, it [wife’s deployment] didn’t, uh, didn’t affect it too much. Um, we, we have a 
routine.  I, I set the routine fairly, uh, fairly early on in the deployment and then, 
uh, we just follow it along.  At one point in my wife’s career, she was – she would 
take a – do a two-week assignment, come home for six weeks and then she’d be 
gone for four weeks and then home for two weeks and then gone for six weeks and 
– it was, uh, three years of that. Um, that made it hard, because as a, as parents, 
especially for her, she wanted to come back in and, and, okay, well, I’m here.  I’m 
reasserting myself as a parent.  Whereas we had just started to get into a routine 
when she wasn’t there and it – you know, trying to work that back in. Um, work 
her back in and, and the – it, it became somewhat difficult, because the kids would, 
would put things off until she got home, because she was much more lenient.  She 
hadn’t been there dealing with the everyday stuff, knowing what was going on, um, 
and so that was, that made it a little more difficult. Whereas a deployment where 
she was gone for six months, you know, she left, we got into our routine and we 
just maintained that routine until she got home.  She worked back in and, and it 
didn’t take more than I think three or four days for the transition for this, so. 
 
In addition to other husbands’ experiences of challenges with negotiating roles, and 
their marital relationship, Kenwyn described how his wife’s reintegration presented 
challenges for his children and the couple’s parenting following wives’ absence from the 
home. The themes presented in this group indicate that husbands experienced challenges 
while wives were at home because of wives’ irregular work schedules, and long work 
hours. When wives’ service took them away from the home, husbands experienced stress 
and difficulty as a result of being separated from their spouse and having to worry about 
wives’ safety. Similarly, following an extended period of separation some husbands 






The next section describes challenges husbands perceived in their personal lives as 
individuals. The next sub-theme provides some insight about some of the challenges 
husbands experienced in trying to cope with separation, worries about wives, and other 
demands of wives’ military service. 
 
4.2.11   Personal Challenges 
 This third and final sub-group in the Challenges main theme describes challenges 
husbands experience as individuals, in relation to their identity and psychological health, 
because of wives’ service. These issues were least prominent in the Challenges main theme 
mainly because they were reported by only a few husbands. However, there was a lot of 
discussion on these topics from the husbands who mentioned them. Husbands focused on 
two issues, the first more prominent than the second: (1) Perceptions of internal conflict 
with performing non-traditional gender roles, and (2) Negative influences of wives’ 
military service on husbands’ psychological health. More husbands spoke of their 
perceptions of internal conflict with performing non-traditional gender roles and there was 
a lot more discussion about the topic, than husbands who spoke of negative influences of 
wives’ military service on husbands’ psychological health. 
 
4.2.12   Perceptions of internal conflict with performing non-traditional gender 
roles 
 
Nearly 30% of the husbands in this study contributed to this sub-theme. Husbands 






gender ideology about the roles males and females should perform in the family. 
Specifically, some husbands perceived an internal conflict with performing non-traditional 
gender roles, when husbands held traditional gender role beliefs. Some husbands described 
having difficulty with living a non-traditional family life where wives are service members 
and in some cases primary breadwinners of families when husbands grew up in families 
where their fathers were the main breadwinners. As Fabian, an Army husband stated “Uh, 
that was pretty stressful in that it was kinda strange that the wife was the one that was 
deployed if -if that makes sense because from a male perspective, you know, I was trained 
to fight or be the fighter not, you know, worry about the wife.” Although some husbands 
perceive their role as vital to the success of their wives, and they were comfortable 
performing non-traditional gender roles, other husbands described experiences of feeling 
emasculated, guilt and disappointment in their inability to be breadwinners. Tim, a 23 year 
old Navy husband, described his personal conflict with feeling like a free-loader while his 
wife serves in the military: 
   So seeing her have to like go through the struggle every day of having to do 
something she really dislikes so we can have money and you know have a future 
has been rough on me, because I’m very, very traditional and I’ve always thought 
that the male is supposed to be the breadwinner and the supporter and you know 
take care of the family.  So I’ve had to, uh, that, that gets to me sometimes.  That’s 
been one of the biggest challenges I’ve gone through with her being a military 
member is that she’s the one doing all of it and I’m – I almost feel like I’m taking 
the easy way and going through school and things and you know kind of mooching 
off of her.  And I know she doesn’t feel that way at all but it just, you know, personal 
feelings are always there so. 
 
Similar to Tim, another husband, Carlos described his conflict with the reversal of 






breadwinner in the family. Although Carlos worked full time, he experienced 3 domestic 
relocations during 4 years of marriage and had been unable to maintain a career. Carlos 
described his disappointment in no longer being the primary breadwinner in his family: 
Um, I guess the big – the big part of it is it does, it  sometimes feel like a role 
reversal. Um, generally, I’m used to, um, being the, the breadwinner. And then that 
just is no longer an option. Um, that I’m used to being able to have a career and 
other things and that’s no longer an option, either.  Whereas most of the people in 
my life – like my mother for instance was, um, was a – worked a lot but not as much 
as my father and therefore was around more and did most of the things that 
generally were left up to my mother to do or my grandmother to do, um, like the 
workload at home, raising the – raising us as children, etcetera. Um, it’s something 
that I needed to get used to, I guess. 
 
Contrary to Carols and Tim who both work, another husband, Kenny who is a stay-at-home 
dad described feeling emasculated by his role of being a stay-at-home dad since his wife is 
the main breadwinner in the family. Kenny, an ex-active duty military service member, 
father of 2 children who had been married for 7 years described the root of his feelings of 
emasculation: 
Um, the major challenges – well the biggest one would have to be, just like it’s, 
even though it’s a positive one it’s also a negative is it’s, it’s a role reversal.  It’s, 
uh, um, being, um, I, I guess feeling a little emasculated at times or having to 
swallow my pride sometimes– and not – and not really being able to lead the family 
because she’s the one kind of leading it now being in the military.  Um, it, it’s a lot, 
it, it’s, it’s a little bit harder, you know, and, and so, especially when I don’t feel 
like sometimes I guess in my role I don’t feel as appreciated as I should. – uh, or 
respected as I should.  You know, I, I feel like probably since my wife’s been in the 
military my opinion has mattered less – than it used to when I was the main 
contributor of income and, and the, the person working and so I think that definitely 
cause a riffle – in, uh, in our, in our- 
 
Fabian, a self-employed husband of an Army service member for 4 years summed 
up his experiences and those of other civilian husbands he had discussions with concerning 






traditional gender roles. According to Fabian, civilian husbands struggle with wives lead 
role in the family, which may have had a negative influence on some husbands’ mental 
health. Fabian spoke for himself and other when he said: 
 The stress of being a male spouse in discussing with other male spouses, um, how 
the female service member is the primary breadwinner, um, can be a challenge 
depending on how it's handled and, you know, for the most part it, it seems to be 
more of a challenge with, um, with, uh, myself and other male spouses. And I do 
believe from some of our conversations and my experiences that the lack of 
communication, um, lack of knowing again your contribution, when you feel like 
you're not contributing, that's not a good feeling and I think it's compounded when 
you're a man because we're raised to be the head of household and, and the primary 
breadwinner. So when you put us in a position where you're going to move us every 
few years so we can't create the stability and, and, and that sort of thing through 
work, um, it's, it's, it's very hard and that's why, you know, I'm hearing these folks 
with, you know, depression problems and pills and doctor visits and, you know, 
even, you know, mentions of suicide. 
 
In addition to husbands’ perceptions of feeling emasculated by their non-traditional 
roles of stay-at-home dads, and in some cases secondary breadwinner, Fabian shared his 
knowledge of the impact of husbands’ experiences on their psychological health. The next 
section provides more insight about the influence of wives’ military service n some 
husbands’ psychological health. Although this next sub-theme was not as prominent as the 
first, it provides some insight into how husbands were affected by their wives’ service.   
 
4.2.13   Influence of wives’ military on husbands’ psychological health 
 
 The demands and challenges of wives’ military service took its toll on some 
husbands’ mental health and led to depression and Post Traumatic Stress Disorder. One 
husband, Earl reported his diagnosis of depression during his wives’ frequent absence from 






addition to Earl’s unemployment and primary care giver responsibilities led to Earl having 
to seek psychological help. Earl, a late thirty year old ex-Navy service member recounted 
his experiences: 
Um, well, um, she – I mean, I, I did say boot camp and AIT took almost nine 
months. Um, but then, when we physically got here to her permanent duty station, 
um, all that kind of – close to two years that she was here before we deploy or 
before she deployed, I would say almost half of that time was spent out in the field 
on field exercises. 
 
[Interviewer: Okay.  So how did that absence from the home for training sessions 
affect you and your marriage?]  
 
Uh, it was, like I said, it was stressful, because, you know, once again, you know, 
even though she’s right up the road so to speak she can’t come home, you know.  
And, you know, once again, it left me a single parent – and having to deal with all 
that. Um, you know, for the longest time, especially, um, when I wasn’t working, I 
mean, I got so depressed I ended up having to go on antidepressants, because– you 
know.  I just – I came from a background of working 50-60 hours a week to nothing 
– for a year and a half, you know.  And, you know, having a college education and 
being a veteran, you know, I just – it just blew my mind that I could not find a job 
here, you know [laughter]? 
 
[Interviewer: Hmm.  Okay.  And was – and that was during the time of your wife’s 
training sessions?]  
 
Uh, yeah.  She was in, um, the field all the time.  So, I mean, it was basically she’d 
be in the field for a couple weeks.  She’d come out for two, three weeks.  She’d go 
back in the field for a week or two.  She’d come back out. 
 
Unlike Earl who experienced mental health issues during his wife’s absence from the home 
for training sessions, two other husbands experienced mental health problems during 
wives’ deployment. Carson, a mid-thirty year old ex-military service member from a 
foreign country described how his mental health was affected by his wife’s deployment. 






and a lack of communication with his wife during her 12 month deployment. According to 
Carson, 
Uh, it affected me, um.  I slipped, I slipped into a depression during the deployment. 
Uh, anxiety issues.I really struggled with mental health issues while she was 
deployed.  Um, it was difficult on our marriage, uh, because of a lack of 
communication because of where she was located. 
 
[Interviewer: Um.  [Sound of pencil writing].  Did you have any of those mental 









[Interviewer: Okay.  [Sound of pencil writing].  You mentioned that, um, you had 
issues with communication because of where she was based.  Um, do you remember 
how often you would get to speak to her during that time?] 
  
Once a month. Sometimes it was longer.  Sometimes, very rarely, it was more than 
that, but for the most part, I would say on average once a month. 
 
Another husband, Simon who was previously diagnosed with PTSD during his military 
service described his battle with PTSD and depression during his wife’s deployment. 
Simon, an ex-service member shared how his wife’s deployment triggered memories of his 
past deployment. Simon recounted his experiences: 
Um, the deployment, uh, deployments, the combat deployment was ex – especially 
stressful, um, and, uh, it caused a lot of angst and problems so, um- 
 
[Interviewer:  Mmm, could you tell me a little bit more about the problem it 
caused?]  
 
Uhhhh, depression, suicidal ideations, uh, uh, PTSD, uh, um, increase in PTSD. 
 







My, my part.  Cause I’d been through combat so- I was reliving everything she was 
going through because she was deployed. 
 
Simon, Earl, and Carson all described different experiences that negatively 
influenced their mental health. Separation, lack of communication, memories of previous 
deployment, and a combination of unemployment and separation from ones’ wife were all 
situations that contributed to husbands’ psychological health problems.  
This main theme- Challenges highlighted popular views among husbands that the 
military community was not welcoming and were unprepared to meet the needs of male 
spouses.  Specifically husbands perceived that the military catered to the needs of female 
spouses and neglected the needs of male spouses. Husbands described experiences of being 
isolated from other male spouses like themselves and others in the military community. In 
addition, husbands described their frustrations with being mistaken for service members.  
Husbands also reported challenges experienced from wives long work hours, irregular 
work schedules, separation, and wives’ perceived over commitment to their military 
careers. This main theme also highlighted the negative influence some husbands perceived 
their wives’ service had on their psychological health. Specifically, husbands described 
how their wives’ deployment and experiences of separation was instrumental in their 
development of mental health issues such as PTSD and depression.  In addition, husbands 
spoke of the conflict they experience with performing non-traditional gender roles while 
holding traditional gender role beliefs. Overall, this main theme highlighted husbands 
perceptions of challenges related to the military community, wives’ work demands, and 






The next section describes husbands’ perceptions of benefits experienced from 
wives’ military service. It is noteworthy, the second main theme Benefits was not as 
prominent as the first main theme on Challenges mainly because husbands discussed less 
about their experiences of benefits than challenges.  
 
4.3   Benefits 
   In the midst of experiences of challenges, husbands also perceived benefits as a 
result of wives' military service. This second main theme- Benefits describes experiences 
and events associated with wives’ service that husbands perceived as helpful and useful. 
Two groups of issues emerged (1) Resources and financial benefits gained from wives’ 
military service, and (2) Perceptions of strengthened relationships with children and 
wives. There was also one individual sub-theme- Perceptions of feeling a sense of pride 
and mission because of wives’ military service that emerged in the data. The first set of 
issues was more prominent than the second, which were mentioned by only a few 
husbands. The individual theme on husbands’ sense of pride and mission was also more 
salient than the second group of sub-themes.   
  
4.3.1   Resources and financial benefits gained from wives’ military service 
 This first sub-group comprises husbands’ perceptions of resources and experiences 
that were helpful and beneficial to husbands and their families. This group includes 2 
sub-themes, namely-(1) Perceived benefits of resources provided by the military to the 






wives’ service. These sub-themes were very prominent in the data, since over half of 
husbands mentioned these topics. In many cases husbands mentioned both when 
describing the benefits they perceived in their relationships because of wives’ service.  
 
4.3.2   Perceived benefits of resources provided by the military to the family 
Despite the challenges husbands perceived were associated with wives’ military 
service, husbands also perceived benefits to their families’ military membership. A popular 
view among husbands was that husbands and their families benefited from the resources 
the military provided to military families, such as healthcare, education, low cost housing, 
tax-free goods in the on-post commissary, and other professional services such as 
counseling. There was a lot of discussion about the resources and perquisites provided by 
the military to service members and their families. More than half of the husbands spoke 
in depth about benefits they gained from their wives’ military.  In addition, many husbands 
described their experiences using several examples. In addition to resources provided by 
the military, husbands also described benefits they gained from public businesses that 
offered discounts to military families as a token of appreciation for military families’ 
service. Most husbands spoke of the benefits of having low or no-copay health insurance 
as being helpful to their relationships because they do not have the stress of worrying about 
the high cost of health care for their families. Dillon, a 48 year old Navy husband with 4 







 Um, probably, uh, uh, healthcare is one, um, major benefit I don’t know.  It’s been 
good for us to have a, a steady, steady income with, you know, with the, like I say, 
with the insurance and stuff and that’s probably been the biggest thing. 
 
 [Interviewer: Okay.  So you said that healthcare was a benefit.  What about 
healthcare?]   
 
 It’s comforting to know that all that’s there and taken care of, so not having to worry 
about the insurance and the companies and the copays and what doctor are we 
gonna see with my wife always being a [Wife’s job] and being at a military hospital 
kind of having an inside track on all our medical needs, um, it’s been – it’s, it’s 
been a huge benefit.  
 
Another husband, Jim, summarized husbands’ perceptions of benefits received 
from wives’ military service. Jim, a 53 year old ex-Navy service member whose wife 
served in the Army, described benefits such as Tri-Care Health Insurance, basic allowances 
for housing, commissaries on post, and basic allowances for substances his family enjoys 
because of his wife’s service. Jim explained: 
 Well there’s Tri-Care.  Tri-Care Prime.  These kids today that are in the military do 
not understand the benefits that they have.  They don’t understand what is working 
for them.  They’re fresh.  They’re fresh out of high school.  High school sweethearts 
get married, he joins the Army, she joins the Army, he’s a spouse, whatever, and 
they go and they find their first apartment, they’re struggling. Well they’re gonna 
do the normal struggles.  I’ve been there, done that.  The housing, you get your 
basic allowance for housing, your BAH, lovely, lovely, wonderful stuff.  We will 
put you into a house on post provided there’s availability, take your BA and get 
your way, and you are in that house, you’re never late for rent, never.  You have – 
your electricity is covered.  As long as you stay within the allocated – this is what 
this unit usually uses, so if you don’t leave all the lights on in the house you could 
get money back. You have – water is paid for, you buy your own cable for Internet 
and television.  That is cool.  That’s one bill out of what could have been four or 
five.  You already have homeowner’s insurance because the military will cover 
anything in the house that gets burned or stolen if it’s on post and you did due 
diligence locking doors and things like that, kept the smoke detectors with their 
batteries, the normal stuff. You’re talking thousands of dollars a month in the real 
world is covered by $900 a month in your wife’s check and that’s something they 
give you in addition to your base pay, and if you are on post they take that out and 






there comes out to cover my $1,100 rent. So I’m coming up with $200 elsewhere 
to pay for rent but I’m on the waiting list and I’m almost on post, and it’s gonna be 
such a great breather, such you know, we’re not gonna live paycheck to paycheck.   
  
 The commissary, the fact that the commissary works the way it does, it has the 
lowest price that they can offer because they’re not allowed to make a profit at the 
commissary unlike a grocery store. Since they’re not allowed to make a profit all 
they’re gonna do is cover the cost of the food plus a share of the overhead in order 
to put it on the shelf and that’s what you’re gonna buy it for in quantities and in in 
such a humongously massive selection I’ve never seen so many German, Italian, 
Korean, Japanese uh the the the food options are amazing at the commissary and 
the prices are amazing too. That’s a huge benefit.  You cannot get on the post unless 
you have an ID card.  You have to be military or dependent in order to shop there.  
You also have as a benefit, like I said, Tri-Care Prime.  Tri-Care Prime is given to 
us and I think it’s one of those options through which – I think it’s being provided 
through Humana which is the same people who give Medicaid – Medicare and 
Medicaid.Tri-Care Prime, you can put – you go into who they assign to you as 
primary care doctor.  It’s the same as if you are on welfare.  If you’re on welfare, 
they assign you a doctor, you go to that doctor, that doctor writes referrals.  Wait 
for the referral.  The referral comes back. You get treated and it doesn’t cost a dime 
out of your pockets.  The military pays for it.  The military pays for it because they 
want their soldiers happy and if the soldier has a family, unlike when I was in the 
military where they said, “You want a family, we’ll issue you one.”  No, they don’t 
do that anymore.  They now – they care for the family.  They care about the family.  
I’m sorry.  They don’t care for the family.  They care about the family and give 
them the options, Yes, Tri-Care, you work with our doctors, you work with our 
plans and we will cover the costs.  
 
In addition to the benefits Jim mentioned, husbands also mentioned that their 
relationships benefited from the free education wives received from the military. Husbands 
perceived wives’ receipt of the G.I. Bill and other free educational opportunities awarded 
to wives as beneficial to their marriage, because having wives’ education funded by the 
military reduced the financial burden of having to personally fund wives’ education. Dean, 
a 49 year old unemployed father of 3 children, whose wife served in the Air Force described 







I mean, well, you know, one of the reasons that we joined the military was, uh, you 
know, my wife, uh, decided to be a physician later, later in life.  And, um, uh, you 
know, because of the military, uh, she was able to go to medical school and not 
have to survive on, like, you know? I was, I was, I was working.  Uh, she went to 
residency through the military and through a, a, a nice, much nicer salary than she 
would have if she’d have been like a, uh, uh, you know, a resident, you know, 
whatever.  So, so certain – that’s a very direct thing that– probably, you know – uh, 
sometimes, once, once you get out, you know, once you get as far down the road 
that we do, it’s easy to forget about that.  But, so, there were a lot of good things in 
terms of kind of setting up our, our family.  We were – you know, we had young 
children at the time.  Uh, and so, so that was a good thing.  That was a very good 
thing from the military. 
 
Dean, Dillon, and Jim served as the voices for many husbands who perceived the 
resources provided by the military as beneficial to their families. Husbands placed a lot of 
emphasis on the helpfulness of health care, resources on the military base, and the G.I Bill 
among other resources. In addition, husbands concurrently described benefits of job 
security and financial stability provided by wives’ military service. The next sub-theme 
describes husbands’ perception of job security and financial stability the military affords 
wives. 
 
4.3.3   Husbands’ perceptions of job security and financial stability gained from 
wives’ service 
 
In addition to the resources provided by the military, husbands viewed wives’ 
service as a source of stable income that was a benefit for husbands and their families. This 
second sub-theme was mentioned by as many husbands as the one just, although they 
tended to devote less time to it in their discussion. Husbands concurrently spoke about 
benefits of resources provided by the military and perceived benefits of job security and 






Husbands described that wives’ service gave them peace of mind because they did 
not have to worry about wives losing their jobs or income like in the civilian community. 
Kenny, a 28 year old stay-at-home father, ex-Army service member, and husband of an 
Army service member described his perception of job security the military offers his wife. 
According to Kenny: 
Okay, um, well, well, the, uh, all the good things that, that come from my wife 
being in the military is, is, is, uh, job security. Which, which, um, with, with the 
economy it’s really nice.  Um, it really eases the burden on our, on our, uh, on our 
marriage and, uh, that was there before she went in the military. 
 
Like Kenny, Brian, an unemployed Air Force husband described how he and his 
relationship benefited from the financial security his wives’ military service afforded him 
to be able to start out his project: 
Uh, first and foremost, it's financial security. Um, that's allowed me to start my, you 
know, start my own business or start this project.  Uh, we don't worry, we don't 
really ever worry about both of us being out of work – you know, and, and we 
structure our budget around one salary.  So when I do find work or when I do start 
making money, it's just icing on top of the cake. 
 
 Some husbands also mentioned that they benefited from wives’ income, which 
they perceived as being “good” income. Tim, a 23 year old husband, married to a Navy 
service member described how the military was beneficial to his marriage since it provided 
the couple with a good income during the early stages of their marriage. Tim recounted his 
experience: 
 Um, one of the – well, I think two of the biggest benefits are I mean we got married 
young.  I was 20.  She was 19, so one of the largest ones was, uh, monetarily.  Now 
we actually have a, a good income now; whereas before we were both – before I 
would say it was almost tougher before she was military because we both worked 
full-time jobs.  I was in school full time and so was she.  We never saw each other 






benefits, um, like medical benefits and whatnot, able to like take care of ourselves, 
um, so those are some fantastic benefits that the military offers. 
 
  In addition to job security, one husband perceived wives’ future retirement income 
as beneficial to their relationship. Simon, a 51 year old, ex-active duty and reserve service 
member, whose wife served in the Army, described the benefits of financial security his 
wife’s job provided his family before and after his wife retires from the service. According 
to Simon: 
Um, and, uh, I would say that you know, uh, the, uh, at her rank and number of 
years you know having that financial security, um, especially when you know I 
have to pick up and move and find a new job is kind of a blessing so. And there’s 
always you know kind of the end of the road where, um, we’re looking at you know 
our retirement incomes and, um, the threat of not having to work again.  I don’t 
know if threat is the right word.  So there’s – there’s security on the other end. 
 Simon went a bit further to highlight his perception of the benefit of wives’ 
financial stability to not just the present, but the couple’s future lives. However, generally, 
there was consensus among many civilian husbands that they benefit from the resources, 
income, and financial stability wives’ military service provided their families.  
This sub-theme and the previous sub-theme described tangible benefits husbands 
received from the military and their families’ military membership. On the contrary, the 
next individual sub-theme and the second group of sub-themes describe husbands’ 










4.3.4   Perceptions of feeling a sense of pride and mission because of wives’ 
military service 
 
 A handful of husbands described having a sense of pride about wives’ service and 
professional accomplishment was a benefit they received from their relationship with 
wives, one of the most prominent themes in this group. Husbands perceived wives’ service 
as honorable and impressive, and husbands felt proud to let others know that their wives 
were military service members. Brian, an Air Force husband described how he benefited 
from his wife’s deployment, by gaining a sense of pride in his wife’s service. Brian noted: 
I would say the biggest benefit was the sense of pride that I got in my wife knowing 
that she was, she was in a combat zone and doing really well – and she, uh, you 
know, knowing that she's over there fighting, fighting for, for the country and def-
, not defending the country, the country's never been under attack, but, you know, 
she's, she's fighting for our country.  She's, she's doing a great job with it.  I, uh, I 
found a new sense of pride in being an American citizen, you know, not that I wasn't 
pride, proud to begin with, but this is just, it takes it up a level. You know, when 
somebody you know so intimately is, is overseas, and they're, they're in uniform 
and they're doing the job, and they're getting, you know, they're getting things done, 
then, uh, it's, it's a very proud moment. 
 
Husbands also noted that they benefited from gaining a sense of belonging to an important 
organization and being able to serve the military in their own way, by helping and 
supporting their wives. Garvin, a 40 year old ex-Navy service member, and husband of an 
Air Force service member described his perception of having a sense of mission because 
of his wife’s service. According to Garvin: 
Um, I, I would say, you, you know, we’re a team – is, is really kind of what it comes 
down to – is, um, what we, what we are doing, in fact, impacts on the military and 
her ability to get her job done.  And so, uh, I think, you know – and I don’t, I don’t 
know if that’s because I have my own military background or not, but I, I do know 
that, you know, that makes me, you know – I find some, uh, you know – I feel like 
we’re in this together, um, to a large extent.  And so, um, you know, her job – my 






combat, but it’s still just as important to make sure, you know, um – and so, you 
know, I, I find a sense of mission because of her military service. 
 
Similarly to Brian and Garvin, Simon also perceived that he gained a sense of pride and 
mission because of his wife’s military service. Simon, a childless 51 year old ex-active 
duty and reserve service member, and husband of an Army service member echoed 
husbands perceptions of benefits gained from wives’ service:  
 Uh, sense of pride, um, uh, I’m proud that, uh, uh, she’s contributing to the defense 
of the nation as well as, uh, taking care of you know the soldiers and even some 
cases you know all the services.  Um, so pride is a big one.  Um, the second thing 
is it’s, it’s a, it’s a sense of service.  You know, um, when we can we contribute to 
the organizations to go ahead and help, um, and I can do that as kind of an auxiliary 
member when she’s in command positions, um, simply by, uh, showing up and 
supporting you know organizational functions, being a primary planner and such.  
Um, as far as, um, so that gives me a sense, a personal sense of, uh, being you know 
part of the team. 
  
Simon, Brian, and Garvin highlighted husbands’ perceptions that they benefit from 
their wives’ service from gaining a sense of pride from wives’ service, and from gaining a 
sense of service and mission from their unique contribution to the military. This sub-theme 
highlighted benefits husbands experienced as individuals, but husbands also described 
benefits experienced in their relationships.  
The group of themes describes husbands’ assertions that they benefited from wives’ 
service by gaining closer and better relationships with their children and spouses. It is 
noteworthy that the next two sub-themes differ in their preeminence: there were more 
discussions about benefits of strengthened marital relationships than benefits of stronger 
relationships with children. I begin by describing the more popular of the two sub-themes-






4.3.5   Perceptions of strengthened relationships with children and wives 
This second and final group of themes in this main theme -Benefits describes 
husbands’ perceptions that wives’ military service was advantageous to their relationships 
with children and wives. Themes in this group included husbands’ (1) Husbands’ 
perceptions that they developed better relationships with their children indirectly because 
of wives’ service, and (2) Husbands’ perceptions that wives’ service strengthened their 
marital relationships.  Each of these themes comprised succinct discussions by a few 
husbands, and thus was among the least prominent in the data among all of the benefits 
presented.  
 
4.3.6   Husbands’ perceptions that wives’ service strengthened their marital 
relationships 
 
 In spite of the challenges husbands experienced because of wives’ service they 
perceived that their relationships strengthened from their ability to overcome their 
challenges and difficulties. This theme was the second most popular in this group and it 
comprised discussions from a handful of husbands who shared a similar sentiment that 
wives’ military service was helpful to their marital relationships.  An example of such 
discussions comes from Marlon, husband of an Air Force service member for 9 years who 
provided some insight about how the couples’ endurance of challenges associated with his 
wife’s service for a decade were instrumental in strengthening his relationship. Marlon 
said: 
Well, I, I guess because you got ups and downs, you know it’s not just a normal job 






certain situations and I believe that when you endure those things together and you 
come out successfully, yeah, it makes you closer as a couple.  It makes you closer 
as, um, you know two people that are together.  Um, and we’ve, we’ve had to 
endure all these things together so you know almost 10 years of going through 
things like this makes me feel really solid about what we can handle in the future.  
There’s nothing that we couldn’t handle that’s kind of how we feel right now about 
– but if we weren’t in the military, she wasn’t in the military a lot of these things 
we wouldn’t have experienced that brought us together that made it tighter.  You 
know what I mean.   
 
Gabriel, an Air Force husband of 12 years shared a similar sentiment to Marlon, but focused 
his attention on the positive impact of relocations on his relationship. According to Gabriel: 
Um, I would say any time you go through any period of stress and come out on the 
other end with no bruises or scars that, uh, your relationship is going to increase, 
uh, or your – or a part of your relationship.  So I think that, uh, it’s – while we 
communicate very well with each other, I think in some of the – the relocations, it 
forces you to – to really communicate a lot more, um, of course internationally 
especially. 
 
Like Gabriel and Marlon, another husband, Brian also perceived benefits in his 
relationship, specifically benefits of increased trust and better communication because of 
his wife’s service.  Brian, who was married for 8 years to an Air Force officer perceived 
that his wife’s service contributed to the strengthening of his relationship. Brian shared his 
experience: 
Um, emotionally, it's, uh, what's a good word?  Um, it's, uh, it's allowed, it's, it's 
built trust and strength, um, between the two of us.  It's helped us with 
communication. You know.  Or we have open lines of communication.  Um, we 
have a lot of trust.  Um, it's taught us to definitely, uh, respect each, each day, you 
know, try and live for the moment. 
 
Brian, Marlon, and Gabriel served as the voices for husbands who perceived experiencing 
gains in their marital quality as a result of wives’ service.  Overall, husbands reported that 






communication, changing the couples’ outlook on the life, bringing couples closer 
together, and overall strengthening the relationship. Similarly, in the next theme I relay a 
few husbands’ perceptions that their wives’ service also facilitated stronger relationships 
between husbands and their children. 
 
4.3.7   Husbands’ perceptions that they developed better relationships with their 
children indirectly because of wives’ service 
 
 It is noteworthy that this sub-theme was the least prominent sub-theme in this 
group of sub-themes and the main theme- Benefits. This sub-theme derived from the views 
of about 4 fathers in the sample. In addition, most of the husbands who shared this view 
were stay-at-home fathers. 
A few husbands who were stay-at-home dads noted that they benefited from being 
the primary caretaker of their children. Specifically, some husbands perceived that their 
relationships with their children were stronger than it would have normally been since 
husbands got the opportunity to care for their children during wives’ absence for military 
related activities such as deployment.  Such was the experience of Dean, a 49 year old stay-
at-home dad and husband of an Air Force service member who shared that he and his 
marriage benefited from his wife’s service because of the relationship he developed with 
his children. According to Dean: 
Um, and I, I do think – you know, and, quite honestly, you know, this may go back 
to the what are the advantages of, of a, of, of, of – in my marriage – um, would be 
the relationship – probably the relationship I have with my kids, you know.  I, I 
probably have a lot different relationship than perhaps a lot of dads do.  So, and, 







Similarly to Dean, Kenny described having a closer relationship with his children, 
because of his wife’s absence from the home and his role as a stay-at-home dad. According 
to Kenny, father of 2 children “At the same time it’s, it’s given me a whole new relationship 
with my children – o – which I never had before. Uh, um, uh, uh, my kids and I are, are 
closer than we’ve ever been.” In addition to stay-at-home dads, one husband who became 
the primary care giver of his child during his wives’ deployment and other military related 
activities also reported gains of closer relationships with their children.  
The experiences of husbands highlight that husbands, especially stay-at-home 
fathers, benefited from their role of primary caretaker of their children. Overall, this sub-
theme is part of the holistic view of husbands that husbands perceived gains from their 
ability to feel proud of their wives’ and families’ service, and gains in the quality of the 
relationships they had with their spouses and children.  
Overall, the main theme- Benefits provided insight on husbands’ perceptions of the 
helpfulness of resources and services provided by the military that help couples worry less 
about the cost of certain services such as health care and housing. In addition, husbands 
perceived the military to be a stable institution where wives and their families do not have 
to worry about wives’ losing their jobs. Husbands also perceived benefits in the quality of 
their relationship with their children and wives. Husbands attributed the strengthening of 
their relationships to wives absence from the home for deployment, and spending more 
time with their children at home. In addition to the aforementioned benefits, husbands 
perceived wives’ service provided them with the opportunity to serve the military in a 






The challenges and benefits described thus far were based on husbands’ general 
experiences of their wives’ service, and did not highlight husbands’ during specific events 
such as wives’ deployment, and domestic and international relocations. However, the next 
section presents data about husbands’ perceptions of the effects of wives’ deployments, 
trainings, and relocations.   
a. What is civilian husbands’ perception of the effect their wives’ work related activities 
such as deployment, domestic and international relocations, and trainings absence of 
the service member have on their marital relationship?  
Findings for this research question produced 4 main themes namely: (1) Influences 
of wives' deployment, (2) Influences of domestic relocations, (3) Influences of wives’ work 
related training sessions, and (4) Influences of international relocation. Importantly, a few 
of the sub-themes provide evidence of how wives' absence from the home for work related 
activities influence civilian husbands' marital relationships. Most husbands had 
experienced wives’ deployments, trainings and domestic relocations, but few had 
experiences of international relocations; husbands’ attention to these topics in interviews 
paralleled this pattern. I proceed in this discussion by conveying findings in order from the 
most to least prominent themes.   
 
4.4    Influence of Wives’ Deployments 
This first main theme is the most salient main theme in this section. Husbands’ 






producing a wider variety of topics than discussions of relocations and wives’ training 
sessions. 
Over half (N= 13) of the husbands in this study had experienced having their spouse 
deployed, including two husbands whose wives were deployed during the time of their 
interviews. At the time of this study most wives (N = 13; 65%) had experienced at least 
one deployment. Of the wives who deployed, most (N=8; 62%) experienced between 2 and 
4 deployments. Therefore, husbands in this sample had substantial experience with wives’ 
deployment. It is noteworthy that most but not all wives who deployed experienced combat 
deployments.  
Overall, husbands described wives deployment as stressful, and they identified 
several challenges they experienced while trying to run their household alone in the 
absence of wives. Husbands provided insights about changes they experienced in their 
communication with wives, decision-making processes, and household division of labor 
during wives’ absence. Although husbands identified challenges, they also highlighted 
benefits they experienced during wives’ absence. For example, some husbands took the 
opportunity to engage in activities that they would not normally partake in when wives 
were at home. Although deployment influenced some husbands’ family functioning, some 
husbands perceived that wives’ deployment had little or no impact on their relationships 
and family lives. 
Husbands’ perceptions of how their families and relationships were influenced by 
their wives’ deployments focused on: (1) Influence of wives’ deployment on husbands’ 






of stress, strain, and challenges experienced during wives’ deployment, (4) Influences of 
deployment on domestic division of labor between the dyad, (5) Influences of separation 
and communication during deployment on husbands’ marital relationship, (6) Influences 
of wives’ deployment on dyadic decision making, (7) Financial benefits of deployment, 
and (8) Perceptions of growth in husbands’ relationship because of wives’ deployment.  
The first theme was the most salient, since about half of husbands who experienced 
wives’ deployment shared similar experiences about the influences of deployment on their 
work lives. Most of the themes that follow the first were also popular topics of discussion, 
apart from the final two themes which in contrast were the least prominent since they 
received the least attention from husbands.  
 
4.4.1   Influence of wives’ deployment on husbands’ work lives 
 Most husbands who were employed during wives’ deployment experienced 
changes in their work lives. It was common for husbands to report that in order to 
accommodate increases in husbands’ domestic workload and being the primary caretaker 
of children, they decreased the number of hours they worked, changed work schedules, and 
in some cases forfeited the opportunity to work overtime. Such was the case for Dillon, a 
father of 4 children whose wife had deployed 3 times while serving in the Navy. Dillon 
described how he reduced the number of hours he worked, and received permission from 
his boss to start work a little later in order to accommodate the opening hours of his 






  Well, I would have to, uh, work less hours, um, to be home for my kids.  I’d have 
to uh you know I was the only one there, so I would have to take them to doctor’s 
appointments for things like that.  I might have to take more time off of work. Uh, 
yeah.  Yeah, I mean I’ve had to – my kids were younger and needed to go to 
daycare.  I would have to be – sorry.  The, uh, I was lucky enough to have a boss 
that understood, uh, and could work with me with that.  I would – where I work the 
work they started at 7:00.  I had to get my kids – my kids’ daycare didn’t open ‘till 
7:00 so I dropped them off at 7:00, get to work 7:15, 7:20 and he was able to 
accommodate me, like that was – that’s fine.  You can come in a little late.  
 
Similar to Dill, Brian, a childless husband who was married for 8 years to an Air 
Force service member also experienced changes in his work schedule to take care of his 
household during his wife’s absence. Brian, who was unemployed at the time of the study, 
described how in the past when he was employed he communicated with his employer 
about his need to modify his work schedule. Brian said: 
 Uh, I had to, I had to leave work more often either earlier or later.  I had to – because 
I had to handle all of this on my own, whether it was, uh, somebody coming to 
install the cable, or we had a pool at the time, you know, swimming pool repairs or 
house repairs.  Um, the dog, if the dog got sick, all of a sudden that, all of that fell, 
all of that responsibility fell on my shoulders. And so my employer had to 
understand that, which they did and they were great with it.  Uh, so the changes I 
had to make were really opening up more fluid lines of communications with my 
employer – and let them know what was going on. 
 
It is noteworthy, that although some husbands were able to make changes in their work 
schedules to accommodate the increased demand for time from the family/ household, 
some husbands were unsuccessful at receiving permission from employers to tailor their 
work schedules to their families’ needs and had to improvise on ways to meet the demands 
of family life.   
In addition to reducing work hours, one husband also passed up opportunities to 






care for his daughter. Martin, whose wife served in the Army described his experience of 
a loss of additional income, because he had to care for his daughter. Martin said: 
 Um, there's been times when I wasn't available to work overtime because, uh, she 
was deployed and I had – at the time, I had nobody to, uh, watch my, uh, daughter. 
 
 [Interviewer: Did that affect your work life?]  
 
 Yeah, uh, at the time, we were getting production-based bonuses and I was getting 
smaller bonuses just because I was not available to work, uh, all the overtime that 
everybody else was working. 
 
While some husbands reduced their work hours, other husbands increased the 
number of hours they worked during wives’ deployment. For some husbands work was a 
distraction from thinking of the separation from wives. Some husbands also reported that 
they spent more time working during wives’ deployment as a means of staying active and 
avoiding being home alone while wives were away. As indicated by Brian “I actually 
appreciated work, because it allowed me to, to focus on something other than that my wife 
wasn't here and then in a battle zone.” Similarly, Samuel, a Navy husband whose wife 
deployed 4 times during their 11 year marriage described how he worked more hours to 
avoid going home early to an empty house. Samuel said: 
 Just, uh, working more hours to—to just—‘cause at that time it was—I was working 
part-time, and so we—I would head—I would only work for four hours or so and 
then head back home, and then—to an empty house, uh, whereas if I took more 
hours I’d stay at work longer doing more work, and then wouldn’t—I would have 
a shorter time at home, and—a shorter time staying in an empty house. 
 
Like Samuel, Simon spent more time at work to pass the time while his wife was away on 
deployment. Simon, an ex-service member whose wife deployed 3 times dedicated more 






away. Simon described his strategy for staying busy during wives deployment: 
 Same amount of pay, uh, just worked more hours, um, uh, and at the time I was 
doing, uh, analysis of projects and stuff so I would just you know dig more into the, 
the, the processes and, uh, generate more reports and reports in greater detail.  You 
know instead of being a two-page report it might be a five-page report and, um, uh, 
um, you know, going up and talking to contractors and contractor representatives 
to see, you know, to learn more about the processes, to see where we could improve 
the system. 
 
Samuel, and Simon highlighted the experiences of some husbands whose work 
served as a distraction from their family lives. Overall, this deployment was perceived as 
influencing husbands’ work lives in two main ways- husbands worked fewer hours or 
adjusted their time of work, while other husbands worked more hours.  
In addition to husbands’ work lives, husbands’ social lives were also impacted by 
separation during wives’ deployment. The following sub-theme describes how wives’ 
deployment afforded husbands’ more time to participation in activities they would not 
customarily participate in while wives were present. Although less prominent than this sub-
theme on deployment and husbands’ work lives, the following sub-theme also contains 
discussions that were popular views among husbands.  
 
4.4.2   Perceptions of getting extra time to participate in activities 
Several husbands who experienced having wives deployed described that they 
benefited from getting extra time to participate in activities that they would not normally 
have a chance to partake in when wives were at home. A popular view among husbands 






friends. Brian, an Air Force husband whose wife deployed twice described the 
independence he enjoyed during his wife’s absence to do things he liked. Brian recounted: 
  I'm an independent person, so when my wife deploys, of course I'm sad and I'm 
lonely, and I miss her, but I also see a lot of positives in I get to watch what I want 
to watch.  I get to eat what I want to eat.  I get to do what I want to do.  I can travel 
and see family and friends. 
 
Another husband described how he was able to spend his free time with friends while his 
wife was deployed. Tim, a 23 year old Navy husband moved back home with his parents 
during his wife’s deployment and stayed out late while spending time with his old friends. 
Tim described how he spent his free time during his wife’s absence: 
 And also, as far as making sure I have stayed home, um, and took care of my 
animals instead of – ‘cause I was back with my friends again so I was actually able 
to hang out and go out, stay out late and things like that, things I don’t do normally 
in my marriage ‘cause I don’t go out by myself.  My wife and I do most of our 
things together so that was something I did differently.  Um, embraced more of like 
my own personal free time instead of, um, feeling like you know I needed to be 
doing things with my wife, so that was – it was very different. 
 
Husbands also benefited in their work lives from wives’ deployment. Husbands 
reported that they got more time to do work during wives absence, especially because 
husbands did not have to invest in spending quality time with wives. Fabian, a self-
employed Army husband experienced his wife’s deployment during the time they were 
stationed in a foreign country described how he was able to conduct his business during 
late night (daytime in the U.S) while his wife was away from the home. Fabian recounted: 
 Well, um, because of the time difference – it was seven or nine, well, seven to nine 
hours depending on what part of the country.  What I was able to do then was I was 
able to stay up late at night into the morning hours in Germany to make phone calls 
and, and talk to people, you know, my business colleagues and prospects without 
worrying that I was, you know, staying up late and taking time away from my 






you know, kind of be together, you know, after a work day and, you know, maybe 
lay down and watch TV and all that, um, I was able to talk to people on the phone 
and then rest the next day without it being like a problem – because she would Oh.  
Um, one of the problems we had was in me trying to work my business and having 
to keep those hours, you know, she would complain that I wasn't, you know, like 
come – coming to bed to keep her company or, you know, stuff like that when I 
was trying to work to keep my income going – 
 
Husbands’ reports in this theme highlighted the benefits of getting extra time to 
work, hang out with friends, and enjoy activities during their wives’ absence from the home 
for deployment. Husbands’ experiences described here and in the previous theme indicated 
both benefits and challenges in husbands’ work and personal lives during separation from 
wives. The following theme however describes mainly husbands’ perceptions of wives 
deployment as challenging and stressful. The next sub-theme also contains discussions that 
were popular among husbands.  
 
4.4.3   Perceptions of stress, strain, and challenges experienced during wives’ 
deployment 
 
A popular views of husbands was that wives’ absence from the home during 
deployment was stressful, challenging, and a source of strain for husbands and their family 
members. Husbands’ main reason for perceiving wives’ deployments as stressful and 
challenging was due to changes in their role from a nuclear family to a single parent, and 
single person family. Husbands found it difficult to run a household and in some cases be 
the sole caretaker of children and pets. Earl, whose wife of 9 years was deployed for the 
first time, during this study said, “Oh, it affects us pretty well.  I mean, she’s deployed right 






dad right now having to take care of everything back here, so it can get pretty high.” Like 
Earl, Martin who had experienced two deployments of his Army wife of 19 years indicated, 
“Uh, it's very difficult. I mean as far as me having to do both jobs, it's extremely tiring. 
Um, the first deployment was – I had two sons and my daughter living with us at the time. 
They were teenagers, um, not terribly helpful with, you know, things around the house.”  
Earl and Martin both exemplified husbands’ views of having to take up sole responsibility 
for their families during wives’ absence. 
This theme described husbands’ perceptions of their experiences of having to run 
the household during wives’ absence from the home. The next theme, which was also a 
popular topic of discussion among husbands, describes changes in husbands’ caregiving 
and housework during wives’ deployment.  
 
4.4.4   Influences of deployment on domestic division of labor between the dyad 
Although some husbands perceived little or no change in their division of labor 
while wives were deployed because husbands normally performed most of the household 
tasks, several husbands described that they had an increase in their housework and 
childcare responsibilities. Several husbands described that part of the strain, stress, and 
challenges they experienced during wives deployment was due to having the sole 
responsibility of caring for the household, children, and sometimes pets. In some cases, 
increases in household and childcare activities led to decreases in husbands’ participation 
in leisure time activities such as running and volunteering. Simon, an ex-active duty and 






having his wife deployed three times. Simon shared his experience of having to reduce his 
volunteering activities, while being the sole caretaker of the household and pets during his 
wife’s deployments. According to Simon: 
 So, um, uh, big changes were, uh, um, uh, I guess, uh, you know, um, who was 
gonna take care of what responsibilities and, like I said, I took on more 
responsibilities with like paying bills and resolving problems that popped up.  Um, 
I became the sole responsibility for the pets and taking care of them and cleaning 
boxes and, and uh getting ‘em in for checkups and such.  Um, I took on sole 
responsibility for maintaining the yard or at times you know not taking care of the 
yard.  I took on sole responsibility for cleaning the house.  Um, I took on volunteer 
you know, uh, sole responsibility for you know attending church, uh, um, and 
contributing there, um, but instead of doing as much as I had done, um, like with 
church, I had generally speaking started to cut back.  And so, um, instead of 
volunteering you know maybe ten hours a month, I was volunteering two. 
 
Like Simon, Martin, father of three children whose wife deployed twice described an 
increase in his responsibilities that were normally shared fairly equally with his wife. 
Martin described the responsibilities he took up during his wife’s absence: 
 Um, getting up earlier, um, being the one responsible to make sure the children are 
ready for school, doing all – doing all the household chores myself, laundry, 
grocery shopping, cooking, cleaning. Um, it basically had me to take care of 
everything whereas, um, when it was me and my wife there, it's like I would be 
doing half.  
 
Similar to Martin, Earl, a father of an 8 year old child described the challenges he 
experienced with being the primary caretaker of his son during his wife’s current 
deployment. Earl described his need to have some personal time, help, and support with 
caregiving: 
 Well, uh, usually, when she got back from PT, um, in the morning, she was able to 
get my son ready and get him ready to go to school and everything.  Um, so she 
was able to do that.  And then she was also able to pick him up by 5:30.  So I never 
really had to worry about that, but now I do.  Now I’ve got to get him up in the 






up some way, shape or form.  Then I got to go find the person to meet with them to 
pick him up. And, um, you know, it just – there’s nobody really to turn to if I need 
a break so to speak from the kids, you know –I guess is the best way to put it.  You 
know, I love my son, but sometimes adults need adult time, [laughter] you know? 
 
The experiences of Martin, Simon, and Earl highlighted that both childless 
husbands and husbands who were fathers had to take up a larger share of the household 
tasks and caregiving during wives’ absence for deployment.  Furthermore, having to take 
up the full responsibility for children and the housework during separation from wives 
presented challenges for husbands. The next theme describes how husbands perceived 
deployment as influencing their relationship with their wives.  
 
4.4.5   Influences of separation and communication during deployment on 
husbands’ marital relationship 
 
A popular discussion with husbands whose wives had deployed was 
communication during separation.  Husbands described using a variety of means of 
communication with wives during separation from deployment. Skype and email were 
popular and inexpensive means of communication for husbands and deployed wives. 
Facebook and telephone calls were also means of communication between husbands and 
wives during deployment. Although husbands got to communicate with wives, the normal 
pattern of daily communication between the dyad was discontinued during wives 
deployment. As noted by Dillon, whose wife deployed 3 times “Oh well she’s not here, 
you know, so you’re alone, you sleep alone, uhhh, and they’re not here to talk to as much.  
I mean there is e-mail and Skype and sometimes text messaging, uh, you know so there’s 






Air Force whose wife had deployed twice also described how communication and his 
relationship was disrupted by deployment. According to Brian: 
 You know, um, just, we’ve talk to each other every day since we met for over, you 
know, 11, 12 years now.  And so, when she deploys, that is broken, you know, that 
talking every day, that communication every day, that feeling of, uh, of closeness 
is broken.  Um, there's, there's just, um, before and after the deployment, there's 
that stress and that feeling, that sad, sadness of knowing that things are gonna 
change and will never be the way they are.   
 
In addition to an overall disruption in communication, separation during 
deployment also affected the frequency of communication between husbands and deployed 
wives. There was some variation in husbands’ accounts of frequency of communication 
with wives during deployment. Some husbands described having frequent communication 
with wives during deployment, while others recounted having little and infrequent 
communication with wives during deployment. Therefore, separation and communication 
was a challenge for some husbands and not others. However, the frequency of husbands’ 
communication with wives influenced the impact separation during deployment had on 
couples’ relationships. This was the case for Earl, an ex-active duty service member who 
deployed 5 times in 5 years when he served in the Navy. Earl perceived his wife’s current 
deployment as having not too bad an effect on his relationship. According to Earl, the effect 
of the deployment was not too bad because he had fairly frequent communication with his 
wife who serves in the Army. Earl said: 
 Uh, it, it’s really not all that bad.  Um, where she’s stationed at, she’s allowed – 
basically, she’s got Internet access there.  Um, we don’t have a cell phone out there, 
’cause it was just gonna cost way too much money, but – I usually get to talk to her 
pretty much on a daily basis at least through Facebook.  And then, um, we try to 






Usually on Saturdays or Sundays we do that.  Of course, that was today.  She had 
off, but, um, you know. So it, it could be worse, um. 
 
Conversely, Tim whose wife served with the Navy perceived deployment as having a 
negative influence on his marital relationship because of infrequent communication with 
his wife. Further, Tim discussed his perception of the negative impact written 
communication had on the quality of his marital relationship. According to Tim: 
 It was very rough at first and that’s all I could think about, and there was a big 
period of time where she couldn’t speak to me because she’s on a smaller ship and 
it doesn’t get good communications.  So there was about a month-and-a-half, two 
months, um, where I very sparingly got to e-mail her and that was really rough.  
And then it got to where she was going to ports and things and I would get to speak 
to her for you know a week or two steadily and that was good but I never really got 
to see her or talk to her on the phone so that was very rough.  Um, so just being 
able to only speak to her through reading and writing it’s just the whole different 
dynamic of you know human communication.  It’s just it’s not fulfilling.  Um, but 
if the – it was different ‘cause I mean my homecoming with her was a, a little 
different than what it should’ve been because she came back injured but and a little 
earlier but while she was gone it was just – it was just very distant like.  You get to 
the point where it’s just you’re kinda numb to it so it doesn’t really affect you 
anymore like negatively or positively so. 
 
Tim’s recounts highlighted that in addition to the frequency of communication, the means 
of communication also contributed to the negative impact separation had on his marital 
relationship. Like Tim, Samuel also experienced infrequent communication with his wife 
during deployment. Samuel’s wife had deployed 4 times with the Navy during 11 years of 
marriage. Samuel described the negative impact infrequent communication had on his 
marital relationship during his wife’ deployment in 2004 and 2005: 
 Not too bad, not too bad.  There were some times where—where—where we would 
fight because of the—the being, uh, uh, uh—being apart for so long. And at times 
the communication wasn’t there, so for me personally I like to have a lot of 






because there wasn’t any communication. So I guess that would add—add to the 
stresses—regular stresses of marriage. 
 
Overall, husbands described using a variety of means of communication during 
wives’ deployment. However, separation from spouses was still difficult because 
communication was at time infrequent and was not comparable to the couples’ habitual 
frequent in person communication. The next theme describes how separation and 
frequency of communication not only influenced husbands’ marital relationships, but also 
couples’ decision making processes during wives’ absence. 
 
4.4.6   Influences of wives’ deployment on dyadic decision making 
Another popular view among husbands whose wives experienced deployment was 
that deployment and the resulting separation affected couples’ decision making processes. 
In most relationships when wives were not deployed husbands and wives made decisions 
jointly. However, during deployment husbands often times made decisions without wives’ 
input mainly because of limited and infrequent communication with deployed wives. 
Conversely, husbands who had frequent and reliable communication with wives 
maintained their way of making decisions. However, husbands still noted experiencing 
difficulties with communication, such as differences in the time zones between countries 
and couples’ preferences for mode of communication. Gabriel, whose wife of 12 years was 
deployed at the time of this study, described how he was still able to consult with his wife 
about decisions that needed to be made during her absence. Gabriel, an Air Force husband 






the couple still experienced challenges in communication because of differences in country 
time zones. Gabriel said: 
 Um, I – I don’t think so.  Um, we – you know, if it’s – if it’s definitely a major 
decision, um, we run it by each other.  I mean and usually it would be a decision on 
my end.  Um, I run it by her just like I would, um, normally.  I would say that 
neither of us are great phone communicators, um, and – and one of the keys – I 
mean even being able to use the Skype is because of the time difference between 
the two. Normally when we communicate it’s, like, midnight or later on her end of 
the – over on her side of the world and, uh, so, I mean she’s exhausted, in bed, 
getting ready to fall asleep, quite often will fall asleep during the – during the 
conversation.  Um, so – so that’s always – that has presented a challenge. 
 
On the contrary, some husbands had the reverse of Gabriel’s experience and made 
decisions without wives’ input. In addition, some husbands who had to make decisions 
without wives’ input were not confident in their abilities to make the right decisions solely. 
For example, Tim, a Navy husband described the paranoia he experienced when making 
big decisions such as buying a car without his wife’s input. Tim recounted his experience: 
 Um, one of them was, um, I – my car was starting – I actually had to buy a new car 
while she was gone, because my car was just breaking down and was costing me 
money and we had talked about it before she left but we hadn’t made it a concrete 
decision yet so, um, we usually – we always talk about big purchases and things 
but in order to get the financing that I needed, I have to have a power of attorney 
which I had, but it was really rough ‘cause I wasn’t able to speak to her about it.  
But I take care of the finances at home anyways ‘cause I’m the one that – you know 
she just doesn’t have the time really for it or the discipline, so I took, um, I went 
ahead and bought a car and that was different for me because we usually talk about 
it and see how it’s going to go.  And even though I knew she’d be okay with me 
making the decision ‘cause she’d know I’d make the best judgment, um, big 
purchases like that are always a joint effort.  And then like, uh, I think that’s the 
biggest way that had to affect us outside the home is just any – anything that I had 
to purchase, any decisions I had to make, I wasn’t really able to discuss it with her.  
I just had to use my best judgment and I was kind of paranoid you know that I’d 







Tim described his fear about making wrong decisions when faced with making major 
decisions without his wife’s input. On the contrary, unlike Tim, some husbands enjoyed 
the ability to make decisions without wives’ input during deployment. Ryan, a retired Navy 
veteran and husband of an Air Force service member for 15 years perceived things to be 
easier when his wife was deployed. Ryan described why he perceived decision making as 
easier during wives’ deployment: 
  You know, in some sense it's easier when they're, they're gone for a period of time 
– because you know that, you know, your routine is completely your routine and 
every decision you make is your decision - um, with some input, you know, your 
spouse when you, you know, you ask; but you pretty much you got the whole, uh, 
decision making process in front of you and you make everything, you know, 
without having to, uh, second guess or, you know, say well, probably shouldn't have 
done that. 
 
Brian, an Air Force husband also described why he preferred decision making during his 
wife’s deployment, because his wife was not there to second-guess his decisions. Brian 
recounted: 
 Uh, to be honest with you none, uh, it was, as I mentioned, before it was more of a 
relief knowing that there was nobody over my shoulder questioning how I got 
things done.  Um, so basically I felt more free, more free reign of the house to make 
these decisions and do what needs to be done, uh, when she, when she deploys. 
 
Brian and Ryan’s views differed from those of other husbands, who preferred to 
have their spouses’ input in their decision making. Overall, husbands’ reports in this sub-
theme highlighted that deployment presented both challenges and benefits to decision 
making during separation from wives for deployment. This sub-theme was the final of the 
four most prominent themes in this group. The next two themes were less prominent, 






4.4.7   Financial benefits of deployment 
 A less common view among husbands was that their families received financial 
benefits from wives’ deployment. A few husbands indicated that they received financial 
benefits in the form of extra pay and tax-free duty pay during wives’ deployment. Gabriel 
whose wife who served in the Air Force was deployed at the time of this study described 
that his family benefited financially from his wife’s deployment. According to Gabriel: 
Um, we’re – uh, I mean actually it’s – financially it’s kind of a boon for us because 
of the tax-free status, because of the, uh, extra, extra pay.  Um, it’s, uh, so we’ve – 
I mean it’s – financially it’s allowed us to increase our investments a great deal and, 
um, be very smart about that.    
 
Gabriel served as a voice for the few husbands who perceived financial gain from 
wives’ deployment. The next and final theme in this group describes husbands’ perceptions 
that wives’ deployment facilitated growth in husbands’ marital relationships.  
 
4.4.8   Perceptions of growth in husbands’ relationship because of wives’ 
deployment 
 
Although husbands perceived experiences of challenges from wives’ deployment, 
a few husbands also perceived experiences of benefits derived from wives’ deployment. 
Some husbands indicated that their relationships grew and strengthened during 
deployment. Garvin, an ex-Navy service member, whose wife deployed 3 times during 
their 15-year marriage perceived growth in his relationship following separation from his 
wife for deployment. Garvin described how he perceived the need to be especially 
supportive to his wife during her deployment and how their separation encouraged growth 






Um, honestly, you know, uh, deployments honestly do more for our marriage, you 
know, in the sense that I know she’s in harm’s way.  I know I have to do whatever 
I have to do to support her.  Um, you know, when she’s over there fighting or doing 
whatever mission she needs to do, for me that’s easier to get on board with the idea 
that, you know, I need to do everything I can to support her.  And so, uh, I do try to 
do that.  And, you know, I don’t know.  That’s – the deployments, especially if 
they’re, you know, within the realm of reasonableness, it’s –  I kind of classify it as 
around six months. Um, you know, they, they really – I don’t know.  I sometimes 
think those actually make our marriage grow stronger. Um, you know, it’s the 
whole absence makes the heart fonder or whatever phrase. 
 
Similar to Garvin, Kenwyne, an Air Force husband of 17 years reported an 
improvement in his relationship because of deployment. Kenwyne described an increase 
in closeness with his wife before and after deployment. Kenwyne described his 
experiences: 
 Oh, yeah, so we got – well, our – we, we grew so much closer - just prior to her 
leaving and then throughout the deployment.  Um, and it was, it was odd – because 
we hear a lot of people talk about how sad, um, depressed they were while – when 
their spouse was gone.  Um, but, for me, it was just we carry on.  But, uh, that 
separation – we, we had – I had gone off to law school four months before she could 
get transferred to the base there, so we had done – uh, uh, well, we were apart 
before, but, um, that one, there was – you know, what she was doing, who she was 
helping, we, we kind of con, connected in a more deep way I guess. 
 
Recounts by Garvin and Kenwyne exemplified a few civilian husbands’ 
perceptions that their marital relationships benefited from the couples’ separation during 
wives’ deployment. Overall, this main theme provided some insight the influences of 
wives’ deployment on husbands’ family lives, marital relationships, work lives, and social 
lives. A salient topic among husbands was the changes they made in their work hours and 
schedules to accommodate the increased demands of childrearing and household tasks 
during wives absence. The increase in demands in the home was a main reason some 






was perceived as a challenge for some husbands who missed their wives and they missed 
the benefits of frequent face-to-face communication with wives. The decrease in frequency 
of communication and the impersonal characteristics of communication using telephones 
and computers were challenging to husbands and it changed the dyadic decision making 
process husbands and their spouses had established. In contrasts, some husbands perceived 
benefits from wives’ absence since they were able to spend more hours at work, and in 
activities they would not normally participate in when wives are present. In addition, some 
husbands perceived gaining financial benefits and growth in their relationships because of 
wives’ deployment.  
The next main theme, is the second most prominent main theme. The second main 
theme describes the influence of domestic relocation on husbands and their families. 
Although discussions of relocation did not contain as much variety in ideas discussions of 
deployment, husbands did speak in great depth about relocation.  
 
4.5   Influence of Domestic Relocations 
 
Domestic relocation because of wives' service both positively and negatively 
influenced husbands, their relationships, family lives, and work-lives. In this study, nearly 
all participants, except one husband (N= 19; 95%) experienced at least one domestic 
relocation related to wives military service. Domestic relocations due to wives’ military 
service, presented both benefits and challenges to husbands’ relationships and work lives. 
Husbands highlighted that domestic relocations influenced their marital relationships, 






relocations as stressful, while others perceived relocations as exciting. Some husbands, 
especially husbands who had prior experience with military life and relocations perceived 
relocations as having little influence on their marital relationships and family life.  
 Domestic relocations were the second most prominent  among the 4 main themes, 
mainly because although almost all husbands in this study experienced at least one 
relocation, and all husbands provided insight about their experiences, there was more 
discussion and diversity in husbands views about deployment than domestic relocation. 
However, there was still a lot of discussion on domestic relocation mainly because several 
husbands experienced more than three relocations during their marriage to female service 
members. In addition, domestic relocation elicited a lot of discussion because some 
husbands held very strong views about domestic relocations and the influence frequent 
relocation had on their lives, especially their work lives. Although some husbands who had 
military experience experienced relocations during their service, husbands’ conversations 
and reports of frequency of relocation focused on relocations they experienced during their 
marriages to service members. Husbands focused on three aspects of domestic relocations, 
the first two more prominent than the third: (1) Influences on husbands’ work lives, (2) 
Husbands perceptions of domestic relocation as challenging vs. beneficial, and (3) 
Influences of domestic relocation on decision making and domestic division of labor 









4.5.1   Influences of domestic relocation on husbands’ work lives 
 Many husbands spoke openly and passionately about the challenges and the 
benefits of domestic relocation for their work lives. Discussions of challenges were 
particularly detailed.   
 
4.5.2   Challenges experienced in civilian husbands' work lives because of 
domestic relocation 
 
A major challenge perceived by civilian husbands during relocation, especially 
domestic relocation, was the impact of relocation on their work lives, especially their 
careers. Many civilian husbands described experiences of unemployment, 
underemployment, and loss of income following relocations. Several husbands described 
giving up careers and good paying jobs to relocate with wives following military orders. 
For some husbands, the experience of unemployment was temporary, while other husbands 
remained out of the workforce following their first relocation. Several husbands attribute 
their experience of being unemployed to being over experienced and over educated for 
many positions, such as the service industry. Jim, an unemployed ex-Navy service member, 
who had experienced one domestic relocation with his Army spouse, described the 
difficulty he experienced while transitioning from self-employment to unemployment 
following his relocation: 
 When we were living in Arizona I had my own business.  It was very successful.  
It was a very, very successful business.  I made a lot of money.  I was – it’s a one-
man operation.  I ran a taxi service and it was a one-car taxi.  There is a lot of money 
to be made driving a taxi but the key to it was the fact I knew the area.  It was my 
hometown, I grew up there. You give me an address I can tell you the color of the 






in a bigger city.  You can’t just create that kind of a business so I gave up a very 
lucrative business that made our house a lot of money that we could, you know, the 
kids need a new pair of shoes, no problem, go pick out whatever brand you want, 
whatever kind of shoe you want and go do what you need to do.  
  
 I gave all of that up to support my wife. I am now in a town I don’t know, I can’t 
find a job that will pay me that kind of money so that we have liquid cash all the 
time.  I might be able to find a job that pays that amount but they pay bi-monthly.  
That doesn’t give you cash on-hand.  You know what I mean? And then when you 
get the large chunk of change then you go buy something bigger, you know, then 
but there’s no money like that coming in.  We’re in E3 pay and we’re struggling 
check to check, to check to check and now I’ve done that before.  I know how to 
survive that.  I’ve been around the block.  I’m not a 19-year-old kid.  I’m old. I’ve 
got the experience and the knowledge then to do this and so does she and we know 
we’re gonna make it.  We know it but, dammit, I cannot go out there and create a 
job that makes that kind of money because I’ll have to give it up in a year or maybe 
– maybe two before we PCS somewhere else and I’d have to give it all up again 
and start fresh all over again. That – it’s frustrating to somebody that’s a half a 
century old. 
 
Several husbands shared Jim’s sentiment that it was difficult to find gainful 
employment after leaving good paying jobs. However, in some husbands’ view, it was not 
sufficient to find employment, but they would have liked to have a career. Husbands 
perceived domestic relocations as a hindrance to building and maintain a career. Some 
husbands placed great emphasis on the importance of having a career to their identity.  
Carlos, an employed Army husband who had experienced 3 domestic relocations in 4 years 
of marriage described the challenges he experienced in trying to have a career: 
 Um, I guess the big – the big part of it is it does, it sometimes feel like a role 
reversal.  Um, up until a week ago I hadn’t had a full-time position or a part-time 
position as far as employment is concerned and being someone who has always 
been employed since I was like the age of 14, um, I started working, uh, part-time, 
so I’ve been working since then to change that now to – when we move I have to 
look for a new job and everything else.  The relocation makes it hard for me to hold 
any sort of career.  Um, I’m stuck with menial jobs or simply jobs in general- – uh, 
if at all, versus, uh, having a career, so I’m kind of deprived of the ability to carry 






has been happening before even in her active reserve time.  Um, with the relocations 
it made it hard, as well. 
 
Apart from experiencing challenges of finding employment in one’s field, husbands 
also described experiences of facing challenges presented by licensing and law regulations 
of various states for work in different states. Such was the experience of Kenwyne, a lawyer 
by training who described his experience of difficulty in maintaining his law practice and 
his experience of unemployment following 6 domestic relocations during 17 years of 
marriage to an Air force: 
 Um, with, with my profession, I have to – there are certain, uh – well, there’s legal 
requirements, uh, for setting up and maintaining an office and then what – how to 
close that office or shut down in that particular state– uh, because the, the bar exam 
is state specific. So, if, you know, when we moved, move from one state to another 
state, if I want to practice law, I have to take that new state’s bar exam. That gets 
expensive, um.  And then it’s just impractical to, to maintain case files and do all 
of these things that are required by law, so.  And then, um, when I do apply for a 
job that’s not as an attorney – I, I’ve applied for jobs, uh, at the base exchange, um, 
at Walmart, Costco –uh, Sam’s Club, uh, and I’ve been turned down for every 
single one of them- because I’m – I have too much education.  I’m, I’m – nobody 
wants to hire, one, an attorney, because they’re afraid of getting sued, um - and, 
and they – they’re like, well, you have a doctoral degree.  You’re, you’re gonna 
work here for three months, get bored and leave and I don’t want to spend the 
money to, uh, to train you, which I totally understand. It just, it, it kind of sucks. 
 
Discussions by husbands such as Jim, Kenwyne, and Carlos indicate the negative 
impact of domestic relocation on husbands’ employment, careers, and income. As a result 
of the negative influence domestic relocations had on husbands’ work lives, Brian, an 
unemployed Air force husband who experienced 3 relocations in 8 years of marriage 
described relocations as detrimental to relationships: 
 Um, you know, no, not really, I mean, I just really gotta drive home the point of 
how destructive PCSing is to a relationship.  Yeah.  And that's moving, or 






our issues.  We wouldn't have these identity issues.  We wouldn't have these career 
problems if we could just live in one place – you know, if we could stay in one base 
and develop and continue to develop our own identities in who we are and make a 
living, a lot of these issues, a lot of the nearly triple the divorce rate among active 
duty female soldiers would drop. 
 
The most prominent theme in husbands’ views of domestic relocations was their 
perception that domestic relocations negatively influenced their work lives and careers. In 
contrast, the following theme, which was discussed by only a handful of husbands, 
describes husbands’ perceptions of benefits experienced in their work lives because of 
domestic relocations.  
 
4.5.3   Perceived benefits to husbands’ work lives because of domestic relocation 
Contrary to several husbands’ accounts of challenges experienced in their work 
lives because of domestic relocations, a few husbands reported benefits gained in their 
work lives as result of moving to a new location for wives’ work. Husbands experienced 
getting “better” jobs than the previous jobs held in old locations, and opportunities to 
become self-employed. One husband described moving to a managerial position following 
relocation. Earl, an ex-Navy service member, married to an Army service member 
described how he benefited from getting a higher position in his new location, compared 
to the position he held in his previous location. According to Earl:  
Um, yeah, I guess so in a sense.  Um, prior to coming out here, I was strictly a 
mechanic. Uh, even though I had the degrees, um, trying to find work in this 
economy with – my degree is in computer science - just wasn’t happening.  So I 
continued to stay a mechanic.  The problem of it is is I’m tooled only for fork lifts. 
Um, so it’s not like I can just go to a local car dealership and start working there.  
You know, um, you know, I, basically, I’ve worked on fork lifts and construction 






continue to be in the fork lift industry, but now I’m a manger instead of actually 
working on the stuff, so – I’ve got four guys underneath me and I take care of 
everything there.  So, yeah, I’ve benefited there.  The pay is a little less, but the job 
is better.  I’m not coming home greasy and dirty and nasty every day. 
 
A common perspective among civilian husbands was that finding employment 
following relocation was difficult. After facing challenges with finding employment a few 
husbands decided to become self-employed and set up their own businesses. Domestic 
relocations gave some husbands the opportunity to set up their own business. Marlon, an 
ex-Navy service member who experienced 2 domestic relocations because of his wife’s 
service described how he decided to set up his own lawn business after several futile 
attempts to find employment. Marlon shared his experience: 
 So I was faced with a situation that was, you know it’s kind of – I kind of got the 
short end of the stick in a way.  And you know, again, I don’t mind obviously I’m 
going – I’m’ not going to stay with my job in Virginian I’m going to move my 
family that’s number one.  But you know I was trying to figure out ways that I could 
still make – you know I didn’t want to go back to entry level.  I don’t have my 
degree yet.  Um, not that guarantees you a job any day anyways.  Um, and you 
know that put me in a position to kind of I really had to think outside the box how 
am I going to get money going again.  So I had to kind of make some bold moves 
on how I started this company and I took some risks.  I, I took some risk financially 
to do it and, um, you know we’ll see if it works out.  But I decided to created my 
own job is what I decided to do because I, I got tired of, you know, having phone 
interviews and then never hearing, hearing anything back or getting emails and 
never hearing anything back, um, because, because of the decisions that the 
government was making.  So I decided just to make my own job.  
 
Marlon echoed the experiences of some husbands who chose to produce their own 
employment following experiencing unemployment and underemployment following 
relocation. The discussions in the sub-themes in this group highlighted negative and 






I will now proceed to describe the second most salient group of sub-themes-
Husbands perceptions of domestic relocation as challenging and beneficial.  
 
4.5.4   Husbands’ perceptions of domestic relocation as challenging vs. beneficial 
This group of sub-themes described husbands’ description of domestic relocations 
as both stressful and positive. The discussions that make up this group of sub-themes were 
the views of many husbands in this study. In some cases husbands described domestic 
relocations as challenging; in others, beneficial. More husbands described their domestic 
relocation as “stressful” than positive, however.  
 
4.5.6   Husbands’ perception of domestic relocation as “stressful” 
  “Stressful” was a common term used by several husbands in their description of 
domestic relocations. It is noteworthy that most husbands simply described domestic 
relocations as stressful, without elaborating about their experiences. Several husbands 
perceived that domestic relocations added an element of stress to husbands and their 
families, because of the work and effort husbands put into the logistics of moving and 
trying to set up their family in a new location. In addition, husbands described experiencing 
stress because of the need to ensure that everything was packed up and moved to the new 
location. The logistics of moving including financing moves, procedures for 
reimbursement, cost of the moves, and finding new places to live were some of the issues 
husbands noted as stressful. Husbands also described domestic relocations as stressful 






Most importantly, husbands described the disruption followed by the restarting of a new 
life, including forming new friendships as stressful. Simon, an ex-military service member 
who had experienced 6 relocations during 20 years of marriage because of his wife’s 
service summed up most husbands’ experience of having to adjust their lives and careers 
following relocation: 
 Um, well number one, uh, I have to restart my career because there’s not really a 
handoff between jobs that I do.  Um, even though I’ve worked for the government, 
um, sometimes it’s hard to you know go from one position to another without a 
break.  Um, number two you have to, uh, uh, make all new friends.  Number three 
you have to pack all your stuff and then unpack all your stuff and then catalog 
what’s been stolen or broken or lost along the way.  Um, uh, these all create stresses 
and, and, and frustrations, um, and, uh, um, there’s also a kind of a, uh, start and 
stop to your life, if you will, um, simply because you, uh, you pick up – you’re in 
a rhythm some place.  You know, you’ve gotten into a rhythm at six months or a 
year and, um, at three years you’re picking up and moving, uh, so you’ve got to 
reconnect with new people in church and reconnect with new people at school and 
reconnect with new people at work and, um, that all adds a level of frustration and 
stress to the mix that most people don’t feel. 
 
Husbands also described that domestic relocations were stressful because at times 
it brought up conflict in the relationship. For example, Brian an Air Force husband who 
experienced 3 domestic relocations during 8 years of marriage described relocation as 
stressful because it brought conflict with his wife partly because his wife felt guilty about 
the negative impact her military service had on his career. According to Brian: 
 Uh, that’s where the stress comes in.  That's definitely where the strain, uh, comes 
in.  She feels guilty, uh, for what, you know, she's doing to my career and our sense 
of belonging to a commu-, within a community. She expects me to continue to be 
the rock in the relationship and, and move forward and soldier on, and you know, 
find that job and be happy.  Well, it's not that simple. And sometimes, yeah, when, 







Overall, this sub-theme described husbands’ perception and reference to domestic 
relocations as stressful because of husbands’ experiences of having to pack up their homes, 
deal with logistic issues, and restart their lives in a new part of the country. In contrast, the 
final theme in this group describes husbands’ perceptions of domestic relocations as 
positive experiences. This theme was less prominent than others because fewer husbands 
perceived domestic relocation as positive experiences.  
 
4.5.7   Husbands’ perceptions of domestic relocation as a positive experience 
Although husbands described relocations as challenging and stressful, some of 
those same husbands described relocation as exciting.  Although the view of a few 
husbands, it was notable that some husbands described that their families chose to think 
positively about the move. It was common that husbands focused on good aspects of 
moving such as new experiences, meeting new people, and having friendships with people 
in different duty stations. Some husbands described feeling excited about experiencing new 
things, seeing new places, and meeting new people at their new locations. Also, some 
husbands described relocation as an adventure. Paul who had experienced one relocation 
said “We kind of looked at it as an adventure and so, I think, um, we looked at it that way 
and it was actually pretty easy for us.” Husbands also perceived being able to experience 
new things and places together as having a positive influence on relationships. As Garvin 
relayed “Uh, and so, you know, there’s, there’s something to be said for, for new 






Discussions in this sub-theme highlight that some husbands perceived domestic 
relocations as positive because the moves afforded husbands and their families 
opportunities to meet new people, visit new places, and experience feelings of excitement 
following domestic relocations. The more popular view, however, was several husbands’ 
perception that domestic relocations were stressful and disadvantageous, both to husbands 
and their families.  
The following and final group of themes about domestic relocations describes the 
influences of domestic relocations on husbands’ marital relationships, specifically the sub-
themes related to the influence of domestic relocations on decision making and the 
domestic division of labor between husbands and their military spouses. Fewer husbands 
reported these themes than husbands who reported other themes about relocation.     
 
4.5.8   Influences of domestic relocations on decision making and domestic 
division of labor between spouses 
 
 It is noteworthy that domestic relocations sometimes occurred concurrently with 
other events such as busy work schedules and training sessions. Furthermore, some 
husbands described that wives were pre-occupied during the move with completing paper 
work before leaving (out-processing) and upon arriving at the new location (in-processing). 
In some cases, husbands described that the activities of processing, full time work, and 
training sessions kept wives away from the home and the work of moving to a new location. 
Hence, normal decision-making and division of labor processes sometimes changed for 






4.5.9   Influences of domestic relocations on domestic division of labor between the dyad 
 Common practice for most husbands was to take care of most of the chores around 
the home, childcare, and financial accounting. Consequently, few husbands experienced 
changes in their domestic division of labor practices, where they performed even more 
tasks than they usually completed when they were settled in one location. In addition to 
husbands’ regular tasks, husbands took on additional tasks of packing and unpacking stuff, 
and setting up the new place of residence.  Some husbands did the lions’ share of tasks 
during relocation, because in some cases wives were concurrently doing their usual military 
related tasks while experiencing relocation. Carlos, an Army husband who had experienced 
3 domestic relocations summed up the experiences of many husbands during relocation. 
Carlos said: 
 Um, during a relocation there really isn’t shared tasks. It’s pretty much the spouse 
that has to do majority of it. And, uh, and, well in the, in the home, anyway, um, 
because the, out processing and the turning in of information and things of that 
nature, um, the soldier or the armed forces person has to do majority of that so 
they’re kind of taken away from the home to do that. And not only that but during 
that time, time of out processing they’re still working in their normal position.  Um, 
for instance, when we were out processing to our location now, um, she was 
working full time, doing her full time position as well as out-processing, um.  
 
Carlos further gave an in-depth description of his experiences with moving: 
 
Um, I did wind up doing more stuff because, because of the ro – relocating stuff. 
Like normally I, I would be doing majority of the stuff around the house. But with 
relocation that’s – that added you know having to look up everything and, and settle 
us in.  Um, I had to do majority of that.  I had to do majority of the prep work.  Um, 
we didn’t really have like anybody take us to housing or anybody help us look for 
housing.  We did that on our own. There was nobody to help us find, you know, a 
place of worship.  We did that on our own, so like all those minor – all those things 








Carlos summarized the experiences of a few husbands who had to perform an even 
larger share of the household division labor than they were already accustomed to. This 
sub-theme highlighted that while some husbands experience no change in their household 
division of labor during domestic relocation, some husbands reported having performed an 
even larger share of the household tasks than customary. Similarly, the next and final theme 
describes the influence of domestic relocations on decision making between civilian 
husbands and their wives during domestic relocation. Both the prior theme and the next 
one described the views of a few civilian husbands.  
 
4.5.10   Influences of domestic relocations on decision making between the dyad 
 Most civilian husbands recounted that domestic relocations had no influences on 
their decision making practices. Husbands noted that once they communicated with their 
wives during relocation they continued to make decisions their usual way. Most husbands 
described that dyads normally made decisions jointly, and that practice continued 
throughout relocation. However, some husbands experienced changes in their decision-
making practices during domestic relocations. For the most part, some husbands who 
normally made joint decisions with wives made sole decisions about very important issues 
such as places of residence and schools for children during domestic relocation.  A few 
husbands made decisions without wives’ input mainly because wives were pre-occupied 
with processing for the moves, and in some cases wives were separated from husbands 
while attending training sessions and working full-time schedules. Tim, a 23 year old Navy 






decisions about housing without getting major input from his wife who was absent from 
the home for military training: 
 Um, well the, the first time that we moved out together it was the only time we had 
moved you know prior to the military.  So we’d only moved the first time so when 
we did that we were able to look at apartments and things together and get a good 
idea.  Um, then she went to boot camp and I – I was responsible for finding the 
apartment so we had a place to live afterwards so that was definitely a way that 
we’ve – I had to change things, because it was all up to me and you know my best 
judgment.  Her family [Break in Audio] was kinda like you know worried about 
me taking a place that was gonna be too unsafe for us and things like that so, um, 
having to find a ________ [Break in Audio] was very difficult, um, to do on my 
own just because I was – had so many choices and was so worried and it was only 
my input.  I didn’t have her to communicate with.  And then the second one, um, 
we were able  [Break in Audio] to look at apartments online together, but we didn’t 
have the finances to actually like to come down here and look for a place to live.  
So I, um, I picked a place and she trusted me and everything, and the way I had to 
change the way of doing things then was I had to move everything, um, ‘cause our 
lease ended like about a month before we were supposed to move or before she was 
supposed to leave, so we went and let the lease end, and I – I had to move everything 
out here by myself and make sure the apartment was the right apartment and those 
kinds of things, pick the right floor plan and even though I could speak to her on 
the phone and send pictures, you know it just wasn’t the same as having her in 
person so.  That’s been, uh, very – that was a very different part is moving without 
her. 
 
Like Tim, Carlos, a 29 year old Army husband made most of the decisions related to setting 
up a household in the new location while his wife, because his wife was pre-occupied with 
doing her out-processing and military work. Carlos described the decisions he made 
without much input from his wife: 
 Uh, yeah, I did most of the decisions as far as where to live, um, who to get the 
phone company or how to get the phone company set up. How to get the electric 
set up, um, all of that was something I had to do.  Like I found the place to live, 
because she was busy doing things on the military side. Like I had to set up the 
actual moving, like driving down there and, you know, getting all of that together, 







Tim and Carlos described a few husbands’ experiences of having to be the sole decision 
makers in their family, when customarily husbands would have made decisions jointly with 
their spouses.  
This final group of themes describes the relationship functioning of civilian 
husbands when faced with the demands of domestic relocation because of wives’ service. 
Overall, this section on domestic relocation highlighted husbands’ experiences of 
unemployment, underemployment, and decreases in income following military related 
domestic relocation. The section also provided some insight on husbands’ perceptions of 
the challenges they experienced in trying to maintain careers following multiple 
relocations. Apart from experiences of difficulty with finding employment, husbands also 
described difficulty with finding new friends and the difficulty of the logistics that are 
involved with packing up and setting up residence in a new place. Husbands also described 
their experiences of having increased household tasks since some wives were absent from 
the home and performing military duties while having to relocate. Wives absence from the 
home and pre-occupation with military duties also presented challenges for husbands who 
made important decisions about their new residence with little or no input from wives. In 
contrast to the challenges husbands experienced with relocation, some husbands perceived 
benefits to relocation such as meeting new people and traveling to new places. In addition, 
some husbands perceived getting better jobs in their location than their old place of 







The next section describes themes related to the influence of wives’ work related 
training sessions. Relatively few husbands indicated that wives’ training sessions had a 
meaningful impact on their lives and their family lives, but those who did emphasized their 
importance and in some cases described the impact quite passionately.  
 
4.6   Influence of Wives’ Work Related Training Sessions 
Wives' work-related training sessions were perceived as both positively and 
negatively influencing husbands' relationships and family lives. There were two sub-
themes- (1) Influences of wives’ training sessions on decision making and domestic 
division of labor, and (2) Husbands' perceptions of wives being physically present yet 
absent from the home. The first theme, which focused on decision making and division of 
labor in husbands’ households, was most prominent.  
  Husbands described a variety of experiences of wives’ engagement in military 
related training sessions. Husbands described wives participating in short training sessions 
lasting about a weekend, two weeks, or months.  Some husbands experienced wives being 
absent from the home and unable to contribute to childcare and domestic labor for some 
time, while others noted that their wives were rarely absent from the home to attend training 
sessions.  Overall, husbands perceived wives absence from the home for short (weekend) 
and infrequent training sessions as having little influence on their relationships and family 
lives. Conversely, husbands perceived longer (3 months or more) and frequent training 






Force husband of 17 years summarized some husbands’ perspectives of how variation in 
length of training session influenced their marital relationships: 
 Um, I would – I would say it – it didn’t have a major impact, um, because there 
was a – because it was very short.  Um, when you look at other services and a lot 
of the pre-train – pre-deployment training where they may be gone for three, four 
months at a time, even more as they’re pre-training, um, I could see where that 
would have more of an effect than what this did.  This was more of a typical TDY, 
gone for four or five days, um, knowing that mom or wife will be back on Friday 
or Saturday.  So I – I would say it didn’t have a great effect on us. 
 
In addition to differences in the length of training sessions, husbands’ past 
experience with the military also influenced their perceptions of the influence of wives 
training sessions on their marital relationships. Some husbands with past military 
experience perceived wives’ absence from the home for training as having little influence 
on their marital relationships, while others perceived wives’ absence as stressful.  
 
4.6.1   Influence of wives’ work related training sessions on civilian husbands and 
their marital relationships 
 
 Although most husbands perceived wives’ training sessions as having little or no 
influence on their marital relationships, some husbands perceived wives absence from the 
home as being influential on their family lives. A few husbands described experiencing 
stress because they were responsible for completing all the housework and childcare during 
wives’ absence for training sessions. In addition, a few husbands experienced changes in 
their decision making process during wives’ absence for training sessions. A few husbands 
also mentioned that they experienced feelings of loneliness, isolation and depression during 






being physically close yet absent from the home during training sessions.  Such views 
described the experiences of a few husbands who spoke at length about their experiences. 
The following sub-themes are presented in order of prominence from most to least salient.  
 
4.6.2   Influences of wives’ training sessions on decision making and domestic 
division of labor between the dyad 
 
Husbands, who would normally make joint decisions with wives, reported making 
all decisions without wives’ input during lengthy (months) training sessions. Similarly, 
husbands whose wives took part in training sessions located in places where there was little 
or no access to communication made decisions solely without wives’ input during wives 
absence. Carlos, an Army husband described his experience of being a sole decision maker 
during his wife’s two week training session where access to phones was limited: 
This is just how, is how, uh, things have been working lately.  Um, the last time 
there was a good year that, that she was away and I was in another place, um, so 
that affected things because, um, communication was limited to phone calls – um, 
when available, um, and then while, while on field duty no phone calls were 
available. So it would be a good two weeks no contact, um, and that can affect 
things because then you have to make decisions for them. So like if something 
comes up you have to make the decision; whereas, it could be something that 
generally you would discuss in a married situation. 
 
Although some husbands welcomed the opportunity to make decisions without the 
input of wives during training sessions, some husbands lack confidence in their ability to 
make correct decisions without wives’ input and would rather have wives’ input in the 
decision making process. Kenny, Army husband for 7 years and father of two children 
described how decision making was difficult without his wife’s input because he was 






 Um, well, whenever my wife’s around it’s a lot easier to bounce ideas off of her 
and, uh, and let’s, let’s face it, she’s, you know the woman – the woman in, in the 
marriage usually run things.  [Laughter] So, so it’s a lot easier if, if I could just – 
if I have to do things – if I have to make the decisions for our family, you know, it 
will be odds are that they’re probably gonna be wrong, and so it’s a little easier – if 
I could, uh, if she’s here. 
 
In addition to sole decision making, husbands described completing the bulk of the 
household chores and childcare during wives’ absence for training sessions. Some 
husbands reported understanding that training was part of wives’ job and did not perceive 
having to do most or all of housework and childcare as a bother. However, some husbands 
described having to do the bulk of the household tasks and childcare as stressful. Garvin, 
an ex- active duty Navy service member, father of two children and husband of an Air 
Force service member described his perceptions of training sessions being similar to 
deployment because of the stress he experienced in being a single parent during his wife’s 
absence. Garvin also described the difficulty his family experienced during wives’ 
subsequent reintegration with the family. Garvin recounted: 
 You know, I mean, I, I don’t, um – it’s no different than deployment really.  It’s 
just another stress. Um, you know, especially if – maybe they might be able to come 
[Break in audio].  You know, we’re in the [State name] area and, um, you know, 
like a lot of the training that she does is up at [name of fort].  Right? Um, in [State 
name] and so she might come home on the weekends, which is almost – again, it’s 
like, you know, she needs a break.  She’s exhausted.  You’re exhausted [laughter].  
You know, it’s just I would – it’s just not always easy. You know, whereas, um, 
she been – she might have been gone for a week or two, and then comes back, and 
wants to reintegrate, you know, fairly fast and, you know, it’s – we’ve gotten into 
a routine, um, and start – you know, we have our own ways of, of getting things 
accomplished and she wants to roll right back into that.  And it, it, it creates stress 
– is what it really does. 
 
 Um, you know, especially when, you know, I’m, I’m wanting a break when she 
comes home and she’s wanting a break [laughter] when she comes home.  And, 






always wondered where, you know – the businessman is gone for a week and he 
comes home. He’s just, you know. You know, he’s ready to take over for the, for 
the, for the other parent who’s been busting their buns with the kids all week and, 
you know, that just doesn’t happen in military marriages for some reason 
seemingly. So, stress is what I would really call all of it. 
 
Accounts by Garvin and other husbands depicted wives’ training sessions as 
sources of stress and challenge to husbands, who had to divert from their norms of making 
decisions jointly and sharing housework and caregiving tasks as couples. In addition, 
husbands stressed the relevance of the length of training session when trying to understand 
the influence of wives’ training sessions on husbands and their families. In addition to the 
role of the length of training session, husbands also stressed the importance of the location 
of training sessions. The following theme describes how the close location of wives’ 
training sessions influences husbands’ perceptions of wives being physically present, yet 
absent from the home. Although less salient than the prior theme, the content of this sub-
theme includes experiences that were very memorable to the few husbands who spoke 
openly about their experiences and views of wives’ absence from the home for training 
sessions.   
 
4.6.3   Perceptions of wives being physically present yet absent from the home 
A few husbands also mentioned that their marriages were influenced by wives’ 
training sessions since sometimes wives are located nearby, but are still absent from the 
home. Garvin, an ex- active duty Navy service member, father of two children and husband 
of an Air Force service member described training sessions as a “tease.” Garvin said- “Um, 






almost like they’re teasing you.  Yeah.  She’s home, but she’s not really home. So, um, you 
know, that – I don’t know.” Like Garvin, Earl, another husband also mentioned the notion 
that during training sessions wives are physically close, but in fact are away from the home 
and unable to be part of normal family activities. Earl, an ex- active duty service member 
and Army husband described his battle with depression during his wife’s absence from the 
home for an extended period at a nearby training ground. Earl recalled: 
Uh, it was, like I said, it was stressful, because, you know, once again, you know, 
even though she’s right up the road so to speak she can’t come home, you know 
And, you know, once again, it left me a single parent – and having to deal with all 
that. Um, you know, for the longest time, especially, um, when I wasn’t working, I 
mean, I got so depressed I ended up having to go on antidepressants, because –– 
you know 
 
It should be noted that Earl’s experience of depression was not solely because of his wife’s 
absence from the home for training sessions but his concurrent unemployment also 
influenced his experience of depression. 
Earl and Garvin described husbands’ experiences and perception that wives’ 
training sessions near their homes served as a source of stress for husbands.  Coupled with 
the previous sub-theme, husbands indicated that wives’ training sessions presented 
challenges to husbands and their families, particularly when wives were separated from 
their families for lengthy periods in locations with little access to means of communication, 
and locations near husbands’ family homes.  
While the previous sub-theme described wives’ job related activity that separated 
couples and families, the following main sub-theme describes the influence of international 






of wives’ military service. The next sub-theme describes the influence of international 
relocations on husbands and their families. In addition, the following sub-theme is the least 
salient sub-theme mainly because fewer husbands experienced international relocations, 
than domestic relocations, and wives’ deployment and training sessions. However, there 
was consensus in several husbands’ discussions about the influence international 
relocations had on husbands and their families.  
 
4.7   Influence of International Relocations 
This fourth and final main theme describes how military service related 
international relocations influenced husbands’ relationships, work-lives, and family lives. 
A modest number of participants (N= 6; 30%) had experienced international relocations at 
the time of data collection.  Like domestic relocations, international relocations due to 
wives’ military service presented both benefits and challenges to husbands’ relationships 
and work lives. Specifically husbands shared their experiences of underemployment, 
unemployment, and stress in trying to acclimate in the foreign country. Generally, many 
husbands described domestic relocations as stressful. A few husbands described the 
experience of international relocation as positive. Similar to domestic relocation, husbands 
perceived international relocations as having little influence on couples’ decision-making 
and division of labor processes. Despite the challenges husbands experienced with 
international relocation, husbands also highlighted that they got to travel to foreign 






Husbands’ responses about international relocations focused on three themes 
including: (1) Husbands' perceptions of international relocation as stressful, (2) Influences 
of international relocation on decision making and domestic division of labor between the 
dyad, and (3) Challenges experienced in civilian husbands' work lives. I present the 
respective sub-themes in order of salience. The salience of the sub-theme was determined 
by the popularity of the responses among husbands who experienced international 
relocations. Generally, husbands had vivid recollections of stressors experienced during 
international relocations; yet husbands spoke concisely about the influence international 
relocation had on their work lives and family lives such as division of labor in the home. I 
begin this section of the report by describing the most popular experience described by 
husbands- Husbands’ perceptions of international relocation as stressful.  
 
4.7.1   Husbands’ perceptions of international relocation as “stressful” 
 There was consensus among husbands that international relocations were sources 
of stress for husbands and their families. Husbands described international relocation as 
stressful mainly because of the challenges they experienced while trying to acclimate to 
the foreign country. Most husbands’ families were relocated to European countries such as 
Germany and Italy, and experienced difficulty with learning foreign languages and the 
cultures of the different countries. Such was the experience of Simon, an Army husband 
and ex-active duty and reserve service member, who had experienced one international 






foreign culture, overcome the language barriers, and meet the driving and insurance 
requirements of the country. Simon recalled: 
 Um, uh, there’s, uh, um, I think you know about the same kinda things.  Um, there’s 
some fear and stress because of, uh, getting – trying to acclimate to a new culture.  
Um, uh, because it’s international, um, it’s a little bit harder to find a job so that 
brings stress into the, uh, family and marriage.  There’s additional requirements 
that are required, um, for driving internationally for, um, you know insurance 
purposes for, uh, how things are done.  Um, often you have a language barrier, uh, 
that, uh, you’ve got to somehow overcome and, um,  
 
Although nearly all husbands described international relocations as stressful some 
husbands also reported positive things about international relocation, such as getting to 
visit new places, new cultures, and have exciting experiences.  
 This sub-theme described husbands’ perceptions of challenges experienced during 
international relocations as stressful. On the one hand, husbands described that 
international relocation as stressful, while on the other husbands described that the 
relocations had very little influence on their family lives, specifically decision making and 
division of labor among spouses. The next sub-theme describes the influences of 
international relocations on couples’ decision making and domestic division of labor. It is 
noteworthy that most husbands spoke very little about how their family lives were 










4.7.2    Influences of international relocations on decision making and domestic 
division of labor between the dyad 
 
 Husbands reported that there was little change in their division of labor and decision 
making processes when they were relocated to a foreign country. Generally, husbands 
reported that the couple continued to make decisions and share household tasks the same 
way they would when in the U.S. However, one husband did mention that while stationed 
in a foreign country they consulted with other people before making important decisions 
much more often than when in the U.S. Simon, Army husband described the change in 
decision making during international relocation: 
 Um, yeah, I think, I think, uh, um, we, we had to get the advice a lot of times, you 
know, typically in a domestic situation you can kind of research on your own and 
figure things out, but when you’re in a – in an international situation, there may be 
some rules or laws that are outside, uh, the normal U.S. rules and laws, um, that 
prevent you from doing things that you would normally do, um, and so you have to 
get the advice of other people.  So we had to, we had to add an extra step into 
anything that we did to make sure that we didn’t you know break, break the laws 
of a foreign land and end up in jail or something like that. 
 
Simon presented a unique experience from those reported by other husbands. 
However, generally, most husbands experienced little change in their decision making 
processes and division of labor practices with their service member wives.  While husbands 
experienced little change in the family functioning, nearly half of husbands experienced 
challenging in their work lives following international relocation. The next sub-theme is 
the final sub-theme in this main theme on international relocation and the final sub-theme 
that answers the research sub-question. The next sub-theme is the least prominent in this 






described experiences of challenges in their work lives. In addition, in most cases husbands 
spoke briefly about their experiences. 
4.7.3    Challenges experienced in civilian husbands’ work lives 
Similar to domestic relocation, husbands described experiencing difficulties with 
finding employment, under-employment, and loss of income following relocation to a 
foreign country. Some husbands described resigning from gainful employment to taking 
up jobs that they were over experienced and over qualified for in the foreign country. One 
husband who was self-employed in the U.S. also described experiences of loss of income 
while being stationed in the foreign country, because of his service was tailored to U.S. 
companies.  
This final sub-theme, combined with the previous two sub-themes described the 
influences international relocation had on husbands, their family functioning, and work 
lives. The set of 4 main themes provided responses to research sub-question (1(a)) 
described the effects wives’ work related activities such as deployment, trainings, and 
domestic and international relocations had on husbands and their marital relationships. In 
addition, the 4 main themes provided evidence of the effects of separation during the 
absence of service member wives on husbands’ and their relationships. Overall, the four 
sub-themes highlighted that wives’ work related activities influenced husbands and their 
families both negatively and positively. In essence, wives’ service presented both benefits 
and challenges to civilian husbands and their families.    
This report provided insight on the benefits and challenges civilian husbands 






understand how the timing of wives’ military service influenced husbands’ affected civilian 
husbands and their relationships. Knowledge of the timing of wives’ military service will 
also help readers understand better the contexts which shaped husbands perceptions of the 
experiences I just described in this report. I will now move on to report findings on 
husbands’ perceptions of the timing of their wives’ military service.  
b. How are the lives of civilian husbands affected by the timing of their wives’ military 
service? 
Findings from this study have thus far provided evidence that female service 
members’ service influences their civilian husbands’ lives. However, the data presented in 
this section goes a step further and provides some insight about husbands’ perception of 
how the timing of wives military service impacted their lives, specifically wives’ entry into 
the service, and events such as deployment, and relocations. Generally, husbands noted 
that the timing of wives’ service, especially entry into the service had both good and poor 
timing. Consequently, there are 2 major themes in this section-(1) Perceptions of the timing 
of wives’ service as positive, and (2) Perceptions of the timing of wives’ service as 
negative. The first main theme is the most prominent theme in this section. The first theme 
is most prominent because most husbands perceived wives’ entry into the service as 
positive.  It is noteworthy that generally, husbands had vivid recollections of the timing of 
wives’ service and provided in-depth explanations for their perceptions of wives’ service 
being viewed as either good or bad. I begin this section with the most prominent, main 






4.8   Perceptions of the Timing of Wives’ Service as Positive 
Most husbands perceived their wives’ military service, especially wives’ entry into 
the service as having good timing.  Some husbands in this study met their wives before 
wives became service members; a few others met their wives during wives’ service, while 
others were married for many years when their wives decided to join the military. However, 
regardless of when wives’ joined the military, most husbands perceived wives’ entry into 
the service as advantageous to their families. It is noteworthy that for some civilian 
husbands who were also service members before getting married, their wives’ service prior 
to their marriage was instrumental in their decision to get married. For some husbands their 
marriages occurred partly out of the want to be stationed together. Such was the Marlon’s 
experience who stated “Yeah.  Yeah.  Well, I mean we, we wanted to get – we got married 
and so you know you can, you can do some paperwork so you’re both stationed together.”  
Several husbands perceived wives’ entry into the service as positive when their 
wives entered the service to help benefit wives and their families.  In some cases, wives 
joined the service to obtain benefits such as free education, career advancement, and 
financial stability. Coupled with joining the military for benefit of self and family, is the 
influence of maturity on couples’ decision to serve in the military. Some husbands 
described that their wives joined the military when they were more mature, and that 
maturity was influential in their decision to become military families. Dean described how 
he perceived the timing of his wife’s service as positive because the military helped his 
wife with her educational and career advancement, and the couples’ maturity helped 






Uh, the timing, uh, probably, for the better.  If, if, if you were to pick a time to come 
into the – well, actually, there’s a lot of different interesting, interesting things here. 
So, from a positive standpoint, coming into it later in life, you know, my wife and 
I – my wife had a previous career as an economist before she decided to become a 
physician. And so, coming in later in life, being more mature, um, those type of 
things probably, probably were beneficial. Yes.  Maturity is a benefit.  Maturity is 
a benefit.  You know, we weren’t like, you know – uh, we knew, we knew, uh, why 
we were joining the military.  It wasn’t because, you know, we were just trying to 
get our acts together and, and we want to join the military when we were young 20-
somethings.  We were joining the military because, you know, my wife wanted to, 
to, to become a physician and, and, and, you know, the military pays for school and 
those kind of things.  And so we knew why we were joining the military. Um, that 
and also, you know, uh, uh, I wouldn’t say we’re the most, um, gung ho, uh, family, 
uh, but we definitely are patriotic and we believe in, in, in, um, you know – we’re 
not the kind [laughter] that go to every, every military event and all those kind of 
things.  
 But we’re, um – but, but we certainly are, um, uh, people that, uh, believe in our 
country and, and, you know.  But that, that probably, you know we probably 
wouldn’t have joined the military at the same time, you know without, without, you 
know, the, the whole thing with, uh, with, um, you know, her residency and her 
medical school and stuff like that being paid for, so. So, yeah, so, so the maturity 
helped us in the sense that we know exact – we, we knew why we were joining, 
you know.  It wasn’t like the only option for us.  You know what I’m saying? 
 
Another civilian husband- Jim, who although loss his business because of his 
family’s relocation following his wife’s entry into the military also perceived coming into 
the military at an older age as beneficial to his family. Further, Jim described how his wife’s 
entry into the military had good timing because he could get support from influential 
leaders to help him lobby for veterans in need of help.  
          Well other than losing the business it couldn’t happen at a better time. I mean good 
night.  I mean it’s funny; the people she works alongside of are my oldest kids’ age.  
I’m old enough to be their dad.  So when I see their kids it’s like you know I’m an 
instant grandpa, uncle grandpa. All my kids are, you know, with the exception of the 
two that are living with us now one is a junior in high school and the other one is in 
seventh grade.  A couple of years – what – five more years and he’s gone to college 
too. I mean they’re all going to be moved out of the house before long.  They’re 






right now and he could be driving the other one around so I can actually kick back 
and relax and do things like like write. I then can uh clip coupons without having to 
be interrupted.  I can do puzzles, I can uh uh I can write letters to Congressman 
helping a friend whose whose got uh for years has been diagnosed with Agent 
Orange and they – the VA refuses and I can write letters and fight for his side and 
help him  get some VA benefits. I mean I’m 55 percent disabled and I’ve – I can 
help others.  I should. 
  
Unlike Jim and Dean who perceived the timing of their wives’ service as good and 
beneficial partly because the couples entered the military as mature individuals, one 
husband perceived his wives’ entry into the military as positive because the couple gained 
maturity following military service. Tim described that his wife’s entry into the service 
was timely because it gave them a much-needed financial assistance, maturity, and it 
provided support for their marriage. Tim described how his wife’s service was timely, and 
positively influenced his marital relationship: 
 All right.  Um, well when she chose – this is actually something, um; it was like 
out of the blue.  When she had talked to a recruiter it was something we had never 
spoken of before.  I had no idea she’d even be interested in it, and it was crazy 
‘cause we were both working – she was working full time as a pharmacy technician 
at Wal-Mart, and I was working two jobs and I was in a band and I went to school 
full time, so I mean we never saw each other.  So I actually had my hours cut down 
in half at work and we were both too proud really to ask our parents for help, so 
were struggling and, uh, we had no idea what we were going to do.  So she came 
out of the blue with this whole thing of like you know I really would like to join the 
Navy, and, um, you know at first I didn’t know what the pay was like.  I thought 
you didn’t even get paid really, um, so we looked into it together and it really – I 
think her joining the Navy, even though it has taken some rough patches on our 
marriage, is the sole thing that has made us a married couple, because it gave us the 
financial boost.  Um, it made us both grow up and experience life because, like I 
mentioned, we were both very close to our families.  Our families were constantly 
kind of in our lives because we were young and stuff and with their advice and 
whatever else you know they wanted to do and, uh, so I would say the timing of it 
was just perfect because we were – we were just newlyweds.  We, you know, we 
got married because we thought that was the right thing to do and, uh, her joining 






there wasn’t really a chance I was going to join and, uh, so that yeah, it was just – 
it was random but it was like just perfect. 
 
Similar to Tim whose family received financial assistance from his wives’ service, 
some husbands viewed the timing of wives’ entry into the service as positive because it 
helped some families’ combat unemployment, financial hardship, and a change from 
“normal” life. However, one husband described that his wife’s service had good timing 
because it helped him find a career. Samuel described how his wife’s service was 
influential in helping him find a career that he loved: 
 So some-sometimes th-the timing is bad.  In—in—in regards to, um, my finding 
a—a career, I was able to find that while she—while we were, um, moving from 
Italy to California, and I just started working childcare.  So on that end it can—it 
can be a good—it could be good timing because I’d been able to find a career and—
and a career field that I love.  So it—I really—____ really good and—I mean, I 
guess it can be good and bad timing. 
 
While for some husbands, wives’ decision to enter the service was driven by a 
specific goal or benefit wives hoped to gain, some husbands viewed wives’ military service 
generally as positive because wives’ service continuously benefited service members and 
their families. One husband- Dillon perceived the overall timing of his wife’s service as 
positive because her service served as a consistent safety net for his family for a number of 
years. Dillon, whose wife served in the military for 18 years described how his wife’s 
service provided a safety net for his family, and his wife decided to remain in the military 
for several years. According to Dillon:  
Oh it’s, it’s always been, like you said earlier, it’s always been that constant thing 
there and there’s been certain periods in her, um, enlistment that she wanted to get 
out and there’s always been like a reason like maybe we should just stay in or things 
weren’t working out as we planned so we’ll just stay in a couple more years and 






you know, so it was like always there, always just steady there.  It’s always been 
our safety net in a way, the military has.  So, um, to me it’s been a good thing and 
for our marriage and our family it’s been a good thing.  Other than the deployments, 
which you know comes with the territory um it’s been a good thing.   
 
Dillon described his perceptions of  his wife’s service as positive from his wife’s 
entry into the service and the throughout her continued participation in the service. Overall, 
this sub-theme highlighted that Husbands’ perception of wives’ military service as positive 
derived from the military’s ability to help wives and their families meet their goals and 
benefit from resources provided by the military to families. On the contrary, the following 
main theme describes husbands’ perceptions of the timing of wives’ service as negative, 
and often untimely. This final and least prominent main theme reflects the views of a few 
husbands. However, husbands spoke openly and at times at length about the experiences 
that shaped their perceptions of the timing of wives’ service as negative. 
 
4.9    Perceptions of the Timing of Wives’ Service as Negative 
While several husbands described wives’ military service as timely and beneficial 
to their relationships, husbands also described incidents when wives’ military service was 
untimely and presented challenges to their relationships. Noteworthy is that husbands 
rarely viewed wives’ entry in the service as having bad or poor timing, but more often 
viewed other military activities such as deployment and relocation as having poor timing. 
Specifically, husbands expressed that the untimeliness of frequent relocations affected their 






employment. In addition, a few husbands perceived the timing of wives’ service negatively 
because they believed wives’ service interrupted couples’ child rearing plans.  
A few husbands’ perceptions of their wives’ service as negative was influenced by 
the 9/11 attacks on the U.S. Some husbands’ viewed military membership during the 
September 11th attacks as a bad time to be in the service, because of the increased demands 
the following wars placed on service members and their families. Dean described how his 
wife’s service during 9/11 was challenging: 
  Now, in terms of the, the, the, the world, uh, situation, so she, um, she was finishing 
up medical school in 2001 and that’s when 9/11 happened. And that changed a lot 
of things militarily and it changed a lot of, uh, I, I would say probably increased the 
demands, you know, because then she went active duty.  She was in the reserves 
for medical school and then for four years and then she, then she went, um, active 
duty in, in 2002. So, uh, you know, and, and just the whole feel of the, of the world 
and, and the, the, the politics and the things that America gets itself involved in 
changed a lot then too.  So - so I think that that was probably, um, that was probably 
not such a good timing issue [laughter]. 
 
Several troops deployed since the events of 9/11. Some husbands viewed the timing 
of wives’ deployments as untimely and challenging to their family lives and relationships. 
Deployment was especially challenging for couples that were trying to conceive a child. 
The demands of preparation for a deployment and reintegration following deployment 
forced one couple to delay their child bearing. Garvin described his experience of trying to 
conceive a child while his wife experienced two deployments: 
 I mean it’s pretty huge.  I mean, um, time trying to get pregnant while you’re 
between deployments is almost impossible. I mean we were – you know, we had 
our daughter, um, and then we, you know – she had her own issues, and then you 
know a couple of years later we were trying to get pregnant, uh, again and we 
weren’t at first, and then she got a deployment order.  And so she went and did her 
– so, we stopped.  And as soon as we found out she was going to deploy, uh, we 






– especially for the, for the woman, um, make sure to get all of those toxins out of 
her body and, um – so, we waited like six months and, you know, make sure 
everything was cope, copasetic, and then, um, and then we ended up moving and 
that kind of set things off. Uh, you know, then we, then we tried to get pregnant.  It 
took about a year, year and a half that time, and then we got another order for 
deployment.  Um, and then it wasn’t until she got back from that deployment plus 
about six months, we finally had [Son’s name]–or we got pregnant with [Son’s 
name] Or my son.  Sorry. So, we, we – Okay.  Yeah.  So, we got to that – I mean 
it’s, it’s brutal when you’re trying to have kids and trying to coordinate with a, you 
know, um – both her, her military schedule and the fact that we were getting older.  
And, you know, all that stuff. It, it was very difficult, so that particular timing aspect 
is painful.  
 
One other participant also perceived wives’ service as having bad timing because 
the couple experienced challenges in trying to conceive a child because at the time his wife 
served in a high stress position that in the husbands’ view may have influenced her ability 
to conceive a child. Gabriel described his experience of trying to conceive a child while his 
wife served in a high stress position: 
 And I would also – I would also say that one other area that – that really is a PCSY 
is that definitely I – I firmly believe, although there’s probably no scientific 
evidence that affected our relationship and, uh, and – and us as a family, um, 
because especially with my wife in the high-stress environment which she found 
herself, it took us a long period of trying of – of having a child. Um, we wanted to 
have a child, but it took us five or six years to conceive.  Um, and I – and I really 
attribute that to the level of stress that she was under in her – in her career, um, 
because she went from a high-stress to a low-stress environment and we conceived 
like that, um, and not even really trying at that point.  Um, so it, uh, it – it was – 
you know, and – and who knows.  It may have been – there could be a million other 
factors, but I really do attribute it to – to the fact that, uh, she was under so much 
stress within a position for two or three years could have really prevented that 
happening.     
 
In addition to husbands’ accounts of challenges experienced in child bearing 
because of the poor timing of wives’ service, husbands also experienced challenges in their 






the timing of military related relocations as unplanned and challenging, especially because 
the relocations negatively impacted husbands’ work lives. Some husbands reported 
experiencing a loss of income following relocation, unemployment, and a loss of interest 
in finding employment. Garvin described how the poor timing of military related 
relocations and probable deployments influenced his job searches: 
 The other timing aspect is, you know, trying to find – if I wanted to find work.  I 
mean we, we kind of got to the point where I’m like, “It’s no – not even – it’s not 
– there’s no point in trying to find work.”  Um, I’m moving around – we were 
moving around so much. Um, but then also trying to figure out, okay, you know, 
as we get closer to retirement and I start thinking about getting back into the 
workforce.  Is she going to have one last deployment? And, you know, trying to 
figure out my – I’m, I’m in school right now, um, and trying to get a, another degree 
and trying to figure out, okay, uh, do I, do I continue?  What – how many classes 
should I take or not take?  And, you know, her schedule and my – you know, all 
this stuff.  It’s, it’s unweilding – is the way, way I put it. 
 
For individuals who choose to look for work, the untimeliness of relocations had 
negative influences on their work lives. Gabriel described the challenges he experienced 
trying to find gainful employment following his wife’s untimely international relocation:  
 Now the Germany to the U.S. move, um, would – was difficult because of course 
she had to move.  I didn’t, um, and there really – at the time there was not an 
opportunity for me in [U.S. State].  Um, there just – uh, there were not a lot of 
openings within my area of expertise.  Um, had I really gone outside of my area of 
expertise, I – I’m sure I could have found something, but I wasn’t necessarily 
comfortable in doing that. So there was definitely some stress there in the fact that 
I was going to be jobless, uh, for a period of time.  Um, and, uh, and it was difficult 
to – for me to have to really take a – a major step back.  I mean I went from being 
– from managing a [high profile program] in Germany and responsibility for a great 
deal, um, to working in the entry – an entry-level position within the service 
industry. You know, it’s, uh, something that – I mean I would have seen myself 
doing when I was 16 or 17 years old that I was doing at, uh, at 35 years old.  So, 








This section concludes my report on the first research question and its 
accompanying sub-research questions. As a whole the first research questions provided 
insight on the effects of wives’ military service, specifically wives deployment, domestic 
and international relocations, training sessions, and separation on husbands and their 
relationships. The most important issues highlighted by husbands’ included their perceived 
experiences of challenges in the military community  that in their view  caters more to the 
needs of female spouses and is unwelcoming to male spouses. In addition, husbands 
perceived challenges with wives long work hours, irregular work schedules, and separation 
for at times extended periods. In light of wives’ military service husbands were required to 
perform more household tasks and stay-at-home with their children that contradicted some 
husbands’ traditional gender ideologies.  
This first research questions also provided insight on benefits husbands perceived 
they experienced in their relationships with their children and wives, and resources 
provided by the military. Husbands reported a mixture of challenges and benefits from 
wives’ deployment, domestic and international relocations, and training sessions. Overall, 
wives’ deployment and domestic relocations both negatively and positively influenced 
husbands work lives and family lives.  Husbands’ perceptions of timing  provided some 
insight on factors that may influence husbands perceptions of wives’ work related activities 
such as deployment and relocation, and wives overall participation in the military.  
The first set of research questions provided a wealth of information about how 
husbands’ relationships were influenced in general by wives’ service, and briefly touched 






contrast, the second research question focused on specific aspects of husbands’ relationship 
functioning. Specifically, the next section will address sources of conflict within the dyad, 
spouses’ use of positive communication, and mutual support between civilian husbands 
and their service member wives. In addition, the report will provide insight on how 
husbands’ marital satisfaction is affected by the aforementioned practices between 
members of the dyads.  
2. To what extent is positive communication and conflict about power, resources, and 
money a part of civilian husbands’ marital relationships, and how do husbands think 
these practices are affected by wives’ military service? 
a. What are the main sources of conflict between civilian husbands and female 
service members and to what degree are these sources attributed to wives’ 
military service?  
b. What are civilian husbands’ perceptions of the effect of conflict, 
communication, and mutual support on their marital satisfaction?  
 This research question focuses on the relationship functioning of civilian husbands 
and their wives. Furthermore, I seek to better understand how husbands perceived their 
wives’ service as influencing their husbands’ relationship functioning. In addition, I sought 
to understand how husbands’ experiences of conflict, communication, and mutual support 
influenced husbands’ marital satisfaction. I begin by presenting themes based on positive 
communication in civilian husbands’ relationships, followed by husbands' reports of 






The sections are presented in order of prominence, based on the number of husbands who 
perceived having the experiences mentioned in the theme. Nearly all husbands shared 
experiences of positive communication and conflict in their relationships, and spoke with 
about the same depth on both topics. In contrast, the final section focusing on mutual 
support is least prominent, since very few husbands reported experiences of mutual support 
in their relationships.  
 
4.10    Positive Communication in Civilian Husbands’ Relationships 
In this first sub-section I focus on positive communication between spouses and 
husbands’ perceptions of how positive communication influenced husbands' marital 
satisfaction.  Civilian husbands reported several strategies they use to communicate 
positively with their spouses. There are two main themes in this sub-section- Positive 
communication strategies used in civilian husbands’ marital relationships and Civilian 
husbands' perceptions of communication on their marital relationships.  
According to husbands, couples used positive communication strategies when 
making important decisions as well as when trying to solve issues and problems that 
arose in their marital relationships. Of all the husbands in this study, only one husband 
expressed that generally he and his spouse did not discuss issues, since his wife is not 
willing to discuss their problems. Conversely, several husbands described simply talking 
about issues and concerns honestly and openly as their means of positively 
communicating with each other. Husbands’ communication strategies included using 






wives were deployed using Skype. A few husbands also described how spouses 
developed positive communication strategies from attending counseling sessions 
provided by the military and church. Generally, husbands described having very good 
communication with their wives. Further, husbands generally described that positive 
communication positively influenced husbands' satisfaction with their marriages.  
 
4.10.1    Positive communication strategies used civilian husbands’ marital 
relationships 
 
The most popular means of positive communication described by husbands was to 
simply speak with wives openly about their issues or concerns. However, female service 
members’ work life presented unique challenges to the way couples communicate. 
Consequently, many of the strategies used by husbands to communicate positively with 
wives, derived from their need to find efficient ways to communicate with wives amidst 
wives’ busy work schedules and absence from the home.  Dillon, who had been married 
for 19 years, described how he and his wife would speak about their issues over the phone 
earlier in the day, and then later discussed their issues at home: 
Mmm, no I mean usually we um, discuss it briefly on the phone ‘cause we’re you 
know, we’re either both at work, um, then we get home and we discuss it together.  
So it’s usually there’s always a precursor usually earlier in the day or something 
with here’s what’s going on and we need to sit and talk or we need to figure this 
out and then we both have time to think about it during the day and then we come 
home and work it out. In addition to speaking about issues prior to having a more 
in-depth face-to-face conversation, some couples’ positive communication 







One Air Force husband of 8 years- Brian described his nightly practice of taking a walk 
with his wife, so that they could talk and discuss issues that need to be addressed: 
 Verbal communication.  I mean we, we talk a lot.  And we talk about everything.  
You know, there's, even, even some of the tougher issues, I'm the type of person 
that, that can't go to sleep knowing that there's a big issue on the table that we 
haven't, that we need to discuss and she's the same way.  And so we, we make time 
every night, you know, to go on a walk with the dog and just talk or, or sit down 
with each other and talk. 
 
Carlos, an Army husband of 4 years, also described his use of email and nightly 
communication ritual that allowed him to converse with his spouse, since his wife’s busy 
work life does not afford them a lot of time to communicate: 
 Um, well we rely on e-mail a lot. Um, and we rely on those ten minutes you get 
before bedtime. Um, is what we really rely on those ten minutes where the baby’s 
already asleep and, um, you know, so we kind of rely on, I guess we rely on 
communication during, during times where communication isn’t really something 
that happens.  Um, for instance, when cleaning up in the morning and washing our 
faces and brushing our teeth and stuff and you know at night when you’re doing 
the same thing before bed or but um, you know, pretty much those times are the 
biggest times of communication. Face to face, anyway. 
 
 [Interviewer: You said you rely on e-mail a lot, um What would you – I mean, I’m 
trying to figure out an idea of how the two of you communicate via e-mail.]  
 
 Okay, for instance, like if, if she decides that – if she found out she got off in two 
days. She would e-mail me and say okay, um, I have off this weekend.  I have a list 
of – she e-mailed me a list of her call schedule, for instance, and while that changes, 
at least it’s something I can go off of.  Um, she – she’ll e-mail me to tell me, hey I 
bought something from Amazon.com, it cost this much, so that I can go into the 
bank account and when I see it and I see okay, $5.00 from Amazon, I’ll know that 
that’s what that is. Um, so it’s pretty much more practical communication than it is 
like actual communication dealing with the relationship. Or dealing with life 







Another husband, Ryan, who had been married for 15 years, described his daily lunch 
routine with his wife, which developed in response to his wife’s long work shifts (11 
hours): 
 I think the biggest thing we did – and this is sort of a roundabout way – we, we've 
obviously had some changes because, um, her work hours and everything and we've 
decided that the best way for us to communicate and, and stay closer is to have 
lunch more frequently together. So making time in our day to have lunch so we can 
just talk, you know, whether it's important, you know, earth shattering, you know, 
all big decisions on our family or, or just simple stuff, the things that irritate her on 
her job and type, type discussions. At home.  Sometimes we have home, lunch at 
home – quite more frequently now. Um, and before, you know, I would say four 
months ago we were meeting for lunch more. 
 
In additional to verbal communication which was common practice among nearly 
all husbands, one husband and his wife used journaling as a way to communicate with each 
other. Gabriel described how he and his wife each kept their personal journals and write in 
a shared journal that they plan to share with their son on his 18th birthday. Gabriel, who 
had been married to an Air Force officer for 12 years, described how journaling has helped 
him and his wife foster a relationship of open and honest communication: 
We always have. Over 12 years of marriage there’s always – and – and there are 
always going to be bumps in the road, but, uh, we have found that, uh, when we get 
over that bump that it has made us stronger and we re – we reflect on that.  Um, we 
both journal, uh, do a great deal of journaling.  Um, we actually – one of the tools 
that we utilize in our relationship is, uh, we maintain two journals.  Um, we have, 
uh, a journal for each of us that, uh, is really just kind of our thoughts on what’s 
going on in our lives, um, but we also have shared journal that, uh, that we – we 
utilize so that we’re able to, um, to, um, share thoughts through that. And actually 
one of the things that we want to do with the – the journals, we’ve been doing this 
now since my son was born with the shared journal, is to, uh, we want to share 
those with him when he turns 18, so that he’ll have those thoughts of what we’re 
going through and what our lives have been like.  So, uh, that’ll be his 18th birthday 







Gabriel described an unconventional means of communicating with his spouse, 
while other husbands used more popular forms of positive communication with their 
spouses. Two other husbands described their use of formal counseling sessions that helped 
them develop positive communication skills. Kenny described how marriage counseling at 
his church helped him and his wife develop a nightly routine for communicating: 
  Um, our biggest thing is with the marriage, a marriage cla – well I guess there’s 
two big things that we did to, to really try to help us talk about what’s going on, 
um, and that’s we go to a marriage class, um, at our church.  We, we go to a 
marriage class whenever, when – every Sunday we have available. And, and, that, 
that helps us have a little, a little dose of some marriage counseling whenever we 
need it and that’s always nice, and, uh, the most important thing I think is we go to 
bed early.  Um, we might not go to sleep until 10:00 or 10:30 but by 9:00 we really 
try to just turn off the TV and, and go upstairs.  That way we have our time to really 
talk and, and, and hang out and really be able to talk about what’s going on. 
 
Another husband, Samuel described how marriage counseling provided by the 
military helped him and his wife develop good practices for conflict resolution. Like some 
other husbands, Samuel a Navy husband of 11 years described his use of practices such as 
taking time away from the issue and resuming the conversation later time when dealing 
with conflict: 
 Uh, [Pause] I think—I think if anything the—the, uh—the counseling helped, 
‘cause we found ways to—to both talk and—and help out with—with conflict 
resolution.  If there was a problem that needed to be hammered out, we—we—and 
plus we’ve been married for 11 years, so I think right now we’ve—we’ve really 
mastered the way of, okay, if there’s a problem that needs to be, uh, settled and it’s 
a pretty big one, we usually talk it—talk it out.  If we need to separate and calm 
down and collect our thoughts and—yeah, I’ve learned to, okay, she needs her time, 
I need to step away, and we’ll—and we’ll deal with it later.  So I think that, uh—
that that helped out with conflict resolution. 
 
In addition to the strategies described by Samuel, most husbands described a 






dealing with conflict or discussing issues. One husband, Simon who had been married for 
20 years gave detailed strategies he and his wife used to communicate positively. Like 
Simon, most husbands described talking in a respectful manner, as a positive 
communication strategy between a dyad. Simon added two other strategies including (1) 
Avoid including past grievances in the present conversation, and (2) Focus on the event 
and not the actor/ other person. Simon described his positive communication strategies: 
We tried to deal with the situation at the time and, um, a lot of times our discussions, 
um, will, will center on that.  So it’s, um, uh, you know, I, um, I don’t appreciate 
you yelling at me while I’m trying to drive, um, doesn’t evolve into well you always 
do this or you always do – or you do this or that or da-da-da-dah.  You’re bringing 
in other things that have no bearing upon the actual event itself, so we attempt to 
discuss the event so that’s – that’s the first thing is to stay within that.  The second 
thing is we try to do it respectfully.  So this is how I feel. Not you did this, um, 
because that’s an attack, and so we try to choose our language carefully to say, um, 
that, uh, this occurred and this offended me.  The third thing is that we recognize 
that, um, it’s not necessarily, um, the person that is bad in the situation.  It’s maybe 
the act, um, or the event.  This event didn’t go as, as we liked or this dinner was 
disappointing or you know whatever the thing may be, and so we focus not on the 
people but we focus you know not on each other which creates conflict and stress 
and, and bitter feelings, but we focus on the event or we focus on the, uh, you know 
the, this, the, the element of it, so we keep the focus on the right place.  So what did 
I cover?  I covered not bringing additional emotion into the thing or past grievances, 
talked about, um, uh, talking in a respectful manner and then focusing on the actual 
event as opposed to the person, um, and I think those three things are kinda 
communication strategies we’ve learned. 
 
This main theme illustrated a number of positive communication strategies 
husbands and their spouses used in their relationships. Further, the strategies used by the 
couples exemplified different ways they tried to maintain communication despite wives’ 
work demands. The next and final main theme in this section describes the influences the 
aforementioned strategies, and couples’ communication practices in general had on 






responses about how communication in their relationships influenced their marital 
satisfaction, some husbands spoke in-depth about their experiences.  
 
4.11    Civilian husbands’ perceptions of communication on their marital 
satisfaction 
 
  Most husbands reported that they were satisfied with communication with their 
spouses that in turn positively affected their satisfaction with their marriage. On the 
contrary, a few husbands described that a lack of open and honest conversation with 
spouses and wife’s sole decision-making in the relationship negatively influenced their 
marital satisfaction. However, the consensus among husbands was that they were satisfied 
with their ability to communicate openly with wives, solve problems, and had joint decision 
making in their relationships. Brian described how important open communication was to 
him and how communication with his wife made him satisfied with his marriage:  
 Oh, it's, um, on a scale of one to ten, it was, it's a ten, you know, on how I feel about 
that. In fact, I don't think I would be married if we didn't have an, an open line of 
communication like this. 
 
 [Interviewer: Okay.  Is there anything more you would like to tell me about that?]    
 
 Um, not really.  I mean, I just, I can't stress enough how important it is.  And for 
our relationship, at least, that we talk and that, and that she's open to talk, I mean I, 
I don't think if she was a communicator, I don't think we ever would have gotten 
married, let alone stay married for, for eight years, you know, or even dated for 12.  
It, I, she just wouldn't have been compatible with me. 
 
A few husbands perceived that positive communication with their spouses helped them 
grow in their relationship. Likewise, some husbands perceived that their maturity over time 






influenced husbands’ marital satisfaction. Tim, a 23 year old husband of three years 
described how he perceived experiencing growth in his relationship from the couple’s 
ability to communicate with each other, and ultimately how communication positively 
influenced his marital relationship: 
 Um, I would say we’ve, we’ve really grown as, um, as a result – as a direct result 
of our ability to communicate with each other, because we’re very both strong-
willed, um, don’t like advice, like to do things our way and that really hurt us at 
first, because we would just argue about things, we were both hard-headed and 
right, and we’ve really, um, as we’ve matured and especially as we realized that 
you know we have limited time together all the time.   
 
 [Interviewer: Okay, so how has that influenced your satisfaction and happiness 
with your marriage?]  
 
 Yeah, it’s just, um, since we’re, we’re constantly – you can always even like just 
every day you can just see we, we know each other better and we can communicate 
better with each other and we’ve both become more and more patient and kind of 
learned to let go of being always hard-headed and right.  Uh, we’re able to 
compromise a lot more and that in turn just makes us so much happier, ‘cause we 
argue less, um, and we can agree on more things.  And even like it eliminates the 
need to argue about some things because something one of us might do that we 
know would upset the other if we can now or even say we can now just avoid that 
completely, even if we’re thinking it and just, uh, can sidestep conflict completely.  
So that has made us just we’ve – we just makes us a lot happier, a lot closer. 
 
In addition to communicating about issues and concerns, husbands also indicated 
that joint decision making was influential in their perceptions of marital satisfaction. Many 
husbands indicated that joint decision-making was instrumental to their perception of being 
satisfied and happy in their marital relationships. Specifically, one husband, Samuel 
reported that his wife gave him an opportunity to express his views about where he would 






Samuel described his perception of how communication with his wife positively influenced 
his marital satisfaction: 
 In some—oh, yeah, okay.  I can see that.  In some of the decisions to—the areas 
that we’ve moved in because of her being in the Navy, she’s actually had—let me 
have—not let me, but she’s actually opened her door—op-opened the door and said, 
“Well, what do you want to do?” as opposed to—I know that some—some military 
marriages where—where the military member is saying, “We’re going here.  
There’s no if—you have no say about it.  You’re—this is where we’re going.”  So 
she’s been pretty nice about that, where—“Okay, what do you want to do?”  And I 
tell her, “Well, what do you—what’s gonna—what’s gonna help your—your 
career?”  And so you—and that just—that kind of, uh, helps out with where we’re 
gonna go. 
 
 [Interviewer: Mm-hmm.  And, um, so how has that influenced your satisfaction and 
happiness with your relationship?]  
 
 Positive.  It’s been a positive influence. 
 
Overall, this main theme provided evidence that positive communication and 
communication in general between husbands and their wives positively influenced most 
civilian husbands’ perceptions of marital satisfaction. Coupled with the first main theme, 
this first part of the report provided evidence that in order to meet some of the demands of 
wives’ service civilian husbands and their spouses use a variety of positive communication 
practices which in turn positively influence most husbands’ perceptions of marital 
satisfaction. 
While the first part of this section described how couples communicated about 
general issues and discussed their issues and concerns, the second part of this section 
describes conflict between civilian husbands and their spouses. The second section on 
conflict which is equally prominent, provides insight on the major sources of conflict 






following section is to provide knowledge on the effect of wives’ military service on 
conflict between the dyad. I conclude this section by recounting husbands’ perceptions of 
the influence of conflict with wives on their marital satisfaction.  
 
4.12    Conflict in Civilian Husbands’ Relationships 
 Like many other couples, civilian husbands perceived conflict in their marital 
relationships. In the next section, I present findings on husbands' perceptions of main 
sources of conflict in their relationships and how conflict influenced their marital 
satisfaction. Following my presentation of qualitative data are findings from quantitative 
measures of conflict, specifically sub-scales from Kerig's (2001) Conflict and Problem 
Solving Scale.  
 
4.12.1   Sources of conflict in civilian husbands’ relationships 
Husbands described three main sources of conflict between them and their spouses- 
(1) Money, (2) Wives’ Work-Family Conflict, and (3) Child rearing, listed in order of 
prominence. It is noteworthy that while most husbands discussed their experiences of 
conflict with wives, husbands spoke at length about conflict with wives except when it 
came to discussions about money being a major source of conflict. Husbands spoke 
concisely about why money was a major source of conflict in their relationships, and 
needed to be probed by the interviewer for more in-depth information.   
A fairly common report from husbands was that there was not a lot of conflict in 






had few incidents of major quarrels with their spouses and they did not have many big 
issues in their relationships. In addition, most civilian husbands did not report any sources 
of conflict that were directly/ specifically caused by wives military service. However, a 
few conflicts are indirectly attributable to wives’ military service.  
 
4.12.2    Money 
Money was a source of conflict for nearly half of civilian husbands in this study. 
Particularly, the way money got spent and the amount of money couples possessed were 
the main sources of conflict for civilian husbands and their spouses. In some cases, civilian 
husbands described that they spent too much money and lived above their means. In other 
cases, civilian husbands especially those who did not participate in the workforce described 
that they had conflict because of a lack of sufficient money to meet their families’ needs. 
One husband, Dean who is a, stay- at- home dad described why the expenditure of money 
was a source of conflict for between him and his wife even when his wife made a fair 
amount of money: 
 Just in general, money, um, [laughter], money always causes, uh, times, like we 
have different ideas about that a lot. Um, mon – just the way that, just the way that 
it’s spent and and neither one of us are good, um, are, are good with it.  Uh, we 
probably should be in a better financial position given the money that we make.  
Uh, and so, um, and, and I think a lot of – that the problems that we have – we’re 
not, we’re not, we’re not – 
 
Similar to Dean who experienced conflict about money even though his family had a fair 
amount of incomes, other husbands in one-income families with limited incomes also 






unemployed, described how differences in he and his wife’s views about how their limited 
income was allocated was a main source of conflict for the couple: 
 Well since money is so tight it’s which bill do you pay when, she’ll look at it and 
she only sees that we have – she sees the immediate and I see a couple of months 
down the road type of thing. I see where it’s gonna get tight but we’ve got enough 
food in the cupboard to get us through for – until the next pay day with no additional 
costs to be done and she sees, “No, we need to get this paid and that paid because 
there’s going to be a $10 penalty fee if we don’t pay it now,” and then I tell her, 
“Well if we do that then we don’t have enough to take care of these other things 
and these other small –” and she’s like no, and the next day she’s telling me what 
it’s gonna be and I’m trying to tell her I’ve done the math, I’ve sat down and worked 
it out, and I’ve got a piece of paper that shows it and she’s like, “Okay, show me,” 
and I could show her and she still won’t believe it. 
 
Jim’s recount of having conflict about money with his wife was not an isolated case. Other 
husbands, especially  husbands who were out of the work force shared similar views about 
how a lack of money, caused conflict when couples found difficulty paying bills and tried 
to justify spending limited funds on different things. Similarly, fluctuations in income when 
husbands’ became unemployed following relocation were a source of conflict for some 
families. Twenty nine year old Carlos described his experience of conflict with his wife 
concerning fluctuations in his income: 
 Um, one is finances, um, and a lot of that has to do with, with, um, the ever-
changing amount that we’re actually getting as an income, ‘cause at one moment 
I’ll be working and another moment I won’t be and then I will be and then I won’t 
be.  So from single to single fam – or single income to dual income and back and 
forth, that’s a big talk.   
 
While some husbands reported conflict with their spouse about the expenditure of 
money, another husband described conflict with his wife on her lack of communication 






wife because his wife failed to communicate to him that the military awarded her 
allowances for being a married service member: 
 See, the military can pay – it's not just a, uh, a salary.  It's a salary plus, you know, 
money for this – let's say housing, um, food allowance, you know, different things 
that comprise that, um, that biweekly or, you know, that, that paycheck.  So it 
increases when you have a spouse, when you have a child, when you have a next 
child, uh, dependent. Uh, subsidies I guess you could almost call them because they 
know it's gonna, you know, take more food to run the household because there's 
two of you instead of one or you're going to need a bigger place because it's two or 
three of you instead of one, things like that.   
 
 [Interviewer: Okay.  And you were not aware of those benefits?] 
 
 No. I mean the, the before and after information would be very helpful, you know, 
to the spouse because, like I said, I've, I happen to be self-employed and I was able 
to keep some income going even while I was in Europe.   
 
Fabian’s experience was unique; however it provided some diversity in the ideas 
expressed by husbands on conflict about money. Overall, discussions in this sub-theme 
indicated that differences in husbands and their wives’ views about the expenditure of 
money, changes in income following relocation, a lack of money, and non-disclosure of 
wives’ finances were the main sources of conflict surrounding money for couples.  
The next sub-theme describes the second biggest source of conflict for husbands 
and their spouses. The following sub-theme focuses on why wives’ work-family conflict 
was a major source of conflict for a handful of husbands. Although the next sub-theme is 
less prominent than the sub-theme on money, the sub-theme reports on issues that were 
important to husbands who openly and passionately spoke about how wives’ work created 







4.12.3    Wives’ work family conflict 
Although most husbands indicated they were proud of their wives’ service and 
supportive of wives careers, civilian husbands described having conflict with wives 
because of the demands wives’ military jobs placed on wives’ time, and the spillover of 
work to home. Wives’ investment in working long hours and holding irregular schedules 
was a main source of conflict for some husbands. Carlos described how his wife’s long 
work hours were a source of conflict for the couple: 
            Um, and the second is, um, work life balance.  Um, it all comes back to, um, she’s 
at work, 84 hours a week and there’s a lot of work but no life balance. It, it turns 
into one of those – and that, that then turns into, um, problems, because you have 
an excessive amount of stress but no way to release that stress. And that’s on both 
ends, not just – not just me, not just her, but both ends and it turns out being very 
stressful. 
 
Similar to Carlos, another husband, Gabriel described his conflict with his wife over her 
investment of time in work. Gabriel indicated he perceived that his wife invested too much 
time in her military career that instead could have been spent in her personal time and 
family life. According to Gabriel:    
 Mm, major conflicts.  The only one, the only – the only area and it’s really more of 
an area than a specific, again, I – I would say would be amount of hours that she 
invests, um, and – and the knowing the military, you know, and I know that a 
military member is on duty 24/7 and – and that’s very understood.  Um, I just – I – 
I have always felt and – and have told her this that I believe that she invests too 
much time for the return, um, that, uh, that time – the time could be spent in – in 
other areas, uh, not just for – to us as a couple or us as a family, but to her as an 
individual. Um, I quite often feel that she sacrifices a great deal of her – of her 
personal time and interest, um, and – and just gets – works to the point of being 
exhausted and doesn’t get to participate in things that she would want to do.  
 
In addition to conflict over wives’ strong commitment to the military, another 






work to home. One husband, Simon, an ex-military service member who worked full time, 
described how sometimes his wife experienced stress and difficulty at work and came home 
stressed and in a bad mood: 
 Um, uh, like I mentioned, um, if she’s had a particularly bad day um, or a difficult 
customer or, um, an employee that’s been, um, goofing off and not doing the right 
thing and she’s had to maybe correct them, she may tend to bring that home. 
 
 [Interviewer: And that causes conflict between you and her?]  
 
 Right.  She’s got to – she got to let that stress out and you know there are times 
where I’m supportive and wanting to deal with that and there’s other times where I 
don’t want to deal with that and so. 
 
Another example of conflict caused by the spillover of wives’ work to home is the 
spillover of wives’ leadership skills into home. Brian, a  husband who was out of the work 
force described conflict with his wife that he attributed to wife’s lack of ability to leave her 
tough and steadfast leader characteristics needed for the military environment outside the 
home: 
 Uh, her inability to leave work at work, and, uh, you know, I alluded to this earlier, 
but, you know, she works in a, a male dominated environment, and she has to be 
tough, and she has to be decisive.  She's a leader.  Uh, she sometimes has a hard 
time leaving that at the door when she comes home. 
 
 [Interviewer: Okay.  Can you give me an example?]  
 
 Um..[Laughter] I can give you 100 because I mean, uh...Uh, well, for example, uh, 
I mentioned the move, that I moved from Arkansas to South Carolina and I got all 
the, the furniture, and I got everything put away, all the dishes in the shelves and 
the cupboards, everything was put away, the house was moved into 100 percent, it 
was logically, everything was logically placed, you know.  When she came back 
from her training and, uh, moved in, the first thing she did was rearrange all the 
dishes in the cabinets to where she wanted them to be. 
 
 And even to this day, it's not logical how they're laid out, you know, and we argued 






appreciated the fact that I, I, I got all of the furniture where it needed to go, and the 
house was clean and inviting when she came home from her training, but she 
wanted to put her stamp on it.  And one of the first things she did to do that was 
rearrange all of the dishes so now nothing makes sense in the kitchen. And she's, 
uh, like I said, she's, she's a leader, and she's, sometimes she's hard to, she's hard to 
persuade to change her mind and this is one of those ares where, you know, for a 
good few months, you know, she's got plates over the sink, not over the oven, you 
know, but she did it [laughter] because that's her stamp, and that's how she wants 
it.  So eventually I just dropped it, you know, want to live a happy marriage rather 
than argue over where the dishes are placed. 
 
Recounts by husbands indicated that wives’ investment of time in the military and 
the spillover of wives’ work into their family lives were major sources of conflict for some 
husbands. The following and final sub-theme on child rearing is the least prominent sub-
theme in this section. The next sub-theme describes child rearing as a major source of 
conflict between a few husbands and their wives.  
 
4.12.4    Child rearing 
A less popular report by husbands was that differences in husbands’ and wives’ 
views on child rearing were a major source of conflict for a few husbands. This was the 
experience especially in families where husbands were stay-at-home dads. A few husbands 
perceived wives as critical of their child rearing decisions and practices. Dean, a stay-at-
home dad, described his perception of conflict with his wife about his child rearing 
practices that differ from his wife’s practices: 
 Uh, money, um, childrearing, um, and, and I would say, eh, mostly, it comes in with 
my wife, who, who kind of makes decisions based on incomplete information with 
our child rearing. Um, uh, how do I say this?  You know, I have a way of doing 
things and I – and, uh, I think that, you know – I think my wife struggles with being 
a, um – you know, I think she’s got maternal, maternal urges, you know.  She’s – I 






do.  But I think she feels a lot of guilt at times, um, as, as a, uh, as a – you know, 
the, the breadwinner and, you know, being away from her ba, her babies.  Uh, we 
still call them, you know, who she would still call her babies even though they’re 12 
and 11.  Um, and I think, uh, you know, that there’s, there’s that and that, um – so, 
so just kind of childrearing and the things that we decide to, to challenge our children 
with as parents, um that. 
 
Garvin, like Dean and some other husbands who were stay-at-home dads, described 
experiences of conflict with his wife about his child rearing practices. Garvin described his 
wife as being overly critical of his child rearing practices: 
 Oh, I think it’s probably the kids and, you know, in my doing with the, the – you 
know, I don’t know if – something tells me that if the situation were reversed, um, 
I would not be as concerned about her raising the children as she is concerned about 
me raising the children and the way I do things.  The way I do x, y, and z usually, 
you know, is something that she wants to give input on sometimes when it’s not 
exactly appreciated and I keep thinking that, “Man, if I were, if I were, you know 
– I mean I’d wanna, I’d – I don’t know.  Sometimes I feel like she’s very critical of 
how I am getting things accomplished. 
 
Husbands’ recounts in this final sub-theme described husbands’ perceptions of 
conflict with wives concerning husbands’ child rearing practices. Overall, some husbands 
perceived that child rearing was a source of conflict between dyads because wives were 
critical of husbands’ practices that differed from those of wives.  
The three sub-themes in this main theme on major sources of conflict indicated that 
issues related to both wives’ work and family life were main sources of conflict for civilian 
husbands and their service member wives. The following main theme delves further into 
husbands’ experiences of conflict with wives and provides insight about how husbands’ 







4.12.5    Civilian husbands’ perceptions of the effect of conflict on their marital 
satisfaction 
 
Most husbands described that they did not experience a lot of conflict and frequent 
arguments with their spouse. Husbands’ perceived their experience of little conflict with 
wives as having a positive influence on their marital satisfaction. Some husbands also 
described that when they experienced conflict with wives they experienced marital 
satisfaction from the couples’ ability to communicate and resolve the conflict.  It is 
noteworthy that although the general consensus among husbands was that conflict had a 
positive influence on their marital satisfaction, some husbands described conflict as having 
no influence on their marital satisfaction, and conflict having a temporary negative impact 
on their marital satisfaction that goes back to normal after some time. The main theme in 
this section is Positive influence of conflict on husbands’ marital relationship. The 
responses presented in this section describe husbands’ perception that conflict with wives 
had a positive influence on their marital satisfaction, specifically conflict increased 
husbands marital satisfaction.  
 
4.12.6    Positive influence of conflict on husbands’ marital relationship 
  A popular view among husbands was that although conflict with wives was rare, 
the few occasions when it occurred positively influenced husbands’ satisfaction with their 
marriages. Such was the experience for Tim a 23 year old Navy husband. Tim, a civilian 
husband who had been married for 3 years described how he was more satisfied in his 






termination of their marriage. Tim described how he and his wife’s went from trying to 
avoid facing conflict to understanding that conflict was sometimes inevitable: 
 Yeah, uh, anytime time we’re – I mean and this is, um, I’d say in our first year of 
marriage, so spanning from the six months of her not being military to the first six 
months of her actually being military, I felt such an increase, um, in the amount of 
conflict that she was able to face.  Any other time before that if there was conflict 
I always, you know, it either wasn’t spoken about or else we didn’t have like a 
conversation about it because she never really liked to face conflict, and I’m always 
the one that likes to constantly talk things out.  So, um, I would say that now when 
we – we’ve been able to, um, now we know each other better we’re able to avoid 
conflict where it can be avoided, but it’s obviously inevitable that everybody in a 
relationship of any kind is going to have conflict at some point.  And, um, the 
conflict that arises in our marriage now it’s easier for us to, uh, actually just face it 
and be able to communicate about it instead of, uh, just holding on, ‘cause we 
realize that when you’re married you make somebody mad you’re still stuck with 
‘em at night, so we’ve learned to really just try to make the conflict work out for 
the best. 
 
 [Interviewer: So how has that influenced your satisfaction and your happiness with 
your marriage?]  
 
 Yeah, it’s, um, it’s made me very much more satisfied with my marriage, um, 
knowing that I don’t have to be worried about conflict anymore and, um, just 
happiness-wise like just I don’t have to worry anymore about if conflict arises is 
this gonna be the last conflict we have before we you know finally decide to tie, 
you know, break the knot and just, just to separate.  Like now conflict has become 
a normal part of our life instead of, um, actually that sounds bad.  I didn’t say it 
right but like now conflict can be an all part of life, instead of being an event that 
we are afraid that’s gonna separate us. 
 
Similar to Tim, Kenny, a husband who had been married for 7 years also described how 
conflict with his wife positively influenced his marital satisfaction: 
 I think it’s better.  I mean, um, I feel like we’re able to resolve more, uh, now than 
we, than we used to before.  I would just shout and make decisions and stuff, and 
but now I feel like we, we definitely talk more about our feelings or whatever, and 







Samuel, father of one child, and a husband who had been married for 11 years described 
how his wife’s openness to considering his perspectives during conflict positively 
influenced his marital satisfaction: 
  [Pause]  Conflict with my wife.  Um, oh, wow, I—wow.  [Pause] If there’s 
anything conflict we talk it out, and then she’s been pretty open to—to trying to see 
things from both sides, so she makes an effort to, uh, try and—trying to see it from 
my side.  So it’s pretty—with—with her being able to do that, it’s helped out with—
with, um—it’s helped with, uh—oh, I’m trying to really—trying to think about this 
one.  Huh. She’s pretty open wh-when we have things to, uh—when we have things 
to talk about, so I mean, that’s—that’s really helped out. 
  [Interviewer: Okay.  So how has that influenced your satisfaction and happiness 
with your relationship?  Are you more happy—] 
 
 Oh, positively—oh, yeah, pos—it’s a positive.  I’m—yeah, I’m happy. 
 
Samuel, Tim, and Kenny all shared diverse experiences with conflict with their 
spouses that shaped their perceptions that conflict influenced their satisfaction and 
happiness in their marriages. Overall husbands’ accounts indicated that husbands 
experiences of effective conflict resolution, perception that conflict was a normal part of 
relationships, and wives’ ability to understand husbands’ point of view all contributed to 
husbands’ perceptions that conflict positively influenced husbands’ satisfaction with their 
marriages.  
This section includes a mixture of qualitative and quantitative data findings. 
Findings presented so far are from the open-ended question segment of the study. The 
second part of this section presents findings from an established quantitative data 
measurement of conflict- Conflict and Problem Solving Scale (CPS) (Kerig, 1996). I begin 






4.12.7    Findings from the conflict and problem solving scale- (Conflict 
Subscales) 
 
Presented here are three subscales in the conflict dimension of Kerig’s (1996) 
Conflict and Problem Solving Scale (CPS), namely- Frequency/ Severity of Conflict, 
Degree of Problem, and Efficacy.  
Frequency of conflict 
The sub-scale on frequency of conflict assessed how often husbands experienced 
both minor and major conflicts with their spouses. There was some variability in civilian 
husbands’ reports of the frequency of conflict with their spouse. Based on findings from 
the Frequency/ Severity of Conflict subscale, on average husbands had a medium 
frequency of conflict with their spouses (M = 8.10, SD = 3.48). When broken down between 
frequency of minor conflict and major conflict, on average husbands reported low 
frequency of minor (once a year or less) and relatively low frequency of major 
disagreements (about every 4-6 months) (See Table 3).  
Degree of problem 
This second sub-scale assessed how much of a problem specific issues were in 
husbands’ relationships. Findings from the study indicate that on average husbands did not 
report any one issue being a major problem in their relationships. On average husbands 
reported the degree of individual problems as ranging from no problem at all to being a 
problem of medium severity. The top three problems in husbands’ relationships were (1) 






and home life (M = 40.45, SD = 26.67), and (3) Career Decisions (M = 33.25, SD = 32.30). 
Please see Table 4 for the ratings of other problems.  
Efficacy 
 The third and final sub-scale of the CPS  used in this study assessed how often 
husbands and their wives resolved specific issues/conflict to each other’s’ mutual 
satisfaction. Husbands reported having fairly high resolution of problems with their 
spouses. On average, husbands resolved most of their individual problems ‘very often.’ 
The top three problems in husbands’ relationships that were resolved ‘very often’ to the 
couples’ mutual satisfaction (according to husbands) were (1) Religion (M = 85.63, SD = 
17), (2) Recreation, leisure time activities (M = 84.71, SD = 12.68), and (3) 
Jealousy/mistrust/extramarital affairs (M = 82.78, SD = 14.60). However, the top three 
problems that were least likely to be resolved were (1) Sexual relationship (M = 60.47, SD 
= 28.27), (2) Balancing demands of work and family (M = 68.95, SD = 25.58), and (3) 
Career decisions (M = 69.71, SD = 33.84). Table 5 reports additional ratings.  
The next and last section addressing the second research question of this study deals 
with mutual support in civilian husbands’ relationships. Only a few husbands shared 
perceptions that they experienced mutual support in their relationships.  I begin the section 
with a report on husbands’ accounts of their experiences of mutual support in their 
relationships, and end with a consideration of how experiences of mutual support 








4.13    Mutual Support 
 This final section related to research question 2 highlights husbands’ perceptions 
of experiences of mutual support in their relationships. The concept of mutual support 
focuses on assistance civilian husbands and service member wives provide to each other. 
This sub-section has two main themes- (1) Husbands perceptions of experiences of mutual 
support in their relationships and (2) Husbands’ perceptions of the influence of mutual 
support on their marital satisfaction. 
 
4.13.1    Husbands Perceptions of Experiences of Mutual Support in their Relationships 
Among the 20 participants of this study, only 3 participants discussed their 
experience of mutual support in their relationships. The husband highlighted experiences 
of mutual support in childrearing and in career aspirations. Samuel, a husband employed 
full time and a father of one child described how he and his wife are mutually supportive 
of each other’s career and child rearing practices.  
Happy or satisfied.  Uh, we’re both—we’re both on the same page in childrearing.  
Um, we both believe, uh, on how—we both agree on how our daughter should be 
raised.  That’s—that’s very satisfying.  Um, we’re both career-oriented with our 
career.  We’re both in line with trying to see her excel and get things done.  Uh, 
over—overall teamwork in life, that’s—that’s a really good—good way of putting 
it. The whole—just overall teamwork in—in—in life.  We—we try to work together 
in—in getting things done, and—and trying to prosper as a married couple and as 
parents. 
 
Samuel’s description of mutual support between him and his wife resonate with the 
experiences of the other 2 husbands who described their experience of mutual support with 






perceptions of mutual support in their relationships on their satisfaction with their 
marriages. Once again, findings were based on the accounts of only a few husbands.  
 
4.13.2    Husbands’ Perceptions of the Influence of Mutual Support on their Marital 
Satisfaction 
 
Civilian husbands who perceived having a marital relationship that included mutual 
support reported that they were very happy and satisfied in their relationships. Husbands 
described that they were happy in their relationships partly because they had relationships 
with a wives who supported their career aspirations and family goals, and they likewise 
were supportive of wives’ service and personal aspirations. One husband, Simon described 
how his mutually supportive relationship made him feel happy and satisfied in his 20-year 
marriage: 
 Um, number one is, uh, the, um – I’m trying to think of how to say this, but it’s the, 
uh, the reinforcing aspect of it.  Um, we’re very supportive of each other, and so, 
um, you know I want to hear how her day went, she wants to hear how my day 
went, and we want to you know offer suggestions on how we can improve you 
know the day for each other or improve the situations that we’re going through.  
Um, we’re very concerned about each other. 
 
Other husbands expressed similar views as Simon’s view of the influence of mutual support 
on husbands’ marital satisfaction.   
 This sub-section on mutual support in relationships of civilian husbands concludes 
presentation of findings on the second research question. Findings indicated most husbands 
and their spouses used positive communication strategies to meet the demands of wives’ 
service. Regarding conflict, the qualitative data indicated that husbands reported little 






differences in child rearing practices, and wives’ work-family conflict. In addition, a few 
husbands specifically mentioned having mutually supportive relationships. Overall, most 
husbands reported that their experiences of conflict, positive communication, and mutual 
support positively influenced their satisfaction with their marriages.   
 I will now proceed to the third research question in this study, which delves into 
husbands’ perceptions of differences between their families and other families. The main 
aim of this research question was to understand better the extent to which husbands viewed 
their families’ lifestyles as deviating from the norms of society. In addition, the research 
sub-were aimed at increasing knowledge about the benefits and challenges civilian 
husbands perceived experiencing because of their non-normative life styles. Similar to the 
earlier research questions, I first present the research question and sub-question, followed 
by the relevant findings.  
3. To what extent do civilian husbands perceive their marital relationship as ‘non-
normative”? 
 
a. What benefits or challenges do civilian husbands perceive they experience 
from their non-normative lifestyle? 
Civilian husbands perceived themselves and their families as different from 
military and civilian families in many ways. In this section, I present husbands’ perceptions 
of the ways in which their families and relationships differ from those of civilian and other 
military families, specifically because of their status as civilian husbands of active duty 






Husbands’ perception of the family as non-normative, (2) Perceived benefits of being non-
normative, and Perceived challenges of being non-normative. The themes are presented in 
order of prominence, based on the amount of attention they received from husbands during 
interviews. The first theme elicited more discussion from husbands than the other themes.  
 
  4.14    Husbands’ Perception of Family as Non-Normative 
Civilian husbands in this study were very insightful about the ways in which they 
perceived their families and themselves as different from both other military families, and 
also civilian families. It is noteworthy that perceptions of differences between civilian 
husbands and other families helped identify aspects of civilian husbands’ family and 
individual lives that husbands viewed as non-normative. Husbands assessed their families 
in relation to both civilian families and other military families. Only one civilian husband 
perceived that his family assimilated very well into civilian communities and were not very 
different from civilian families. Most husbands perceived their families as non-normative 
when compared to civilian families, rather than when compared to military families  
 
4.14.1    Husbands' perceptions of being non-normative compared to civilian 
families 
 
Almost all husbands described differences between their families and civilian 
families. Their responses focused on three issues:  (1) Experiences of challenges associated 
with wives’ service, (2) Military membership and the military way of life, and (3) 






4.14.2    Experiences of challenges associated with wives’ service 
 Civilian husbands were consistent in their perception that their families were 
non-normative in relation to civilian families, because of the challenges they experienced 
that were associated with their wives’ military service. In husbands’ view experiences of  
challenges such as wives’ deployment, long work hours, multiple relocations, separation 
from wives for long periods for training sessions and other military related activities, 
frequent changes in employment, were not events and situations typical civilian families 
experienced. Earl, husband of an Army service member described how his family’s 
experiences of relocation, wives’ separation from the family in the military differentiated 
his family from civilian families: 
  Oh, yeah.  Um, how many families do you know in the civilian life that have to deal 
with one or both of the parents separated from the family for  months on end?  You 
know, a very few and far between. Um, that and the relocating a lot, you know. 
Civilian life, you don’t usually have to move every two to three years, you know, 
whereas military you do.  So, you know, there is the downside of constantly having 
to relocate and make new friends get reestablished in the work environment on the 
civilian side for the other spouse that’s not military you know.  So it is a difference 
there. 
 
Carlos also shared a similar sentiment about how his family differed from other civilian 
families. Specifically, Carlos placed emphasis not on just the changes his family 
experienced in light of demands of military life, but on the number of times the family had 
to make similar changes, and an inability to have long-term stability in a career. 
 Um, well, well I mean we have, um, we have the family unit.  It’s, you know, we 
deal with some of the stuff that normal civilian families deal with, as well.  Um, 
normal families deal with, with finance issues and all the issues I talked about, only 
the extent of their issues is different.  We have more variables.  Um, if, for instance, 
child rearing – I may have to make daycare choices like three times; whereas – or 






do it once. It – for a grade school they can – your kid can stay from first grade to 
eighth grade or first grade to sixth grade or whatever the grade units are; whereas 
my son might be in one school from – for first and second, and then another school 
for third through sixth, and then yet another school from sixth to eighth. 
 Um, so that all change.  Um, sticking on that, on that example he may be – he may 
have to be held back a grade or may have to you know maybe pushed forward a 
grade due to what he learned.  Not all school systems teach the same stuff.  Um, I 
have a friend of mine who when he was little, he was in a military family, and when 
he moved to a new place he had to retake a whole year because he didn’t have a 
science class that they wanted.  So I mean that’ll change.  Um, a normal person can 
stay in a career for more than five years or whatever and, uh, be able to stay with a 
company and go up the ladder; whereas with me that, that just – it’s, it’s rarely if 
ever possible, uh, because you have to, you have to find, when you relocate you 
have to find a new, you have to find a, a transfer to a, a lateral position or you’re 
out of a job again and have to start from scratch somewhere else, or it just – it’s the 
amount of times you have to make a decision and the variables that go into that 
decision. That makes a difference. 
 
In addition to Carlos’ view of how consequences of domestic relocation differentiated his 
family from other civilian families, another husband described how his children’s 
friendships were influenced by domestic relocation and thus differentiated his family from 
civilians. Martin stated: 
Uh, the fact that we move every couple of years. I feel sorry for my daughter 
because when I grew up, I had the same friends all through elementary and high 
school and every couple of years, my daughter has to change friends. So she's not 
getting the roots, you know, the friendship she would be if she was – we were 
civilian.  
 
Civilian husbands also described their families as non-normative compared to 
civilian families because of their experiences during international relocations. One 
husband, Fabian described how he perceived his experiences as non-normative compared 







 Well, for example, had we been in the States instead of being transferred over 
internationally, I would've been able to do my business normally and the income 
wouldn't have gone down the way it did and it wouldn't have created the, the stress 
that it did, uh, between us financially. Or where just like even coming back 
domestically, being in a strange area, you know, starting up your business is much 
harder.  So as a result I'm spending time away from my wife because I'm doing my 
business because the military transferred us to a strange place. So with the civilian, 
you could stay or be in whatever place and, you know, the things it takes over time, 
building a business and having a reputation and repeat customers, just whatever, 
uh, is changed when you have to uproot every few years or worse go internationally 
where you can't do it at all. 
 
Civilian husbands perceived the thought of having to experience deployment and 
relocation as non-normative. Julian describes how his thoughts of the possibility of future 
experiences are non-normative compared to civilian husbands: 
 Um, the, the constant worry about whether she’s going to deploy or not. Or whether 
we’re going to have to move in three years or at a moment’s notice. But, there’s 
more stability in the civilian world. 
 
Civilian husbands’ perceptions of differences in their work lives and those of 
civilians were also perceived as non-normative. Although some husbands chose to be stay-
at home-dads, others were employed at home because wives’ service and frequent 
relocation made it difficult to have a job or find employment outside the home. There was 
consensus among some husbands that their families were non-normative compared to 
civilian families because wives were the primary or sole breadwinners. Civilian husbands 
perceived being a stay-at-home dad, in the military, and having wives who were the sole 
or primary breadwinner as non-normative relative to civilian husbands. Garvin summed up 
his perception of his family as non-normative compared to other civilian families:  
 Um, probably ‘cause it kind of goes back to – in some version or another, uh, I 
think, you know, I think if more – if, if my wife – if, if we had what, you know, 






um, I still think we would, that it would be normalizing for our family.  I mean for 
what – I think guys find a lot of their friends, um, through their work or their other 
associations. And that’s hard for, um, someone in my situation to accomplish.  Um, 
and so, you know, um, I see typical civilian families as, um, having more outlets.  
You know, the, the, the, the MOPS preschool program or, you know, what is it 
called?  Mum, the Mum MOPS.  Yeah.  The moms of preschoolers.  There’s no 
DOPS.  There’s no dads of preschoolers.  You know, so, just right there, I, I 
immediately know that I’m not welcome. 
 
 Um, you know, it’s becoming more normalized, normal to have a stay at home dad, 
um, in the civilian community.  Um, you know, I don’t what the percentage is.  It’s 
– but, I’d put money on it.  It’s a lot higher than the military. And, uh – but, it’s – 
at least their starting to have support groups and some other things like that within 
the civilian world, but generally speaking, I, I don’t, you know – I, I still think 
we’re, we’re, we’re still substantially different than most – your average civilian 
family.  I will say it does seem like that your typical civilian family nowadays both 
parents work. 
 
 And that’s still very difficult for any military family, so when you’re a dad and 
you’re a military, and you’re a military spouse it’s, it’s that much more difficult 
‘cause you can’t find a job a lot of times. 
 
Civilian husbands perceived the demands of military service as non-normative in 
many cases. Some husbands perceived their families’ participation in war was non-
normative compared to civilian families. Carson stated “We bear the burden of war. Uh, 
knowing that your time can end at any moment. Um, putting duty first. Putting country 
before family.”  
This first small theme highlighted civilian husbands’ perceptions of how the 
demands of military life such as relocation, deployment, and participation in war presents 
challenges for husbands and families that are non-normative compared to experiences of 
civilian families. While this small theme focused on husbands’ perceptions that the 
challenges husbands’ experience because of their wives’ service makes their families non-






perceptions that benefits experienced from wives’ service and the characteristics of 
“military life” distinguish their families from normative civilian families.  
 
4.14.3    Military membership and the military way of life 
This second most prominent theme contains a diversity of ideas from several 
husbands who perceived that their families’ received special privileges, lifestyle, and 
resources that civilian families do not receive.  One civilian husband perceived his family 
as non-normative compared to civilian families because of the benefits/resources wives’ 
military membership provides. Some of those resources  included access to tax-free less 
expensive shopping at the on-base commissary, legal aid, “stable employment,” Dillon 
described his perception of his family as non-normative because of the benefits his family 
received from the military, which are not available to civilian families: 
Personally, I do most of the grocery shopping, so when I have to shop in a place, in 
a regular grocery store for a family of six and I see what people pay for groceries, 
I’m blown away.  I don’t know how people do it.  When I shop at commissary on 
a military base most of the time and I get big discounts on my groceries that I, you 
know, uh, um. I mean I think about – I think of the military benefits.  I think of you 
know because hey, the guys that I work with aren’t military and I understand you 
know, we both – we all make about the same kind of pay.  Um, I have benefits like 
I know my car and house insurance is probably much cheaper than theirs because 
I’m a USAA member. I know that I pay a lot less for groceries so I kind of feel a 
little bit better off, but I know my wife and our family makes that sacrifice to kind 
of have those benefits. I know there’s times when we get free tickets to local 
baseball games or concerts or things like that, military appreciation-type things, uh, 
that we take advantage of when we can and, um, I like that.  I think that makes our 
family special in a way. 
 
Examples of the “military” lifestyle described by husbands included moving every 






activities. In addition, civilian husbands perceived that their understanding and 
appreciation of the military was non-normative compared to civilian families who did not 
understand the military lifestyle. . Such belief was shared by Kenwyne, an Air Force 
husband of 17 years who stated: 
 Um, that’s, that’s actually interesting in that, um, you know, we, we live a few miles 
from the base.  We’re probably six, seven miles from the Air Force base but we’re 
under the flight path for the jets. And some of the neighbors have said, oh, they’re 
just so annoying when those jets take off or come in.  And all I hear is the sound of 
freedom. Uh, you know, it’s, yeah, that, that’s what that sounds like, but I kind of 
miss living next to the runway [laughter] and having those jets taking off, um, at 
2:00 in the morning rattling the house, ’cause that’s, I don’t know, that – it’s, it’s 
actually kind of cool, um, knowing that they’re there if we ever need them. So, and, 
and, sometimes, the civilians don’t understand that.  They don’t get that.  They 
don’t, you know, understand.  But why is your wife, you know, gone?  Why, why 
did she go to to, uh, overseas for six months?  Well [laughter], I’m, I’m trying to 
explain.  Sometimes, sometimes they get it and sometimes you can just tell that, 
that their eyes gloss over and they just don’t – they don’t understand and, and I 
don’t know that they care. Um, so. 
 
In addition to understanding and appreciating the military more than typical 
civilians, Civilian husbands also perceived their families’ flexibility and ability to adapt to 
different situations as part of the military lifestyle, and was non-normative compared to 
civilian families. In husband’ view civilian families were less flexible and less able to adapt 
to change than military families. Dean described his family’s flexibility: 
 Um, I think that we are, um, probably more flexible than a lot of civilian families. 
Um, I think that, you know – I think that kind of comes with, with being, with being 
in the military. Um, I think that we are more adventurous than a lot of other families 
in terms of, um – you know, I don’t know.  I think, I think my kids are like really 
flexible, really flexible kids. I think that they can deal with just about anything you 
could throw at them, quite honestly, as far as change and stuff like that.   
 
The military way of life also includes a sense of service, which civilian husbands 






their families’ military service as a “profession of service” which they saw as different 
from the way civilian families perceived their individual jobs. Simon described his 
perception of his family having a sense of service: 
 And then I think the, the last thing that I’ll mention is that, um, there’s, uh, an 
element of, uh, service for us that exists there that I don’t necessarily think exists 
within the normal community unless we’re dealing with, uh, public servants, like 
police officers or the EMS folks. Um, typically, um, people are just, um, uh, for my 
– in my opinion, you know I, I’ve got a job, I’m doing this job and you know I’m, 
um, you know collecting my paycheck and I’m going from thing to thing to thing. 
Whereas, um, we see this as, um, a profession of service. 
 
The sense of service Simon described extended to another husbands’ perception 
that although female service members were the ones formally serving in the military, 
civilian husbands perceived that they too were expected to conduct themselves in a certain 
manner. Civilian husbands perceived their expectation to also conform to rules of military 
as non-normative compared to civilian families. Civilian husbands perceived their behavior 
is a direct reflection on their wives’ careers, as illustrated by Kenny: 
 Um, you know in the military life you know – in a civilian life people have all kinds 
of opinions about politics and the militant being what’s going on where, you know, 
and that’s great.  You know we have the same opinions in military life, but you 
know there – there’s a line we really can’t cross. You know they’re still, there’s, 
there’s still a, a, a integrity within the service.  I mean you can’t have all these – 
you know you still have to honor your president, you still have to honor your, your 
government, you know, it’s still your, it’s still your job to follow those orders, and 
so I mean you know and, and because your military spouse’s job to follow those 
orders, it’s also your family’s job to follow those orders, you know, so it’s very – 
it’s much more structured, I think. 
  
Discussions by Kenny and Simon exemplified the idea of military families being 
part of a profession of service, where both service members and their families perceived 






as non-normative compared to other civilian families. This smaller theme on the military 
way of life tied in with the previous smaller theme on the challenges of associated with 
wives’ service that husbands’ perceived  as non-normative in comparison to typical 
families. The next theme- Involvement in community is the least popular theme in this 
section. However, the few husbands’ who spoke on the issues spoke strongly, and the issues 
were very important to the husbands who in some cases mentioned the issue several times. 
 
4.14.4    Involvement in community 
A salient topic of discussion for a few husbands was their perceptions of having 
non-normative involvement in their community. For some husbands, lacking involvement 
and feelings of being part of a community were non-normative compared to other civilian 
families who were able to be more involved in their community and develop roots in one 
place. Some husbands attributed their lack of feeling part of a community, and lack of 
having a permanent presence in one place to their frequent relocations. Carlos a husband 
of a Army service member for 4 years described how his family was non-normative 
compared to civilian families because his family could not have roots and be continuously 
involved in one community: 
 Civilian families it’s also you know you’re, you’re expectations and your goals 
change. Um, when you become part of a military family.  Like my goals can’t be 
the same as a civilian family. I can’t, I can’t have a house and pay it off in – live 
there for 20 years, I can’t bond with a community to an extent where you know I’m 
a fixture in that community.  I can’t – I can’t become you know a city council 
member or, or a, um, I, I can’t get involved enough in certain things. I can’t, I can’t 







Similar to Carlos and other civilian husbands, one husband perceived his involvement in 
his community as temporary.  However because of Simon’s perception that his presence in 
the area would be short, he and his family chose to aggressively get involved in their 
community, explored, and gained knowledge about their surrounding area. Simon viewed 
his family’s aggressive involvement and exploration of their surrounding area as non-
normative compared to civilian families. Simon described his non-normative involvement: 
Um, well, uh, number one, um, uh, most civilian families are able to go ahead and 
establish deeper roots in a community.  Um, our roots are generally superficial. Um, 
uh, we realize that wherever we go we have a short time to make an impact and so 
instead of being slow to try to get involved in a community we’ll try to be very 
aggressive in getting involved.  For example, at church, um, uh, uh, uh, one of the 
people commented you know it’s, it’s so nice to have you guys here.  Wish I had 
more people that you know would get involved as soon as they got here, and we’re 
like you know we’re here for two years and then we’re gone. And so if we don’t 
get involved now, um, it’ll be the end of the tour and we’ll be gone.  We wouldn’t 
have gotten involved at all so, um, you know we kinda dig into that.  Um, so that’s 
a – that’s a difference that I see, ‘cause we have neighbors that go to the same 
church that want nothing to do with it, you know. They say I’ll get to it.   
  
The third thing I see, um, is that traditionally people tend not to explore the areas 
that they live in.  Uh, when we were in Missouri and Minnesota and even Alaska, 
um, people didn’t know about stuff that was 10-15 miles away from their homes 
and I’m talking about big-ding famous stuff, presidential homes and, um, you know 
kind of International Centers of Excellence and things and they grew up in these, 
these areas and they’re like, really?  That’s, that’s down there?  But yet, you know 
we would, we would search ‘em out because we wanted to try to make the most of 
our time from there. 
 
Simon and Carols were the husbands with the strongest voices about how their 
families were non-normative compared to other civilian families because of husbands’ 
families’ unconventional participation and lack of participation in their communities. This 
smaller theme, in addition to the previous two smaller themes in this section highlighted 






compared to typical families. Overall, Husbands’ perceived their families as non-normative 
compared to other civilian families because of frequent relocation, deployment,  
requirements to behave in ways that were acceptable to the military, separation from 
spouses , and receipt of financial benefits and perquisites from the military. In light of the 
aforementioned differences between civilian husbands and civilian families, husbands 
perceived experiences of challenges from their non-normative lifestyles. The following 
section of this report will focus on husbands’ perceptions of challenges they experience 
from being non-normative compared to civilian families.  
 
4.15    Perceived Challenges of Being Non-Normative 
This main theme focuses on husbands’ perceptions of experiencing challenges from 
being non-normative compared to civilian and military families. This main theme is the 
second most prominent main theme in this section, because there was a fair amount of 
discussion around the topic of challenges, which was less than the first main theme on 
Husbands’ perception of family as non-normative, but more than discussions on the third 
main theme on Perceived benefits of being non-normative.  This main theme consists of 2 
sub-themes- (1) Perceived challenges of being non-normative compared to other civilian 
families and (2) Perceived challenges of being non-normative compared to other military 
families. The first sub-theme that focuses on challenges of being non-normative compared 
to civilian families is the most prominent sub-theme, because there was more discussion 
about challenges from being non-normative compared to civilian families than on 






the ideas presented by husbands on the topic of challenges of being non-normative 
compared to civilian families, than military families. I now present the first and most 
prominent sub-theme from this main theme. 
  
4.15.1    Perceived challenges of being non-normative compared to other civilian 
families 
 
Although husbands reported experiencing benefits from their non-normative family 
lives in comparison to civilian families, a few also reported challenges. Four types of 
challenges were identified (1) Disruptions and difficulties in husbands' work lives," (2) 
Demands of the military, (3) Civilians’ lack of understanding of the military life, and (4) 
Lack of a sense of community membership. The smaller themes were listed and are 
presented in order of prominence. Prominence of the smaller themes was judged based on 
the number of husbands who shared views on the topics included in the themes. The second 
and third smaller themes are similar in salience, discussions on the topics were similar in 
popularly and similar emphasis was placed on the issues. The most popular topic of 
discussion among husbands was the challenges they experienced in their work-lives 
because of their non-normative life style of frequent relocations.  
 
4.15.2    Disruptions and difficulties in husbands' work lives 
 Husbands perceived their families’ influence on their work lives as non-normative 
compared to civilian families. Husbands perceived their experiences of work family 






not experience. Garvin described his perceptions of re-entering the workplace following 
being a stay-at-home parent: 
 I mean it would be the, it would be that exact, it would be to a large degree that way 
because at least civilian families generally – not always, but generally get to stay in 
the same spot. Um, there’s some stability there that allows, you know, um, whoever 
stays at home.  If there’s a, you know, if there’s a stay at home dad or a stay at home 
mom, they, you know, they may do for a while and this is what I see – is, you know, 
these civilian families who – they may choose to stay at home for a period of time, 
and then re-enter the workforce.  Well, if once we determine to stay at the kids for 
a period of time, and then re-enter the workforce, it’s, it’s, it’s much more 
challenging I think than the civilian family to, to find that job. 
 
One husband perceived not having networking contacts as a challenge he 
experiences because of his non-normative family life. Martin described how civilian 
families are more advantaged than his family because of civilian families’ networks: 
 Um, the lack of networking for employment. I know people that are – they're getting 
good-paying jobs because well, my uncle works there and he knows this person and 
things of that nature. 
 
  [Interviewer: And you think that would happen different had you been in a – had 
you been more part of the civilian population]  
 
  Yes. 
 
In addition to finding difficulty with getting employment, civilian husbands also 
perceive challenges from employers’ perception of military families. One husband- Simon 
described how he perceived that employers view him as transient because of his family’s 
military service: 
 So you don’t necessarily develop the long term relationships with folks that, that 
you’re working with.Um, you’re also kind of seen as a transient.  Sometimes we’re 
referred to as gypsies, you know uh, professional nomads, so you’re – oh you’re 
only gonna be here for a couple years.  So sometimes it’s harder to maybe get a job 
because people would discriminate based upon that, saying well you’re not gonna 






Discussions by Simon and the other husbands indicated the diversity in husbands’ 
perceptions of how their non-normative family lives in comparison to civilian families 
presented challenges to their work lives. Overall, husbands perceives challenges of work 
family conflict, unemployment, stigma from employers, and a lack of networking 
opportunities for employment, because of their families’ military service, specifically 
frequent relocation.  
The following small theme involves a more in-depth description of husbands’ 
perceptions of how their families’ experiences of the demands of wives’ service are non-
normative compared to civilian families, and thus presents challenges for husbands and 
their families. This second smaller theme is one of three most prominent smaller themes in 
this section. The smaller theme comprises the shared views of a few civilian husbands.  
 
4.15.3    Demands of the military 
 Wives’ deployments, frequent relocation, and wives’ irregular work schedules are 
all military demands that husbands perceived as challenges they experienced in their  
family lives that they saw as different from those experienced by civilian families. One 
husband, Kenwyne described how his family experienced challenges related to his wife’s 
sporadic work schedules: 
 Um, you know, when everybody is tucked in nice and, and, and safe at home and, 
and my wife’s cell phone goes off at 2:00 in the morning, because there’s a real-
world, uh, thing going on or there’s a, a, a – I, uh – a drill or an exercise going on 
and she’s got to be to work in 30 minutes. Um, you know, I – she gets up.  I get up.  
We get her packed and ready to go, get everything she needs and then send her off 
and, and see her when she gets back whenever that’s, that is.  Usually, with an 






be a challenge at times when we’ve made, uh, plans for some things and then all of 
a sudden those plans get changed. 
 
Kenwyn served as the voice for civilian husbands who perceived experiences of 
challenges from wives’ military service that typical civilian family do not experience. The 
following smaller theme extends husbands’ perceptions of the challenges they experience 
from their families’ non-normative life styles, and describes husbands’ perceptions that 
civilian families do not understand their families’ non-normative experiences of military 
life. The following smaller theme was similar in prominence with this smaller theme, 
mainly because the two themes were similar in popularity among husbands.  
 
4.15.4   Civilians’ lack of understanding of the military life 
A few husbands expressed their perceptions that civilian families did not 
understand their military lifestyles. Husbands viewed civilians’ lack of understanding of 
their non-normative life style as challenging. Specifically, one husband, Ryan perceived 
experiencing feelings of isolation because of civilians’ lack of understanding of military 
deployment and him as a stay-at-home dad. Ryan described his experience of living in the 
civilian community during his wife’s deployment: 
 I would say, yes, uh, they don't totally understand the – one, I think I'm the only 
stay-at-home or, you know, uh, breadwinner – you know, non-breadwinner 
husband of a military spouse here, um, that isn't working. So I don't know – and 
I've never really asked them.  I, but, uh, I, I guess there's a different – and it, it may 
just be 'cause everyone is just different and, and that's what's driving it more than 
everything else, and, uh, I would say we would probably feel more, you know, in 
retrospect, uh, happier living in a military community with other military families 







 [Interviewer: So what challenge would you say you experience because of being – 
you know, I know you mention that there is a –]  
 
 I would say a little more isolated. Insular because of that. And just diff-, maybe it's 
understand or we're just different or that, you know, the work hours that I support 
just don't allow for a lot of, uh, interaction and I would say that, uh, that military 
fam-, the civilian families out here, a lot of times we, we usually use the term they 
just don't get, you know, the military lifestyle.  They don't understand you know, 
why we do what we do and support what we do and, and understand the difficulties 
sometimes that we, we experience because of that. Whereas if you live around a 
whole bunch of military families, you know, you're all on the same, you know, 
you're facing very similar type experiences.  So you can share a lot more with 
people that have common, you know, background than you do with... 
 
Husbands such as Ryan described their perceptions and sometimes frustration with 
being misunderstood by civilians who may not be knowledgeable of the military life. 
Although some civilian husbands perceived challenges of being misunderstood by 
civilians, some husbands would still like to be part of a community and settle in one place. 
The next small theme is the last and least prominent small theme in this section, and it 
describes husbands’ perceptions of challenges from their non-normative lifestyle of 
moving frequently and not being part of any one community for an extended period.  
 
4.15.5   Lack of a sense of community membership 
 A sense of belonging to a community is important to some husbands. However, 
some husbands perceived that they were unable to develop roots and settle in a community 
like their civilian counterparts because of the demands of their wives’ service. Husbands 






sense of community. Brian described his perception of experiencing challenges in building 
lifelong friendships because of his non-normative family life compared to civilian families: 
 Uh, the lack of sense of community.  Every, every place we go, [wife’s name] and 
I are sociable people, and, uh, every city we go to, we run into a clique of people 
that welcomes us in, and, and takes us, you know, a, around the, the area, and 
they've got their friends, and they've, you know, went to high school together and 
college together, and, uh, [Wife’s name] and I don't have that.  We may never have 
that until she retires.  And so I think that puts us at a disadvantage on a local level, 
uh, when we move into an area is that, you know, it hurts me trying to find work.  
It hurts me trying to, you know, build trust with our neighbors.  It's just, you know, 
it, it can be very challenging. 
 
Although this smaller theme described the views of a few husbands, husbands such 
as Brian perceived a lack of roots in a community as challenging to their families. Overall, 
this sub-theme on Perceived challenges of being non-normative compared to other civilian 
families highlighted husbands perceptions of experiencing challenges from the demands of 
wives’ service, being disadvantaged in their work lives, being unable to build long term 
friendships, and not being understood by civilian families.  
Contrary to husbands’ perceptions of experiencing challenges from their non-
normative family lives, husbands also perceived experiences of benefits from being non-
normative compared to other civilian families. The next main theme describes husbands’ 
perceptions of benefits from their non-normative family lives. 
 
4.16    Perceived Benefits of Being Non-Normative 
This main theme focuses on husbands’ perceptions experiencing benefits from 
being non-normative compared to civilian and military families. This third and final main 






discussion around the topic compared to discussion on the first two main themes-
Husbands’ perception of family as non-normative, and Perceived challenges of being non-
normative. It is noteworthy that there were a few husbands’ who did not perceive 
experiences of any benefits from their non-normative family lives. However, this main 
theme consists of 2 sub-themes- Perceived benefits of being non-normative compared to 
other civilian families, and Perceived benefits of being non-normative compared to other 
military families.  The first sub-theme that focuses on benefits of being non-normative 
compared to civilian families is the most prominent sub-theme, because there was more 
discussion about benefits from being non-normative compared to civilian families than on 
benefits from differences from military families. In addition, there was more agreement 
among husbands on the topic of benefits of being non-normative compared to civilian 
families, than military families. I will now present the first and most prominent sub-theme 
from this main theme.  
 
4.16.1    Perceived benefits of being non-normative compared to other civilian 
families 
 
 In some cases, husbands perceived benefits because of their non-normative family 
lives. Husbands perceived three types of benefits, including- (1) Resources and perquisites 
received from the military and civilian communities, (2) Different and broader perspectives 
and better coping skills, and (3) Greater travel experience than civilian counterparts. The 
smaller themes are presented in order of prominence, based on the popularity of the topics 






small themes had the same level of popularity among husbands. I begin my report on one 
of the two most prominent small themes in this section.  
 
4.16.2    Resources and perquisites received from the military and civilian 
communities 
 
 Several husbands described their families as non-normative compared to civilian 
families because of the resources that the military provides for service members and their 
families. Furthermore, husbands described that military families were awarded discounts 
and other benefits in the civilian community as a token of appreciation for their families' 
service to the country. A popular view among husbands was that the receipt of benefits and 
resources from the military and civilian communities was a benefit experienced from their 
non-normative family lives. Husbands described that they benefited from paying lower 
prices for groceries, having access to low cost healthcare, and having peace of mind 
because wives had stable employment with the military. Husbands perceived that civilian 
families did not experience the aforementioned benefits.  Earl described how his family 
benefited from being a military family: 
 Um, yeah.  I mean I can walk into, you know, the pharmacy or walk into a doctor’s 
office and I don’t have to worry about copays or anything like that. Um, you know, 
and my wife has, even though she’s already got college underneath her, she’s still 
gonna be receiving the GI Bill you know, so she’s got that that, you know, civilian 
people aren’t gonna have. 
 
Tim also described how his family benefited from having healthcare benefits from the 
military: 
 Um, I’d say one benefit we have is, um, as far as, um, our health benefits and things 






day talking about how rough it is and they lack the benefits and how expensive 
doctor’s visits are and things like that.  I think, um, living within our means, um, 
has made us able to not have to worry financially as many – as much as some of 
the civilian families out there right now.  
  
Tim and Earl served as the voices for several husbands who perceived benefits of receipt 
of rewards and perquisites from the military and civilian community, because of husbands’ 
families’ service to the country. In addition to experiences of receipt of resources and fringe 
benefits from the military, civilian husbands also perceived indirect benefits of diverse and 
broader perspectives and better coping skills from their families’ non-normative lifestyle. 
The next small theme is similar in salience to this first small theme, because the sub-themes 
were similar in popularity among husbands. 
 
4.16.3    Different and broader perspectives and better coping skills  
Some husbands perceived that most civilian families had a limited understanding 
of the military lifestyle, and perceived that they benefited from their knowledge of the 
military and just generally being part of the military. Husbands perceived themselves as 
having different and broader perspectives than civilian families because of their military 
experiences. Husbands reported being more tolerant of individual differences such as race 
and culture, and better problem solving and coping skills. Dean described how his family 
benefited from gaining a broader prospective and being more tolerant of diversity among 
individuals because of having knowledge of the military, and being part of the military: 
 But, but, um, I do think that, um, that we offer – like, I think we have a broader 
perspective.  I think, uh, it just – just in terms of the world and, um, and 
understanding of the military that people on the outside don’t have, uh.  And, you 






– a lot of what I’ve said is the things that, that were troublesome with the military, 
but the military, uh, has the, has the ability to, to make – uh, uh, I think it makes 
more – it creates more tolerant human beings, um, in terms of, you know, because 
the military, certainly, certainly racially and certainly, um, whatever, everybody is 
all in it together.  It’s not like our society, our greater society.  I think it, uh, you 
know, it’s, it’s a, it’s, it’s one of the least segregated institutions, um, you know, 
one of these least seg – so it’s probably the least segregated institution of, of, of 
American society, probably. So I think that, that, that that is a huge benefit and just 
in terms of diversity and learning to be with different people and work with 
different people and that we’re all people and all that kind of stuff.  So, yeah, that’s 
a huge benefit. 
 
In addition to the benefits described by Dean, husbands also reported benefits of better 
coping and problem solving skills. Carlos, a 29 year old husband of an Army service 
member described his perception of benefiting from better problem skills, and improved 
coping with stress because of his non-normative lifestyle.  Carlos shared: 
The ability to – I find I have better problem solving now. So you, you learn to cope 
with more stress, your stress levels, you learn to cope with them more. You learn 
to, you learn to cope better. You learn to rely on things that don’t change.  
 
Dean and Carlos echoed the views of several husbands who perceived benefits of 
diverse and broader perspectives, being tolerant of diverse individuals, and better coping 
skills from their military membership that in husbands view was non-normative compared 
to civilian families. In addition, a few husbands’ attributed their development of a broader 
perspective to their experience of relocations. Hence, this smaller theme ties in with the 
next sub-theme that describes husbands’ perception of benefiting from having more travel 
experience than their civilian counterparts, which is mainly because of husbands’ non-
normative experiences of frequent relocation. The following small theme is less prominent 
than the first two smaller themes, mainly because few husbands shared the view of benefits 






4.16.4    Greater travel experience than civilian counterparts 
Although some husbands viewed having to move often as a challenge of being a 
military family, they also perceived benefits. Husbands perceived having more experience 
with travelling and touring the country and in some cases Europe than their civilian 
counterparts, which husbands described as a benefit gained from their non-normative 
frequent relocations. Martin described how he benefited from travelling because of his 
wife’s service: 
 Uh, especially when I go visit my friends, uh, from when I was growing up, uh, it's 
just the travel that we've done. We – you know, like I said, we have done a lot of 
traveling and it's nice to see other places, experience other people's points of views. 
That's definitely, uh, a benefit from being different the civilian world.  
 
The combination of husbands’ perception of benefits of travel experience, receipt 
of resources and perks from the military, better coping skills, and broader perspectives 
highlighted husbands’ perceptions of benefits gained from their non-normative families 
that typical civilian families do not experience. The smaller themes presented in this section 
on Perceived benefits of being non-normative compared to civilian families concludes my 
report on husbands perception of being non-normative compared to typical civilian 
families, and husbands perceptions of benefits and challenges and benefits from their non-
normative family lives. The next sub-theme will focus on husbands’ perceptions of being 
non-normative compared to military families. It is noteworthy that the following main 
theme contains the sub-theme that is more prominent than the sub-theme that focused on 






of topics on husbands’ perceptions of their families as being non-normative compared to 
military families than on discussions about comparisons with civilian families.   
 
4.16.5 Husbands’ Perception of Family as Non-Normative 
This first main theme is revisited because this section focuses on the sub-theme- 
Husbands’ perceptions of being non-normative compared to military families. The sub-
theme consists of husbands’ reports of their perceptions of major differences between their 
families and other military families. Husbands’ perceptions of differences between their 
families and military families helped identify aspects of husbands’ family lives that 
husbands viewed as non-normative. I will now present the most prominent sub-theme from 
this main theme- Perceptions of being non-normative compared to military families. 
 
4.16.6    Perceptions of being non-normative compared to military families 
This sub-theme describes civilian husbands’ perceptions of being different from 
military families. This sub-theme is most prominent because there was a lot of discussion 
on the issues and the topics of discussion were very popular among civilian husbands. In 
some cases, civilian husbands mentioned two or more of the topics that make up this sub-
theme. Hence, this sub-theme consist of a variety of ideas that make up 1 group of smaller 
themes- Family factors, and two individual smaller themes (1) Level of participation in the 
military community, and (2) Civilian husbands’ work lives. The group and individual 
smaller themes were listed and will be presented in order of prominence. The group of 






group of smaller themes contains the most prominent small themes. However, it is 
noteworthy that the individual smaller theme– Level of participation in the military 
community is one most prominent smaller themes in this section because it was a very 
popular topics of discussion among husbands. I will now present the most prominent group 
of smaller themes.  
 
4.16.7    Family factors 
This first and most prominent group of smaller themes describes differences in the 
composition and functioning of civilian husbands’ families that husbands perceived as non-
normative compared to military families. This group of small themes comprises 3 smaller 
themes that are listed in order of prominence - (1) Children, childlessness, and parenting, 
(2) Unconventional roles, male spouses, female service members, (3) Religious affiliations, 
and (4) Perceptions of family stability and instability. The first and most prominent smaller 
theme comprises a variety of ideas brought up husbands about children and parenting. 
Topics contained in this first smaller theme were the most popular among husbands. 
Therefore, the first sub-theme is the most prominent in this group of smaller themes and 
the whole set of small themes presented in the sub-theme on perceptions of being non-
normative compared to military families. The second small theme is also prominent; 
because many husbands shared the same ideas about being male spouses while their wives 
served in the military. The last two small themes in this group were the least popular among 
husbands. I begin this section with the first and most prominent smaller theme- Children, 






4.16.8    Children, childlessness, and parenting 
A number of factors in relation to civilian husbands’ children were described as 
non-normative compared with other military families. In addition, some civilian husbands 
viewed being childless, and in other cases not having children living in the home as non-
normative. In a similar vein, a few husbands who had children perceived their older age 
when having their first child was also non-normative for military families. One husband 
perceived having children earlier in the life course as more typical of military families than 
his family who had a child late in their 30’s. Gabriel describes his experience: 
 Um, we waited um, until – somewhat on purpose and then somewhat not, um, to 
have children, um, to a little bit later in our lives, um, and I – I think that quite often 
will – will set us apart, that, uh, the fact that we had our – our first child so late.   
 
While some husbands perceived being childless and having children at older ages 
as non-normative, other husbands perceived differences in the age of their children and 
other military children as being non-normative compared to most military families. Some 
civilian husbands viewed the older age of their children as non-normative. Jim, who 
considers himself and his wife to be an older couple compared to his wife’s enlisted 
counterparts, described how his family was non-normative because Jim’s children were 
much older than enlisted service members’ children: 
 Well I have to qualify that.  With other military families that we would be able to 
compare ourselves to, to be able to put side by side, it would be junior enlisted and 
my kids would be much older than any other junior enlisted kids. My kids are the 
age that the commanding officer higher would be experiencing.  The other kids are 
all, you know, the E7’s and above, their families are – kids are grown.  They’ve 
been in the military for a while.  We’ve in the military – [Wife’s name] is as – my 
wife is as old as she could be, that they would allow before she enlisted.  So all our 
kids are, you know, they’re getting in – three in the high school are getting ready 






Coupled with Jim’ view that his children were older than other enlisted service 
members’ children is Jim’s perception that his family is non-normative because his 
children did not have the typical “army brat” mentality since his wife entered the military 
when his children were at a later age (pre-teen and teenagers). It is noteworthy that Jim did 
not think of the “army brat” mentality as a bad thing, but he recognized that his children 
were different from other military children he knew. Jim describes his idea of the “army 
brat” mentality: 
 The um where are you from?  I don’t know what – what that you ask a kid.  Ask a 
kid that grew up in the Army; the Army brat mentality is where are you from?  Well, 
why do you ask?  Well because we want to know what you’re like.  Well I can’t 
tell you that.  Well, why not?  Because I move every two years. You move every 
two years? Yeah, my dad’s in the Army. Wow, what’s that like?  Well I move every 
two years.  Do you have any friends?  No, not really.  Well why don’t you have any 
friends?  Because I’m only in one area for two years, you know, these – of the few 
kids I’ve ever met where they’re Army brats are like that but they’re still intelligent, 
they’re still social, they’re still um athletic, they are still fun to be around, they still 
have ideas, they still have, you know, you relate to the individual, not to his 
upbringing, and so – and it’s a hard thing to compare. 
 
Overall in this smaller theme husbands indicated their perceptions that being 
childless, having children at older ages, having older children, were all non-normative 
compared to other military families. In addition to the aforementioned factors, the next 
small theme highlights husbands’ perceptions of being male spouses while their wives 
served in the military as being non-normative compared to other military families. It is 
noteworthy that although discussions about husbands’ unconventional roles were popular 
among husbands, most husbands were very concise in their discussion on this topic.  I will 
now to move on to the second most prominent small theme in this group- Unconventional 






4.16.9   Unconventional roles, male spouses, female service members 
A popular view among civilian husbands was that it was non-normative in the 
military to be a civilian husband of a female service member. Most husbands perceived it 
was more normative that females performed the role of military spouses, while men served 
in the military. Julian described his perception of experiencing a non-normative reversal of 
roles in his family compared to other traditional military families. According to Julian, “I, 
I would say more that the roles are reversed. We’re different from the, the “norm”. Um, 
having the male at home and the wife in service. I know there’s only about seven of us on 
this base.” In a similar vein, one civilian husband with past military experience viewed 
being a civilian spouse with past military experience as non-normative in the military 
community. In his view, it is not the norm for both the spouse and the service member to 
have military service experience. In the husband’s view, the norm would be that only the 
service member had military experience.  
Overall, this smaller theme highlighted several husbands’ perceptions of having 
non-normative families because it was unconventional for men to be spouses while women 
played the role of service member. This smaller theme is made up of discussions that were 
very popular among husbands, however the next two smaller themes are less prominent 
since few husbands discussed the issues contained in the themes. The next small theme 
describes husbands’ religious affiliation which husbands also perceive to be non-normative 








4.16.10   Religious affiliations 
This smaller theme describes a less popular view by husbands that husbands’ 
religious affiliations differed from most military families’ religious affiliations. One 
husband viewed his family as non-normative because they were Jewish, while another 
viewed his family as non-normative because his family was Roman Catholic. Carlos 
described his experience as a Jewish family trying to find a chaplain on a military 
installation: 
 For both, for both realistically the big difference between my family and other 
families um, is finding a chaplain is a big problem for my family, um, because of 
my wife’s religion. Um, there are currently only 35 chap – 35 Jewish chaplains in 
the United States Army. And [laughter] so – and so there’s like 400-plus posts, so 
realistically the, the possibility of running into one is slim to none. Um, there aren’t 
services really on posts for, for us to go to. Um, and when there are we’re the 
only ones there.  [Laughter]  Like we had to actually I had to dig to find that one 
services where I couldn’t just call up and be like when are you having services for 
this.  It wasn’t handed out or anything.  I needed to, to dig into it. Um, so that makes 
things a little hard, especially raising a son who is of that religion. So being able to 
do that kinda makes things hard for or different for my family. 
 
Carlos’ experience represents a unique experience among husbands who perceived 
being non-normative because of their atypical religious affiliations. However, overall this 
smaller theme shared a few husbands’ perception that their religious affiliations 
differentiated them from most military families. In next and final small theme describes a 
different perspective on how husbands’ families were non-normative compared to military 
families. The following smaller theme describes a few husbands’ conflicting views of their 








4.16.11   Perceptions of family stability and instability 
A less popular view among civilian husbands was that civilian husbands differed 
in their families’ level of stability in comparison to other military families. One civilian- 
husband viewed his family as non-normative because he perceived his family as having 
more instabilities than other military families. In his view, his family is not able to purchase 
a house, nor can he have a career because of frequent domestic relocations due to his wife’s 
service. The husband recognized that other military families also have instabilities, but he 
perceived his family as having more instabilities than other military families. On the 
contrary, anther husband viewed his family and children as more stable than other military 
families and children because the husband and his spouse were older, married for many 
years and had older children.  
Husbands’ perceptions of differences in their families’ stability compared to other 
military families highlighted one family factor that husbands’ perceived as non-normative. 
Overall, the smaller themes in this broad group of family factors highlighted that husbands’ 
perceived their children’s older age and behavior, husbands’ older age at first child’s birth, 
families’ religious affiliation, role as spouses instead of service member, and level of 
family stability as non-normative compared to other military families. While this group of 
small themes focused on the composition and functioning of civilian husbands’ families, 
the following individual smaller themes focuses on husbands’ perceptions of how their 
level of participation in the military community differs and is non-normative compared to 






of discussion among civilian husbands and therefore a prominent small theme in this 
section. 
4.16.12   Level of participation in the military community 
Some civilian husbands perceived their families’ lack of participation in social 
events and military functions as atypical of military families. Brian described how his 
family’s lack of participation in the military community and military events was non-
normative compared to military families: 
 We don't partake in a lot of the military, uh, functions.  We don't live on base or 
post.  We don't surround ourselves with other military families.  Uh, we don't, we 
don't participate really in the military family community other than work. 
 
Some civilian husbands such as Brain and their families choose to abstain from 
participating in the military community, because they felt isolated from others and 
unwelcomed in the community. One husband perceived his family as being isolated partly 
because the resources available for “typical” military families were not available to his 
family because he is a male spouse and his wife is a female service member. Garvin gave 
some insight about why he perceived his family felt more isolated from the military 
community than other military families: 
I see, I see us as more alone, more isolated. Honestly.  Just ‘cause, you know, eh, 
with all the stuff that exists for your typical military family, it’s, it’s not really 
available to us.  Um, and my, my wife has, you know, stress at work, uh, to a certain 
degree ‘cause of her sex and, um, it’s reversed in a sense for me because it’s, you 
know – we represent such a small percentage of the spouse community. I do – I 
don’t want to go have tea with a bunch of ladies, frankly. 
 
In contrast to civilian husbands’ perceptions of being non-normative because of a 






as non-normative because they actively participated in the military community more than 
most other military families. Kenny described why he perceived his family’s active 
participation in the as different from other military families: 
  Yeah, um, this, uh, a couple weekends ago they had a military appreciation day at 
– just on base. You know and, and none of my neighbors even knew about it, you 
know, and so I had to tell them about it, but they always – there’s nothing ever to 
do here, there’s nothing to do, you know and they have, they have kids who just sit 
at home and so.   It’s, it’s, uh, they’re, they’re so negative.  [laughter] They don’t, 
you know, and, and so I’ll – I’m trying to put stuff on my calendar and, and, and 
remind them of stuff going on because – and even the stuff that’s going on they 
never do it.  Um, we went to a Christmas parade in this small town last weekend 
and, uh, and my, uh, you know the neighbors I talked to thought it was stupid 
because the town’s small and it’s like but if you know you’re not doing that you’re, 
you’re sitting at home with your, with your kids again. You know you’re not, you’re 
not getting out and really en-enjoying what, what’s out there. So I – I think those 
two are pretty good examples. 
 
Kenny’s view of his family’ active participation in the military community was 
contrary to the view of several husbands that their lack of participation in the military 
community was non-normative compared to military families.  However, husbands’ 
recounts highlight husbands perceptions that both husbands’ families’ high and low levels 
of participation in the military community was non-normative in comparison to other 
military families. 
 The next individual small theme describes a less popular view among civilian 
husbands that husbands’ various employment statuses differ from military families and are 
non-normative among members of the military community. The next and final individual 








4.16.13    Civilian husbands’ work lives 
 
A few husbands perceived differences in their employment status and those of 
typical males in the military as non-normative. Some husbands’ perceived their work inside 
the home as stay-at-home dads as being non-normative in the military community but 
others saw being part of dual-income and dual-career families as being non-normative. One 
husband perceived male spouses felt more pressure to be employed out of the home than 
female spouses. In his view, “traditional” military families with female spouses were less 
likely to be expected to gain employment out of the home. In a similar vein, being a military 
spouse while also having one’s own business was also viewed as non-normative in the 
military spouse community. Fabian described how having his own business was non-
normative from other military families, especially military spouses: 
 Well, the, the having a business did a lot with my involvement with the spouse club 
and hearing, you know, some of their concerns and even these guys that I'm in touch 
with, so, you know, being able to bring in income to try to help get through, um, 
some things, it would, I think, have been stressful as otherwise has been, uh, very 
different. 
 
  [Interviewer: Okay. So you having your own business at home, that's different 
from other military families?]  
 
Oh, very, yeah, and because most people don't – you know, they just try to have a 
job or get a job wherever they are and it's been very difficult for, um, for most of 
them. 
 
Fabian’s experience was unique, but highlighted some of the diversity in husbands’ 
recounts of ways in which husbands perceived their work lives as non-normative in the 






of being non-normative because of their exit from the work force, dual-income and dual- 
career family style, and self-employment.  
The small themes presented in this section highlighted husbands’ diverse 
perspectives on ways in which they differ from other military families. Overall, this section 
underscored husbands’ perceptions of being non-normative compared to other military 
families because husbands’ families differ in family functioning and composition, 
participation in the military, and work lives.  
While this sub-theme described husbands’ perception of ways in which husbands 
they differ from military families, the next sub-theme describes husbands’ perceptions of 
benefits they experienced because of their non-normative family lives. 
 
4.16.14    Perceived Benefits of Being Non-Normative 
This main theme consists of husbands’ perceptions of experiences of benefits from 
being non-normative compared to civilian and military families. This main theme is further 
broken down into 2 sub-themes, but I will focus on the Perceived benefits of being non-
normative compared to military families sub-theme. It is noteworthy that overall, this main 
theme is the least prominent main theme in this section on husbands’ perceptions of being 
non-normative, but it is the second most prominent sub-theme among the three sub-themes 
on differences between husbands and military families. In other words, in this case 
husbands perceived more benefits of being non-normative compared to military families 
than perceptions of challenges from being non-normative compared to military families. 






non-normative family lives than challenges. However, it is noteworthy that the sub-theme 
on husbands’ discussions of benefits from being non-normative compared to civilian 
families is more prominent than husbands’ discussions of benefits from being non-
normative compared to military families. I will now proceed to discuss the sub-theme -
Perceived benefits of being non-normative compared to military families. 
 
4.16.15   Perceived benefits of being non-normative compared to other military 
families 
 
  Several husbands described their perceptions of benefits gained from being 
different from other military families. On the contrary, about 20% of husbands perceived 
no benefits from their non-normative families.  However, husbands perceptions of benefits 
gained from their non-normative family lives produced 4 smaller themes in this sub-theme- 
(1) Perceived Benefits of Being a Civilian Male Spouse, (2) Perceived Benefits of Having 
Past Military Experience and Older Age, (3) Perceived benefits of various levels of 
involvement with other military families and the community, (4) Benefits Gained from 
Husbands' Unemployment and Self- Employment. It is noteworthy that although several 
husbands perceived being non-normative compared to other military families in their 
parenting, children’s age and behavior, childlessness, and older age of having first child, 
only one husband perceived benefits from his non-normative family life. Consequently, 
there is no smaller theme describing husbands’ perceptions of benefits gained from the 







Overall, there was no difference in prominence of the small themes that emerged 
from husbands’ recounts, because husbands placed fairly equal emphasis on each of the 
topics and no topic was more popular than the other in husbands’ discussions. Each small 
theme was discussed by a few husbands. 
 
4.16.16    Perceived benefits of being a civilian male spouse 
 A few civilian husbands identified that it was non-normative in the military 
community for them to be male spouses of a female service member. However, husbands 
perceived benefits from their non-normative membership in the military community. One 
husband perceived benefits of being able to help with online male spousal support groups 
such as Facebook and a blog because of his non-normative position as a male civilian 
spouse. While another husband perceived receipt of better treatment than female civilian 
spouses’ of male service members in the workplace because he was not the typical female 
military spouse who is expected to remain in a job for a short time. Martin described how 
he benefited from being a male spouse in the workplace: 
 Uh, yes. In certain communities, if they're – a lot of communities are based on 
military. Uh, you'll go to a town and it's like outside the base. There's all these shops 
that cater to the military. There are jobs that cater to the military also, and a lot of 
times, they won't treat their employees the greatest just simply because they don't 
have to. They know these people are going to be gone in a couple years. They're 
only thinking female spouses, and I'm a male spouse, so they have a tendency to 
not look at it that way. So that's a benefit for me.  
 
Recounts by husbands such as Martin highlighted husbands’ gains from their non-
normative military spouse status. While this smaller theme described husbands’ 






theme focuses on husbands’ perceptions of benefits derived from their non-normative 
characteristics such as older age and past military experience.  
 
4.16.17    Perceived benefits of having past military experience and older age 
 Husbands who perceived being non-normative among other military spouses 
because of their older age and prior- service also perceived benefits from their atypical 
characteristics. A few husbands perceived benefits from their older ages and military 
experiences such as   maturity, many years of marriage, being knowledgeable about 
military deployment and the military lifestyle, and being able to help other less experienced 
civilian spouses understand better the military. Earl described how he benefited from being 
older and having past military experience: 
 Well, uh, you know, the only other benefit, you know, like I said, we’ve been 
married a long time prior to her going in, so. And both of us being married once 
before, we’ve got a little more experience in the marriage.  Um, I’ve got the 
advantage, because I’m prior service, so I know the deployed life on the military 
side.  So, you know, I, I guess I’ve got a bigger advantage on that, because, you 
know, we are both older.  We’re both more mature.  I’ve already been in this 
situation with a previous marriage.  Um, and we’ve been married together a long 
time.  So um, that’s probably the biggest things. Well, we’ve already lived life, you 
know.  We’ve already been in the pits of financial problems.  We’ve already been 
in the throes of, you know, major conflicts so to speak, you know.  I mean it’s kind 
of hard to put a set of things, you know, other than, you know, we’ve lived life 
longer and we’ve already experienced a lot of things [laughter]. 
 
Earl’ description of the benefits he experienced from his prior military experience 
and older age echoed the views of other husbands who perceived similar benefits from their 
non-normative characteristics. Thus far the smaller themes described how husbands 






and prior- service statuses. Moving forward, the next smaller theme focuses on husbands’ 
and their families’ perceived benefits gained from their level of involvement in the military 
community.  
 
4.16.18    Perceived benefits of various levels of involvement with other military 
families and the community 
 
Some civilian husbands who perceived having little involvement with other 
military families and the military community as non-normative compared to other 
military families described experiencing benefits from their lack of involvement with 
others. Benefits perceived by civilian husbands include staying away from “bad” 
company on post, having more defined boundaries between work and home, and having 
a closer marital and over relationship with immediate family. Brian described one benefit 
of having little involvement with the military community was his family’s ability to stay 
away from bad company: 
 Um, I mean, there are benefits in both ways, yeah.  I mean, I think it's a benefit to 
us that we're different from military families in that we don't hang around on base 
or on post, we don't get caught up in a lot of the drama that happens.  Yeah.  We're 
able to separate work from, uh, from home life. Uh, the, you know, we don't, since 
we don't hang out with the people who [Wife’s name] works with, there's no chance 
of, of, you know, doing something stupid when alcohol's involved, or, you know, 
possibly getting into a situation where, you know, adultery comes into play, even 
though I doubt it ever would, but we're just, we're not around there. We're not in 
that pool.  So... 
 
While some husbands and their families experienced benefits from little participation in 






perceived experiencing benefits from his non-normative participation in the community. 
Kenny described how active participation in their community made his family happier: 
 Uh, some benefits, yes.  Some benefits of you know, obviously, of, of, of getting 
out there and doing more around the community and getting more involved, um, 
makes us a lot happier than people who don’t. 
 
Kenny described a different experience that was contrary to the experiences of several 
husbands who shared that they did not actively participate in the military community. 
However, overall, this smaller theme highlighted husbands’ perceptions that they benefited 
from their non-normative high and low levels of participation in the military.  The next and 
final smaller theme in this section highlights husbands’ perceptions that they experienced 
benefits from their non-normative employment statuses.  
 
4.16.19    Benefits gained from husbands' unemployment and self- employment 
 A few civilian husbands perceived being self-employed, and being male, 
unemployed and being stay-at-home dads as non-normative employment statuses 
compared to other military families. Although both being self-employed and an 
unemployed male were both perceived as being non-normative, civilian husbands 
perceived experiencing different benefits from each type of employment status. One stay- 
at-home perceived he benefited from having a more meaningful relationship with his 
children, while another husband self-employed husband perceived benefits of having 
financial independence. Dean, a stay-at-home dad described his perceived benefit of having 






 I think that, uh, kids can get lost.  I think that, you know, just in terms of the way 
the family runs, I think I, I, I, I’m glad that I, uh, am the one that raises our kids, 
uh.  And, um, I think that offers a benefit of just a, just a better relationship with 
my kids. 
 
Contrary to Dean, Fabian, a self-employed civilian husband who had no children living in 
the home described his perceived benefit of financial independence from owning a 
business:  
 Oh yeah.  Oh yeah.  Again, because finances and even where you feel controlled 
was different when you have your own money. You know, or the freedom to, you 
know, surprise them with a gift or, uh, just be able to, you know, go on a trip without 
having to ask, you know.  I mean not a trip trip, but you know to be a day trip or an 
activity, a luncheon, you know, to be able to write the check or pull out your own 
credit card without having to ask someone, I, I couldn't even imagine. 
 
Recounts by Dean and Fabian highlighted husbands’ perceptions of different 
benefits gained from husbands various non-normative employment statuses. Overall, the 
smaller themes in this section highlighted husbands’ perceptions of benefits gained from 
being male spouses, having past military experience, being older, being actively and 
inactively involved in the military, and being stay-at-home dads, and entrepreneurs, which 
in husbands’ view were all non-normative in comparison to most military families.  
Despite the benefits husbands perceived they experienced from their non-normative 
family lives, husbands also perceived challenges from their lifestyles. The following and 
final main theme that provides answers to this third research question describes husbands’ 
perceptions of challenges from being non-normative compared to other military families.  
4.17   Perceived Challenges of Being Non-Normative 
I revisited this second main theme because this section focuses on the sub-theme- 






theme. The sub-theme focuses on husbands’ reports of challenges they experience from 
their family lives that are non-normative compared to military families. The sub-theme is 
less prominent than the first sub-theme that focused on Perceptions of challenges of being 
non-normative compared to civilian families because there was less discussion and less 
variety in the topics discussed about challenges from being non-normative compared to 
military families than on challenges from differences from civilian families.  I will now 
present the final and least prominent sub-theme from this main theme.  
 
4.17.1   Perceived challenges of being non-normative compared to other military 
families 
 
 In light of civilian husbands' perceived non-normative family lives, they also 
perceived experiencing challenges from their family lives in comparison to "typical" 
military families. This sub- theme- Perceived Challenges of Being Non-Normative 
Compared to Military Families contains two smaller themes- (1) Perceived Challenges 
Experienced From Being a Male Civilian Spouse and (2) Perceived Challenges From 
Having Little Involvement With Others in the Military Community. Although some 
husbands did not perceive experiences of challenges, several husbands provided insights 
about challenges they believe to encounter in their family and personal lives. The first 
smaller theme is the most salient since more husbands discussed topics related to 
challenges experienced from being male civilian spouses, than about their involvement in 







4.17.2   Perceived challenges experienced from being a male civilian spouse 
This smaller theme is made up of popular topics of discussions among husbands 
on challenges experienced from being non-normative compared to military families. 
Several husbands described challenges they experienced, because of their non-normative 
status as male civilian spouses.  Some husbands perceived being odd, rejected, and 
feeling isolated among other military spouses, especially female civilian spouses since 
male civilian spouses were a minority group in the military. Coupled with being a male 
civilian spouse is being a stay-at-home dad, which was perceived by some husbands as 
being odd in the military community. In addition, husbands described feeling rejected 
from activities designed for military spouses, since husbands perceived the activities were 
tailored for female civilian spouses rather than civilian spouses as a whole. Such was the 
experience of one stay-at-home dad- Garvin, who described feeling odd and unwelcomed 
in the military spouse community because of his minority status among the female 
spouses. Garvin shared his experience: 
I mean I, I think so.  I mean I, you know – I mean I, I, I feel that way just in a 
sense of, um, stay at home dads, or civilian husbands, or whatevers.  It’s still – 
you feel so – so, it seems so odd to so many people that – and it doesn’t take 
much rejection from a guy’s perspective to decide I’m not going to put myself 
through that again. Um, if you go to a meeting and aren’t made to feel very 
welcome, which is, you know – which has happened to me, um, you kind of go 
like, “Well, you know – I don’t know.  I think at least me, you know.  It didn’t – I, 
I don’t, I don’t feel obligated to, to put myself through that just to see if I can, you 






In addition to Garvin’s perception of being rejected and unwelcomed in the military spouse 
community, a few civilian husbands also perceived a lack of support for male civilian 
spouses of female service members.  
 Overall, this smaller theme highlighted husbands’ perceptions of challenges such 
as feelings of rejection, being odd, and feelings of being unwelcomed experienced from 
husbands’ non-normative role of being a male civilian spouse in the military community. 
In the same vein, the next and final small theme in this section, describes husbands’ 
perceptions of challenges experienced from having little involvement in the military 
community.  
 
4.17.3   Perceived challenges from having little involvement with others in the 
military community 
 
 This smaller theme consists of the views of a few husbands who reported having a 
non-normative family life compared to other military families because they had little or no 
involvement with individuals in the military community and did activities mainly as a 
couple or family. As a result of their perceived non-normative family lives, a few husbands 
perceived experiences of challenges such as having difficulty connecting with other 
military families, lack of friends to do activities with, and a lack of knowledge of resources 
that are available for military families. Such was the experience of Tim a childless 
husbands, who perceived experiences of difficulty in trying to connect with other couples 
in the military community. Tim stated:  
Um, other military families, yes, because we would love to have another couple to 






to a festival or something but, um, we have trouble connecting with most of them 
because they like going to do all those things and we’re just not like that. 
 
Tim’s recounts highlighted one of the challenges husbands perceived they experienced 
from having little involvement with the military community.  Overall, this smaller theme 
ties into the first previous small theme in this section and overall indicate that husbands 
perceived challenges of  feeling odd and unwelcomed in the military spouse community, 
while also having few friends and connections with members of the military community. 
This set of small themes concludes findings on the third research question in this section. 
Findings in response to this research question and sub-research question indicated that 
civilian husbands perceived their families as being different from other civilian and 
military families in a variety of ways. Specifically, husbands perceived the challenges they 
experienced from the demands of wives’ service as one of the factors that differentiate 
husbands from civilian families. In reference to military families, husbands perceived 
family and personal characteristics such as children and parenting as some of factors that 
differentiate husbands from military families. Overall, husbands perceived their families 
as non-normative compared to military and civilian families. However, husbands also 
perceived both challenges and benefits from their non-normative family lives.  
I will now proceed to the fourth and final research question in this study. The four 
research question delves into husbands perceptions of their satisfaction in their marriages. 
The main aim for asking the question was to understand better how husbands’ experiences 
of challenges and benefits from wives’ service influenced husbands’ perceptions of their 






questions, I will first present the research question, followed by my report on the findings 
that answer the research question. 
4. Overall, are civilian husbands of female service members satisfied in their 
marriages, and what is their perception of the level of marital satisfaction they 
experience?  
Although civilian husbands perceived they faced a number of challenges, due to 
their wives’ military service husbands also perceived experiences that made them satisfied 
in their marriages. On the contrary, some husbands also perceived having experiences that 
made them dissatisfied in their marriages. Husbands perceived experiences of marital 
satisfaction and dissatisfaction that were associated with their wives’ service as well as 
sources external to military service. This section presents two main themes that represent 
-Husbands’ perceptions of marital satisfaction and Husbands' perceptions of experiences 
of marital dissatisfaction.  Each major theme contains sub-themes that describe husbands’ 
perceptions of wives' work and general couples' factors on husbands’ marital satisfaction 
and dissatisfaction. I conclude this section with reports of husbands' scores on the Couples' 
Satisfaction Index (CSI) (4).   
The main theme that focuses on husbands’ marital satisfaction is the most 
prominent theme in this section, mainly because there was more agreement in husbands’ 
accounts of factors that influenced their marital satisfaction than marital dissatisfaction. 
There is a lot of diversity in husbands’ views of sources of marital dissatisfaction, but little 






4.18   Husbands' Perceptions of Marital Satisfaction 
Despite civilian husbands’ experience of marital dissatisfaction, husbands noted a 
number of sources that contributed to their satisfaction with their marriage. The topics of 
husbands’ discussions that emerged from the data broadly form two sub-themes- Husbands' 
perceptions of general marital satisfaction, and Husbands’ perceptions of experiences of 
marital satisfaction as a result of wives’ military service. The first sub-theme on general 
marital satisfaction is the most prominent sub-theme, because husbands spoke more of the 
influences of their relationship functioning on their marital satisfaction than the influences 
of wives’ service on their marital satisfaction.  
 
4.18.1   Husbands perceptions of general marital satisfaction 
This sub-theme on general marital satisfaction describes sources of marital 
satisfaction that husbands did not perceive as linked to wives’ military service. These 
sources of marital satisfaction have to do with couple and family functioning, and 
individuals’ qualities that contribute to husbands’ marital satisfaction and happiness. Most 
of husbands’ discussions focused on the influence of couple functioning such as 
communication on their perceptions of marital satisfaction. Husbands’ discussions of 
relationship level influences on their marital satisfaction form 5 smaller themes. The 
smaller themes are presented in order of prominence, based on the popularity of the ideas 








4.18.2   Wives’ happiness and spending time together as a couple 
At the most basic level, a source of marital happiness for husbands was simply 
being together as a couple and as a family. Specifically, a popular view by husbands was 
their perception of experiencing marital satisfaction from being in love and spending time 
with their spouses. For example, one husbands’ experience of traveling and doing different 
activities with his wife positively influenced his marital satisfaction. The quality of 
husbands’ family lives and their ability to have fun with each other and enjoy each other’s 
company were sources of happiness for many husbands. Dean described his experience of 
marital satisfaction: 
Um, I think when we have time together, uh, and we spend time together and it’s 
not – you know, we’re not into, we’re not into, um, you know, whatever the 
problems are of the day or those kind of things, uh, I think we general, generally 
enjoy each other’s company. Um, and, you know, when we have time to just, just 
kind of be, I think we, uh, we really enjoy each other’s company, uh, whether it be, 
you know, emotionally, physically, you know.  Uh, uh, we just do, so, so yeah.  So 
that, that makes me really happy, you know, and, and the sense that, you know, 
even though we disagree about a lot of things that we, we, we love each other, so.  
And I feel that and I think she, she feels that too.  So, so, yeah, so that makes us 
happy.  Love, love that makes us happy [laughter]. 
 
Carlos shared a similar sentiment about how spending time with his wife and making plans 
to do activities together made him happy and satisfied in his marriage:  
Well, um, when I do spend time with my wife I really enjoy doing so.  Um, I’m 
very – I love my wife and I’m very much in love with my wife and so that’s pretty 
much the biggest aspect that, you know, it makes it a happy marriage. I love 
spending time with my wife, I love making plans with my wife, even though 80 
percent of those plans never happen because of being able to have the time to do 
them.  [Laughter]. But at least talking about it and, and dreaming and trying to put 







In addition to spending time together, a few husbands also perceived their wives 
marital happiness as sources of their martial satisfaction. Kenny described how his wife’s 
happiness made him satisfied with his marriage:  
 Um, I definitely I’m – I, I’m satisfied with how happy my wife is in our marriage, 
um, that, that makes me really happy.  Um, I, uh, yeah that does, it makes me really 
happy and so, uh, I guess, uh, I guess that’s it. 
 
Accounts of husbands such as Kenny indicate husbands’ perceptions of marital 
happiness derived from their wives’ own happiness in their marriages, and couples’ ability 
to spend time together. The next theme describes the second most prominent theme in this 
section that describes husbands’ perceptions of marital satisfaction derived from being 
married for a long time and being physically attracted to wives. 
 
4.18.3   Length of time married and attraction to spouse 
A source of marital satisfaction for some husbands was the length of time they had 
been married. Several husbands were satisfied in their marriages just because they had been 
able to remain married to the same person for many years and had good relationships with 
their spouses. Earl who had been married for 9 years described how being married for 9 
years contributed to his satisfaction with his marriage:  
Uh, you know, we’ve been together a long time, so, you know, that makes me 
happy. Um, you know, being together ten years, we know each other really well.  
So, um, you know, fun things are – you know, a lot of times we finish each other’s 







In addition to Earl’s view, a few husbands perceived their ability to remain married 
for several years and their physical attraction to their spouses as sources of their marital 
satisfaction. According to Dean who had been married for 22 years:  
Um, she, um, you know, uh – you know, I, I find – still find her very attractive after 
22 years and, you know, uh, and, uh, you know, that makes me happy.  Um, you 
know, we still, we still are into each other that way, I think. 
 
Husbands’ accounts indicate that physical attractiveness to wives and marriages for 
long lengths of time were instrumental in husbands’ perceptions of marital satisfaction. 
The next theme focuses on third most prominent theme in this section- Communication 
between dyads.  
 
4.18.4   Communication between dyads 
A popular view among husbands was that at a couple level, communication 
between dyads was very instrumental in many husbands’ experiences of marital 
satisfaction and happiness. Positive and good communication between husbands and their 
spouses created marital satisfaction for husbands. In light of difficulty and challenges, 
husbands were satisfied with their marriages when they were able to communicate and 
work through problems and make important decisions with wives. Apart from the quality 
of communication between the couple, husbands also reported being satisfied with their 
marriage because they had frequent communication with their spouse. Kenny describes his 
satisfaction with his marriage that stemmed from his ability to communicate with his 






 Um, the fact that we communicate so much makes me happy.  You know I, uh, I’m, 
I’m friends with a couple other, uh, uh, male military spouses and they, they 
struggle much more than I do with communication and, their wife showing them 
appreciation. I mean I’m extremely happy with, with what I get knowing that some 
of the other, some of the other, uh, spouses and military families, just even – even 
the female stay-at-home moms you know I mean and knowing the struggles they 
go through, I – I’m really happy with, with our marriage compared to, compared to 
those.  
 
Kenny was one of a handful of husbands who perceived satisfaction in their 
marriages because of being able to communicate with spouses. Over this theme highlighted 
husbands’ satisfaction with their marriages because of their ability to communicate 
positively and frequently with wives about their concerns, issues, and problems. The next 
theme focuses on an equally prominent theme to this theme. The next theme describes 
husbands’ perceptions of marital satisfaction derived from experiences of being in 
relationships that are mutually beneficial and include teamwork between spouses.  
 
4.18.5   Teamwork, and mutually beneficial relationships 
 
A few husbands attributed their experiences of marital satisfaction to having 
relationships where there was teamwork and similarities in husbands’ and wives’ goals, 
views, and practices, especially child rearing practices.  Husbands also experienced marital 
satisfaction from having similar points of view about religion, politics, and social justice. 
Samuel described how having similar points of views with his wife about childrearing and 
similar career goals with his wife influenced his marital satisfaction: 
 Happy or satisfied.  Uh, we’re both—we’re both on the same page in childrearing.  
Um, we both believe, uh, on how—we both agree on how our daughter should be 
raised.  That’s—that’s very satisfying.  Um, we’re both career-oriented with our 






over—overall teamwork in life, that’s—that’s a really good—good way of putting 
it. 
 
In addition to teamwork, husbands also perceived mutually supportive relationships 
as having a positive influence on their satisfaction with their marriages. A few husbands 
perceived marital satisfaction from relationships that entailed mutual support between 
spouses, relationships where both husbands and wives did nice things for each other, and 
both members of the dyad had a good understanding of each other. Simon described his 
satisfaction with his marriage: 
 Um, number one is, uh, the, um – I’m trying to think of how to say this, but it’s the, 
uh, the reinforcing aspect of it.  Um, we’re very supportive of each other, and so, 
um, you know I want to hear how her day went, she wants to hear how my day 
went, and we want to you know offer suggestions on how we can improve you 
know the day for each other or improve the situations that we’re going through.  
Um, we’re very concerned about each other.  We do nice things for each other.  
Um, you know we have date nights and things like that where we set aside times 
and just go out and, and do things, uh, with each other, um, so happy with those.  
Happy with, um, enjoying doing things together.  Uh, we like to travel together.  
We like to go to movies together.  Like I said, we like to do date nights together.   
 
Another participant, Gabriel also described how his mutually beneficial 
relationship influenced his marital satisfaction.  Gabriel explained how mutual support for 
he and his spouse extended beyond their marriage and into their work lives. Gabriel gives 
some insight about sources of his marital satisfaction: 
 Um, you know, again, it – it’s funny, because I lead back to the same things.  Well, 
you always think there’s ability to improve in your communication, I do think we 
do have good communication.  Um, we are – because of that communication that 
we have, we are able to provide a very high level of support to each other personally 
and professionally.  So even when it’s professionally, I think it bleeds back to the 
personal side. Um, so –so we can, uh, do that.  We really have the ability to laugh 
with each other, um, and, uh – yeah, and try to find the positives in the negatives, 






son, I mean he’s the one – he’s not the one thing, but he is a definitely a major 
contributor to – to us being happy as a couple. 
 
Accounts by Gabriel, and other husbands highlighted the influence of perceptions 
of teamwork and mutually supportive and mutually beneficial relationships on husbands’ 
marital satisfaction. The next and final theme in this section describes the influence of 
perceptions of receiving good treatment from wives on husbands’ marital satisfaction. This 
final theme is also the least prominent since few husbands shared their views on the topic.  
 
4.18.6   “Good” treatment from wives 
In addition to experiencing marital satisfaction from mutually beneficial 
relationships, husbands also experienced satisfaction from getting good treatment from 
their wives.  Husbands reported happiness and satisfaction from having caring and 
understanding wives who did nice things for them. Tim described his satisfaction with the 
treatment he gets from his wife: 
 Um, another aspect that makes me happy, um, is having a wife who, uh, she’s very 
caring and she’s very aware of how other people feel and, um, and that’s good 
because it’s not all about her, so she’s very, very selfless so that, um, that’s an 
aspect of my marriage with her that I mean is I answered the marriage aspect of her 
that makes the marriage ten times better.  
       
Tim served as the voice for a few husbands’ who perceived marital happiness 
because of the good treatment they received from wives. Altogether the themes presented 
in this section highlighted factors that influenced husbands’ perceptions of marital 
satisfaction including being married for a long time, spending time together as a family and 






frequent communication between spouses, perceptions of having relationships that include 
teamwork and mutually supportive spouses, and receipt of good treatment from wives.  
While this sub-theme described general sources of husbands’ marital satisfaction, 
the next sub-theme describes husbands’ perceptions of marital satisfaction derived from 
wives’ service. The next sub-theme is a less prominent sub-theme because there is little 
variety in husbands’ views on factors associated with wives’ work that positively 
influenced their marital satisfaction.  
 
4.18.7   Husbands’ perceptions of experiences of marital satisfaction as a result of 
wives’ military service. 
 
This sub-theme describes events related to wives’ military service that enhanced 
husbands’ perceptions of satisfaction in their marriages.  Husbands’ accounts produced 3 
smaller themes- (1) Feelings of pride in wives’ service, (2) Wives’ job security, (3) Wives’ 
happiness and love for her work. The themes are listed in order of prominence, based on 
the popularity of the topics among husbands.  
 
4.18.8    Feelings of pride in wives’ service 
 A popular view among more than half of husbands was that their pride in wives’ 
service made them satisfied in their marriages. In addition, husbands’ described being 
proud of wives’ ability to perform important roles in the military such as doctors, and 
perform duties that are were predominantly performed by males. According to Garvin, “I 






things.” Similar to Garvin, Tim described how his pride in his wife’s military service 
positively influenced his marital happiness and satisfaction:  
 Um, I’d say, um, one of the aspects that makes me most satisfied is being able to 
tell people that my wife’s in the military.  Um, I, I love being able to be proud of 
her, um, and I’d be proud of her no matter what she did but military is like you 
know that’s one of the things not everyone can do it, not everyone wants to do it, 
but most people view those individuals that do it as being you know heroes and I – 
I definitely view her like that even though she doesn’t view herself but that makes 
me very happy to be able to brag about what my wife does for a living. 
 
Tim served as the voice of several husbands who perceived satisfaction in their marriage 
because of their feelings of pride in their wives’ military service. The next theme describes 
a less popular, yet salient view among husbands that they perceived being satisfied in their 
marriages because of wives’ job security in the military.  
 
4.18.9    Wives’ job security 
A handful of husbands attributed their satisfaction in their marriage to perceptions 
that their wives’ military jobs were stable and secure. Husbands perceived that it was rare 
that service members got laid off and thus wives’ employment was constant and stable. In 
addition, husbands perceived that during economic downturns couples have did not have 
the stress of having to worry about wives losing their jobs. Martin, an Army husband who 
had been married for 19 years perceived marital happiness and satisfaction because of his 
wife’s job security. According to Martin “Um, well the financial security has been good. 
It’s like, uh, with the economic downturn, we haven’t had to, you know, worry about, uh, 
whether she was going to have a job or paycheck.”  






marital satisfaction to wives’ job security. Overall, this theme highlighted perceptions of 
not having to worry about a loss of wives’ job and income as a source of husbands’ 
satisfaction with their marriages. The next and final theme in this section describes 
husbands’ perceptions of marital satisfaction that was attributed to wives’ happiness with 
her military service.  
 
4.18.10   Wives’ happiness and love for her work 
A few husbands perceived being happy and satisfied in their marriages because 
they perceived that their wives were happy doing work in the military that wives loved. In 
some husbands’ view, wives’ happiness meant husbands too were happy. Such was the 
experience of Julian who said “ I’m glad she’s happy that she’s doing what she loves. Yeah, 
I think she enjoys doing it, so she’s happy, which means we’re happy.” Another participant, 
Ryan, also shared his experience of marital satisfaction due to his wife’s happiness in the 
military: 
She enjoys being in the military so she's happy where she is; therefore, I would say 
that it, it, from the standpoint of having a career that is rewarding and just – uh, 
and, uh, um, and worthwhile, that it makes her happy which, you know, makes us, 
you know, as a team happier.   
 
Overall, this sub-theme highlighted husbands’ perceptions of experiences of marital 
satisfaction because of husbands’ feelings of pride in wives’ service, reduced worry of low 
of income because of wives’ job security, and wives’ happiness with her military work, 






The sub-themes in this main theme-Husbands’ Perceptions of Experiences of 
Marital Satisfaction provided evidence of how husbands’ relationships and wives’ military 
service positively influence husbands perceptions of marital satisfaction. Overall, 
husbands’ accounts indicate that factors such as time spent together as couples, 
communication, physical attraction to wives, being married for a long time, husbands pride 
in wives’ service, and husband’s perceptions of peace of mind from wives’ job stability 
were main sources of husbands’ marital satisfaction.  
The following main theme describes husbands’ perceptions of marital 
dissatisfaction from their wives’ service and their relationship functioning.  
 
4.19   Husbands’ Perceptions of Experiences of Marital Dissatisfaction 
 This main theme Husbands’ Perceptions of Experiences of Marital Dissatisfaction 
highlights husbands’ perception of factors that make them unhappy/ dissatisfied with their 
marriage both generally and because of wives’ military service. The main theme is further 
broken down into two sub-themes- (1) Husbands’ perceptions of marital dissatisfaction as 
a result of wives’ military service and (2) Husbands perceptions of general marital 
dissatisfaction. The sub-theme that describes how wives’ military service influenced 
husbands’ perceptions of marital dissatisfaction is the most prominent sub-theme in this 
section since more husbands discussed the topics described in this sub-theme than the sub-







4.19.1   Husbands’ perceptions of marital dissatisfaction as a result of wives’ 
military service 
 
In this sub-theme, I describe events related to wives’ military service that associated 
with husbands’ perceptions of dissatisfaction in their marriages. Discussions from 
husbands resulted in two smaller themes- Influences of separation and Wives’ lack of work 
life balance. The first theme on separation is the more prominent of the two themes, 
because more husbands shared their views on separation than on wives’ lack of work life 
balance. 
 
4.19.2    Influences of separation 
 A handful of husbands perceived that separation due to wives’ military service was 
a direct source of marital unhappiness/ dissatisfaction for civilian husbands. Separation 
caused by wife’ deployment, training sessions, and other military related activities for an 
extended time created dissatisfaction for civilian husbands. When asked about sources of 
marital dissatisfaction, husbands described separation as a source of unhappiness for some 
husbands. Husbands described being dissatisfied in their marriages because they perceived 
experiencing stress from having to be the sole caretaker of their household and children, 
and being unable to receive and provide support for wives. Such was the experience of Tim 
who described why his inability to provide support for his wife during separation created 
marital dissatisfaction for him: 
And another, um, I’d say a part of it that I would get dissatisfied from is, uh, just 
being apart more than I would like to be and knowing that when we are apart she’s 
not exactly – she’s not happy doing what she’s doing so that me not being able to 






Tim and other husbands described how their experiences of separation negatively 
influenced their satisfaction with their marriages. However, the idea of imminent future 
separation was also a source of marital unhappiness and dissatisfaction for one husband. 
Martin expressed his fear of future separation: 
 Um, thinking about a time when we're going to have to be separated. Um, when 
things aren't going exactly right, uh, with, uh, what's going on around us, knowing 
that, you know it's like she may not always be able to be there to help with the 
problems.  
 
Husbands’ overall accounts highlighted that separation was a source of marital 
dissatisfaction for some husbands’ who perceived separation as a stressor because it 
hindered husbands’ ability to receive and provide support for wives’ and it increased 
husbands’ housework load. This theme focused on how the influence of the extended 
absence of wives’ from the home on husbands’ marital dissatisfaction, but the next theme 
describes how wives’ experience of irregular work hours and schedules negatively 
influence husbands’ marital happiness and satisfaction. The next theme is less prominent 
than the theme on separation, but in some cases husbands’ mentioned the topic several 
times throughout the interview, which indicated that wives’ lack of work life balance was 
an important issue for husbands.  
 
4.19.3   Wives’ lack of work life balance 
Similarly, to separation husband perception of wives’ lack of work life balance 
caused by irregular work hours and schedules created marital dissatisfaction for some 






spend with their wives due to the amount of time wives spent at work. Irregular work 
schedules and long hours of work left husbands longing for more time with their wives.  
Garvin described his experience of being dissatisfied with his relationship because of the 
dyad’s inability to spend a lot of time together: 
 Just lack of time.  Lack of time spent together.  You know, just the inability to seem 
to find that, to find time to talk and find time to, you know, reconnect.  Uh, I would 
say.  You know, ‘cause when we’re able to and when there is time, it’s, it’s really 
nice.  And it just doesn’t seem to be enough time in the day. 
 
Carlos shared a similar sentiment about having too little time with his wife and an inability 
to plan activities ahead because of wives’ irregular schedules: 
 I, I don’t get to see her enough.  I don’t spend enough time with her. Um, uh, and 
next to that it’s not – part of it’s the hours, but I’d like notated that the biggest part 
of it is that there isn’t a schedule. Like there’s no schedule.  There’s no – she goes 
in at 5:00 and gets out at 6:30.There’s no schedule and so there’s no way to plan 
anything.  I can’t even plan dinner.  I can’t make dinner until she gets home. 
 
Husbands accounts indicated that wives’ irregular work schedule, long work days 
and long work days were sources of marital dissatisfaction for husbands who perceived 
having too little with wives, and being unable to plan ahead. Overall this sub-theme 
highlighted separation and wives’ lack of work life balance as the main wives’ work related 
sources of dissatisfaction for husbands. While this sub-theme focused on wives’ work 
related factors that influenced husbands’ marital dissatisfaction, the next sub-theme 
described more family related factors that influence husbands’ marital dissatisfaction. The 
next sub-theme is less prominent than the one on wives’ work, mainly because there was 







4.19.4    Husbands' perceptions of general marital dissatisfaction 
It is noteworthy that some civilian husbands reported that they were very satisfied 
in their marriages and there was nothing to report about marital dissatisfaction. However, 
reports of marital dissatisfaction among husbands were unique to each participant. In other 
words, in most cases no two participants reported the same factor as a source of marital 
dissatisfaction. Hence there were not many themes in this section.  
This sub-theme on general marital dissatisfaction describes sources of marital 
dissatisfaction that were uninfluenced by wives’ military service. These sources of marital 
dissatisfaction have to do with couple and family functioning which contributed to 
husbands’ dissatisfaction and unhappiness in their marriage. In addition, family dynamics 
that influenced husbands’ marital satisfaction include both members of husbands’ extended 
and immediate families. There are two smaller themes in this broader sub-theme- Lack of 
communication, and Poor relationships with extended family. There is no difference in the 
prominence of the smaller themes since only a few husbands spoke about both topics, with 
fairly similar depth.  
 
4.19.5   Lack of communication 
Communication was also a source of dissatisfaction for a few participants. 
Specifically, a lack of communication made some husbands dissatisfied with their 
marriage. Communication about wives’ income was a source of dissatisfaction for one 






was receiving from the military, because she was married. Fabian described his 
dissatisfaction with communication about financial issues: 
 Um, probably our – her unwillingness to communicate, particularly regarding 
financial issues. Um, the, the marriage itself, no.  The, the having to, you know, 
move the way we did and, and how it affected the income, but I think that really 
transfers back to the need to communicate when hers was the primary income and 
that wasn't there.  So, uh, to me they're very connected because had mine not gone 
down, it wouldn't matter because I was able to do everything that we both needed 
to do. But when you're not talking, um, you know, even about financial and not just 
money but even the paperwork that, you know, spouses typically, um, you know, 
should share. But in the military environment, you know, it's given, dealt with, 
discussed at their jobs.  So if they don't share it at home, the spouse doesn't get that 
information and that can be and has been extremely frustrating. 
 
Fabian’s account provided an example of one of the types of issues with communication 
husbands perceived negatively influenced their satisfaction with their marriages. While this 
theme focused on issues between spouses that negatively influenced husbands’ marital 
satisfaction, the next and final theme in this section describes husbands’ perceptions of 
how poor relationships with extended family negatively influenced husbands’ satisfaction 
with their marriages.  
 
4.19.6    Poor relationships with extended family 
A couple of civilian husbands expressed that they experienced marital 
dissatisfaction due to relationships with extended family. Although civilian husbands did 
not live close to their extended families, they experienced dissatisfaction in their marriages 
because of the nature of the relationship they and their wives had with other members of 
their families. Paul gave some insight about how his wife’s parents’ unsupportive behavior 






 Um, I’m really not dissatisfied or unhappy with my marriage.  It’s, it’s pretty good.  
We have a pretty good one. Her in-laws if you want – her parents if you want to put 
that down, if you need an answer.  [Laughter] Uh, they just don’t get it.  [Laughter]  
They, I mean they have no clue as to what – what she does or they show no interest 
in what she does or what we do or anything like that. Um, I know it really – it 
irritates her at times and, um, ‘cause you know parents are supposed to be 
supportive and that doesn’t happen with hers. 
 
Another husband- Simon shared a similar sentiment about the impact of relationships with 
extended family on his marital relationship. Simon described how his satisfaction with his 
marriage was negatively impacted by stressors related to poor relationships between him 
and his wife’s families. Simon shared: 
 Uh, I would say, um, uh, the aspects are, um, uh, probably family. The, the external 
family, not, you know with the marriage.  That would be the, the, one of the impacts 
and stressors that contribute to a less than satisfied marriage. Um, sometimes 
you’ve, you married in – well you marry into the family as well as just the 
relationship and so you’ve got to, um, you know kind of accept those people and, 
um, I know that my wife is not necessarily happy with my stepbrother or my sister 
and I’m not exactly enamored of her, uh, one of her sisters, so, um, you know that, 
that creates a, a friction point. 
 
Simon and Paul’s accounts of their experiences provide insight on the negative influences 
poor relationships with extended family had on husbands’ perceptions of marital 
satisfaction. This sub-theme highlighted lack of communication and poor relationships 
with extended family as sources of marital dissatisfaction for civilian husbands. Overall 
this sub-theme highlighted separation and wives’ lack of work life balance, poor relations 
with extended family and lack of communication were the main sources of marital 
dissatisfaction for some civilian husbands.  
The main themes in this section provided insight on sources of marital satisfaction 






military service influenced husbands’ satisfaction and dissatisfaction with their marriages. 
The most popular influences on husbands’ satisfaction were wives’ happiness, couples’ 
time spent together, length of time married, attraction to spouse, and pride in wives’ 
service. On the contrary, the most popular influences on husbands’ satisfaction were 
separation and lack of communication between spouses.  
The final section of this research question entails a report on the Couples 
Satisfaction Index (CSI) 4. The scale assesses husbands’ level of satisfaction with their 
marriages.    
 
4.20   Findings from the Couples Satisfaction Index (CSI) (4) 
Husbands’ reports on the shortened version of the Couples Satisfaction Index (CSI) 
(4), indicated that husbands were fairly satisfied in their marital relationships (M = 15.9, 
SD = 3.58). The mean score of the sample was above the distress cut score of 13.5 
prescribed by Funk and Rogge (2007), meaning on average husbands were satisfied in their 
marriages. With the help of two other coders, I assigned each participant to one of two 
groups. Based on the team’s perceptions of husbands accounts of challenges and benefits, 
husbands were assigned to one of the following groups (1) Many benefits and few 
challenges (benefits group) and (2) Many challenges and few benefits (challenges group). 
Of the total sample, 14 participants fell in the benefits group and the remaining 6 fell in the 
challenges group. I conducted an independent t-test was to assess differences in the marital 
satisfaction of the two groups. On average participants in the benefits group had higher 






= 12.5, SD = 4.33). This difference was statistically significant t (18) = 3.51, p = .002, 
meaning that the higher average marital satisfaction of the benefits group was more than 
what would of been expected due to chance. It is noteworthy that the average of the 
challenges group fell below the CSI (4) distress cut score  (13.5) which suggests that 



























5.1  Discussion 
 
 
Civilian husbands of female service members make up a small (6.9%) yet 
significant portion of military spouses. The aim of this study was to gather knowledge 
and fill the gaps in knowledge about the challenges and benefits experienced by civilian 
husbands of active duty female service members in their marital relationships that may 
affect husbands' marital satisfaction and stability. Findings from this study extended 
beyond husbands' marital relationships and highlighted other areas of husbands' lives 
such as their work-lives, relationships with children, and husbands' mental health that 
were also impacted by husbands' marriage to  female active duty service members. Past 
research showed that military service placed demands on not only service members, but 
also family members of service members (MacDermid Wadsworth, 2010). This study 
provides further evidence that demands placed on female service members by their 
service to the military also affect civilian husbands. However, contrary to most research 
that highlighted challenges spouses experience in light of service members' military 
service, this study provides insights on both the challenges and benefits civilian husbands 
perceived they experienced in their marital relationships and work lives because of wives' 






fight the greediness of the family and participate in the workforce, there would be a 
greater need for men to be more responsible for the activities of the family. Throughout 
this study, there is evidence that in order for female service members to effectively serve 
the military, civilian husbands had to take up the responsibilities of the home and 
sometimes neglect their own aspirations.  
 Life Course Theory served as a guide for this study, and the findings exemplified a 
number of key assumptions of the theory. Overall, findings from this study exemplify the 
main assumption of Life Course Theory- the concept of "linked lives." Husbands' 
experiences of challenges, benefits, experiences of relocation, deployment, changes in 
employment status and influences on their marital satisfaction both directly and indirectly 
as a result of wives' service are all examples of how wives' and civilian husbands' lives are 
interrelated. The study also exemplified other main assumptions of the theory such as 
consequences of major life events such as deployment, transitions, the principle of timing, 
and non-normative lifestyles that will be highlighted throughout this section.  
 
5.2   Civilian husbands' perception of challenges experienced 
One of the main aims of this study was to understand better the marital challenges 
associated with women’s military service from the perspectives of their civilian husbands. 
Civilian husbands’ reports produced 9 sub-themes describing various main challenges 
civilian husbands' experienced as individuals and in their relationships with female service 
members. Some challenges highlighted by husbands have been fairly well documented by 






shown that military spouses, especially female military spouses, experienced challenges 
during separation in trying to balance their work-lives while also being the sole caretakers 
of the children and the household (Castaneda & Harrell, 2008), and then in renegotiating 
roles and routines during reintegration with service members (Hosek, Kavanagh, & Miller, 
2006). In addition, similar to the current study, past research has indicated that geographic 
separation can adversely influence at-home spouses’ psychological health (Burrell, Adams, 
Durand, and Castro, 2006). In addition to echoing these findings of prior studies, the 
current study reveals some unique elements of husbands' experiences that are informative, 
mainly because male spouses have not been well represented in most studies of military 
spouses.  
Considering the fairly small size of the present study, it was surprising that three 
husbands reported experiencing adverse mental health effects that they attributed to wives' 
absence from the home for not only deployment, but also lengthy training sessions. 
Findings of the present study also suggested that male spouses with past military 
experience and experience with deployment and PTSD were at risk of experiencing adverse 
mental health effects associated with wives' deployment. However, this study provided no 
evidence that husbands’ experiences of adverse mental health effects from wives’ work 
were associated with declines in wives’ mental health, as reported by Eaton and colleagues 
(2008). Husbands did not associate their own mental health status with the status of their 
wives, only their wives’ job demands. Husbands’ accounts of experiences of challenges 
from adverse mental health indicated that some husbands did not cope very well with the 






The findings in this study also provide new empirical evidence of challenges that 
are unique to civilian husbands' membership in the military community, gender ideology, 
and worries about wives' safety. Civilian husbands placed a great deal of emphasis on their 
experiences in the military community and how prepared they perceived the military to be 
to accommodate the needs of male spouses. Husbands' accounts suggest that husbands feel 
unwelcomed in the military community and are in great need of support systems to 
accommodate their needs. In its simplest form, husbands called to be included in the 
military community similar to how female service members called to be included in the 
military. Findings from this study were consistent with reports by journalists who described 
husbands’ perceptions of feeling forgotten in the military (Lorren, 2009), isolated and 
excluded from the military community, and as being treated differently in social situations 
and (Ziezulewicz, 2009). Hence, findings from this study support Segal & Segal (2003) 
view that the traditional military culture is geared at meeting the needs of male personnel 
and their families, consequently, although some changes have been made to accommodate 
them, “civilian husbands of military wives are still treated as oddities” (pg.227). Further, 
this study raised the possibility that in the span of a decade since Segal’s article, there has 
been little change in the treatment of civilian husbands in the military community. Future 
research needs to delve further into the issues of male service members' treatment in the 
military community and the provision of support services for male spouses, and how these 
factors affect the marital relationship functioning of civilian husbands. 
The high prominence of sub-themes about challenges related to military community 






husbands is trying to be part of the military community. In other words, although the 
demands of wives’ service such as long work hours, and irregular schedules may present 
challenges for husbands, membership in the military community may be even more 
challenging. Further research may be needed to investigate whether challenges related to 
military community membership may be more influential in husbands’ perceptions of 
marital satisfaction than challenges related to wives’ work. 
Civilian husbands' internal conflict with performing non-traditional gender roles 
was a surprising finding. Although in some cases husbands made a choice to support their 
families while wives served the military, there was still uneasiness about operating their 
families differently from the way they were socialized and the way most "typical" families 
operate. Husbands' adaptation to new gender ideologies exemplified Elder's (2003) 
assumption of transitions, specifically changes in husbands’ statuses or identities on a 
personal level. In this case husbands experienced a change in status of primary/ main 
breadwinner to stay-at-home dad, or at times the secondary bread winner in the family. 
Hence, the change in status afforded husbands an opportunity to change their behavior 
where husbands took more responsibility for caring for children and the household. Of note 
is that, although husbands may have transitioned to new behaviors the transitions did not 
necessitate that husbands accept and be happy with the transitions. On the contrary, 
considering some husbands conflict with doing most of the domestic work, it is surprising 
that having to perform most of the housework during wives' presence in the home was not 






Segal (1986) described one of the demands placed on military service members was 
putting themselves in harms' way to serve their country. Consequently, a common 
challenge experienced by military spouses is that they worry about service members' safety 
and in some cases service members’ lives during military deployment (Faber, Willerton, 
Clymer, MacDermid, & Weiss, 2008). Like other military spouses, civilian husbands in this 
study experienced the challenge of having to worry about the safety of their spouses during 
deployment. However, their worries extended beyond deployment and included worries 
about wives being sexually harassed and assaulted during regular workdays. Considering 
that wives work in an environment where men make up the majority of the work force 
(DUSD (MC&FP), 2012), and the military raised  public awareness of incidents of reports 
of military sexual trauma, it is not surprising that husbands worry for the safety of their 
spouses. Although husbands did not place emphasis on the role of jealousy and fear of 
infidelity in their marriages, it would be interesting to assess to what extent husbands' 
worries about their female spouses especially during deployment impact husbands’ 
psychological health.   
 
5.3   Civilian husbands' perception of benefits experienced 
 Prior to this study, there was some evidence that civilian husbands benefited from 
their military service. Results of Lundquist & Smith (2005) and Lundquist (2008) indicated 
that although female service members and their families may experience challenges from 
wives’ service, they might also experience benefits. This study found similar evidence that 






despite experiences of challenges. One benefit perceived by husbands that may foster 
family life and relationships between civilian husbands and their spouses is the provision 
of resources and benefits by the military to families. It was surprising that when husbands 
were asked to speak about the benefits they experienced in their relationships because of 
their wives' military service nearly all husbands mentioned the benefits and resources the 
military provided for military families. Few husbands discussed benefits experienced in 
their relationships with children and wives. However, the emphasis placed on the benefits 
received from the military may suggest that the military is making a valuable contribution 
to families of civilian husbands by providing incentives to help compensate for the many 
demands the military places on families. In other words, the resources and benefits 
provided by the military may give couples fewer things to worry about, and fewer 
challenges to deal with in their marital relationships, so couples can focus their attention 
on more important demands placed in their lives, such as deployments and relocations. 
 
5.4    Influence of wives' job demands and work related activities such as 
deployment, trainings, and relocations 
 
Findings from this study resounded findings from other studies that multiple 
geographic relocations, separation between spouses, parents and children, deployment and 
reintegration are all sources of stress for military spouses (Drummet et al., 2003). Similar 
to Skinner (1980) the study highlighted that the structure of occupations in the military was 
a source of external strain for civilian husbands and their families who had to move to other 






sessions have not been viewed as big of a stressor as relocations and deployments, this 
study showed that depending on the frequency and length of time wives are absent from 
the home, training sessions have the potential of presenting major challenges for civilian 
husbands. 
Findings from this study also indicate that deployments and relocations are the 
military related experiences that best exemplify Life Course Theory's assumptions of the 
principles of linked lives, timing, and transitions. The principle of linked lives and 
transitions were exemplified by the impact wives’ work related relocations had on 
husbands’ work and family lives. Similar to Croan et al., (1992), I found that geographic 
relocation was one of the greatest work life challenges for civilian husbands. Wives’ work 
related relocations in many cases were the primary reason husbands gave up lucrative 
careers and good paying jobs, and became stay-at-home dads. In many cases, husbands 
transitioned from gainfully employed providers for their families to homemakers. This 
study resounded findings by Little and Hisnanick (2007) who found that male spouses 
experienced unemployment, under-employment, and loss of income following military 
related relocation. In addition, similar to Cooney and colleagues (2009) civilian husband 
also reported being dissatisfied with the employment opportunities that were available 
following their relocation.  
Findings by Angrist and Johnson (2000) indicated that separation from family, 
especially for long periods of time, have more adverse effects on female service members’ 
marital relationships than those of their male counterparts. The findings from Angrist and 






female service members that influence marital stability and instability following 
deployment. In this study, the challenges reported by male spouses in relation to 
deployment were similar to those reported by female spouses in other studies, such as 
interferences in spouses’ work lives, experiences of stress and strain and an increase in 
household chores and child caregiving activities.  
Differences in the levels of support and involvement in the military perceived by 
male versus female spouses may account for the difference in the influence of separation 
from wives on husbands’ marital stability. Husbands’ reports indicated that male spouses 
perceived that they had fewer support resources and involvement with the military 
community than female spouses, both overall and during wives’ deployment. Thus, 
husbands’ experiences of support and involvement in the military community during 
separation from deployed spouses may influence their experiences of deployment, and 
consequently the stability or instability of their marriages. Future research needs to delve 
further into assessing the influences of husbands’ and perceptions of support and inclusion 
in the military community on their marital relationships and consequent marital stability or 
instability of civilian husbands following deployment and in general. 
Findings from this study emulated findings from Castaneda and Harrell’s (2008) 
study that found that both female and male military spouses perceived military life had a 
negative influence on their work opportunities. Similar to husbands in this study, spouses 
in Castaneda and Harrell’s study attributed the negative impact of military life on their 
work to frequent relocations, absenteeism and separation from the service member, 






husbands in this study placed little emphasis on the influences of perceived stigmatization 
from employers on their work lives.  
Civilian husbands in this study took the opportunity to highlight how influential 
and in some cases how detrimental military related relocations were to husbands' and their 
work-lives.  Many husbands attributed their lack of a career and gainful employment to the 
high frequency of military related relocations, especially domestic relocations. Similar to 
spouses in Castaneda and Harrell’s (2008) study civilian husbands described frequent 
relocation as having negative influences on their ability to acquire seniority, decreased their 
years of vested retirement, and negatively influenced their opportunities for pay increases. 
In reference to wives’ deployment however, absenteeism and separation from the service 
member, and difficulties with childcare were mostly referenced as experiences of 
disruptions in husbands’ work lives. Consequently, domestic relocations appear to have the 
most drastic influences on husbands’ work lives since frequent relocations hindered some 
husbands’ careers and overall ability to be gainfully employed. Hence, to the extent that 
men's identities are influenced by their ability to provide financially (Simon, 1995) for their 
families, civilian husbands, especially those who experienced several and frequent 
relocations may experience challenges in trying to define their roles as husbands. 
In addition to transitions in husbands’ work statuses, especially following domestic 
relocations and deployments, husbands’ transitioned from partners in joint decision making 
teams and caretakers of children and households to single parents, single decision makers, 
and sole caretakers of the household. The above mentioned transitions were sources of 






husbands’ experiences of transitions in their family lives were sources of stress for 
husbands were contrary to Skinner’s (1980) finding that a source of external strain for some 
families was the requirements that wives be highly supportive of their husbands’ careers. 
In this study, husbands were the ones who were required to be highly supportive of wives’ 
careers and made transitions to meet the demands of wives’ work. Contrary findings to 
Skinner highlight the non-normative characteristics of civilian husbands’ families. 
However, this study’s findings may also reflect the changing roles of males and females in 
the current century.  
An interesting finding is that although some husbands perceived transitions from 
joint decision making teams to single decision makers, some husbands welcomed the 
opportunity to be sole decision makers and “single” men during wives’ absence, especially 
during deployment. This seemed to be the case especially among husbands whose decisions 
normally got second-guessed by their spouses. Wives’ absence gave such husbands a rare 
opportunity to operate their households on their own terms.  
 
5.5   Wives’ job demands and work family conflict 
Husbands reported two main factors that are included in Demerouti and Bakker’s 
(2011) list of job demands. Specifically, husbands mentioned wives’ experiences of job 
demands such as irregular and long work hours and high work pressure. Consistent with 
earlier findings (e.g., Stoner, Hartman, & Arora, 1991 Yildirim & Aycan 2008) wives’ job 
demands increased wives experiences of work family conflict. Husbands’ accounts 






tasks and child caregiving. In addition, consistent with findings by Bakker et al., (2008) 
wives’ experiences of work family influenced their husbands and their marital 
relationships.  
Wharton and Blair-Loy (2006) suggested that time pressures coupled with long 
work hours may cause some people to be concerned about the effect of their long work 
hours on their family lives. However, there was little mention by husbands that wives 
worried about the impact of their military service on their family lives. A small number of 
husbands mentioned wives’ perceptions of the influence of wives’ military service on their 
family lives, indicating that wives were concerned with the impact of multiple relocations 
on husbands’ work lives and children’s social lives and schooling, but these perspectives 
were too rare to meet the requirements for inclusion as a theme. However, importantly, a 
popular view among husbands was that they experienced challenges from wives’ irregular 
and long work hours. In addition, in general, husbands perceived wives’ work family 
conflict as having negative influences on husbands and their marital relationships. It is 
possible that wives may not be concerned about the impact of their long work hours and 
irregular schedules on their families because husbands take up the responsibilities of the 
home and child caregiving, and couples use strategies to communicate and maintain their 
relationships in light of the military demands. It is also possible that compared to long work 
hours and irregular schedules which may be routine in their lives, female service members 
may be more concerned about the influences of less frequent yet demanding events such 
as deployments and multiple relocations on their family lives. In addition to influences of 






their careers and under-commitment to the family as challenging. Husbands perceived that 
wives’ long and irregular work hours made it difficult for the couple to spend time together 
and participate in family activities. Further investigation into wives’ work status and field 
of work highlighted that husbands who mentioned challenges from wives’ job demands 
were married to service members who performed a diverse set of duties such as medicine 
and human resource management. However, most wives were high-ranking officers- O3-
O5. Therefore, wives’ rank may account for husbands’ perceptions of wives having high 
job demands. It is noteworthy that, some husbands also perceived positive influences of 
wives’ work family conflict such as getting to stay-at-home and take care of their children. 
This study had a few similar findings to Burke and Weir (1976) study, which found 
that civilian husbands who had employed spouses had more housing problems, financial 
problems, and problems communicating and being affectionate towards wives. I did not 
find similar evidence that husbands had more housing problems and problems 
communicating and being affectionate towards wives. However, I did find that husbands 
spoke of having conflict with wives over financial problems such as the expenditure of 
money and insufficient amounts of money. Husbands described a number of strategies they 
used to communicate positively with wives, and there was little mention that affection 
between spouses was an issue. I speculate that problems with housing were not issues for 
husbands because of the housing allowances the military provides for families.  
Findings in this study supported Bakker et al., (2008) finding that wives’ work 
family conflict influenced their husbands and marital relationships. Husbands perceived 






home life to be a major source of conflict between the dyad. Further, balancing demands 
of work and home life was a source of conflict that was resolved the least among dyads. In 
addition, amount of time spent together was also regarded as a major source of conflict for 
husbands. Husbands’ reports of conflict over wives experiences of work-family conflict 
was coupled with husbands perceptions of being dissatisfied in their marriages because of 
perceptions that wives’ lacked work life balance. Overall, this study provided further 
evidence that wives’ work family conflict influenced husbands and the couples’ marital 
relationships. 
 
5.6   Job burnout and job satisfaction 
In addition to wives employment and work family conflict, an interesting area of 
research focuses on the influence of one spouse’s experience of burnout and job satisfaction 
on the marital satisfaction of the other spouse, beyond their own job stress (Westman & 
Etzion, 2005). Although most husbands perceived their wives had stressful jobs with heavy 
workloads, husbands did not attribute their wives experiences to burn out, and hence, also 
did not mention experiences of crossover effects from their wives’ experience of burnout. 
A possible reason for the findings is that although wives in the families we studied had 
stressful and heavy workloads, they may have been satisfied with their jobs, and not 
experiencing burnout despite their experiences of stress. In addition, on average wives had 
served in the military for years 10.45 years, which may suggest that they may have 






support from husbands with child caregiving and household tasks in the home so that wives 
could focus on their careers.  
 
5.7   Timing of wives’ service 
The findings of this study also provided support for Life Course Theory’s principle 
of timing. The effect of wives’ military service and specifically military related activities 
varied depending on when in the life course the events occurred. Husbands in this study 
perceived wives’ military service as having a positive impact on the stability of their 
relationship, wives’ career, and their financial stability when the couple was older and more 
mature. In addition, wives’ military service was viewed differently (positively or 
negatively) depending on whether military service met couples’ specific goals. For some 
families, wives’ joined the military as a means of getting free education, especially 
advanced level education such as medical school that are normally expensive. In cases 
when families had a specific purpose and goal that could be accomplished by joining the 
service, then entry in the service was perceived positively and as having good timing. On 
the contrary, husbands’ perceived wives’ military service and military related activities 
such as deployment and relocation negatively, since the events sometimes occurred when 
the couple least expected and the events presented challenges and difficulty for husbands 
and their families. In other words, husbands perceived the timing of wives’ service 
negatively when the events detracted the family from their goals (For example, building a 
career) and presented challenges for husbands and their families. Overall findings from this 






meet their goals, while timing was perceived as bad when wives’ service hindered couples 
from meeting their goals.   
The concept of timing was also exemplified by husbands’ experiences of 
relocations and deployments when husbands noted that those events overlapped with other 
military related activities. For example, some wives attended training sessions while their 
families were in the process of relocating. Such experiences also exemplify McCubbin and 
Patterson’s (1983) idea of stress pile up, since husbands experienced major potentially 
stressful events concurrently.  
 
5.8   Positive communication 
 Overall, the majority of husbands in this study reported engaging in positive 
communication practices. Wives’ military service influenced couples’ positive 
communication practices, for the most part positively. It was surprising that husbands 
reported a variety of strategies they used to communicate positively and maintain contact 
with wives’ amidst wives’ military work demands, busy schedules, and irregular work 
hours. A few of the strategies used were learnt formally from activities such as counseling, 
while most couples developed their own strategies. Furthermore, couples’ positive 
communication strategies positively influenced husbands’ marital satisfaction. Such 
finding is consistent with Kaslow and Robison’s (1994) finding that satisfied couples tend 
to communicate more frequently and had more positive communication practices. Apart 
from the need to communicate in light of wives’ work demands, couples’ use of a variety 






attainment. In addition, couples in this sample have been married on average more than 10 
years, which suggests that couples have had a fair amount of time to develop effective ways 
of communicating. Couples who are married for long periods may have had better 
communication strategies from the beginning of their relationship, which in some way 
suggests a selection effect.  
 
5.9   Conflict 
 There were a few interesting findings on civilian husbands’ reports of conflict in 
their relationships. First, before data collection it was expected that money would be a 
major source of conflict in civilian husbands’ relationships, which would be similar to 
findings from literature on conflict among civilian couples such as Papp et al. (2009). 
However, taking into account the challenges husbands reported in their relationships, as 
well as the resources husbands highlighted were available for military families such as 
housing and free health care, I did not expect money to be one of the major problems in 
husbands’ relationships. Instead, issues such as the impact of deployment on husbands’ 
work lives, wives’ experience of work-family conflict, and most husbands’ performance 
of a greater share of the household and childrearing responsibilities than wives were 
expected to be major sources of conflict for civilian husbands and their spouses. However, 
contrary to my interpretation of civilian husbands’ reports of challenges and benefits 
husbands experienced in their relationships and my interpretation of their monthly 
household incomes, similarly to Papp and colleagues husbands reported money as a major 






about civilian husbands’ relationships. The first being that although husbands’ families 
make a fair amount of money and receive several resources from wives’ military service, 
the expenditure of money is still a major source of conflict for their families. My second 
speculation is that although husbands perceived challenges in their relationships from 
wives’ work, wives’ major work demands such as deployment and relocation do not create 
major conflict between husbands and wives. Findings from this study partially support this 
speculation, since very few husbands reported experiences of conflict that occurred 
specifically because of wives’ service. In addition, husbands reports of wives’ work-family 
conflict as a major source of conflict was based mainly on work-family conflict 
experienced from wives lengthy work- hours and work-family spillover, and not on more 
major events such as deployment and relocation. Such findings may suggest that small 
frequent stressors may be more influential than big short-lived stressors such as relocation 
and deployment.  
 During my earlier review of literature on conflict, I identified differences in the 
main sources of conflict reported by participants in Kurdek (1994) and Papp et al., (2009) 
studies. I speculated that the differences in participants’ reports of main sources of conflict 
was possibly because Kurdek’s study included newly wedded and childless couples, while 
Papp and colleagues’ study included couples who were married for a longer period of time, 
and had children. Results from this study which included couples with children who had 
been married for 11.35 years on average was consistent with findings by Papp and 
colleagues who found children, work, and money were the main sources for couples. 






based on the length of time couples were married and the existence of children. However, 
it is noteworthy that similar to Kurdek’s study, husbands who reported less conflict in their 
relationships, also reported being more satisfied in their relationships.  On the contrary, I 
did not find similar evidence to Kurdek that conflict about power, social issues, personal 
flaws, distrust, intimacy, and personal distance negatively influenced husbands’ marital 
satisfaction. Husbands did not mention conflict as having a negative influence on their 
satisfaction with their marriages, nor did they mention conflict as being instrumental in 
their experiences of marital dissatisfaction.  
It was somewhat surprising that there was some incongruence between husbands’ 
responses to the open-ended questions and the quantitative measures about the major 
sources of conflict in husbands’ relationships. It is noteworthy that husbands’ recounts of 
having infrequent conflict with wives in the open-ended question segment of the interview 
agreed with husbands accounts of conflict using Kerig’s (2001) Conflict and Problem-
Solving Scale. However, findings from the open-ended question segment of the interview 
indicated that the main sources of conflict for civilian husbands and their service member 
wives were money, childrearing, and wives’ work-family conflict, with money being the 
most reported problem among husbands. It is noteworthy that conflicts about money 
focused on two main areas- (1) how the couple spent money and allocated funds for certain 
items (2) having insufficient money to meet the couples’ needs. Contrary to findings from 
the open-ended questions on conflict in this study were findings from Kerig’s (2001) 
Conflicts and Problem-Solving Scale that indicated amount of time spent together as the 






ranked as the 10th biggest problem for civilian husbands and their spouses. Similarly, child 
rearing was one of three major sources of conflict reported by husbands during the open-
ended question segment of the interview, but was reported as the 8th biggest problem for 
civilian husbands and their spouses on Kerig’s scale.  
Such contradictions in husbands’ accounts of major sources of conflict provide 
some support for the use of triangulation in this study and in research. The intention for 
including both a qualitative and quantitative measure of conflict in the study was to get 
more information about conflict in civilian husbands’ relationships than I would be able to 
gather using only one type of data collection. In addition, consistent with Mathison, (1988) 
view I hoped that the two sources of data collection would highlight contradictions in 
husbands’ reports of conflict. The contradiction about major sources of conflict in the 
relationships of civilian husbands’ indicates that my goals and intentions for triangulating 
the data by including both quantitative and qualitative measures were warranted and 
triangulation was effective.  
Another surprising finding was that contrary to findings by Kurdek (1994) issues 
about power was not a major source of conflict for civilian husbands. It is noteworthy that 
a couple of husbands mentioned issues with power in their relationships, where they 
perceived wives were trying to treat them similar to the way wives lead their soldiers in the 
military. However, insight by two husbands did not meet the requirements for classification 
as a sub-theme. Contrary findings to Kurdek’s (1994) study may indicate changes in 






husbands and their spouses work more as partners in a team and do not try to dominate one 
another.  
 
5.10    Mutual support in civilian husbands’ marriages 
 Civilian husbands’ recounts of their families and relationships indicate that 
husbands provide support for wives, so that wives can concentrate on their work and focus 
less on the business of the home. However, I found little direct evidence that mutual support 
among spouses was part of most civilian husbands’ and active duty female service 
members’ relationships. This lack of major findings on mutual support among most civilian 
husbands and their spouses may be because I did not specifically ask husbands about their 
experiences of mutual support in their relationships. However, husbands had opportunities 
to speak about mutual support when asked about what makes them happy and satisfied in 
their relationships. During that segment of the interview, only a few husbands reported 
reciprocal support in their relationships.  Still, it can be speculated that husbands are not 
the only ones providing support, but wives provide financial support for husbands who are 
unemployed and wives’ indirectly provide husbands with health care and other benefits 
from the military. In addition, husbands may not have reported getting support from their 
wives possibly because mutual support might be a basic element of their relationship that 









5.11   Husbands’ perceptions of their families as “non-normative” 
 Findings from this study provide some evidence that civilian husbands fit into Life 
Course Theory’s ideal of “deviant” families. Civilian husbands and their families deviate 
from the norms of both civilian and military communities, and take different paths in life 
than what military and civilian communities think families should follow. Civilian 
husbands’ views of their families as non-normative vary depending on whether one 
compares civilian husbands to military or civilian families. Civilian husbands perceived 
military families’ shared experiences of challenges related to the service such as 
deployment and relocation as the main factors that make husbands’ normative in the 
military community. On the contrary, experiences of military related challenges were the 
main feature of civilian husbands’ families that shaped their perceptions of being non-
normative compared to civilian families. However, several other factors also influenced 
husbands’ perceptions of their families as non-normative compared to military and civilian 
families. Some of those very differences were influential in husbands’ perceptions of 
feeling isolated in the military and civilian communities.  
It was surprising that there was more diversity in husbands’ views about differences 
between husbands and military families. Husbands’ discussions produced 3 sub-themes 
about being non-normative relative to civilian families, and 6 sub-themes about being non-
normative relative to military families. I was expecting that husbands might perceive more 
differences with civilian families since active duty families are more likely to reside on 
base and associate with the military community. However, findings from this study indicate 






Husbands’ perceptions of being outcast and unwelcomed in the military community may 
be a possible reason for husbands’ perceptions of more differences from military families 
than civilian families. In addition, husbands may have perceived more differences from 
military families because the military is a smaller community than the civilian community 
and hence there may be less variety in families in the military than the civilian community, 
so husbands perceive more differences from the “traditional” military community. Overall, 
contrary to the challenges civilian husbands experienced from their non-normative 
lifestyles, civilian husbands highlighted benefits they experienced from being different 
from both civilian and military families. Such findings support White and Klein’s (2008) 
view that “deviant” families take different paths than other families because deviant 
families experience benefits from being different. However, it was also surprising that 
although husbands perceived more differences between their families and military civilian 
families, husbands reported more benefits than challenges from being different from 
military families. Considering the military is typically viewed as a “traditional” institution 
I expected husbands would perceive more challenges than benefits from being different 
from military families. Such findings provide more evidence of White and Klein’s view 
that non-normative families may benefit from being different to other families.  
Contrary to experiences of benefits from being non-normative, husbands’ 
perceptions of experiences of challenges provide evidence of White and Klein’s (2008) 
view that “deviant” families will find difficulty in reoccupying a customary lifestyle. 
Although civilian husbands perceived benefits from their non-normative lifestyles such as 






of not having a sense of community and having more difficulties in their work lives than 
civilian families. Such experiences beg the question- “What are the life-long consequences 
of civilian husbands’ families’ “deviant” lifestyle?” Specifically, “What are the long-term 
consequences of civilian husbands’ feelings of isolation and disruption in their work-lives 
on husbands’ mental health, identity, and future earnings?” This study provided a 
foundation for understanding civilian husbands’ non-normative lifestyles, but there is need 
for future research to understand better both the positive and negative repercussions of 
being part of “deviant” families.  
 
5.12   Marital satisfaction 
The ultimate goal of this study was to understand better husbands’ perceptions of 
satisfaction in their marriages. In addition, I hoped that this study would fill the gaps in 
knowledge by providing researchers with an understanding of aspects of civilian husbands’ 
relationships that affect their marital satisfaction. Husbands’ reports of marital satisfaction 
and dissatisfaction in this study varied widely. However, the diversity in husbands’ reports 
of marital satisfaction and dissatisfaction were consistent with Bradbury et al., (2000) view 
that interpersonal processes in marriage and socio-cultural influences are the two broad 
factors that influence marital satisfaction. Overall findings from this study indicated that 
wives’ military service both negatively and positively affected husbands’ marital 
satisfaction. Specifically, one common source of marital dissatisfaction for husbands was 
wives’ military service, specifically demands of wives’ service such as relocations, 






encouraged husbands to perceive experiences of marital dissatisfaction, husbands found 
satisfaction from the little things in their marriage such as being able to spend time with 
wives, being attracted to each other, and positive communication with wives. Such sources 
of husbands’ marital satisfaction have very little if anything to do with wives’ service. In 
addition, there were more sub-themes (5) that described factors related to husbands’ 
relationships with spouses, than sub-themes (2) that described factors related to wives’ 
military service that influenced husbands’ satisfaction with their marriages. Such findings 
may suggest that husbands’ satisfaction with their marriages are more influenced by factors 
related to the quality of the relationship they have with wives than factors related to wives’ 
service. On the contrary, sub-themes that described influences of wives’ service on 
husbands’ marital dissatisfaction had higher prominence compared to the sub-themes that 
described relationship factors that influenced husbands’ marital dissatisfaction. Such 
findings may suggest that factors related to wives’ service may be more influential in 
husbands’ perceptions of marital dissatisfaction than relationship factors.   
Overall, there was consistency in husbands’ accounts of being satisfied in their 
marriage during the open-ended question segment of the interview and the Couples’ 
Satisfaction Index (4). Overall, husbands from this study’s sample were fairly satisfied in 
their marital relationships. Considering the grim picture painted by the literature about the 
demands military service places on military families and service members I did not expect 
husbands to be satisfied in their marriages. However, considering other findings from this 
study such as husbands’ reports of infrequent conflict, frequent use of positive 






of middle class status, which were identified among satisfied couples in other studies 
(Kaslow & Robison, 1996) it is not unreasonable that husbands would report being satisfied 
with their marriages.    
Although husbands in this sample were found to be fairly satisfied in their 
marriages, there was some variability in civilian husbands’ experiences of marital 
satisfaction. Findings from the analysis of the two groups of husbands based on reports of 
many challenges and few benefits versus husbands’ reports of few challenges and many 
benefits indicated that husbands’ experiences of marital satisfaction vary depending on 
their perceptions of experiences of challenges and benefits. Husbands who perceived 
experiencing more benefits than challenges in their relationships reported higher marital 
satisfaction than husbands who perceived experiences of more challenges than benefits. 
Such findings indicate that husbands’ marital satisfaction maybe influenced by their 
perceptions of their experiences of challenges and benefits.  However, there is need for 
further research with civilian husbands to assess which experiences have greater influences 
on husbands’ marital satisfaction and dissatisfaction, or whether it is a combination of 
experiences that influence husbands’ experiences of marital satisfaction and 
dissatisfaction.  
 
5.12   Are civilian husbands’ families and the military greedy institutions? 
I began this study guided by Segal’s (1986) view that the military and the family 
are both greedy institutions because of the extent to which both institutions compete for 






for understanding better why civilian husbands may be influenced by the competing 
demands of wives’ military service and the family. However, findings from this study 
provided some insight on how husbands’ lives are influenced by the demands of the family 
and the military. Hence, I am able to speculate about the interplay between the military and 
civilian husbands’ families.   Findings from this study suggest that in the case of civilian 
husbands’ families the military appears to be greedier for wives’ resources than the family. 
Based on husbands’ accounts of wives’ long work hours and irregular schedules it appears 
that the military utilizes most of wives’ time and energy. In addition, the military utilizes 
husbands’ resources as well since being part of a family with a service member required 
husbands to relocate several times both domestically and internationally that made it 
difficult for husbands to build careers, have permanent membership in communities, and 
sometimes pursue lifelong goals. The military also appears greedier than the family 
because wives often times left behind their families in order to perform their military duties 
of deployment and military training. Husbands’ accounts suggest that it was easier for 
wives to forgo family duties than to forgo their military duties. During wives’ absence, 
husbands performed wives’ duties and sometimes became sole decision makers and heads 
of the family. However, there was no mention of wives being absent from their military 
service to perform family duties. Hence, for these reasons the military appears greedier 
than the family.  
Although the military appears greedier than the family, it is noteworthy that the 
military did not only take resources from service members and their families, but the 






benefits they received from their wives’ service there is evidence that the military provided 
resources to military families. Resources such as stable income from wives’ consistent 
employment and other perquisites were all provided by the military to service members 
and their families. In addition, husbands received intangible resources such as feelings of 
pride in their spouses and higher quality relationships with their children and spouses. 
There is also evidence that the military provided resources to families by helping wives 
meet their goals of getting free education that would otherwise be costly and sometimes 
unattainable. Overall, husbands’ reports indicate that the military is greedier than the 
family for wives and their families’ resources. However, husbands’ accounts also indicate 
that the military also provides resources to husbands and their families. However, the 
equality of the exchange of resources between the family and the military is questionable.  
 
5.13   Fragility of marriages of female service members and civilian husbands 
One of the aims of this study was to assess the factors that may reduce marital 
quality in relationships of civilian husbands and military wives. Although the husbands in 
this study were fairly satisfied, they identified several issues that lead to speculation about 
the fragility and stability of their marriages. However, husbands’ reports of being fairly 
satisfied in their marriages, couples’ use of positive communication strategies, reports of 
low levels of conflict, and husbands’ perceptions of experiences of benefits may indicate 
that marriages of active duty female service members may cope better with the demands 
of military service than I initially thought. In addition to the aforementioned factors that 






this sample exhibited high commitment to their families and wives’ military service. 
Therefore, it can be speculated that an influential factor in the stability of female service 
members’ marriages is civilian husbands’ high level of commitment and support for wives’ 
service  
Husbands described several resources and factors that helped them support their 
families and consequently influence their satisfaction with their marriages. However, 
husbands also mentioned challenges they experienced that may have negatively influenced 
their satisfaction with their marriages. Evidence gathered in this study provides some 
insight about factors that may influence husbands’ marital satisfaction and ultimately the 
decision of husbands to remain in their marriages or dissolve their marriages. Overall, 
husbands’ accounts indicated that marriages of civilian husbands to female service 
members face several challenges, but also hold a number of strengths.  
 
5.13.1   Indications of fragility in relationships of female service members and 
civilian husbands 
 
Husbands’ reports gave some indication that their relationships with their active 
duty wives might be fragile, and are unable to withstand the demands of military service. 
Husbands’ reports of experiences of challenges such as feelings of isolation and being 
outcasts in the military community, lack of resources for male spouses, feelings of 
emasculation, and internal conflict with traditional gender roles may all be issues that may 
develop a breeding ground for distress among husbands. In addition, husbands’ experiences 






especially salient issues that may influence some husbands’ decisions to remain in military 
families. Husbands who place immense value on having careers may choose to forego their 
marital relationships and pursue careers and lifelong goals that may be unattainable in their 
current military families. In a similar vein, husbands’ reports that they spent too little time 
with wives and experienced too much separation  from wives, and perceptions that wives 
were over committed to the military and under committed to their families may provide a 
breeding ground for marital dissolution. Although those are several indicators that civilian 
husbands’ relationships maybe fragile, there are several more pieces of evidence that 
suggest factors that may hinder husbands from leaving their marital relationships, and may 
suggest that husbands’ relationships are strong and can withstand military life. 
 
5.14    Factors that may support marital stability 
A number of factors highlighted throughout this study provide some indication that 
husbands’ relationships to active duty female service members may be strong and able to 
withstand the demands of military service. An important factor to consider is husbands’ 
love and support for their wives and families. Most husbands mentioned that despite the 
challenges they experienced they loved their wives, and many husbands described being 
proud of their wives service. In addition, husbands’ accounts indicate that husbands 
supported wives’ careers by taking up the responsibilities of the home during both wives 
presence and absence from the home. In addition, some husbands perceived that their 
support for their wives gave husbands a sense of mission that indicate that husbands are 






benefits provided by the military such as resources and stable income. Such benefits of 
wives’ service may help support husbands’ families and encourage husbands’ to remain in 
their families. Overall, all these reports provide some indication that husbands are 
committed to their relationships and may be disinclined to leave their marital relationships.  
There were also other sources of evidence that husbands’ relationships are able to 
withstand military life. The first factor being that husbands reported fair satisfaction with 
their marriages. Although a few husbands reported low satisfaction with their marriages, 
several husbands reported being very satisfied in their marriages. To the extent, that marital 
satisfaction is an indicator of marital stability, then husbands’ reports of fair marital 
satisfaction provide some indication that their relationships are stable. Secondly, husbands 
reported low frequency of conflict and overall good conflict resolution. In addition, 
husbands did not report any major sources of conflict with wives that were specifically 
because of wives’ service. In a similar vein, husbands’ reports of factors that influence their 
satisfaction in their relationships focused more on the influences of interpersonal processes 
in their relationships than factors associated with wives’ service. In addition, husbands’ 
reports of using several positive communication strategies in light of wives’ job demands, 
provide evidence that couples are committed to making their relationships work regardless 
of constraints imposed by wives’ service. Such findings indicate that although wives’ 
service might influence husbands’ lives, couples may not allow wives’ service to disrupt 
their overall relationship functioning. Couples may maintain some boundaries between 






This study has provided insight about how civilian husbands of active duty female 
service members are impacted by their wives’ military service, especially wives’ work 
hours, training sessions, deployments, and domestic and international relocations. Overall, 
husbands experienced challenges and benefits in their work-lives and relationships because 
of wives’ service. Although husbands’ served to support their wives who are female service 
members, husbands did not perceive being welcomed and accepted by the military 
community. Regardless, of husbands’ experiences, most husbands were satisfied in their 
relationships. Still, a number of questions remain about the future repercussions of 
husbands’ experiences. This study provides us with a better understanding of the impact of 
active duty female service members’ military service on civilian husbands’ lives, but the 
study’s findings also highlighted a number of areas for future research with civilian 
husbands. I highlighted areas for future research throughout this section, but I provide some 
more recommendations for future research in the following section.  
 
5.15   Recommendations for Future Research 
One very important assumption of Life Course Theory is that it examines the 
consequences of major life events on the family unit. Findings from this study highlighted 
several consequences of major life events such as deployment and multiple domestic 
relocations. Consequences of deployments for husbands included the negative impact of 
wives’ absence from the home on a few husbands’ psychological health. In addition, 
consequences of multiple domestic relocations included interruptions in husbands’ careers 






committed to making their relationships succeed even when faced with demands of military 
life. In order to fully assess the life-long consequences of major life events such as 
deployment, domestic relocations, and wives’ service in general for husbands I would need 
to do future research and assess how husbands’ lives and marital relationships are affected 
in the long term by wives’ service. However, in the interim, based on this study’s findings 
I foresee the need for further research on a number of key areas.  
The second main area that further research needs to focus on is how being out of 
the work-force and having significant gaps in one’s resume will affect civilian husbands 
future careers and earning potential. The participants in this study were fairly well 
educated, most husbands having undergraduate and graduate degrees and wanted very 
much to have successful careers. Will husbands’ be able to resume their careers 
successfully, and earn incomes comparable to their civilian counterparts?  
Another key area for future research is on the identity of civilian husbands. 
Husbands made several transitions because of wives’ service including major transitions 
such as leaving the work force and becoming homemakers. Further, husbands noted that 
they felt emasculated from having to be homemakers, while their wives were primary 
breadwinners. Similarly, several husbands mentioned that they battled with the idea of 
living a non-traditional lifestyle when they grew up in traditional families. Hence, it is 
important to assess how having to make several transitions and live a lifestyle that is 
different from their gender ideology impact husbands’ identities.  
A less popular, but nonetheless important area for future research is on the impact 






for civilian husbands who had past military and deployment experiences, as well as past 
diagnoses of PTSD and other mental health disorders. 
  A very important area of future research is on the treatment of husbands in the 
military community. This study’s findings indicated that civilian husbands felt like outcasts 
in the military community. This study also indicated that husband’ made significant 
contributions to their wives’ ability to remain in the military and be successful. Hence, 
there is need for the military to acknowledge the importance of civilian husbands to the 
success of active duty female service members’ military careers. In addition, policy 
changes may need to be made to ensure that husbands get equal treatment to female spouses 
of male service members. 
This study highlighted that there is variability in husbands’ experiences of marital 
satisfaction based on their perceptions of experiences of challenges and benefits in their 
relationships. There is need for further investigation about which factors related to wives’ 
service are most influential on husbands’ marital satisfaction and dissatisfaction. There is 
especially great need to identify the factors that are most influential in encouraging 
perceptions of marital satisfaction for husbands’ since identifying such pertinent factors 
can help husbands and professionals recognize the factors that can promote positive marital 
outcomes for civilian husbands. 
 
5.16   Limitations of the Study 
Three key issues present limitations for this study. The first issue is due to the 






non- representative sample of civilian husbands with husbands who have no military 
experience and others who have past military experience it would be inappropriate to 
generate findings from this study to husbands of female service members who now serve 
or in the military.  Conversely, the findings of this study may help researchers understand 
how the work lives of women in unconventional occupations may influence the marital 
quality and satisfaction of their husbands. This study can also influence future research 
about marital satisfaction in different subgroups of military couples.   
Although not having a representative sample may appear to be a limitation, the 
sampling method still meets the goals of the study, which was to generate insight about 
the relationships of civilian spouses of female service members. The insights gained from 
this study will provide useful information to researchers about aspects of this population 
that may merit further exploration using larger more representative samples. To offset the 
weakness of the sampling procedure recruited participants who are diverse in age, and 
wives’ rank and branch of service so that the study will offer a general idea of the 
experiences of civilian husbands.      
Finally, recruitment for the study was based on snowball sampling, consequently, 
most of our participants were similar in demographic characteristics and experiences, and 
thus civilian spouses who may have different experiences did not have an equal chance of 
being part of the study. Despite the limitation of the sampling method, snowballing still is 
one of the best methods for recruiting participants from small and unique populations.  
Steps were taken to combat this possible limitation of snow ball sampling, by 






might reach or be close to saturation before I interviewed a large number of participants 
found from referrals.  
To my knowledge this is one of the first studies that focuses on the marital 
relationship of civilian husbands of female service members. Therefore, regardless of the 
limitations of the study, success of this study will provide a starting point for others who 
wish to use the findings as a foundation for future studies on civilian husbands generally, 
and more specifically civilian husbands whose wives serve in specific branches of the 
military and geographical regions of the country. Furthermore, the study highlighted 
areas for future research that may help researchers understand better what aspects of the 
lives of civilian husbands of female service members that may help lead to marital 
dissolution. Overall, the study’s greatest strength is that it was designed and grounded in 
theory, and a number of measures were implemented to ensure the credibility of the 
research, which will all help advance the field while continuing to promote the use of 
good quality science.  
 
5.17   Conclusion 
Past research on marriages of female service members indicated that marriages of 
female service members especially marriages of female service members married to 
civilian husbands (Karney & Crown, 2007) were more fragile and prone to dissolution than 
marriages of their male and civilian counterparts (Angrist & Johnson, 2000). Although this 
study did not assess marital dissolution among civilian husbands of active duty female 






civilian husbands and brought us closer to understanding the factors that have the potential 
to present the breeding ground for divorce among civilian husbands and wives. Overall, 
this study provided evidence in support of the main assumptions of Elder’s Life Course 
Theory. Specifically, husbands experienced both benefits and challenges from wives’ 
military service. In addition, this study highlighted that civilian husbands’ are part of non-
normative families and they benefit and experience challenges from their family lives. 
Most importantly, despite civilian husbands’ families’ decision to be deviant and husbands’ 
experiences of challenges, husbands are generally fairly satisfied in their marriages with 
active duty female service members. However, we must be mindful that there are 
differences in husbands’ experiences of marital satisfaction, based on their perceptions of 
challenges and benefits.  
Although this study focused on the experiences of civilian husbands of female 
service members the study makes a larger contribution to the work and family literature by 
highlighting some issues that can help researchers understand better the relationships 
between work and family life, especially very demanding work that utilizes considerably 
more than average amounts of employees’ time. Overall, the study highlighted that in 
organizations with highly demanding work provision of benefits to employees and their 
families may help compensate for some of the demands of individuals’ work. Specifically, 
the study highlighted that the provision of benefits that families and employees may 
perceive as highly beneficial such as health care, and remuneration for education may help 
families meet some of their goals and may compensate for some of demands of individuals’ 






type of culture need to be mindful of diverse families which may be a minority among 
other families in the “community” and recognize the need to make special efforts for 
families to feel welcomed and supported in the environment.   
The study also contributed to the work and family literature by highlighting ways 
couples try to balance the demands of maintaining their relationship and communication 
in light of job demands. The study highlighted that in relationships where one or more 
members of the dyad experiences long work hours and irregular work schedules, couples 
may develop positive strategies to help maintain their relationships and communication.  
In addition to making contributions to the work and family literature the study also 
made contributions to theory and research methodology. The study exemplified and thus 
supported some of the tenets of life course theory. Specifically, the study provided support 
for the tenets of linked lives by highlighting the influence of one family member’s work 
life on their spouse, the influence of “timing” on families’ experiences of events, families’ 
experiences of transitions and the influence of transitions on individuals and families, and 
“deviant’ families’ experiences of benefits and challenges from their non-normative 
lifestyles. In reference to research methodology, the study highlighted the effectiveness of 
using triangulation in research. Specifically, the study highlighted the effectiveness of 
using quantitative and qualitative methodologies to find incongruences and validate 
individuals’ reports of their experiences. The study also highlighted the use of triangulation 







 Overall, this study echoed findings that military service is demanding for both 
service members and their family members. However, this study also highlighted that 
female service members’ get a fair amount of support from their civilian spouses, so that 
they can concentrate their efforts on the demands of military service. In many cases, 
husbands give up their own aspirations and careers to support wives’ careers. However, 
questions remain about how civilian husbands’ later lives will be affected by the 
sacrifices they make to support their wives. In addition, findings from this study suggest 
that there is a call for the military community to acknowledge civilian  husbands' 
contribution to their active duty female service wives’ career and provide the support 
civilian husbands' need to continue to support their wives. In addition, despite the 
differences between civilian husbands’ families and military and civilian families, similar 
to other human beings husbands have the need to feel included and welcomed in the 
















  284 
REFERENCES 
Adler-Baeder, F., Pittman, J.F., & Taylor, L. (2005). The prevalence of marital transitions 
in military families. Journal of Divorce & Remarriage, 44(1), 91-106. doi: 
10.1300/J087v44n01_05 
Angrist, J. D., & Johnson, J. H. (2000). Effects of work-related absences on families: 
Evidence from the gulf war. Industrial & Labor Relations Review, 54, 41-57. 
Bakker, A.B., Demerouti, E., & Dollard, M.F. (2008). How job demands affect partners’ 
experience of exhaustion: Integrating work-family conflict and cross-over theory. 
Journal of Applied Psychology, 93, 901-911. doi: 10.1037/0021-9010.93.4.901 
Bradbury, T. N., Fincham, F. D., & Beach, S.R. (2000). Research on the nature and 
determinants of marital satisfaction: A decade review. Journal of Marriage and 
the Family, 62, 964-980. 
Britten, N. (1995). Qualitative interviews in medical research. British Medical Journal, 
311, 251-253. 
Burke, R.J., & Weir, T. (1976). Relationship of wives’ employment status to husband, 







Burrell, L. M., Adams, G. A., Durand, D. B., & Castro, C. A. (2006). The impact of 
military lifestyle demands on well-being, army, and family outcomes. Armed 
Forces and Society, 33, 43-58. doi: 10.1177/0002764206288804.  
Castaneda, L.W., & Harrell, M.C. (2008). Military spouse employment: A grounded 
theory approach to experiences and perceptions. Armed Forces & Society, 34, 
389-412. doi: 10.1177/0095327X07307194  
Chartrand, M. M., Frank, D.A, White, L.F., & Shope, T.R. (2008). Effect of parents’ 
wartime deployment on the behavior of young children in military families. 
Archives of Pediatric and Adolescent Medicine, 162, 1009-1014.  
Cooke, T. J., & Speirs, K. (2005). Migration and employment among the civilian spouses 
of military personnel. Social Sciences Quarterly, 86, 343-355.  
Cooney, R. T., Segal, M. W., & De Angelis, K. (2009). Moving with the military: Race, 
class, and gender differences in the employment consequences of tied 
migration.  Paper presented at the Annual Meeting of the American Sociological 
Association Annual Meeting, Hilton San Francisco, San Francisco, C. Retrieved 
from http://www.allacademic.com/meta/p307504_index.html 
Croan, G. M., Levine, C. T., & Blankinship, D. A. (1992). Family adjustment to 
relocation (Technical Report 968). Alexandria, VA: U.S. Army Research Institute 
for the Behavioral and Social Sciences. 
Defense Manpower Data Center. (2010). Military personnel information. Retrieved on 







Demerouti, E., & Bakker, A. B. (2011). The job demands-resources model: Challenges 
for future research. SA Journal of Industrial Psychology, 37(2), 1-9. doi: 
10.4102/sajip.v37i2.974    
Deputy Under Secretary of Defense, Military Community and Family Policy, (2012). 
Profile of the military community: DoD 2011 demographics. Alexandria, VA: ICF 
International. 
DiCicco-Bloom, B. & Crabtree, B. F. (2006). The qualitative research interview. Medical 
Education, 40, 314-321. doi: 10.1111/j.1365-2929.2006.02418.x  
Drummet, A.R., Coleman, M., & Cable, S. (2003). Military families under stress: 
Implications for family life education. Family Relations, 52, 279-287. 
doi: 10.1111/j.1741-3729.2003.00279.x 
Eaton, K. E., Hoge, C.W., Messer, S.C., Whitt, A.A., Cabrera, O.A., McGurk, D., Cox, 
A., & Castro, C.A. (2008). Prevalence of mental health problems, treatment needs 
and barriers to care among primary care-seeking spouses of military service 
members involved in Iraq and Afghanistan deployments. Military Medicine, 173, 
1051-1056.  
Elder, G. H., Jr. (1994). Human agency, and social change: Perspectives on the life 
course. Social Psychology Quarterly, 57, 4-15. 
Elder, G. H., Jr., Kirkpatrick Johnson, M., & Crosnoe, R. (2003). The emergence and 
development of life course theory. In J. T. Mortimer, & M. J. Shanahan (Eds.), 







Faber, A. J., Willerton, E., Clymer, S. R., MacDermid, S. M., & Weiss, H. M. (2008). 
Ambiguous absence, ambiguous presence: A qualitative study of military reserve 
families in wartime. Journal of Family Psychology, 22, 222-230. doi: 
10.1037/0893-3200.22.2.222   
Fincham, F. D. & Beach, S. R. (2010). Marriage in the new millennium: A decade in 
review. Journal of Marriage and Family, 72, 630-649. doi: 10.1111/j.1741-
3737.2010.00722.xFincham, F. D. & Bradbury, T. N. (1987). The assessment of 
marital quality: A reevaluation. Journal of Marriage and the Family, 49, 797-809.  
Funk, J. L. & Rogge, R. D. (2007). Testing the ruler with item response theory: 
Increasing precision of measurement for relationship satisfaction with the couples 
satisfaction index. Journal of Family Psychology, 21, 572-583. doi: 
10.1037/0893-3200.21.4.572  
Gerdes, D. A. & Conn, J. H. (2001). A user -friendly look at qualitative research 
methods. Physical Educator, 58, 183-190. 
Harrell, M. C. & Miller, L. L. (1997).  New opportunities for military women.  Santa 
Monica, CA: Rand. 
Harrell, M. C., Werber Castaneda, L., Schirmer, P., Hallmark, B. W., Kavanagh, J., 
Gershwin, D., Steinberg, P. (2007). Assessing the assignment policy for Army 
women. Santa Monica, CA:  Rand National Defense Research Institute. 
Hosek, J., Kavanagh, J., & Miller, L. (2006). How deployment affect service members. 






Ilies, R., Wilson, K. S., & Wagner, D. T. (2009). The spillover of daily job satisfaction 
onto employees’ family lives: The facilitating role of work-family integration. 
Academy of Management Journal, 52, 87-102. doi: 10.5465/AMJ.2009.36461938 
Jick, T. D. (1979). Mixing qualitative and quantitative methods: Triangulation in action. 
Administrative Science Quarterly, 24, 602-611. 
Kalil, A., Ziol-Guest, K. M., & Epstein, J. L. (2010). Nonstandard work and marital 
instability: Evidence from the national longitudinal survey of youth. Journal of 
Marriage and Family, 72, 1289-1300. doi: 10.111/j.1741-3737.2010.00765.x 
Kalton, G., & Anderson, D.W. (1986). Sampling rare populations. Journal of the Royal 
Statistical Society, 149, 65-88.  
Karney, B. R., & Bradbury, T. N. (1995). The longitudinal course of marital quality and 
stability: A review of theory, method, and research. Psychological Bulletin, 118, 
3-34.  
Karney, B. R., & Bradbury, T. N. (1997). Neuroticism, marital interaction, and the 
trajectory of marital satisfaction. Journal of Personality and Social Psychology, 
72, 1075-1092. 
Karney, B. R., & Crown, J. S. (2007).  Families under stress:  An assessment of data, 
theory and research on marriage and divorce in the military. Santa Monica, CA:  






Kaslow, F., & James, A. R. (1996). Long-term satisfying marriages: Perceptions of 
contributing factors. American Journal of Family Therapy, 24, 153-170. doi: 
10.1080/01926189608251028 
Kerig, P. K. (2001). Conflict and problem solving scales (CPS). In B. Perlmutter, J. 
Touliatos, & G. Holden (Eds.), Handbook of family measurement techniques: 
Instruments & index (pp. 131-135). Sage Publications, California: Thousand 
Oaks.  
Kurdek, L. A. (1994). Areas of conflict for gay, lesbian, and heterosexual couples: What 
couples argue about influences relationship satisfaction. Journal of Marriage and 
the Family, 56, 923-934. 
Little, R.D., & Hisnanick, J.J. (2007). The earnings of tied-migrant military husbands. 
Armed Forces & Society, 33, 547-570. doi: 10.1177/0095327X06298732 
Lorren, B. (2009, January 1). Military husbands serve their country too! Associated 
Content. Retrieved from 
http://www.associatedcontent.com/article/1358928/military_husbands_serve_their
_country.html?cat=41 
Lundquist, J. H. (2008). Ethnic and gender satisfaction in the military: The effect of a 
meritocratic institution. American Sociological Review, 73, 477-496. 
Lundquist, J. H., & Smith, H. L. (2005). Family formation among women in the U.S. 







MacDermid Wadsworth, S. M. (2010).  Family risk and resilience in the context of war 
and terrorism.  Journal of Marriage and Family, 72, 537– 556. 
doi:10.1111/j.1741-3737.2010.00717.x 
Mathison, S. (1988). Why triangulate? American Educational Research Association, 17, 
13-17. 
McCubbin, H. I., & Patterson, J. M. (1983). The family stress process: The double ABCX 
model of adjustment and adaptation. Marriage & Family Review, 6, 7-37. doi: 
10.1300/J002v06n01_02 
Morrow, S. L. (2005). Quality and trustworthiness in qualitative research in counseling 
psychology. Journal of Counseling Psychology, 52, 250-260. doi: 10.1037/0022-
0167.52.2.250 
Morse, J. M. (2000). Determining sample size. [Editorial]. Qualitative Health Research, 
10, 3-5. 
NVivo8 Help: Working with your data. (2008). Retrieved from 
http://download.qsrinternational.com/Document/NVivo8/NVivo8-Help-Working-
With-Your-Data.pdf 
Papp, L. M., Cummings, E. M., & Goeke-Morey, M. C. (2009). For richer, for poorer: 
Money as a topic of marital conflict in the home. Family Relations, 58, 91-103. 
doi: 10.1111/j.1741-3729.2008.00537.x 
Presser, H. B. (2000). Nonstandard work schedules and marital instability. Journal of 






Renshaw, K.D., Rodrigues, C.S., & Jones, D.H. (2008). Psychological symptoms and 
marital satisfaction in spouses of operation iraqi freedom veterans: Relationships 
with spouses’ perceptions of veterans’ experiences and symptoms. Journal of 
Family Psychology, 3, 586-594. doi: 1037/0893-3200.22.3.586. 
Schoen, R., Aston, N. M., Rothert, K., Standish, N. J., & Kim, Y.J. (2002). Women’s 
employment, marital happiness, and divorce. Social Forces, University of North 
Carolina Press, 81, 643-662. doi:10.1353/sof.2003.0019 
Segal, M.W. (1986). The military and the family as greedy institutions. Armed Forces & 
Society, 13, 9-38. 
Segal, M. W., & Segal, D. R. (2003). Implications for military families of changes in the 
armed forces of the united states. In G. Cafario (Ed.), Handbook of Military 
Sociology (pp. 225-233). London, England: Sage. 
Shenton, A. K. (2004). Strategies for ensuring trustworthiness in qualitative research 
projects. Education for Information, 22, 63-7. 
Simon, R. W. (1995). Gender, multiple roles, role meaning, and mental health. Journal of 
Health and Social Behavior, 36, 182-194. 
Skinner, D.A. (1980). Dual-career family stress and coping: A literature review. Family 
Relations, 29, 473-481. 
Strauss, A., & Corbin, J. (1998). Basics of qualitative research: Techniques and 






Thomas, D. R. (2006). A general inductive approach for analyzing qualitative evaluation 
data. American Journal of Evaluation, 27, 237-246. doi: 
10.1177/1098214005283748  
Turner, J. S. (2009). American families in crisis: A reference handbook. Santa Barbara: 
CA: ABC-CLIO, Inc.  
Tzeng, J. E., & Mare, R. D. (1995). Labor market and economic effects on marital 
stability. Social Science Research, 24, 329-351. 
Under Secretary of Defense. (1974, April 18). Assignment of public quarters or payment 
of basic allowance for quarters to members of the uniformed services (DoD 
Instruction 1338.1). Washington, DC: William Brehrm. 
VanLaningham, J., Johnson, D. R., & Amato, P. (2001). Marital happiness, marital 
duration, and the  u-shaped curve: Evidence from a five-wave panel study. Social 
Forces, 78, 1313-1341.  
Verbalink Transcription Service. Retrieved on September 30, 2013 from 
http://verbalink.com/ 
Westman, M., & Etzion, D. (2005). The cross-over of work-family conflict from spouse 
to the other. Journal of Applied Social Psychology, 35, 1936-1957. doi: 
10.1111/j.1559-1816.2005.tb02203.x 
Wharton, A. S., & Blair- Loy, M. (2006). Long work hours and family life: A cross- 
national study of employees’ concerns. Journal of Family Issues, 27, 415-436. 






Yildirim, D., & Aycan, Z. (2008). Nurses’ work demands and work-family conflict: A 
questionnaire survey. International Journal of Nursing Studies, 45, 1366-1378. 
doi: 10.1016/j.ijnurstu.2007.10.010 
Ziezulewicz, G. (2009, March 14). With their wives-not them-reporting for duty, military 



















































Civilian Husbands’ Background Information:  Descriptive Statistics (N = 20) 
Variable M SD Range 
 Age 40.8 9.61 23-56 
Number of years married 11.35 5.90 3-22 
Number of children (in home) 1.71 1.11 0-4 
Domestic relocations 2.90 2.10 0-8 
International relocations 0.35 0.59 0-2 
Years in military  8.80 8.70 1-26 
 
Table 2  
Wives’ Background Information: Descriptive Statistics  
Variables M SD Range 
Years of military service (N=20) 10.45 7.84 1-27 
Total Deployments (N=13) 2.08 1.12 1-4 











Husbands’ Reports of Frequency of Minor and Major Conflict (CPS -Frequency /Severity 
Sub-scale) (N= 20)  
 
Variables M SD Range Scale Range 
Minor Problems 3.80 1.61 1-6   1-6 
Major Problems 3.90 2.10 2-8   2-12 










































Husbands’ Reports of How Much of a Problem Issues Are to Their Relationship Currently (CPS- 
Degree of Problem Sub-scale) (N= 20)  
Problem  M SD Range 
Child rearing/issues concerning child(ren) 30.95 29.75 0-90 
Career decision 33.25 32.30   0-100 
Balancing demands of work and home life 40.45 26.66  0- 84 
Household tasks, who does what around the house 31.25 29.18   0-100 
Money, handling family finances 27.30 26.97 0-90 
Recreation, leisure time activities 25.75 23.41 0-75 
Relationships with in-laws 20.05 29.39 0-90 
Relationships with friends 14.90 16.69 0-60 
Jealousy / mistrust / extramarital affairs 12.75 22.15 0- 85 
Our sexual relationship 32.75 28.91 0-100 
Communication between us 24.50 26.95 0- 90 
Demonstrating affection, intimacy, closeness 28.45 29.62 0- 99 
Amount of time spent together 44.65 31.20  5-100 
Alcohol and / or drug use 8.00 18.60 0-75 
Conduct (right, good, or proper behavior) 9.45 14.32 0-60 
Aims, goals, values, philosophy of life 16.90 20.37 0-60 
Religion 12.75 25.62 0-80 
How we make decisions, who “calls the shots,” 
who is going to be the “boss” 
 
31.15 34.44   0-100 
 
Personality clashes or differences (e.g., feeling the 
other is moody, overly critical, or hard to get 
along with) 
 
32.50 27.22 0-90 
 
Differences of opinion regarding egalitarian 
versus traditional sex roles 








Husbands’ Reports of How Often They Resolve Disagreements to Their Mutual 
Satisfaction (CPS- Efficacy Subscale) (N= 20)  
Problem  M  SD Range 
Child rearing/issues concerning child(ren) 74.94 31.84 10-100 
Career decision 69.71 33.84 0-100 
Balancing demands of work and home life 68.95 25.58 25-100 
Household tasks, who does what around the house 76.16 25.80 3-100 
Money, handling family finances 76.61 28.29 10-100 
Recreation, leisure time activities 84.71 12.68 50-100 
Relationships with in-laws 76.00 26.77 5-100 
Relationships with friends 81.71 19.50 35-100 
Jealousy / mistrust / extramarital affairs 82.78 14.60 50-95 
Our sexual relationship  60.47 28.27 2-100 
Communication between us   81.76 20.54 25-10 
Demonstrating affection, intimacy, closeness 72.33    21.03 40-100 
Amount of time spent together 77.40 25.27 20-100 
Alcohol and / or drug use 77.50 24.03 50-100 
Conduct (right, good, or proper behavior) 82.40 19.46 50-100 
Aims, goals, values, philosophy of life 78.25 19.25 50-100 
Religion 85.63 17.00 50-100 
How we make decisions, who “calls the shots,” 
who is going to be the “boss” 
 
72.44 31.87 4-100 
Personality clashes or differences (e.g., feeling the 
other is moody, overly critical, or hard to get 
along with) 
70.29 26.90 20-100 
 
Differences of opinion regarding egalitarian 
versus traditional sex roles 









Husbands’ Martial Satisfaction Based on the Couples Satisfaction Index (CSI) (4)  
Variables M SD Range  
Full Sample (N= 20) 15.9 3.58 6-20  
Little challenges,  many benefits (N= 14) 17.36 1.99 13-20  
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INTRODUCTION TO INTERVIEW 
 
Hello__________________. I would like to thank you for participating in this study. The 
responses you give to my questions today will go a long way in helping me gather 
information to better understand the experiences about civilian spouses of female service 
members.  
During this interview I will be asking you a lot of questions about your relationship with 
your spouse. Some of my questions will require you to choose from a list of answers that 
best describe your life situation. Other questions will allow you to express yourself and 
tell as much as you would like about yourself.  
Individuals and couples are all different; consequently, there is no right or wrong answers 
to any of the questions.  I would like you to feel very comfortable with expressing your 
honest opinion and recollection of your experiences with me. I would like to remind you 
that all your responses are completely confidential, and no one will be able to identify 
your responses when the study is reported. Your survey will be assigned a unique 
identification number with no names included.  Please make sure you do not mention any 
names or any identifying information about yourself or other people during the 
conversation either. 
Your participation in this study is completely voluntary, so you can chose to withdraw 
from the interview at any time. You can also feel free to decline response to any 
questions that make you uncomfortable.  













Personal Background and Military Experience 
In this section I will be asking questions about your family and some of their experiences.  
If there are questions that you don’t want to answer, you can choose the “Prefer not to 
answer” option and skip to the next question and continue on with the interview. 
1. What is your month and year of birth? 
________/__________ 
   M M          Y Y Y Y 
 
2. What is your race?  
 
0   White 
1   Black or African American 
2   American Indian or Alaska Native 
3   Asian (e.g., Asian Indian, Chinese, Filipino, Japanese, Korean, Vietnamese) 
4   Native Hawaiian or other Pacific Islander (e.g., Samoan, Guamanian, or   
Chamorro) 
5 Spanish/ Hispanic/ Latino (e.g., Mexican, Mexican-American, Chicano, Puerto 
Rican, Cuban, or other Spanish / Hispanic / Latino)       
         88      Prefer not to answer 
 
3.  What is your current marital status?  
0 Married, my first marriage 
1 Married, my second or later marriage 
          88  Prefer not to answer 
 
4. How long (in total number of years) have you been married to your wife?  
                 Years 







77 Not applicable  
88 Prefer not to answer  












77   Not applicable 
88   Prefer not to answer 









6. How many of these children live with you on a regular basis? 
 
 
              
 77   Not applicable 
             88   Prefer not to answer 

















If participant and his spouse have no children 
SKIP to question 8. 







7.  Now I would like to ask you some questions about the children who live with you 
on a regular basis. 
 
What is the  
gender of this 
child? 
What is the month  
and year of his / 
her birth? 
Is this child 
 a step child? 
 Male Female (MM / YY) No Yes 
Oldest Child A 0 1 _______/_______ 0 1 
Second oldest Child B 0 1 _______/_______ 0 1 
Third oldest Child C 0 1 _______/_______ 0 1 
Fourth oldest Child D 0 1 _______/_______ 0 1 
Fifth oldest Child E 0 1 _______/_______ 0 1 
 What is the  
gender of this 
child? 
What is the month  
and year of his / 
her birth? 
Is this child 
 a step child? 
 Male Female (MM / YY) No Yes 
Sixth oldest Child F 0 1 _______/_______ 0 1 
Seventh oldest Child G 0 1 _______/_______ 0 1 
Eighth oldest Child H 0 1 _______/_______ 0 1 
Ninth oldest Child I 0 1 _______/_______ 0 1 
Tenth oldest Child J 0 1 _______/_______ 0 1 
 
 
8. What is your employment status? 
 
0 Unemployed 
1 Employed full time  
2 Employed part time  
3 Self Employed 
4 Student 







9. What is your highest level of education completed? 
 
0 Less than 12th grade 
1 High school graduate (Including high school diploma or equivalent (e.g., 
GED)) 
2 Some college credit, but no degree 
3 Associate’s degree (e.g., AA, AS) 
4 Bachelor’s degree   (e.g. BA, AB, BS) 
5 Graduate degree (e.g., MA, PhD, MD, JD, DVM) 
6 Technical Certificate  
           88 Prefer not to Answer 
 
10. What is your total household MONTHLY gross income (before tax) from your 
job(s)? 
 
0     $0 
1     $1 - 1,000 
2     $1,001 - 2,000 
3     $2,001 - 3,000 
4     $3,001 - 4,000 
5     $4,001 - 5,000 
6     $5,001 - 6,000 
7     $6,001 - 8,000 
8     $8,001 - 10,000 
9        $10,001 & above 
 
88     Prefer not to answer 
99      Do not know  
 





88    Prefer not to answer 












12. What military component did you serve?  
0     Active Duty 
1     Reserve 
2     Both 
 
88   Prefer not to answer 
 
















15. How many International relocations have you had as a result of your wife’s 
military service?  
 
 
77    Not applicable   
88    Prefer not to answer     
99    Do not know 
 
  
77   Not applicable  
88   Prefer not to answer  
99   Do not know  
  
  
77   Not applicable  
88   Prefer not to answer  
99   Do not know  
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16. In what branch of the military does your wife serve?
0     Army 
1  Navy 
2  Marine Corps 
3  Airforce 
4     Coast Guard 
17. What is your wife’s military rank/ paygrade?
18. How long (in total number of years) has your wife served in the military?
Years 
         88   Prefer not to answer 
         99   Do not know 
Enlisted Pay Grades 
(“E” paygrades) 
Officer Pay Grades 
(“W” or “O” paygrades) 
0 E1 to E3 3 W1 to W5 
1 E4 to E6 4 O1 to O3 
2 E7 to E9 5 O4 to O5 
6 O6 or above 
7    Other ______________________________________________ 
88  Prefer not to answer 
99  Do not know 
77 Not applicable 
88 Prefer not to answer       
99  Do not know 
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19. What is your wife’s TOTAL number of deployments (both combat and
noncombat) since you have been married?
20. How many of the TOTAL number of deployments have been COMBAT
deployments? NOTE: A combat deployment is one where he/she received IDP
(Imminent Danger Pay) and/or combat zone tax exclusion benefits.  Remember
that combat deployments include peacekeeping operations.
Wives’ Military Service and the Marital Relationship 
This next set of questions is different from the others you have answered so far. While 
most of the other questions were designed for you to answer quickly, these question calls 
for more detail.  We are interested in learning about your wife’s military service and how 
it affects your marital relationship.  
1. I would like to know about your wife’s military job. How would you describe your
wife’s job? 
77 Not applicable 
88 Prefer not to answer 
99 Do not know 
   88   Prefer not to answer 







 What are her hours of work? 
 What is her time and work pressure like? 
 How would you describe your wife’s work load? 
2. How does your wife’s military service affect you in the marriage? 
Probes: 
 How do your wife’s work hours affect you and your marriage? 
 How does your wife’s absence from the home for training sessions affect you 
and your marriage?  
 How does having to relocate domestically or internationally affect you and 
your marriage? 
 How has your wife’s military deployment (s) affected you and your marriage? 
 
3.  What are the major benefits you experience in your relationship, because of your 
wife’s military service?  
Probes:  
 What part of your wife’s military service makes you happy about your 
marriage? 
4. What are the major challenges you experience in your relationship with your spouse 















5. Did you make any changes in the way you normally do things during [Event]? What 
changes did you make?  
Probes:  
 What changes did you have to make in your work life? 
 What changes did you have to make in the home such as making decisions, 
sharing tasks.   
6. How has the timing of your wife’s military service affected your life?  
 What major events were occurring in your life at the time of your wife’s 
deployment, domestic or international relocation?  
 How did your wife’s service affect the major event(s) you were experiencing 
at the time?  
 
 
Review the participant’s response to questions 14, 15, and 19 in the previous section. 
If the participant responded that they experienced any or all of the following events 
ask question 5 for each Event they experienced. 
A. Deployment of your spouse 
B. Domestic relocations 







Conflict and Communication 
Now, we would like to learn about areas of conflict for you and your spouse, as well 
as how you communicate with each other.  
7. What important topic or issue about your wife’s military service is most talked about 
between you and your wife?  
Probes:  
 What topic or issue about your wife’s work is a source of positive discussion 
for you and your wife? 
 What are the main issues that cause conflict between you and your wife? 
 Can you describe any major sources of conflict between you and your wife 
that were caused by her service?  
8. What ways have you and your wife found to communicate positively about issues that 
need to be discussed?   
Probes: 
 Can you describe to me the way you and your wife make decisions about 
important issues? 
 Can you describe to me the way you and your wife communicate your 
problems and concerns to each other? 
9. When thinking about the way you and your wife communicate and make decisions 






 How has communication with your wife affected the way you feel about your 
relationship?  
 How has your satisfaction and happiness with your marriage changed? 
 Why has your satisfaction and happiness with your marriage changed? 
10. When thinking about conflict with your wife how has it influenced your satisfaction 
and happiness with your relationship?   
Probes: 
 How have arguments with your wife affected the way you feel about your 
relationship?  
 How has your satisfaction and happiness with your marriage changed? 
 Why has your satisfaction and happiness with your marriage changed? 
I have a few more questions about your experiences of conflict with your wife. The 
followings questions are different since they will give you a set of answers to choose 
from. 
 All couples have conflicts from time to time, and there are many ways partners can try to 
handle disagreements when they arise.  Please tell us about yours. 
Please indicate the number that corresponds to what is true for you. 
11. How often do you and your partner have minor disagreements (e.g., “spats,” getting 
on each other’s nerves)? 
1. Once a year or less   
2. Once or twice a month 






4. Once or twice a week 
5. Every 2-3 months  
6. Just about every day 
 
12. How often do you and your partner have major disagreements (e.g., big fights, 
“blow-ups”)? 
 
1. Once a year or less   
2. Once or twice a month 
3. Every 4-6 months 
4. Once or twice a week 
5. Every 2-3 months  
6. Just about every day 
13.  
Left side: For each issue, please rate how 
much of a problem it is currently in your 
relationship on a scale ranging from: 0 (no 
problem at all) to 100(a severe problem). 
Right side: For each problem, please rate how 
often you resolve disagreements to your 
mutual satisfaction from 0 (never) to 100% 











 a. Child rearing/issues concerning child(ren)    % 
 b. Career decision    % 
 c. Balancing demands of work and home life    % 
 d. Household tasks, who does what around the house    % 
 e. Money, handling family finances    % 
 f. Recreation, leisure time activities    % 
 g. Relationships with in-laws    % 
 h. Relationships with friends    % 
 i. Jealousy / mistrust / extramarital affairs   % 
 j. Our sexual relationship    % 
 k. Communication between us    % 
 l. Demonstrating affection, intimacy, closeness    % 
 m. Amount of time spent together    % 
 n. Alcohol and / or drug use    % 
 o. Conduct (right, good, or proper behavior)    % 
 p. Aimes, goals, values, philosophy of life   % 






(Source: Kerig, 2001) 
 
Husbands’ Perception of Their Family Life 
Now I will be moving on to ask questions about how you see your family in comparison to 
other military and civilian families.  
14. In what ways do you see your family as different from other families? 
 How do you see your family as different from other military families? 
 How do you see your family as different from other civilian families? 
 Do you experience benefits from being different from other families? 
 Do you experience challenges from being different from other families? 
15. In what ways do you see your family as similar to families? 
 How do you see your family as similar to other military families? 
 How do you see your family as similar to other civilian families? 
 Do you experience benefits from being similar to other families? 
 Do you experience challenges from being similar to other families? 
 
 
 r. How we make decisions, who “calls the shots,” who is going to be 
the “boss” 
  % 
 s. Personality clashes or differences (e.g., feeling the other is moody, 
overly critical, or hard to get along with) 
  % 
 t. Differences of opinion regarding egalitarian versus traditional sex 
roles 
  % 
 u. Others:  (specify)_________________________________________   % 







At this time I would like to continue asking questions which require more details. We are 
interested in learning about your satisfaction with your marriage.  
16. Overall, when thinking about your relationship with your spouse what aspects of your 
relationship make you feel unhappy/ dissatisfied with your marriage?  
17. What could be improved on in your relationship? 
18. Overall, when thinking about your relationship with your spouse what aspects of your 
relationship make you feel happy/ satisfied with your marriage? 
I have a few more questions about your satisfaction with your marital relationship. These 
following questions require you to choose from a set of answer options.  












0 1 2 3 4 5 6 
 
How true is the following statement? 
20.  I have a warm and comfortable relationship with my partner. 
 
 
Not at all 
True 
 






















21. How rewarding is your relationship with your partner? 
 
Not at all  
 











0 1 2 3 4 5 
 
22. In general, how satisfied are you with your relationship? 
 
Not at all  
 











0 1 2 3 4 5 
                                                                                                (Source: Funk & Rogge, 2007) 
Other Experiences 
 
23.  We are near the completion of this interview. Is there anything about your experience 
as a military husband you think I should know that we did speak about? 
24. Finally, is there anything you would most like military leaders to know about your 

















List of Themes and Sub-themes  
 
 Research Question 1  
Husbands Perceptions of Challenges Experienced because of Wives’ Service 
 
 
Main Theme Sub-Themes 
 
Challenges        Challenges related to military community membership 
Husbands' perceptions that military spouse activities are tailored 
for female spouses 
 
Perceptions of lack of support for civilian husbands 
 
Husbands' perceptions of being isolated 
 
Perceptions of being mistaken for the service member 
 
Challenges from wives’ military service 
 
   Challenges experienced because of wives work hours, work 
schedules and commitment to her military service (work family 
conflict)  
   
           Husbands’ perceptions of separation as a challenge 
           Worries about wives’ safety 
Challenges of wives’ reintegration into the family following 




Perceptions of internal conflict with performing non-traditional 
gender roles 
 






Research Question 1 
Husbands’ Perceptions of Benefits Experienced because of Wives’ Service 
Main Themes Sub-Themes 
 
Benefits Resources and financial benefits gained from wives’ 
military service 
 
Perceived benefits of resources provided by the 
military to the family 
 
Husbands’ perceptions of job security and financial 
stability gained from wives’ service  
 
Perceptions of feeling a sense of pride and mission 
because of wives’ military service 
 
Perceptions of strengthened relationships with 
children and wives 
 
Husbands’ perceptions that wives’ service 
strengthened their marital relationships 
 
Husbands’ perceptions that they developed better 
relationships with their children indirectly because 















Research Question 1(a) 
 












Main Themes Sub-Themes 
Influence of Wives’ 
Deployments 
 
Influence of wives’ deployment on husbands’ work lives 
Perceptions of getting extra time to participate in activities  
 
Perceptions of stress, strain, and challenges experienced during 
wives’ deployment 
 
Influences of deployment on domestic division of labor between the 
dyad 
 
Influences of separation and communication during deployment on 
husbands’ marital relationship  
 
Influences of wives’ deployment on dyadic decision making 
Financial Benefits of Deployment  









Influences of Domestic Relocation 




Influences of domestic relocation on husbands’ work lives  
Challenges experienced in civilian husbands' work lives 
because of domestic relocation 
 
Perceived benefits to husbands’ work lives because of 
domestic relocation 
 
Husbands perceptions of domestic relocation as challenging 
vs beneficial 
 
Husbands’ perception of domestic relocation as “stressful” 
 
Husbands’ perceptions of domestic relocation as a positive 
experience 
 
Influences of domestic relocation on decision making and 
domestic division of labor between spouses  
 
Influences of domestic relocations on domestic division of 
labor between the dyad 
 
Influences of domestic relocations on decision making 














Research Question 1(a) 
 













Main Themes Sub-Themes 
Influence of wives’ work 
related training sessions 
on civilian husbands and 
their marital relationships  
 
Influences of wives’ training sessions on decision making and 
domestic division of labor between the dyad 
 
Perceptions of wives being physically present yet absent from 
the home 
 
Influence of International 
Relocations 
 
Husbands’ perceptions of international relocation as 
“stressful” 
 
Influences of international relocations on decision making and 
domestic division of labor between the dyad 
 








Research Question 1 (b) 

















Main Themes  Sub-Themes 
Perceptions of the timing 
of wives’ service as 
positive 
 
Perceptions of the timing 













Research Question 2 
Positive Communication, Conflict, and Mutual Support in Civilian Husbands’ 
Relationships 
Main Themes Sub-Themes 
Positive communication 















Sources of conflict in civilian husbands’ relationships 
Money 
Wives’ work family conflict 
Child rearing  
Civilian husbands’ perceptions of the effect of conflict on  
their marital satisfaction 
 
Positive influence of conflict on husbands’ marital       
relationship 
 






Husbands’ perceptions of experiences of mutual support in 
their relationships 
  
Husbands’ perceptions of the influence of mutual support on 








Research Question 3 
Husbands Perceptions of Their Families as Non-Normative 
Main Themes Sub-Themes 
Husbands’ Perceptions of 


























Perceived Challenges of 
Being Non-Normative  
 
 
Husbands' perceptions of being non-normative compared to 
civilian families 
 
Experiences of challenges associated with wives’ service 
 
Military membership and the military way of life 
Involvement in Community 





 Children, childlessness, and parenting 
Unconventional roles, male spouses, female service 
members  
Religious affiliations 
Perceptions of family stability and instability 
 
Level of participation in the military community 
Civilian husbands’ work lives 
Perceived challenges of being non-normative compared to 
other civilian families  
 
Disruptions and Difficulties in Husbands' Work Lives 
Demands of the military 
Civilians’ lack of understanding of the military life 










Research Question 3 
Husbands Perceptions of Their Families as Non-Normative (Continued) 
Main Themes Sub-Themes 
Perceived Challenges of 








Perceived Benefits of 




















Perceived challenges of being non-normative compared to 
other military families  
 
Perceived challenges experienced from being a male 
civilian spouse 
 




Perceived benefits of being non-normative compared to other 
civilian families 
 
Resources and perquisites received from the military and 
civilian communities 
 
Different and broader perspectives and better coping skills 
 
Greater travel experience than civilian counterparts 
Perceived benefits of being non-normative compared to other 
military families 
 
Perceived benefits of being a civilian male spouse 
Perceived benefits of having past military experience and 
older age 
 
Perceived benefits of various levels of involvement with 
other military families and the community 
 










Research Question 4  
Husbands Perceptions of Marital Satisfaction and Marital Dissatisfaction 
Main Themes Sub-Themes 























Husbands’ Perceptions of 
Experiences of Marital 
Dissatisfaction 
 
Husbands’ perceptions of general marital satisfaction 
Wives’ happiness and Spending time together as a couple 
 
Length of time married and attraction to spouse 
Communication between dyads 
Teamwork, and mutually beneficial relationships 
“Good” treatment from wives 
Husbands’ perceptions of experiences of marital satisfaction 
as a result of wives’ military service 
 
Husbands’ perceptions of experiences of marital 
satisfaction as a result of wives’ military service 
 
Wives’ job security 
Wives’ happiness and love for her work 
 
Husbands’ perceptions of marital dissatisfaction as a result of 
wives’ military service 
 
Influences of separation 
 
Wives’ lack of work life balance 
 
Husbands' perceptions of general marital dissatisfaction 
 
Lack of communication 
 
Poor relationships with extended family 
 
 
